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In the matter of the Commissions of Inquiry Act 1950 

Commissions of Inquiry Order (No.4) 2015 

Barrett Adolescent Centre Commission of Inquiry 

AFFIDAVIT 

Kevin Patrick Rodgers o former principal of Barrett School, 

states on oath: 

1. I have been provided with a Requirement to Give Information in a Written 

Statement dated 13 November 2015 by the Barrett Adolescent Centre 

Commission of Inquiry. Exhibit A to this affidavit is a copy of this document. 

2. In this Affidavit, where I refer to: 

(a) Patient I am referring to 

(b) Patient , I am referring to 

(c) Patient I am referring to 

(d) Patient I am referring to

(e) Patient I am referring to 

(f) Patient , I am referring to

(g) Patient , l am referring to 

3. I am the former School Principal at the Barrett Adolescent Centre School at 

Wacol. I hold a Certificate in Teaching from Mt Gravatt Teachers College and a 

Graduate Diploma in Special Education from the same institution. I hold a 

Bachelor of Arts from the University of Queensland, a Bachelor of Education from 
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Brisbane College of Advanced Education and a Masters of Education Studies 

Degree, from the University of Queensland. 

4. I received a Public Service Medal in 2006 for outstanding public service and 

contribution to disadvantaged and disabled youth. 

Involvement with BAC school 

5. I have been employed by the Queensland Department of Education and Training 

as a qualified teacher since 1972. 

6. Throughout my career I have specialised in providing education services to 

students with mental health issues. 

7 From 1973 to 1976 I was employed as a Teacher at the Woodridge Opportunity 

School. From 1976 to 1981, I was employed as a Prevocational Teacher at the 

Dutton Park Special School. From 1981to1987, I was employed as the Teacher 

in charge at the Cannon Hill Special Education Unit. In 1987 I was appointed as 

the Principal of the Barrett Adolescent Centre School. I continued to hold the 

position of Principal of the Barrett Adolescent Centre School until I retired on 9 

October 2015. 

8. I did however take extended periods of sick leave in 2013, 2014 and 2015 before 

retiring. 

9. The specific details of my sick leave included the period between Monday 21 

October 2013 to Tuesday 3 December 2013, terms 2, 3 and 4 in 2014 and terms 

1, 2 3 and 4 in 2015 up to the 9th October. Exhibit B to my affidavit is a copy of 

my sick leave forms from my HR file, relating to the leave in 2013, 2014 and 2015. 
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The BAC School at Wacol 

10. I believe the Barrett Adolescent Centre and School was created in 1983. I believe 

the Barrett Adolescent Centre School was created because there was a need to 

provide education services to young people with forensic issues at the Sir Lesl ie 

Wilson Youth Centre. Over time the Barrett Adolescent School has evolved with 

its main purpose being to provide education services to young people with serious 

mental health issues. Young people with forensic issues are now provided with 

education services at Youth Detention Centres. 

11 . The Barrett Adolescent Centre School structure has changed significantly over 

time. From 2013 there have been approximately students at any one time, 

at the Barrett Adolescent Centre School. The Barrett Adolescent Centre School 

had 3 classrooms and 5.6 full-time equivalent staff with 100 hours of teacher's 

aide time. School started at 9:30am and finished at 3:00pm. There were four or 

five breaks during the day. As the students lived only one building away, they 

went back to their living quarters for morning tea, lunch and afternoon tea. 

12. The Barrett Adolescent Centre School had two types of students, namely 

inpatients of the Barrett Adolescent Centre and day patients of the Barrett 

Adolescent Centre. 

13. The Barrett Adolescent Centre School had no control over the enrolment of 

students. If a young person was an inpatient or a day patient of the Barrett 

Adolescent Centre, that young person was eligible to be enrolled in the Barrett 

Adolescent Centre School. Likewise, if a young person was not an inpatient or 

day patient of the Barrett Adolescent Centre, that young person was not eligible 

for enrolment to the Barrett Adolescent Centre School. 
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14. The Barrett Adolescent Centre School was a band 7 Special School and was 

subject to all the processes that were in place for any other school of the same 

band. There were teaching and learning audits and record keeping procedures in 

line with the Department of Education and Training requirements. 

15. The Barrett Adolescent Centre School was required to publish an annual budget 

to be approved by the Department of Education and Training. With regard to 

curriculum issues, I feel there was less scrutiny by the Department of Education 

and Training due to there being a lack of applicable comparisons to judge the 

outcomes of the school. 

16. The Barrett Adolescent Centre School received funding that was the same as any 

other band 7 Special School from the Department of Education and Training. The 

Barrett Adolescent Centre School had 5.6 full-time equivalent staff which 

comprised of about 11 teachers in total. 

17 The Barrett Adolescent Centre School provided students with the ability to pursue 

their interests or keep up with activities that they may have had at a previous 

school. Of the 11 teachers, some had specialist skills such as music and art. The 

Barrett Adolescent Centre School provided tailored education services which met 

the interests of the individual students. 

18. As stated above, the Barrett Adolescent School did not have the power to enrol 

students. When assessing inpatients or day patients for enrolment, as the 

Principal, I would interview the individual to obtain their education background, 

obtain any results from their previous school and obtain any previous guidance 

officer reports. As the Principal, I also had access to patient files from Queensland 

Health. This was unique to the Barrett Adolescent Centre School due to the 

nature of the students enrolled in the Barrett Adolescent Centre School. The 
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information was used to best assess how to manage the educational needs of 

the student. 

19. Communication between Barrett Adolescent Centre clinical staff and education 

staff took place during a morning meeting that ran from 9:00am to 9:30am every 

day. During this meeting, clinical staff would alert education staff of any incidents 

that occurred during the night and which may have a bearing on student 

behaviour later in the day. 

20. Additionally, there was a meeting every Monday from 9:00am to approximately 

12:30pm where each patient's progress and status was examined in detail. This 

meeting was attended by all allied health staff and one teacher and the principal 

of the Barrett Adolescent Centre School. Historically, there was also an afternoon 

meeting where the education staff would brief the nurses on any incidents that 

occurred during the day that may be of relevance to clinical staff overnight. This 

afternoon meeting did not occur over the last few years. To replace this process 

education staff informed Queensland Health staff of any issues concerning 

individual patients before they left in the afternoon. This was usually to the Clinical 

nurse who was responsible for the shift or the case coordinator of the individual 

patient if they were on shift. 

21 The Barrett Adolescent Centre School encouraged students to continue 

programs from their previous school. If students had no presenting school, we 

would design individual education plans for them. These individual plans were 

created to match the student's ability and health and ranged from high level, 

academically focussed education plans to more activity based learning for those 

struggling with their mental health issues. 
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22. Family involvement in Barrett Adolescent Centre School activities was often 

subject to geographic limitations as the students' families often resided outside 

of the Brisbane area. To overcome this issue, we had access to video 

conferencing facilities which allowed the staff and students to interact with the 

parents. 

23. The Barrett Adolescent Centre School also held concerts and other events where 

students' family members were invited to attend. The Barrett Adolescent Centre 

School also held parent evenings. This included discussion on education as well 

as mental health issues as clinical staff were often invited to provide a 

presentation on various topics at these parent evenings. 

24. Education reporting was conducted every 6 months and results were sent to 

parents. Parents could organise face to face meetings with teachers upon 

request. 

25. In my opinion, the Barrett Adolescence Centre School provided its students with 

one aspect of their life that was stable when all other aspects of their life may 

have been disastrous. The Barrett Adolescent Centre School provided routine 

and a level of certainty for the students. It provided students with an opportunity 

to build their self-esteem which I consider aided in their recovery. Many past 

students of the Barrett Adolescent Centre School have achieved great success 

in their lives, including one student who obtained an I believe previous 

students' success stories provided all students at the Barrett Adolescent Centre 

School with hope for the future. 

The Closure Decision and its effect 

26. 1 first became aware of plans to close the Barrett Adolescent Centre School from 

a phone call received from the Australian Broadcasting Corporation on 12 
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November 2012. I recall I had just finished presenting the Barrett Adolescent 

Centre School's strategic plan for the next four years and the news came as a 

complete surprise to me. I had known for some time that there was a plan to 

relocate the Barrett Adolescent Centre and School to Redlands Hospital. I had 

never been informed before this date of an intention to close the Barrett 

Adolescent Centre and School. 

27. The leak of the information in November 2012 had a detrimental effect on the 

students. We had spent the previous five years planning for the new facility at 

Redlands. During this period a number of valued clinical staff left because they 

would be unable to travel to Redlands for work. The leak announcement in 

November 2012 exacerbated these issues. 

28. At this time concerns were expressed to the Queensland Teachers Union. I 

assisted the Queensland Teachers Union in drafting a letter to the Director 

General of the Department of Education and Training with copies of the letter to 

be sent to Lawrence Springborg as the Minister for Health, Tracy Davis, Minister 

for Communities and Child Safety and Disability Services, Annastacia 

Palaszczuk, Jo-Ann Miller and Desley Scott as members of the Opposition. The 

letter was authored by the General Secretary of the Queensland Teachers Union 

but the majority, if not all of the content of the letter, was penned by myself. 

Exhibit C to this affidavit is a copy of this letter. 

29. At the end of 2012, I was invited to attend a meeting at Parliament House to 

discuss with members of the Opposition my concerns regarding the closure of 

the Barrett Adolescent Centre and School. Representatives from nursing, allied 

health and Dr Trevor Sadler attended this meeting. 

also attended this 

meeting at Parliament House to participate in the discussion. 
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30. I learned of the official announcement to close the Barrett Adolescent Centre 

made by the Minister for Health on the 6th of August 2013 through the media. I 

recall Peter Blatch, Assistant Regional Director, Special and Specific Purpose 

Schools, Metropolitan Region, informed me that the Department of Education and 

Training had not been consulted in relation to the decision to close the Barrett 

Adolescent Centre. 

31 l recall the reason for the closure of the Barrett Adolescent Centre was that the 

Newman Government had made the decision to close the Centre and provide 

services within the community. 

32. I was not involved in the closure or relocation decision as I was on periodic sick 

leave at the time of the relocation of the Barrett Adolescent Centre School from 

Waco I. 

33. The impact of the closure announcement on students and staff was significant. It 

caused great stress among students and staff. There were a number of clinical 

staff who left the Barrett Adolescent Centre following the announcement and as 

a result, casual staff were required. This exacerbated the problem with the 

students as they relied on routine and certainty. The new clinical staff and 

particularly the nursing staff were often not familiar with the patients and did not 

know the rules on the ward or the culture of the Barrett Adolescent Centre. This 

led to many complaints from the students about not being treated according to 

the rules. Furthermore casual and short term nursing staff could not recognise 

individual adolescents who they were to sight as part of their duties in checking 

off the observation sheets. 

34. I am unable to comment on whether the announcement of the closure decision 

caused an increase in self-harm incidents. I would suggest referring to individual 
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files from Queensland Health to determine if there was an increase in self-harm 

incidents following the closure announcement. If there was an incident, a critical 

incident report would have been filed. Education staff would verbally inform the 

clinical staff if there were increased concerns or incidents involving the safety of 

students. 

35. As stated above I believe there was an increase in employment of casual clinical 

staff, as a result of the closure announcement. There was no reduction in 

education staff. Job security was not a concern for education staff. Peter Blatch 

and Judith Duncker of Department of Education Human Resources, assured 

education staff that because of their expertise and the likelihood of there being a 

replacement for the Barrett Adolescent Centre, that every effort would be made 

to keep the education staff together. 

36. Following the closure announcement, there was an increase in the level of 

communication with the Department of Education and Training. Peter Blatch 

visited the Barrett Adolescent Centre School on many occasions. I believe Peter 

Blatch gave a lot of support to education staff which was above and beyond his 

professional duty. 

37 I recall the School holiday program was organised by Queensland Health for 

December 2013 but was poorly attended by the students. I believe the teachers 

of the Barrett Adolescent Centre School volunteered their time and organised a 

holiday program in the September 2013 holidays and the parents of the patients 

were very appreciative of this holiday program. This was the result of being 

informed by the health department that they had no staff to organise the 

September holiday program. I do recall that parents were lobbying for the 

December 2013 holiday program. 
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38. I believe the arrangement for the continued employment of education staff, 

following the closure announcement, was to keep the education staff together. I 

left on sick leave on 21 October 2013 and was not involved in the transition 

planning in moving the Barrett Adolescent Centre School to the Yeronga State 

High School location. 

39. Before commencing sick leave I recall being invited by Dr Trevor Sadler to visit 

the closing adult mental health ward at the Logan Hospital. I recall Queensland 

Health were looking for an alternative site to transition the Barrett Adolescent 

Centre patients to and this site was being considered as a possibility. I recall Dr 

Stephen Stathis was also present at this visit and he made comments that it would 

be very expensive to bring the site up to a useful standard. 

Transition Arrangements 

40. I was on sick leave for the majority of the transition period. I can however provide 

my recollection of my involvement in the transition arrangements. 

41 Following the closure announcement in August 2013, I attended a number of 

meetings with Barrett Adolescent Centre clinical staff but was unable to continue 

in my role, due to health issues. Dr Trevor Sadler was stood down from his 

position on or about 10 September 2013 and was replaced by Dr Anne Brennan. 

I am aware of meetings occurring between Peter Blatch and Dr Anne Brennan 

where students were assessed for suitability to attend the new Barrett Adolescent 

Centre School at the Yeronga State High School site. Dr Anne Brennan was 

responsible for making clinical decisions about who was to be enrolled at the new 

Barrett Adolescent Centre School at the Yeronga State High School site. 

42. 
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43. I am not fully aware of the educational transition arrangements as I was on 

periodic sick leave during the transition period. 

44. In my opinion, I believe the transition of patients by Queensland Health was 

poorly managed and administered. 

45. I believe Dr Anne Brennan and Dr Elizabeth Hoehn commenced their roles at the 

Barrett Adolescent Centre on or about 10 September 2013. I worked for 7 days 

until the September School holidays. After returning from the September holidays 

I worked a further 8 days before I left on sick leave on the 21 October 2013. I 

returned from sick leave on 4 December 2013 to assist education staff for the last 

10 days of the school year, to pack up equipment in preparation for moving to the 

new Barrett Adolescent Centre School at the Yeronga State High School site. 

46. My experience in the 15 days I tried to work with Dr Anne Brennan and Dr 

Elizabeth Hoehn was very stressful. I believe their actions brought a high degree 

of uncertainty for the future and unpredictability for education staff and students. 

I kept a record of my thoughts and experiences of working with Dr Anne Brennan 

and Dr Elizabeth Hoehn at this time. Exhibit D to this affidavit is a copy of my 

unedited notes from this time. 

4 7 I believe the effectiveness of the transition arrangements, management and 

administration was poor. Prior to the closure announcement, education staff 

members were respected and all opinions were valued with mutual respect. 
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There were case conferences and case workups where education staff members 

were encouraged to participate. 

48. Following the closure announcement, education staff had one educational 

representative attending the transition meetings for the patients. Other attendees 

were allied health professionals, case coordinators, nursing staff and a 

consultant. I sent an email to Dr Anne Brennan to say that as teaching staff, we 

had no clinical training and that our comments would relate specifically to 

educational options. Exhibit E to this affidavit is the email exchange I had with 

Dr Anne Brennan regarding the transition meetings for the patients. I did not have 

access to this exhibit and it was supplied to me by Connor Osborne-Jones of 

Crown Law. I am informed by Connor Osborne-Jones of Crown Law that this 

exhibit has been generated from the inbox of Elayne Raisin of the Department of 

Education and Training. I believe exhibit Eis a true and correct copy of my email 

correspondence with Dr Anne Brennan regarding the transition meetings for the 

patients. 

49. I had tried to speak with Dr Anne Brennan before the transition meetings. 

informed Dr Anne Brennan that delegates of the Queensland Teachers Union 

would be attending the Barrett Adolescent Centre School to talk to the Union 

Members about their concerns with the closure of the Barrett Adolescent Centre. 

I informed Dr Anne Brennan about this visit as a courtesy as she was the head 

of the clinical staff. I recall Dr Anne Brennan interpreted what I said to her as 

though I was just concerned about continued employment of the education staff. 

I informed Dr Brennan that I was not concerned about the education staff being 

out of a job, but concerned about the safety of students if the Barrett Adolescent 

Centre closed. I explained to her that all of the teachers at the Barrett Adolescent 
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Centre School were S 1 rated teachers (S 1 is the highest rating for teachers in 

Queensland) and I knew they would have no problem in finding another job. 

50. I am not able to elaborate on the steps taken by education staff to assist in the 

transition arrangements. I believe the best person to direct this question to is 

Debbie Rankin who relieved in my role of principal during my period of sick leave. 

51. I am unable to comment on how the transition arrangement affected students as 

I was on leave during much of this period. 

52. I do recall there were observable signs that the transition process was placing 

students at an increased risk of suicide. All education staff and many allied health 

professionals expressed their concerns that the transition and lack of appropriate 

staff would lead to suicide attempts. 

53. This was expressed to the Queensland Teachers' Union and also in the meeting 

with Annastacia Palaszczuk as leader of the Opposition at Parliament House. 

Letters to the Minister's office were written by education staff and allied health 

also expressing concerns that the transition and lack of appropriate staff would 

lead to suicide attempts. 

54. 

55. I can only detail my short experience with regards to the communication between 

education staff and those managing the transition arrangements. I recall receiving 
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a number of telephone calls from Peter Blatch. Peter Batch informed me that 

complaints had been made to him from Sharon Kelly about my involvement in the 

transition meetings. The complaints were from Dr Anne Brennan to the effect that 

I was either not cooperating with the process by not providing enough input at the 

meetings or that I was obstructing the process if I expressed my opinion or a 

concern. 

56. I recall on one occasion I attended a meeting with Dr Anne Brennan and she 

informed me that the meeting was finished. Believing that the meeting was over, 

I left the room. I received a phone call from Peter Blatch the next day who 

informed me that he had been told that I had walked out on the meeting. 

57. I assume that each afternoon Dr Anne Brennan rang Sharon Kelly to complain 

about me who in turn rang Peter Blatch. After working with Dr Anne Brennan for 

a short period before the September holidays and two weeks after the September 

holidays, I went to my family doctor with a range of symptoms which I believe 

resulted from my new work situation and I was given leave through to the end of 

the year. My doctor has told me he is happy to write a report which clearly 

explains the effects of the work situation on my physical and mental health at this 

time, if required. 

58. I am unable to comment on how the ongoing education needs of students were 

taken into consideration in the transition arrangements as I was on sick leave 

during most of the transition arrangement planning. 

59. I am also unable to comment on whether there were any arrangements in place 

to monitor the adequacy of the education of former students post transition. 

60. I do recall that once it was decided that the Barrett Adolescent Centre would close 

but that the Barrett Adolescent Centre School would relocate to the Yeronga 
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State High School site, parents and education staff lobbied to get some more 

support from Queensland Health for individual students and the new Barrett 

Adolescent Centre School, at Yeronga. I recall I spoke with Dr Stephen Stathis in 

late 2013 regarding a child adolescent psychiatrist consultant coming to the new 

Barrett Adolescent Centre School at Yeronga. 

61 . Dr Stephen Stathis informed me that I should contact Dr Brett McDermott, which 

I did in early 2014. It took until 1 April 2014 to get a meeting with Dr Brett 

McDermott. In attendance at this meeting were Debbie Rankin and myself, Dr 

Brett McDermott and the directors of the local Child Youth Mental Health 

Services. 

62. Dr Trevor Sadler had offered his services to the new Barrett Adolescent Centre 

School at Yeronga but Dr Brett McDermott did not see that appointment as 

appropriate. Dr Brett McDermott took notes on what Queensland Health Services 

were being provided to each of the students at the new Barrett Adolescent Centre 

School at Yeronga but did not offer or suggest any support that could be given 

directly to the new Barrett Adolescent Centre School, at Yeronga. 

Dr Trevor Sadler 

63. The morning after Dr Trevor Sadler was stood down we were informally told of 

the circumstances by the Barrett Centre Administration Officer. 

64. 
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which is contained in Exhibit D of this affidavit. 

65. I recall Dr Anne Brennan and Dr Elizabeth Hoehn stated that the adolescents 

were to be told that Dr Trevor Sadler was only on leave and suggested that the 

students be restricted from accessing the media. I recall education staff 

expressed the view to Dr Anne Brennan and Dr Elizabeth Hoehn that they did not 

agree with this approach. Media attention later in the day necessitated dealing 

more openly with the students. A more fulsome explanation of the circumstances 

relating to Dr Trevor Sadler was then provided to the patients by clinical staff. 

66. The effect of Dr Trevor Sadler's departure was very destabilising. I drafted a letter 

of recommendation for Dr Trevor Sadler to Health Minister Lawrence Springborg, 

but was later advised by the Queensland Teachers' Union to not send the letter. 

Exhibit F to this affidavit is my email exchange with the Queensland Teachers 

Union regarding my draft letter of recommendation for Dr Trevor Sadler. I did not 

have access to this exhibit and it was supplied to me by Connor Osborne-Jones 

of Crown Law. I am informed by Connor Osborne-Jones of Crown Law that this 

exhibit has been generated from my Department of Education and Training email 

account. I believe exhibit Fis a true and correct copy of my email exchange with 

the Queensland Teachers' Union regarding my draft letter of recommendation for 

Dr Trevor Sadler. 

Relocation to Yeronga 

67. I am unable to comment on why Yeronga was chosen as the relocation site. I was 

on extended sick leave at the end of 2013 at the time this decision was made and 

implemented. 

Page !6 

A J.P., e:nec., :5olicit~ 

Document No: 6267646 

EXHIBIT 110



WIT.900.014.0017

68. I returned from sick leave on 3 December 2013 and continued working at the 

Barrett Adolescent Centre School at Yeronga for term 1 of 2014. 

69. I recall working with a facility manager from the Department of Education and 

Train ing to organise the relocation of furniture and equipment at the end of 2013 

and the beginning of 2014. 

70. Term 1 was characterised by two main aims. The first was to obtain additional 

assistance from Queensland Health for the students who had exited the Barrett 

Adolescent Centre. The second was to make it clear to parents and carers that 

we could manage the educational programs for our students but we were not able 

to provide therapeutic management of the mental health issues. To this end, a 

great deal of time was spent by parents/carers and education staff soliciting help 

from Queensland Health. 

71 . I recall there were approximately students that were transitioned to the Barrett 

Adolescent Centre School, at Yeronga. I can comment on my recollection of how 

the relocation affected some of the students. 

72. 

73. 
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respond to our concerns and Patient would need to contact them personally. 

When Patient was in crisis refused to contact Queensland Health staff. 

74. When based at Waco!, education staff could call for assistance from clinical staff 

if a student was having problems relating to his/her mental health. Those 

resources were no longer available to the education staff after the transition to 

the Yeronga site. 

75. Another student who found the transition of education services to the Yeronga 

site to be difficult was Patient

76. 

77 

78. 

79. 
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Subsequent relocation to Tennyson 

80. 1 am unable to comment on why Tennyson was chosen as the relocation site, or 

on any other details with respect to the subsequent relocation to Tennyson, as I 

was on extended sick leave at the time this decision was made and implemented. 

Current School at Tennyson 

81. I do not have detailed knowledge of the Barrett Adolescent Centre School 

operating at Tennyson. 

82. I cannot provide details about the types of students currently enrolled or the 

criteria for entry to the Barrett Adolescent Centre at Tennyson. 

83. I have visited the Barrett Adolescent Centre School at Tennyson on a number of 

occasions and can comment on my general observations. The Barrett Adolescent 

Centre School when based at Wacol has changed significantly since it has been 

relocated to Tennyson. 

84. When located at Wacol, the Barrett Adolescent Centre provided live in 

accommodation for students and had clinical staff available immediately if clinical 

intervention was required for any students. The Barrett Adolescent Centre School 

in its current form at Tennyson does not have live in facilities for students, or 

clinical staff available. 

85. When students are unwell, restraint is sometimes required as well as a secure 

room to prevent self-harm. The Barrett Adolescent Centre School at Tennyson is 

Deponent 
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not able to cater to students that require a high level of intervention because of 

their significant mental health issues. 

86. The Barrett Adolescent Centre model at Wacol was an evidence based model 

that was successful. When considering alternative education models better suited 

to the treatment of adolescents, members of staff attended Finland and the 

Netherlands to compare models. Dr Trevor Sadler visited a number of facilities 

across Europe. Though each of these facilities operates discretely to the work we 

were doing at the Barrett Centre, the programs were very similar and validated 

the work that occurred at The Barrett Centre 

Other Matters 

Member of the Expert Clinical Reference Group 

87 In late 2012 I was invited to participate in the Expert Clinical Reference Group 

(ECRG) to consider the type of service required for extended mental health and 

rehabilitation, for those adolescents with severe and complex mental health 

needs. 

88. I recall there were initially around 1 O people in the group which was made up of 

clinicians. I was the only non-medical member of the group. 

89. Two additional participants being a past Barrett Adolescent Centre patient who 

has a dual degree and works as a social worker and a parent of a current patient, 

were later invited to join the discussions. 

90. The group represented years of quality clinical programs across Queensland. In 

my opinion this was a very eminent group. A consultant from a NSW facility joined 

the group each meeting by phone and added an interesting interstate 

perspective. 
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91 The group met for approximately 6 months and came up with a number of 

recommendations for the West Moreton District Health Service Board to consider. 

92. I believe the elements that were discussed and put forward by the experts could 

have been describing the clinical practices at the Barrett Adolescent Centre but 

it seemed in this group that it was a conclusion that the centre would close and it 

seemed better not to use the word "Barrett" in a description of clinical practice. 

93. I remember being impressed by clinical staff members closest to Queensland 

Health who at times appeared to struggle between what they were being asked 

to do by the government and what their knowledge of best clinical practice was 

telling them to say. I'm pleased to say that the latter always won out. An example 

was being asked to suggest services based on the fact that there would only be 

the recurrent funds from the Barrett Adolescent Centre (6 million dollars per year) 

to do the job. I have read the recommendations as presented by the West 

Moreton District Health Service to the Government and in general they reflect the 

thoughts of the ECRG. Whilst it has been quite some time I looked quizzically at 

section 3 Interim Service Provision if BAC closes which said, 'a Tier 3 service 

alternative to be available in a timely manner'. My memory of discussions was 

that a Tier 3 service was to be in place to transition the current adolescents into, 

on the closure of The Barrett Centre. 

Other comments 

94. I regarded my work as Principal of the Barrett Adolescent Centre School as a 

privilege rather than a job. Despite the serious nature of the mental health issues 

the students presented with, the Centre was a happy place with positive 

relationships between students and teachers and members of all of the 

disciplines across the Health and Education Departments, that worked there. 
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95. A culture has developed over many years where the individual and collective 

expertise, financial and physical resources and any other resources we could 

gather were directed fully to benefit the patients who were admitted. There was a 

richness in the quality of programs and in the quality and commitment of all staff. 

96. The programs that were offered were evidence based and informed by the 

literature and information and expertise gathered from visits to similar programs 

interstate and overseas. The educational program was scrutinised by the 

Teaching and Learning audit in November 2012, with five of the eight areas 

receiving an assessment of outstanding and the other three areas, high in quality. 

97. In the period 2008 to 2012 when a new adolescent facility was being planned to 

be located at the Redlands Hospital, there was an air of optimism for the 

adolescents and the staff who were going to the new site. All adolescents and 

staff provided input into the planning of the new facility. Dr Trevor Sadler visited 

similar facilities in Europe and Debbie Rankin and I visited Hospital schools in 

Finland and Amsterdam to inform our practice, and to present our work to 

conferences there. 

98. 
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All the facts sworn to in this affidavit are true to my knowledge and belief except as stated 
otherwise. 

Sworn by Kevin Patrick Rodgers on 1 0 
December 2015 at Brisb 
presence of: ~,6 ° 

~ 

, 
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In the matter of the Commissions of Inquiry Act 1950 

Commissions of Inquiry Order (No.4) 2015 

Barrett Adolescent Centre Commission of Inquiry 

CERTIFICATE OF EXHIBIT 

Exhibit A to F the Affidavit of Kevin Patrick Rodgers sworn on 10 December 2015 
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In the matter of the Commissions of Inquiry Act 1950 

Commissions of Inquiry Order (No.4) 2015 

Barrett Adolescent Centre Commission of Inquiry 

INDEX TO EXHIBITS 

Exhibit No Exhibit description Page numbers 

A Requirement to Give Information in a Written 1 - 5 
Statement 

B Sick leave forms from HR file relating to leave in 2013, 6-24 
2014 and 2015 

c Letter from Queensland Teachers Union to the 25-26 
Director General of the Department of Education and 
Training dated 15 November 2012 

D Unedited notes of Kevin Rodgers 27-30 

E Email exchange between Kevin Rodgers and Dr Anne 31- 33 
Brennan regarding transition meetings for patients 

F Email exchange between Kevin Rodgers and the 34-40 
Queensland Teachers Union regarding draft letter of 
recommendation for Dr Trevor Sadler 
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BARRETT ADOLESCENT CENTRE COMMISSION OF INQUIRY 

Commissiorzs of Inquiry Act 1950 
Section 5(1)(d) 

REQUIREMENT TO GIVE INFORMATION IN A WRITTEN STATEMENT 

To: Mr Kevin Rodgers 

Of: c/- Ms Louise Syme 
Crown Law 
Email:

I, the Honourable MARGARET WILSON QC, Commissioner, appointed pursuant to 
Commissions of Inquiry Order (No. 4) 2015 to inquire into certain matters pertaining to the 
Barrett Adolescent Centre (''the Commission") requite you to give a written statement to the 
Commission pursuant to section 5(l)(d) of the Commissiorzs of Inquiry Act 1950 in regard to 
your knowledge of the matters set out in the Schedule annexed hereto. 

YOU MUST COMPLY WITII THIS REQUIREMENT BY: 

Giving a written statement prepared either in affidavit form or verified as a statutory declaration 
under the Oaths Act 1867 to the Commission before Monday 23 November 2015, by 
delivering it to the Commission at Level 10, 179 North Quay, Brisbane. 

A copy of the written statement must also be provided electronically either by: email at 
mail@barrettinquiry.gld.gov.au (in the subject line please include "Requirement for Written 
Statement"); or via the Commission's website at www.barrettinguirv.gld.gov.au (confidential 
information should be provided via the Commission's secure website). 

If you believe that you have a reasonable excuse for not complying with this notice, for the 
purposes of section 5(2)(b) of the Commissions of Inquiry Act 195 0 you will need to provide 
evidence to the Commission in that regard by the due date specified above. 

DATED this day of November 2015 

The Hon Margaret WilsJn QC 
Commissioner 
Barrett Adolescent Centre Commission of Inquiry 
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SCHEDULE 

Involvement with BAC School 

1. Explain your appointment, role and involvement with BAC School. 

2. Provide details about your background as an educator of special needs children. 

The BAC School at Wacol 

3. What was the school's official purpose when it was located at Wacol? 

4. How was the school structured? (eg how many students and staff?). Did the school only 
accept students who had been inpatients? 

5. Explain the school's reporting structure and relationship with the Department of 
Education. 

6. What was the level of funding/number of staff provided by the Department of Education? 
How many of these were full time? 

7. What were the criteria for entry to the school and how were students assessed? 

8. How were programs tailored to fit the needs of students? What structures were in place 
to develop individual tailored programs? 

9. What was the level of communication between clinical and education staff? 

10. What was the level of involvement ofBAC families in school activities? 

11. Explain your opinion of the success of the school with regard to the long-term recovery 
of adolescents with severe mental health problems. 

The Closure Decision and its effect 

12. When did you become aware of plans to close or relocate the school? 

13. How and when was this communicated to you? 

14. What were the reasons given for the proposed closure/relocation of the school? 

15. What was your involvement, if any, in the decision to close/relocate the school? What 
considerations, recommendations, stakeholder concerns, documents, expert advice, 
and/or reports were taken into accmmt? 

16. What effect did the November 2012 leak of the intention to close BAC have on the morale 
of staff and students? 
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17. What impact did the closure announcement have on students and staff? Was there an 
increase of stress or an increase of self-harm incidents? 

18. Was there a reduction in staff numbers following the closure announcement? If so, what 
was the approximate number of staff at the time of the closure announcement and how 
many left by the end of the 2013 school year? Please provide details, if you can of those 
that left. Was job security a concern for staff members? 

19. Was there a reduction in communication with the Department of Education following the 
closure announcement? If so can you describe the reason for any reduction and the nature 
of the reduction? 

20. Was the school holiday program conducted in December 2013 initiated and organised by 
the Department of Health? Are you aware of parents having to lobby for this program to 
be provided? 

21. What were the arrangements for the continuation of employment of educational staff 
working at BAC, following the decision to close BAC, up until closure? 

Transition arrangements 

22. Who was responsible for the educational transition of students following the closure 
announcement? 

23. What were those educational transition arrangements? 

24. How effectively were these transition arrangements managed and administered? 

25. Prior to the closure announcement, what was the level of involvement of education staff 
in decision making generally? 

26. Following the closure announcement, what was the level of involvement of education 
staff in the transition arrangements? 

27. What steps were taken by education staff to assist in the transition arrangements? Were 
transition plans drafted and approved by educational staff at BAC? 

28. How did the ongoing transition process affect the students? Was there a decrease in 
attendance or an increase in incidents of self-harm? 

29. Was there any indication that the transition process might place students at an increased 
risk of suicide? If there was can you describe the signs or things that gave any indication · 
of an increase in risk? 

30. What was the level of communication between education staff and those 
managing/involved in the transition arrangements? 

31. How were the students' ongoing educational needs taken into consideration in the 
transition arrangements? 

Page3of4 
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32. Were there any arrangements in place to monitor the adequacy of the education of form.er 
BAC students post transition? Specifically, once BAC closed, were any checks made to 
ensure that the transition arrangements were appropriate and effective, and, if so, what 
were those checks and when/ho'w did they occm? 

Dr Trevor Sadler 

33. What reasons were you given for Dr Sadler being stood down? 

34. What impact did this have on education staff and BAC staff generally? 

Relocation to Yeronga 

35. Why was Yeronga chosen as the relocation site? Was this site specifically suited to a 
special needs school? 

36. How was the actual relocation managed? 

37. How many existing students were transitioned to the new site? What happened to those 
who did not? 

38. How did the relocation affect the students? 

39. What was the level of input from staff and family in relation to the decision to relocate 
to Yeronga? 

40. Was the school at Yeronga able to continue offering an appropriate level of education 
and care to students with complex and severe mental health issues? 

Subsequent relocation to Tennyson 

41. What was the reason for the subsequent relocation to Tennyson? 

42. What was the process involved in the decision to relocate to Tennyson? How was the 
decision made? 

43. What considerations, recommendations, stakeholder concerns, documents, expert advice, 
and/or reports, were taken into account? 

44. What was the level of input from families and staff in relation to the decision to relocate 
to Tennyson? 

45. How did the relocation affect the students? 

Current School at Tennyson 

46. How similar is the school in its current form at Tennyson to the BAC school at Waco!? 

47. What type of students does the Tennyson school teach? 

48. What are the criteria for entry to the Tennyson school? 
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49. Is the curriculum individually tailored as it was at Wacol? 

50. How do students get to school? 

51. Is the Tennyson site well suited to a special school? 

52. Is there any handover from families or carers in the morning before school? 

53. How many staff work at the school? How many of these are education staff? How many 
are clinical staff? Does the school employ a psychologist or social worker? 

54. Is the school in its current form still suited to treating adolescents with complex mental 
health needs? 

55. Do you know of alternative education models that are better suited to treating adolescents 
with complex mental health needs? 

56. Any other matters you wish to explain as relevant to the Commission's Terms of 
Reference. 
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! 

., . ... 

PRINCIPAL'S APPLICATION FOR LEAVE 
This form ls to be used by Prlnclpals onlv for leave that normally would be submitted on 11 Leave 
Schedule. 

Queensland Please use Bl.OCK LETTERS and ticks unless otheJWlse tnstruoted. 
Please forward to your district office as soon as possible 

Government Please use the Application for £,eave Form fOr spec/al leave or cultural leave no pay (greater than five 
days), long service leave, parental leave and WorkCover leave • 

Employee Number: 
.. 

Title: (eg . 
Mr/Mrs!M&Mfss/Dr) 

MR 

Surnam~ RODGERS Given Names: KEVIN 
~ >; 

Position Title: Principal 

Position Location: BARRETI ADOLESCENT CENTRE SCHOOL I Location Code: 3056 

D Sick Leave: 

From: To: 

D EMCO (Emergent/Compassionate): 

From: To: 
I'..'-

Reason: 
... 

D SRES {Family Responslblllty ~~ 

debited to Slc:k Leave) From: To: 
: 

0 Special Leave (No Pay): From: To: 
(five days or less) 

Reasons for special leave: 

x Otlter: LONG SERVICE LEAVE 
(Please s~Cify) From: 04 I 11 I 2013 ilol To: 29 / 11 I 2013 

Leave Cancellation: Complete if you are cancelling or changing leave akeady approved and applied for. 

Leave Type: From: ~ To: 

EMPLOYEE CERTIFICATION: 
I certify that the above informaUon is correct 
Employee's Signature! Date: 2. 1 I oS I I 3 

1 

EXECUTIVE DIRECTOR SCHOOLS I APPROVING OFFICeR APPROVAL: 
Executive Director Schools I Approving Date: I J 
Officer's Signature: :... 
PROCESSING UNIT USE ONLY: Date Processed: I I Fortnight End Date: I I 

Initials: ~ Venlied By: 

Uncontrolled copy. Refer to HRM~PR-007 Leave Entitlements for employees at 
httg:/leducation.qld.gov.au/strategfc/eppr/hr/hrmQ!{>07/ for master TRIM 09/196212 Page 1 of2 
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• i:, 

I . Ii• PRINCIPAL'S APPLICATION FOR LEAVE ~ · , ~~ This fonn is to be used by Principals only for leave that normaHy would be submltted on a Leave 
~~ Schedule. 

Queensland Please use BLOCK LETTERS and ticks unless otherwise instructed. 
Please foJWard to your district office as soon as possible 

Government Please use the Application for Leave Form for special leave or cultural leave no pay (greater than five 
days), long service leave, parent.a/ /eave and WorlcCover leave. 

Employee Number: Title: (eg MR 
Mr/Mrs/Ms/Miss/Or) 

Surname: RODGERS Given Names: KEVIN 

Position Title: Principal 
Position Location: BARRETT ADOLESCENT CENTRE SCHOOL j Location Code: 3056 

D Sick Leave: 

from: To: 

D EMCO (Emergent/Compassionate): 
I 

From: To: 

Reason: 

D SRES (Family Responslbility 
debited to Sick Leave) From: To: 

D Special Leave (No Pay): From: To: 
(five days or less) 

Reasons for special leave: 

x Other: LONG SERVICE LEAVE 
(Please specify) 

From: 011 fl 1 lg To: "31 12.. I r3 

x Leave Cancellation: LONG SERVICE LEAVE 

Leave Type: From: 04/ 11 I 2013 To: 29 / 11 I 2013 

EMPLOYEE CERTIFICATION: 

 I certify that the above information is correct. 
Employee's Signature: Date: 17 I D'/ 114 

EXECUTIVE DIRECTOR SCHOOLS I APPROViNG OFFJCER APPROVAL: 
Executive Director Schools I Approving Date: I I 
Officer's Signature: 

PROCESSING UNIT USE ONLY: Da1e Processed: I I Fortnight End Date: I I 

Initials: Verified Sy: 

Uncontrolled copy. Refer to HRM-PR-007 Leave Entitlements for Employees at 
http://educatlon.gld.gov.au/strategicJeppr/hr/hrmpi007/ for master TRIM 09/196212 Page 1 of2 
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Wellers Hill Medical Centre 
16 Denham Terrace 

WellersHiU 
Brisbane, ~21 

Ph. 
Fm!.

Dr. Stan Theodoros 442453T 
Dr. Nicholas Gianaralds 599872T 
Dr. Rosalie Theodoros 409312B 
Dr. Julie O'Brien 22068.z.BW 
Dr • .Erin Waters ~GX 
Dr. Tim Copland 26a'JJ.OXB 

Dr Nicholas Oianarakis 
16 Denham Terrace 
Wellers HillrQLD 4121 

21/10/2013 

This is to certify that I have examined: 

Mr Kevin P Rodgers 

Dr. Denise King 0186659A 
Dr. Viet 7ran :ztl5149EH 
Dr. Chris Hannon 047067ET 
Dr. Belinda.McCoJ'mack 2386608L 
Dr. AnnaMasel 1llf1.79sDH 

In my opinion, Kevin P will be unfit for his normal work from 

21/10/2013 to 03/1212013 inclusive due to Medical condition. 
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.... ,,_ 

~~~ PRINCIPAL'S APPLICATION FOR LEAVE 
This form is to be used by Pl'lncipals only for leave that nonnally would be submitted on a Leave 
Sc:hedufe. 

Queensland Please use BLOCK LETTERS and ticks unless otherwise instructed. 
Please forward to your district office as soon as possible 

Government Please use the Application for Leave Form for special leave er cultural leave no pay (greater than fiva 
days), long service leave, parental leave and WorllCover leave. 

Employee Number: Title: (eg 
Mr/Mrs/MS/Miss/Dr) 

MR 

Surname: RODGERS Given Names: KEVIN 

Position Tlile: Principal 

Position Location: BARRETT ADOLESCENT CENTRE SCHOOL j Location Code: 3056 

X Sick Leave: 

f From: 21/10 I 013 To: 3/12 I 20113 

0 EMCO (Emergent/Compassionate): 

From: To: 

Reason: 

0 SRES (Family Responsibllity 
debited to Sick Leave) From: To: 

CJ Special Leave (No Pay): From: To: 
(five days or less) 

Reasons for special leave: 

(Please specify) From: To: 

x Leave Cancellation: LONG SERVICE LEAVE 

~ave Type: From: 01 f 11 I 2013 To: 3 I 121 2013 

EMPLOYEE CERTIFICATION: 
I certify that the above informatlon ls correct. 

I Is Employee's Signature: Date: .2 / / /c 

EXECUTIVE DIRECTOR SCHOOLS I APPROVING OFFICER APPROVAL: 
Executive Director Schools I Approving Date: I I 
Officer's Signature: 

PROCESSING UNIT USE ONI. Y: Date Processed: I I Fortnight End Date: I I 

Initials: Verified By: 

Uncontrolled copy. Refer to HRM-PR-007 Leave Entitlements for Employees at 
http://education.gld.gov .au/strategic/eppr/hr/hrmpr007 /for master TRIM 09/196212 Page 1 of 2 
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! 

I ~~ PRINCIPAL'$ APPLICATION FOR LEAVE 
~~ This fonn Is to be used by Principals onfx for leave that normally would be submitted on a Leave 

Schech.de. 

Queensland Please use BLOCK Lf!ITERS and ticks unless otherwise instlucted. 
Please forward to your district office as soon as possible 

Government Please use the Application for Leave Form for special leave or cultural leave no pay (greater than five 
dap), long service leave, parental leave and WorkCover /eave. 

Emplayee Number: Tttle: (eg 
Mr/Mrs/Ms/Miss/Dr) 

MR 

Surname: RODGERS Given Names: KEVIN 

Position Title: Principal 

Position Location: BARRETTADOLESCENTCENTRESCHOOL I Location Code: 3056 

0 Sick Leave: 

From: To: 

a EMCO (Emergent/Compassionate): 

From~ To: 

Reason: 

D SRES (Family Responsibility 
debited to Sick Leave) From: To: 

c Special Leave (No Pay): From: To: 
(five days or less) 

Reasons for special leave: 

x Other: LONG SERVICE LEAVE 
(Please specify} From : 0$". 0 S"°. llf- To: 21. OS. I<+ 
Leave Cancellation: Complete if you are cancelling or changing leave already approved and applied for. 

.. eave Type: From: To: 

EMPLOYEE CERTIFICATION: 
I certify that the above infonnation is correct 

oL11 O:L I 19-Employee's Signature: Date: 

EXECUTNE DIRECTOR SCHOOLS I APPROVING OFFICER APPROVAL: 
Executive Director Schools I Approving Date: 
Officer's Signature: 

PROCESSING UNIT USE ONLY: Date Processed: I I Fortnight End Date: 

Initials: Verified By: 

Uncontrolled copy. Refer to HRM-PR-007 Leave Entitlements for Employees at 
http://educat!on .gld .gov .au/strateg ic/eppr/hr/hnnpr007/ for master TRIM 09/196212 

I 

I I 

I 

e-m@iled 

2 7 FEB 2014 
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• PRINCIPAL'S APPLICATION FOR LEAVE 
Thfs form is to be used by Principals on!v for leave that nonnally would be submltted on a Leave 
SchedUfe. 

Queensland Please use BLOCK LETTERS and ticks unless otherwise lnstlucted. 
Please forward to your district office as soon as possible 

Government Please use the AppRcatlon for Leave Form for special leave or cultural leave no pay (greater than five 
days), long Bfll'Vlce leave, parental leave and WOtkCover leave. 

Employee Number: TJtle: (eg MR 
Mr/Mrs/Ms/Miss/Dr) 

Suma me: RODGERS Given Names: KEVIN 

Position Title: Principal 
Position Location: BARRETT ADOLESCENT CENTRE SCHOOL j Location Code: 3056 

D Sick Leave: 

f 
From: To: 

[J EMCO (Emergent/Compassionate): 

From: To: 

Reason: 

[J SRES (Family Responsibility 
debited to Sick Leave) From: To: 

Cl Special Leave (No Pay): From: To: 
(five days or less) 

Reasons tor special leave: 

x other. LONG SERVICE LEAVE 
(Please specify) From: 5/5H4 To: 30f5f14 

x Leave Cancellation: Complete if you are cancelling or changing leave already approved and applied for. 

.. eave Type: Long service leave From: 5/5/14 To: 2115H4 

EMPLOYEE CERTIFICATION: 
I certify that the above information is correct. 

o3 lly Employee's Signature: Date: /'6 I 

· EXECUTIVE DIRECTOR SCHOOLS I APPROVING OFFICER APPROV. : 
Executive Director Schools I Approving Date: 
Officer's Signature: 

PROCESSING UNIT USE ONLY: Date Processed: I I Fortnight End Date: 

Initials: Verified By: 

Uncontrolled copy. Refer to HRM-PR-007 Leave Entitlements for Employees at 
http://education.gld.gov .au/strategic/eppr/hr/hrmor007 / for master TRIM 09/196212 

I 

I J 

I 

e~m@iled 

1' 8 MAR 2014 
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16 April 2014 

This is to certify that I have examined: 

Mr Kevin Rodgers 

In my opinion, Kevin will be unfit for normal work from 

16/04/2014 to 30/05/2014 inclusive due to Medical condition. 

Wel1ers Hiii Medical Centre 

Wellers Hill 
Medical Centre 

16 Denham Tee, Welters Hill, Queensland 4121 
Ph: • Fax

12. 
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~ PRINCIPAL'S AP.PLICATION FOR LEAVE 
This fonn is to be used by Principals .9.!lh! for leave that normally would be submitted on a Leave 
Schedule. 

Queensland Please use BLOCK LE1TERS and ticks unless otherwise instructed. . Please forward to your dlstric;t office as soon as possible 

Government Please use tbeAppflcation for Leave Form for special leave or c111turaJ leave no pay (greater than five 
days), long service leave, parental leave and Wot*Cover leave. 

Employee Number: Title: (eg 
Mr/Mrs/Ms/Miss/Dr) 

MR 

Surname: RODGERS Given Names: KEVIN 

Position Title: Principal 

Position Location: BARRETT ADOLESCENT CENTRE SCHOOL I Location Code: 3056 

x Sick Leave: 

From: 16 I 4 12014 To: 3015/2014 

..] EMCO (Emergent/Compassionate): 

From: To: 

Reason: 

0 SRES (Family Responsibility 
debited to Sick Leave) From: To: 

0 Special Leave (No Pay): From: To: 
(five days or less) 

Reasons for special leave: 

other: From To: 
(Please sper,ify) 

x Leave Cancellation: Complete if you are can~lling or changing f eave already approved and applied for. 

.eave Type: long service leave From: 5/5/14 To: 30/5/14 

EMPLOYEE CERTIFICATION: 
I certify that the above information is correct. 
Employee's Signature: Date: 

EXECUTIVE DIRECTOR SCHOOLS I APPROVING OFFICER APPROVAL: 
Executive Director Schools I Approving Date: 
Officer's Signature: 

PROCESSING UNIT USE ONLY: Date Processed: I I Fortnight End Date: 

fnitlals: VeritleD By: 

Uncontrolled copy. Refer 1o HRM-PR-007 Leave Entitlements for Employees at 
htlp:l/educallon.qld.gov .aulstrateg!cJeppr/hr/hrmpr007 /for master TRIM 09/196212 

:2 :i. I Dft I I {f 

I 

I J 

I 

e-m@iled 

7 2 APR 2014 
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22July 2014 

This is to certify that I have examined: 

Mr Kevin Rodgers 

In my opinion, Kevin will be unfit for normal work from 

22107/2014 to 19/09/2014 inclusive due to Medical condition. 

WeUers Hill Medical Centre 

Wellers Hill 
Medical Centre 

16 Denham Tee, Wellers Hill, Queensland 4121 
Ph: • Fax:

/'-f 
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I 

' 

~ 

~.~ PRINCIPAL'$ APPLICATION FOR LEAVE 
This fonn is to be used by Princlpals Q.lll for leave that normally would be submitted on a Leave 
Schedule. 

Queensland Please use BLOCK LETTERS and ticks unless otherwfse instructed. 
Please forward to your district office al! soon as possible 

Government Please use the Application for Leave Form for special leave or cultural leave no pay (greater than five 
days), long .service leave, parentl/ /eave and WorlcCover leave. 

Employee Number: Titlir. (eg MR 
Mr/Mrs.IM&'Miss!Dr) 

Surname: RODGERS Given Names: KEVIN 

Position Title: Principal 
Position Location: BARRETT ADOLESCENT CENTRE SCHOOL I Location Code: 3056 

x Sick leave: 

From: 2217/14 To: 19/9/14 

EMCO (EmergenUCompasslonate): 

From: To: 

Reason: 

0 SRES (Family Responsibility 
debited to Sick leave) From: To: 

D Special Leave (No Pay): From: To: 
(five days or fess) 

Reasons for special leave: 

Other: From To: 
(Please specify) 

x Leave Cancellation: Complete if you are cancelling or changing leave already approved and applled for. 

JveType: Long Service Leave From: To: 2811/2015 
28f7/14 

EMPLOYEE CERTIFICATION: 
I certify that the above information Is correct 
Employee's Signature: Date: 

EXECUTIVE DIRECTOR SCHOOLS I APPROVING OFFICER APPROVAL: 
Executive Director Schools I Approving Date: 
Officer's Signature: 

PROCESSING UNIT USE ONLY: Date Processed: I I Fortnight End Date: 

Initials: Verified By: 

Uncontrolled copy. Refer to HRM-PR-007 Leave Entitlements for Employees at 
http://education.gfd.gov.au/strategicleppr/nr/hrmpr007 /for master TRIM 091196212 

1~ 

I 

t 0 7 I l'f: 

I I 

I 

e~m@ilecJ 

2 8 JUL ZOU 
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e PRINCIPAL'S APPLICATION FOR LEAVE 
This fonn is to be used by Principals only for Jeave that nonnally would be submitted on a Leave 
Schedule. 

Queensland Please use BLOCK LElTERS and ticks unless otherwise instructed. 
Pfease forward to your district offic;e as soon as posslble 

Government Please use the Application for Leave Form for specJal leave or cultural leave no pay (gr&ter than five 
daJI$), long service leave, parental leav• and WorkCover leave.. 

Employee Number. Title: (eg 
Mr/Mrs/Ms/Miss/Dr) 

MR 

Surname: RODGERS Given Names: KEVIN 

Position Title; Principal 
Position location: BARREIT ADOLESCENT CENTRE SCHOOL j Location Code: 3056 

Sick Leave: 

From: TO! 
' 

J EMCO {Emergent/Compassionate): 

From: To: 

Reason: 

0 SRES (Family Responsibility 
debited to Sick Leave) From: To: 

Cl Special Leave (No Pay): From: TO! 
(five days or less) 

Reasons for special leave: 

Other. From: 7/10/14 To: 28/ 01 /2015 
Long Service Leave 

Leave Cancellation: complete if you are cancerrmg or changing leave already approved and applied for. 

eave Type: From: To: 

EMPLOYEE CERTIFICATION: 
I certify that the above information is correct. 
Employee's Signature: Date: 

EXECUTIVE DIRECTOR SCHOOLS I APPROVING OFFICER APPROVAL: 
Executive Director Schools I Approving Date: 
Officer's Signature: 

PROCESSING UNIT USE ONLY: Date Processed: I I Fortni;ht End Date: 

Initials: Verified By: 

Uncontrolled copy. Refer to HRM-PR-007 Leave Entitlements for Employees at 
ntto:J/education.gld.gov.aufstrategic/eppr/hr/hrmprOQ7/ for master TRIM 09/196212 

2~ I o? I (y 

I 

I I 

I 

e-m@iled 

2 8 JUL 2014 

Page 1 of2 
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WIT.900.014.0042

~!~ PRINCIPAL'S APPLICATION FOR LEAVE I 
"" 
I~ This form ill to ha used by Plinclpall m for 1eaVe that normally would be submlttad on a Leave 

SchlQ!le. 

e--m@ilr 

_ 11 .DEC ~14 

Queensland Pf nae uae BLOCK LEneRS aad tleb unt.!H ofheJwise lnstrudld. ·--...... -".-......... _... 1 Government PlflllN use tfHI Appllr:slion for Leave Foml for spedal leeve or culture/ 1 .. v• no pay (Jlreater than 
dly.t), long 11JetVice lea11e, palWlta1 lean Md Wodceowr #efltn. 

Employee Number: Tftle: (eg 
MrlMre/MsMss/Dr) 

MR 
surname: RODGERS Given Nll)'les: KEVIN 

Position 11tle: Prlncipal 
Position Location: BARRE1T ADOLESCENT CENTRE SCHOOL I LocatloR Code: 3056 

x Sfc:kl.elve: 

From: 12#12/2014 To: 31412015 

EMCO (Emergent/Compasslonate): 

From: To: 

Rtason: 

l'J SRES (Famffy Respon•ibUlty 
debited to S1ck Leave) From: To: 

0 Special Leave (No Pay): From: To: 
(five days or less) 

Reasons for specJal reave: 

Other: From To: 
(Please specily) 

Leave Cancellation: Complste If you are canceling or ch~ leave abead1 approved end ~p8ed fur. 

' "VeTypa: From: To: 

EMPLOYEE CERTIFICATION: 
I cel'fify that the above lnfonnation Is .correct. 
Employee'& Signature: Date: It I I<.. 

EXECUTIVE DIRECTOR SCHOOLS I APPROVING OFFICER APPROVAL; 
EXecub'Ve Director Schools I Approving Date: I 
Offiotr'• Signatuta: 

PROCESSING UNIT USE ONLY: Date Processed: I I End Date: I I 

lnftfals: Verlfted By: 

I 
I 

I 
I 
I 

I 
I 
I 
I 

I 

r 
I 

I 
I 

I 

I 
I 
I 
I 

I 
I 
I 
I 
I 

J 

119 

I I 

I 
I 

)) r. C: r .f-(Q co.~ a. tf '¥"e,,,( 
l l..\. -e LM.. ll\_ t 

Uncontrolled copy. Refer to HRM-PR·007 Leave Entltfemants for Employees at 
http;J/edycation.ald.aoy.au/strateqicfepprllJr/hrmpr007/ for master TRIM 09/196212 Pege 1 of2 
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WIT.900.014.0043

31 March 2015 

Thill is to certify that I have examined: 

Mr Kevin Rodgers 

1n my opinion, Ke\rin will be unfit for nonnal worlc from 

31/03/2015 to 26/06/2015 inclusive due to Medical condition. 

Wellers HUI Medical Centre 

Weflers Hill 
Medical Centre 

16 Denham Tee, Wellers HUI, Queensland 4121 
Ph: • Fax:

/~ 
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... 

I.~ .. 

(f~~ ~ PRINCIPAL'S APPLICATION FOR LEAVE 
This form Is to be uaed by Principal8 .am fOr leave that normally would be aubmllfsd on • Leave 
Schedule. :!I! ;;.V 

Queensland PIHGe us• BLOCK LETTERS and tfclca unless citherwise Instructed. 
Please forward to yoqr dlstrfct oflica •• aoon a posslbla 

Government Plesn ut;e the Appl/at/on for Leave FOrm fOr apselsl laawi or cultural I•~ no pay {grealir lbtm live 
days), fang .selVic9 la11ve, parental lea""' "'7d WolACovw t•w. 

Employee Number: Titft: (e9 MR 
"1Mra.trfs/MiBS/Dr) 

Surname: RODGERS Given Names: KEVIN 

Posltio.n ntre: PrincipaJ 
Position Location: BARRm ADOLESCENT CENTRE SCHOOL I Locafion Code: 3058 

x Sick leave: 

From: 314115 To: 815115 

EMCO (Emeqient/Compuslonate): 

From: To: 

Reason; 

a SRES (Famlly Responsibility 
debltecl to Sick Leave) Fntm: To: 

0 Specfal Leave {No Plt't. Rom: To: 
(five days or less) 

Reasons for special leave: 

Other. From: 8/5/15 To: 26/61t5 
LONG SERVICE LEAVE 

Leave Cancellation: Com!iete if you are cancelfmg or ch111glng leave already epprovad and appUed for. 

we Type: FN1m: To: 

EMPLOYEE CERTIFJCATION: 
I certify that lhe above Information is correct.  Employee's ·Signature: Date! 

...... 
EXECUTIVE DIRECTOR SCHOOLS f APPROYJNG OFFICER APPROVAL: 
Executive Director SchoOla t Approving Date: Officer's Signature: 

PROCESSING UNIT USE ONLY: Date Processed: I I Fortnight EDd Date: 

Initials: · Verified By~ 

Uncontrolled copy. Refer to HRM-PR-007 Leave Entitlements for Employees at 
httpJfaducat!Qn.g!d.gov.aU{strateaic/eppr/hr/hmiprQQZ/ for master TRIM 09/196212 

I 

s1 I (J)J I IS'° 

I I 

I 

e-m@iled 

1 APR 2015 

Page 1 of2 
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WIT.900.014.0045

e-m@iled 

~ PRINCIPAL.'S APPLICATION FOR LEA VE 2 APR 01 
O~\~ Tlais rorm Is to be ulilld by Prislcfpals J!Jll! for JeaVt U.t noima!ly would be oubml'tfed on a Leave 
~v Schedule, 

s 

Queensland Please use BLOcK LETTSl8 and ticks unless othf!IWlae lnstn.rctacl. 
Pl- forward to yiiur cl'Jstrict office as soon as poall)ft 

Government Pfeaae use ffl• App1k:a#1on for Leili'e Foml forspeolal lean or cultural lea-wt no pay (llltaterthan tJve 
thtya}. long umce leave. parental lerwe •nd WOdcCollal' fuve. 

Employee Number: Title: (eg 
MrJMrs/Ms/MlssJDr} 

MR 

Surname: RODGERS Gfven Names: KEVIN 

Posltlon Title: Princlpal 
Positron Location: BARRETT ADOLESCENT CENTRE SCHOOL f Location COde: 3056 

x Sick Leave: 

From: 3 I 4 J 1S To; 151 5 I 15 

Cl EMCO (Emergent/Compasslonate): 

From: To: 

Reason: 

D SRES (Family ResponsibJlffy 
dablted to Sick Leave) Fronr. To: 

0 Special Leave (No Pay): From: To: 
(five day& or less) 

Reasons for special leaYe: 

X Other: Frcm: 1515115 To: 26 I 6 f 15 
LONG SERVICE LEAVE 

x Leave Cancellalion: Complete if )OU n cancelling or manglng leave already approved and ~Berl fa". 

Leave Type: Sick leave and LSI. From: 314115 To: 2t/8H5 

-
EMPLOY.EE CERTIFICATION: 
I certify lhat the above lrrbmallon Is correct 

O..( I Of(-1 /f; Employee'1 Signature: Date: 

EXECUTIVE DIRECTOR SCHOOLS I APPROVJNG OFFfCER APPROVAL: 
Executive Director Schools I Approving Date: I 1 Offtcer"s Signature: 

PROCESSING UNIT USE ONLY: Date Proeessed: I I Fortnight Erlcf Date: I I 

lnltlals: Verified By: 

PRIVACY: The Depflfment ~ collectins personal fnfarma!ion on Ills fonn II accordance wifh Humm Resource systems and buelne• 
processes. The form will be securely stored wlllin the relevMt Central Office, Distoot Office or Payroll Services Centre. The lnfommon may 
be disclosed to third parties \\flhout your eoo&ent Third parlfes Include Government Stlperannuation Office, Australian Taxation OlficB, 
Queensland College of Teachers, Department of Employment and Training, Deparlment of Industrial Relations, lnduslrial orga~salions or 
other enlitiea In accon:fance wHh or Yliere requesfsd by law or Industrial inalrumenf. 

-·-- ..... _. -
-'tln> ...... ' • " 

Unconlrolled copy. Refer to HRM-PR..()()7Lea11e Entltfemanta far Etnployees at 
hbo;J/elfuQi!ion.gld.aov.auf§lrJ1eglc'epprlhr!hunprOQ7/ for masler TRJM 09f1SS212 Page 1 ot 1 peu@w--a 
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WIT.900.014.0046

. ~ ~~ . 
PRINCIPAL'S APPLICATION FOR LEAVE ~?l ~~ 

~ ~~~ 
This form la to bl! used by Prlnclpalll Sl!l!! for reava Chat normally would be submitted on a Lava 
SC:hltdule. 

Queensland Pleaa. ttae BL.DOK LETTiRS MCI ticks unless othtrwin inltnlcteif. 
Please forwatd to J011r district oflice u 900ft a possible 

Government Plaae uae tire AppllaatJon for Leaw Fotm ror flPllClal IHre or culttJnll leave no pay (gnattr than five 
dflys). long nrvice Jeave. p1tt1ntaf l6iMI 1111d WorfrCcwer INl/a. 

Employee Number: Title: (eg 
Mr/Mrs/MtlMlls/Dr) 

MR 

surname: RODGERS Given Names: KEVIN 

Position Title: Principal 
Position Location: BARRETT ADOLESCENT CENTRE SCHOOL I Location Code: 3056 

SIC(( Leave~ 

From: To: 

n EMCO (EmsrgentfC ompasetonllte): 

Ftom: To: 

Reason: 

c SRES (Family Responsibility 
debited to SJck Leave) From: To: 

a Spepial Leave {No Pay): From: To: •m@iled 
(fill9 days or less} 

1 9 fl.JN lfl15 
Reasons for speclal leave: +o ae~""rM· 
x Other: From: 13/712015 To: 18/9/2015 
LONG SERVICE LEAVE 

Leave Cancellation: Complete if you are caooemng or changing leave already approved md appled for. 

Leave Type: From: To: 

EMPLOYEE CERTIFICATION: 
I certify UJ8l the above Information Is correct. 
Employffl SJgnature: Date: /'j I ol, 11$' 

EXECIJTM DIRECTOR SCHOOLS I APPROVING OFFICER APPROVAL: 
Executive Director Schools I Approving Date: I I 
Officer's Signature: 

PROCESSING UNIT USE ONLY~ Date Processed: I I Fortnlaht Encl Date: I I 

Initials: Verified By: 

PJUVACV: The Department Is coUecOng personal lnformallon on this form ln accordance vMh Human Rssource systems Md bllslness· 
processes. The form will be securely stored Within the relevant ~tral Office. District Office or Payron SeMces Cen1re. The mformatlon may 
be disolosed to third parties Mthout your consent Third parties Include Government Superannuation Office, Ausfralan Taxation Office, 
Queenstem Cdlege m Teed!ers, Department of Employment and Training, Depwtment of lndusfrial Relations. Industrial 0111anlsations or 
other enfities io acc;ordance with or where reque&tetl by hlw or Industrial instrument. 

Uncontrolled copy. Refer to HRM-PR-007 Leave EntJf/&ments tor Emp/oyees at 
htto:f/edyqa1!on.gld.aov.au/8tra!eglcJepprlhr/hpnprQQ7/ for master TRIM 091196212 Page 1 of1 

Z.l 
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17 September 2015 

This is to certify that I have e.xamined: 

Mr Kevin Rodgers 

In my opinion, KeVin will be UDfit for normal work from 

17/09!2015 to 1 I/12/2015 inclusive due to Medical condition. 

WeNers Hill Medical Centre 

Weff ers Hill 
Medical Centre 

e-m@lled 

17 SEP 21115 

16 Denham Tee, WeJlers Hin, OueensJand 4121 
Ph: • Fax:
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~ ""-~ Ii: PRINCIPAL'S APPLICATION FOR LEA VE 
(ll~t~ This form i8 to ba used bl/ Priacipats mD for leave thatnormaly would be submnacl on a Leave 

'"=""""' Sdledlfle. 

Queensland Pieae use BLOCK LETTERS and ticks unlas GtheJwlll instructed. 
Aase Jorward to your district omc. u aoon as possibler 

Government PIRN uH the Appllc11lon for L.nve Form for~ haVe "'cultural IHVe no p.y (9redlr thlln fiVe 
~ long !lieJ'Vlce ,.ave, pare1'1a/ letwe and Wol1cCow.r /NW. 

Employee Number: Tftle: (eg MR 
Mr/Mre/MlfMss/Dr) 

Suma me: RODGERS Given Names: KEVIN 

Posillon Tille: Principal 
PoalUan LoC1tion: BARRETT ADOLESCENT CENTRE SCHOOL J Location Cede: 3056 
- x Sid< Leave: 

Front: 511O/2015 To: 9/10115 

CJ EMCO (Emergent/Compulfonlfl): 

From: To: 

Ruson: 

0 SRES {F1mfty Rgponslblllty 
debited to Sick IMve) From: To: 

0 Special J.aeve (No Pay): From: To: 
(five days or lua) 

Reasons for spec;lal leaVe: 

Other: From: To: 

Leave Cancellation: Ccmplele If you are cance!JinQ or cha!~ng leave anady approved and appfied fer. 

eueTYJW- From: To: 

EMPLOYEE CERTIFICATION: 
I ce1tify that the above lnbnnaUon la correct 
Employee's SJQl'lllure: Dilte: 

EXECUTIVE DIRECTOR SCHOOLS I APPROVINB OFftCER APPROVAL: 
Executive DlrectorSchool&/ Approving Date: 
Offtcer'• Signature: 

PROCESSING UNIT USE ONLY: Date Proceasld: I I Fortnight End Dale: 

1n.a111: Verified By: 

UncontroBad copy, Refer to HRM-PR-007 L.eeve Eflllllem811111 lor Employees at 
http://educatlon.ald.goY.aulstrateglcfeoor/br/hcmpr007/ fer master TRIM 091198212 

i 71 oy I <:S-. 

I 

I I 

e-m@lled 

17 SEP 2915 

I 
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WIT.900.014.0049

• 
I NOTICE TO CEASE EMPLOYMENT ~ 

PJease use BLOCK letters and tielcs unless otherwfse instructed. 
Queensland Please forward to your regional office within 3 days of advice of 
Govemment cessation. 

Employee Number. Titfe: (egMrh.h!MsM/sslC~ Mfl. 
Suma me: Ro\JUIU Given Names: 1<£41 IN f/f7'R. IC I< , 
Date of Birth: 

P01ition Title: (eg Teacher, Teadler Aide) I f'(l. JJ/C... (fr+ (.. • PosltJon Number: 

Position Location: I 8AtUn' J\ooc..£9 ~~~I LocatfOnCOde: I 3DS' 
Ceasing employment due to: ORISlgnatfon fifReuremtnt OCeasiog Temporary Engaganent 

Reaaon for Resignation: 
/?.d:,vr t.J£ fh,/J,.JV' 

Efftctfve DatJ; o'/ J J C!J I r ")""'"":" 

This date should be 1he lilt day you Intend to report for duty or, If on Jave, the day that Is the Int dey rA the leave pelfod. 

Forwarding Alfd1911: (for Shit 
payment S1R11mery puspmes) 

Suburb md Pott Code: 

Tetepltone: 

1JQii: The declllon ~ cea11~1h!Qd "9 Cll9Uy Ollnsldlllld. A l!lllk:e to*" 1mJ*>1mantwll llOI be deEUlld b hM IBlen elfeclunl fie completlml of a 
coots at f*bd ceall'$ ataie e!Vl of tie llllXf WU!ti!W dJY.A niquestto--a nob ID a:.tH ~lJJUll( tit n.Jte tn lllno to lie~ oir.., W!llcfoRlt 
Mngement and &ippgit wtam 2f d8'/S d subn'lrv 11111 dee to cease ~IO)'Clllnt. MielMt •t» Ila declrtla ti ;in or not fD IJllll an apsbtton to "1llctraw a 
nab L?-. ailjiJfmerttNf 111 pro"111edw'lfb!BS8Wll da)S oflllt ~ oflllal~ 
PRNAC\':Thl .Depimerrt of Edilcalio11, T~ •lid Emplopnellt 1$~, uP!g and~~ pel1WJ lnfo1mallon In acaordancewltlhe trbmllion PIWtf Ad 
.200ta1 past d OAgOlng payd ldlrini*allDn, fn~ Iha fllcl!llllOn cf pa)'llnls Ind en11femenls. This lnbm181iDn wUI ~ Ile accessed by aulholiled mnployees •iWn lit 
department Tbalnfonndon Pll'Ned ny bedr.c.ed ID~rd pelleswllhlwt)'Oll'ocnllllL Tllhd pmtleshdllleGoi'elnllll!lltalPtrannuatlon Oloe,.Mmllll Tamlon 
Qfb. Queemf811(jCollllge ofTllCtlel'I, SlaB, FedRlmKI Looal 0CWl!lmentagenoles, llldllllllll organlsalonsandoDlerritlel Jnaomrdance dh orWhei811qUected i,, 
1ew or ti•llflllll ao19eJ111!ftl.t. Yllllr .......... 11nfnllllAihn un ""'Ila dlllllClled fltallV """r ··· .,.,con111t1l 111!81$ allfhodsad or IBllllrad lwlaw. 
Verfflclflon of Entftlementt: 

To assist wi1h the \leltfieatlon of enlffle~n1s, whsl yw did yw commence employment with DETE? I d <t ,.., lo. 
In what role? $~~ 11C4 c..d It.. IL. Pl. ~.C.A. f- . 

./ 

In !Mlat capacity'? I aeasua1 I DTemporaiy j IB'Permanent 

;eEE CERTFICATION: e-m~ 
I cer1lfy that the above lnfDnnellon Is COl18Ct.0As a pe1Ul8nent employee I have nved the exl questionnaire: 

17 SEP 20~ https:l/oneportel.deta.qld.gov.au/Servicae/H\BnanResouroes/FonnsJDocumentst'E•yeeExllSuniey.pdf 
0 I require a Ctntllllnk Separation Certificate to be posted to the above address (PIB11e tick box If thli request 
annlfes) -
Employee's SJgmsture: I l °*= I I 1-P/Qfi/ t.)" 

PRINCIPAL I APPROVING OFFICER APPROVAL: 
0Appllcatioos for i.ave for al absences from ooty for Ills employee have been submitted for procel!IBing. 
Cl Exit quesl/anneJre has been provided tD lte pennmtent emDJoYeaD A Sepntion Cllecldlsl wll be completed upon separation. 
Principal I Approving Offlcafa Signature: Date: I I 

Principal I Approving Officel's Name (Print): Designation: 
-. 

PROCESSING UNIT USE ONLY: Date Prol:INtd: I I Fol1night End Date: I J 

Initials: Verified By: ' .. 

vetslDn 3.0 
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Ju 

QUEENSLAND 
TEACHERS' UNION 

Ot IMPI.OYrH 

'"' ltLtLY PHASE QUOH. srl/wj 

15 November 2012 

Ms Annette Whitehead 
Director-Genera I 

"\6 If 

Department of Education Training and Employment 
PO Box .15033 

-crrv EAST QlD 4002 

Dear Mrs Whitehead 

RtCEIVED 2 i NOV 10Tl 

Re: Barrett Adolesoent Centre Special School closure 

I write to express the Queensland Teachers' Union's deep concerns about the closure 
of the Barrett Adolescent Centre Specla1 School. This facility caters for some of the 
most at rfsk students In Queensfand. 

The Sarrett Adolescent Centre ls the only extended care centre of its kind in 
Queensland. 

Programs and protocots are based on best practice and Informed by research and visits 
to Ilka facilltles Interstate and overseas. 

Since the centre opened In 1983 there has been an average of one suicide attempt 
every two weeks. No adolescent has ever been able to complete a suicide attempt at 
the centre or hospital grounds since the centre opened. 

In the last teaching and learning audit the school achieved the second highest score of 
the 24 schools in the Metropolitan region. This decision therefore is not based on 
educational outcomes. 

The building of a new Barrett Adolescent Centre at Redlands as part of the state-wide 
Mental Health Plan is no longer going to occur. This will leave these very vulnerable 
young people without the much needed facilities provided at the Barrett Cantre. 

This decision wlll potentially lead to an Increase in suicides among Queensland 
adolescents. 

~illa>~to: 

The Gean ~ QueeufaJld Teachers' Union 

PO be 17 SO, Milton BC Qld 4-064- • 21 Graham St, Mlllon 

Ph • ru:
.A!N 62 ~ 519 861 

ErNll: • ~ www.qtu~n.N 

DETE RTI Application 340/5/2821 ~ Document 21 of 25 
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2 

The severe psychiatric conditions of the students who access the centre cannot be 
catered tor in community, or in the acute adolescent servfces in major Queensland 
hospitals. 

The QTU formally requests the reversal of this decision. 

In the absence of a decision to reverse the closure, the QTU seeks Information 
concerning the alternative care to be provided for these srudents. 

Yours sincerely 

Graham Moloney 
General Secretary 

cc: Minister for Education, Training end Employment 

Hon Lawrence Spr1ngborg MP Mfnlsterfor Health 

Hon Tracy Davis MP Minister tor Communities. Child Safety and Dlsabllfty Services 

Ms Annastecia Palaszcwk MP Member for Ina la. Shaoow Minister for Education, Training 
end Employment 

Mrs Jo-Ann Miiier MP Shadow Minister for Health 

Mrs Oesley Scott Shadow Minister for orsability services and Mental Health 

DETE RTI Application 340/5/2821 Document 22 of 25 
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/( 

Tuesday 10.09.13 

Sharon Kelly, two psychiatrists and others? 

Staff were asked to attend a meeting without consultation or prior arrangement. Teaching staff 
went to D block to attend the meeting but were told that they were not invited and a later meeting 
would be held with the teaching staff. 

Wednesday 11.09.13 I assured adolescents in morning meeting of the predictability of school staff 
and programs. Following the morning meeting, which Psychiatrists did not attend, the students did 
not arrive at school till 1315 hours. school staff went to attend a 10am meeting with psychiatrists to 

be told that it was for adolescents only. No communication re students not coming to school. 

Psychiatrists asked teachers to attend a meeting at 11am. 14 staff waited till 11.20 and the meeting 
was cancelled. Asked to reconvene at 12.30. Staff waited another 20 mlns for the psychiatrists to 
arrive. 

At the meeting the following points were made to the consultants 

No consultation or communication re the process. 

Isolated meetings with adolescents, nurses, teachers in this situation was devisive and not part of 

our culture 

Disrespectful and not valuing people having to wait 20 mlns after the meeting time set by 

consultants. Is our time less important than theirs. 

Consultants raised issues of needing to be truthful with the adolescents to maintain credibility. It 
was pointed out that the fact that Health staff had been directed the day before to tell the 
adolescents that Trevor was on leave when they knew he had been stood down was not truthful. 
After the 11am ABC 11ews the adolescents were told the truth. This raises issues of credibility. 

Routine and predictlbilty were crftlcal to the adolescents at a time of chaos on the ward. Consultants 
agreed and then kept the adolescents on the ward most of the day till after lpm. 

Consultant Uz ? apologised for stepping on the culture and upsetting the routines we have In place. 

She said that she would meet with the teachers again Friday 13th to communicate further 
information and discuss any further concerns of staff. 

Thursday 12.09.13 Market excursion cancelled due to adolescents meeting with Psych consultants. 

2/ 
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Friday 13.09.13 

Consultant Anne Brennan attended the morning handover meeting with staff and part of the 

adolescents meeting. 

Janine Armitage went to D block to attend Care review for to find ft was cancelled by 
Psych iatrlsts. 

1500 Found Anne Brennan and gave her a copy of the school newsletter and a copy of the Courier 

mall article. 

ARDSP rang me to tell me that he had been rung by Sharon Kelly as ft had been reported to her that 

the teaching staff had been uncooperative with the new consultants. See Issues raised with 

consultants Wednesday 11u. Sept I explained that I had simply raised a number of process issues. It 

was further reported that school staff during school or on their days off attended a meeting with 

(Allison Earls, the mental health commissioner. • 
assured the ARDSP that no Ed Qld staff attended that meeting. 

Monday 1st11 September. 

The Friday meeting the consultant said would occur with the teachers did not happen. 

I explained that staff could not speak to senior Health staff or the media but would do the following 

• Provide Sharon Kelly's email so that adolescents could write seeking a voice on the working 

parties under the Implementation committee. 

• Provide the contacts for the Consumer advocate In The Park 

• Provide the contacts for the official visitor for the Children's commissioner. 

We were told In the morning meeting that Case Conference was scheduled for 1000 hours. School 
staff went to the case conference sat there for twenty minutes and were told by the NUM at 1020 

hours that the meeting would be postponed for one hour because there was an incident. There was 

no communication as to what had occurred. 
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Tuesday 17th September 2013 

12pm Community visitor here to see students 

Lesson 2 -11-11.30 students didn't arrive until 11.15. 

Wednesday 18th Hospital AO had a phone call from her line manager that it had been reported that 
had been uncooperative with the consultant. This complaint came from the consultant to Sharon 
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Kelly and then to her llne manager. On Tuesday the consultant had asked for the AO to come across 
to the ward for something and a nurse said the consultant needed to take the work to the AO as the 
AO would not come to the ward. At no time was the AO asked to come to the ward. This Is a second 
hand report of the Incident. 

Thursday 19lll All school staff attended a PD at Novotel on Teaching Traumatised children. 

Friday 20th 

Morning meeting 

Staff were lnfonned that allied health had met with Vanessa and would be running a community 
awareness group on Mondays next term. There may be a kind of DBT group also. Normally there 
would be an allied health meeting to which a teaching staff member would be Invited so implication 

to our timetable might be able to be taken into account. 

care review which was to occur today was cancelled without consultatlon or apology for 
teaching staff who had spent time preparin eport . We were informed it would be now used for 

review. Steve had to miss morning activities to write up a school report for

The business unit Meeting which was for today was also cancelled without warning In the morning 

meeting. 
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\l If 

£ DET.004.001.0200 

From: RODGERS Kevin

To: Darren Bate Debbie Rankin , 
Jill Medew , Justine Oxenham

Liz Marli< Margie Nightingale Megan Vizzard 
RAISIN Elayne erena Marriott 
Steve Marriott < Sue Cassidy 

Date: Wed, 09 Oct 2013 08:18:25 +1000 

From: Anne Brennan 
Sent: Tuesday, 8 October 2013 4:54 PM 
To: RODGERS Kevin 
Cc: Peter BLATCH 
Subject: RE: dinical care transition panel 

Kevin 
We would be happy to invite the Principal Education Officer Student Services in each educational 
region to the clinical care transition panels . 
I am aware that many current young people at BAC will not be continuing education. 
Education representation on those panels will not be necessary. 
I am on leave till Monday 14 October. 
Anne 

>>>RODGERS Kevin 10/8/2013 1:12 pm>>> 

Anne 

I have spoken to education staff about the clinical care tra nsition panel Our best way forward given 
the January date of closure is for t he class teachers to attend t hese meetings and take responsibility 
for providi ng a Personal Education Plan for their students which will contain recommendations for an 
educational transition. Of course until we know where the adolescent will be living we cannot plan. 

I will also attend these meetings where I can . In my absence in November Debbie Rankin will attend 
as acting Principal. 

There will be HR implications particularly when there are meetings Tuesday Wednesday and 
Thursdays. We have extra staff coming in Fridays at the moment for care review which no longer will 
occur so we will need to re jig days staff come in. 

I note that the panel is called a clinical care transition panel. Teachers have no clinical qualificat ion 
and any comments or recommendations will be of an educational nature only. 

As you wou ld be aware most of the adolescents have not had any schooling or educational input for 
up to two yea rs prior to admission. This makes future educational planning for each student 
somewhat problematic. Pa rticularly th at we have given one term to achieve t his. For some 

:SI 
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adolescents there will be no appropriate educational provision available to them. However it is the 
responsibility of the Principal Education Officer Student Services in each educational region to 
recommend the most appropriate placement and we can work th rough these people to assist in 
making recommendations. 

Kindest regards 

Kev Rodgers PSM 

Principal 

Barrett Adolescent Centre School 

From: Anne Brennan
Sent: Monday, 30 September 2013 5:41 PM 
To: RODGERS Kevin; carol Hughes; Megan Hayes; Susan Daniel; Vanessa Clayworth 
Cc: Elisabeth Hoehn 
subject: dinical care transition panel 

DET.004.001.0201 

Dear Colleague, 
We are forming a dlnlcal care transition panel for each current patient at BAC to plan and facilitate their 
care as they transition from BAC. For some this will be to other adolescent services, and for others it will be 
to adult services. · 
Their complex needs will require a range of supports and services that may involve 
education,healtb,housing,disability services,adult guardian and others. These may be public, private or a 
combination.We will have high level AO support from Laura Johnson 
We will commence weekly meetings on Wednesdays on 16 October. 
I would like to invite you to be a member of this panel.I am available to discuss any aspect of this plan 
with you in person,by phone or email. 
Thank you for considering this invitation. I look forward to your reply. 
Anne 

**'** ..... **'***'********'******•************'******************'***1'*'**********• ...... ***** 

This email, including any attachments sent wilh it, is confidential and for the sole use of the intended recipient(s). This confidentiality 
is not waived or lost, if you receive it and you are not the intended recipient(s), or if it is transmitted/received in error. 

Any unauthorised use, alteration, disclosure, distribution or review of this email is strictly prohibited. The information contained In this 
email, including any attachment sent with it, may be subject to a statutory duty of confidentiality if it relates to health service matters. 

If you are not the intended recipient(s), or if you have received this emaH in error, you are asked to immediately notify the sender by 
telephone collect on AJstralia +61 1800 198 175 or by return email. You should also delete this email, and any copies, from your 
computer system network and destroy any hard copies produced. 

If not an intended recipient of this email, you must not copy, distribute or take any action(s) that relies on it; any form of disclosure, 
modification, distribut10n and/or publication of this email is also prohibited. 

Mhough Queensland Health takes all reasonable steps to ensure this email does not contain malicious software, Queensland 
Health does not accept responsibility for the consequences if any person's computer inadvertently suffers any disruption to services, 
loss of information, harm or is infected with a virus, other malicious computer programme or code that may occur as a 
consequence of receiving this email. 

Unless stated otherwise, this email represents only the views of the sender and not the views of the Queensland Government. 

************* .... ******************************************'***'********************** 
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RE: RE: 

From: 

RODGERS Kevin

To: 

'" 

Meegan Maguire 

Date: 

Fri, 13 Sep 201312:03:39 +1000 

Attachments: 

Confidence statemenldoc (23.04 kB) 

F 
It 

OOPs. Thanks for being so polite. Forgot to add attachment. 

Kev 

--Original Message--
From: Meegan Maguire
Sent: Friday, 13 September 2013 11 :55 AM 
To: RODGERS Kevin 
Cc: QTU Organisers 
Subject: Re: RE: 

Hi Kevin, 

Page I of3 

If you are referring to the draft attached to yesterday's email regarding the article that was also attached, 
I'm happy to pass this through legal for checking before action. Confirm that this is the statement you are 
referring to so I can action this immediately. · 

SentrrommyiPhone 

On 13/09/2013, at 11:27 AM, "RODGERS Kevin" 
wrote: 

Meegan 

We are looking for advice on a statement we would like to make concerning the standing down of our 
consultant psychiatrist. Would you please pass this by those who know what impact and repercussions 
this might have and give us some advice on how to proceed. 

Though I have written the statement ALL of the QTU members here are prepared to sign it after 
feedback from the QTU. 

Please advise if you have any further news. 

Kindest regards 
Kev 

Kev Rodgers 
Principal 

From: Meegan Maguire
Sent: Wednesday, 11 September 2013 3:11 PM 
To: RODGERS Kevin 
Subject: RE: 

mhtml:file://C:\Users\czosbo\Downloads\S03582-E0022-00074967.mht 8/12/2015 
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Thanks Kev, 

Weve been doing some follow up with DETE et today and QNU but no official outcomes or progress yet 
to report. Well keep you posted. 

Meegan Maguire I Organiser- Moreton 
Queensland Teachers' Union 
T:
E: W: www.qtu.asn.au<http://www.qtu.asn.au/> 
21 Graham St, Milton Q 4064 
PO Box 1750, Milton BC Old 4064 
<image001.gif> 

Are your details up to date? Have you changed schools? 
It is important that your Union has current contact details (workplace, email (private work), home address 
phone numbers etc) for all members. 
Please check and update your contact details online in the Member Portal 
www.qtu.asn.au<http://www.qtu.asn.au/> or email 

From: RODGERS Kevin 
Sent Wednesday, 11 September 2013 3:04 PM 
To: Meegan Maguire 
Subject: 

Meegan 

I have made a couple of changes to the article where things were not accurate. 

I have also attached an incomplete email I started writing last Monday to send to the district director. 

Hope these are of some help. 

Kev 

Kev Rodgers 
Principal 
Barrett Adolescent Centre School 

This message (including attachments) is intended for the addressee named above. It may also be 
confidential, privileged and/or subject to copyright If you wish to forward this message to others, you 
must first obtain the permission of the author. If you are not the addressee named above, you must not 
disseminate, copy, communicate or otherwise use or take any action in reliance on this message. You 
understand that any privilege or confidentiality attached to this message is not waived, lost or destroyed 
because you have received this message in error. If you have received this message in error please 
notify the sender and delete from any computer.Unless explicitly attributed, the opinions expressed in 
this message do not necessarily represent the official position or opinions of the State of Queensland or 
the Department of Education and the Arts.Whilst all care has been taken, the Department of Education 
and the Arts disclaims all liability for loss or damage to person or property arising from this message 
being infected by computer virus or other contamination. 

Scanned by the Netbox from NetboxBlue<http://netboxblue.com/> 

This is an email from the Queensland Teacherso Union and may contain confidential information which 
is privileged. lt should only be read by those persons to whom it is addressed. If you have received this 
email in error, please notify us immediately by telephone on 07 3512 9000. Please also destroy and 

mhtml :file:/ IC:\ U sers\czosbo\Downloads\803 5 82-E0022-0007 4967 .mht 8/12/2015 
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delete the message from your computer. 
Scanned by the Netbox from Netbox Blue<http://netboxblue.com/> 

Scanned by the Netbox from Netbox Blue<http://netboxblue.com/> 

Scanned by the Netbox from 
http://netboxblue.com 

mhtml:file://C:\Users\czosbo\Downloads\S03582-E0022-00074967.mht 

Page 3 of3 
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13.09.13 

As QTU members we would like to make a statement of confidence in the clinical decisions made by 

the senior staff member who has been stood aside and under investigation by the CMC and the 

Australian Health Practitioner Regulation Agency. 

As QTU members we have worked with this clinician for the past 26 years and have had every 

confidence in his ability to make appropriate clinical decisions. 

As you would be aware the Barrett Adolescent Centre is the only extended care adolescent mental 

health facility in Queensland. Those adolescents who are admitted have the most chronic and severe 

psychiatric needs of all adolescents in the state. 

This clinician has an impeccable reputation amongst his peers and is a dedicated and committed 

practitioner to the adolescents he serves. He is a highly respected member of the team. He has 

demonstrated daily the strong values of the multidisciplinary team at Barrett of valuing each and 

every staff member and respecting and valuing their individual expertise. 

As QTU members the undersigned have no hesitation in avowing to the ability of this clinician to 

make considered, well researched decisions in clinical matters. 

The best evidence of his clinical ability is the fact that despite the regular attempts of self harm and 

suicide there has never been a successful suicide at the Barrett Adolescent Centre. 

Kev Rodgers PSM 

Grad.Dip Sp.Ed.,B.Ed.ST.,B.A.,M.Ed.St. 
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RE: RE: 

From: 

RODGERS Kevin

To: 

Meegan Maguire 

Date: 

Mon, 16 Sep 2013 14:19:20 +1000 

Thanks for your advice which we will follow. 

Kev 

-Original Message-
From: Meegan Maguire (
Sent Monday, 16 September 2013 1:53 PM 
To: RODGERS Kevin 
Cc: QTU Organisers 
Subject: RE: RE: 

Hi Kevin, 

rage 1 uJ. _, 

There are serious reservations about such an action. Aligning oneself to any individual can have drastic 
consequences if the investigation goes badly. We would not recommend action by QTU members in 
making such a public statement Unless required to make a reference or statement as part of the 
investigation, it is best to avoid this to ensure that the process is in no way compromised. 

Meegan Maguire I Organiser - Moreton 
Queensland Teachers' Union 
T:
E
21 Graham St, Milton Q 4064 
PO Box 1750, Milton BC Qld 4064 

Are your details up to date? Have you changed schools? 
It is important that your Union has current contact details (workplace, email (private & work), home 
address & phone numbers etc) for all members. 
Please check and update your contact details online in the Member Portal www.qtu.asn.au or email 
membership@qtu.asn.au. 

-Original Message---
From: RODGERS Kevin [
Sent: Friday, 13 September 2013 12:04 PM 
To: Meegan Maguire 
Subject: RE: RE: 

OOPs. Thanks for being so polite. Forgot to add attachment 

Kev 

--Original Message-----
F rom: Meegan Maguire
Sent Friday, 13 September 2013 11 :55 AM 
To: RODGERS Kevin 

""'htm1·file://C:\Users\czosbo\Downloads\S03582-E0022-00074975.mht 8/ 12/2015 
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Cc: QTU Organisers 
Subject: Re: RE: 

Hi Kevin, 

Page 2 of3 

If you are referring to the draft attached to yesterday's email regarding the article that was also attached, 
I'm happy to pass this through legal for checking before action. Confirm that this is the statement you are 
referring to so I can action this immediately. 

Sent from my iPhone 

On 13/09/2013, at 11 :27 AM, "RODGERS Kevin" 
wrote: 

Meegan 

We are looking for advice on a statement we would like to make concerning the standing down of our 
consultant psychiatrist. Would you please pass this by those who know what impact and repercussions 
this might have and give us some advice on how to proceed. 

Though I have written the statement ALL of the QTU members here are prepared to sign it after 
feedback from the QTU. 

Please advise if you have any further news. 

Kindest regards 
Kev 

Kev Rodgers 
Principal 

From: Meegan Maguire
Sent: Wednesday, 11 September 2013 3:11 PM 
To: RODGERS Kevin 
Subject: RE: 

Thanks Kev, 

Weve been doing some follow up with DETE et today and QNU but no official outcomes or progress yet 
to report. Well keep you posted. 

Meegan Maguire I Organiser ~ Moreton 
Queensland Teachers' Union 
T: 
E: W: www.qtu.asn.au<http://www.qtu.asn.au/> 
21 Graham St, Milton Q 4064 
PO Box 1750, Milton BC Old 4064 
<image001.gif> 

Are your details up to date? Have you changed schools? 
It is important that your Union has current contact details (workplace, email (private work), home address 
phone numbers etc) for all members. 
Please check and update your contact details online in the Member Portal 
www.qtu.asn.au<http://WWW.qtu.asn.au/> or email 
membership@qtu.asn.au<mailto:membership@qtu.asn.au>. 

From: RODGERS Kevin
Sent: Wednesday, 11 September 2013 3:04 PM 
To: Meegan Maguire 

mhtml:file://C:\Users\czosbo\Downloads\S03582-E0022-00074975.mht 8112/2015 
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Subject: 

Meegan 

I have made a couple of changes to the article where things were not accurate. 

I have also attached an incomplete email I started writing last Monday to send to the district director. 

Hope these are of some help. 

Kev 

Kev Rodgers 
Principal 
Barrett Adolescent Centre School 

This message {including attachments) is intended for the addressee named above. It may also be 
confidential, privileged and/or subject to copyright. If you wish to forward this message to others, you 
must first obtain the permission of the author.If you are not the addressee named above, you must not 
disseminate, copy, communicate or otherwise use or take any action in reliance on this message. You 
understand that any privilege or confidentiality attached to this message is not waived, lost or destroyed 
because you have received this message in error. If you have received this message in error please 
notify the sender and delete from any computer.Unless explicitly attributed, the opinions expressed in 
this message do not necessarily represent the official position or opinions of the State of Queensland or 
the Department of Education and the Arts.Whilst all care has been taken, the Department of Education 
and the Arts disclaims all liability for loss or damage to person or property arising from this message 
being infected by computer virus or other contamination. 

Scanned by the Netbox from NetboxBlue<http://netboxblue.com/> 

This is an email from the Queensland Teachers? Union and may contain confidential information which 
is privileged. It should only be read by those persons to whom it is addressed. If you have received this 
email in error, please notify us immediately by telephone on 07 3512 9000. Please also destroy and 
delete the message from your computer. 
Scanned by the Netbox from Netbox Blue<http://netboxblue.com/> 

Scanned by the Netbox from Netbox Blue<http://netboxblue.com/> 

Scanned by the Netbox from 
http:J/netboxblue.com 

Scanned by the Netbox from 
http://netboxblue.com 

Scanned by the Netbox from 
http://netboxblue.com 
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