EXHIBIT 122

DSS.001.001.001

In the matter of the Commissions of Inquiry Act 1950
Commissions of Inquiry Order (No.4) 2015

Barrett Adolescent Centre Commission of Inquiry

AFFIDAVIT

Associate Professor Stephen Stathis C/- Crown Law, 50 Ann Street Brisbane, Medical

Director, Child and Youth Mental Health Services solemnly and sincerely affirms and declares:

Professional background

I am currently employed as Medical Director, Child and Youth Mental Health
Services, Children’s Health Queensland Hospital and Health Service. My
curriculum vitae outlines my full qualifications and employment history. Exhibit

A to this affidavit is a copy of my curriculum vitae.

| was appointed to my current position on 3 February 2014. Exhibit B to this
affidavit is a copy of the role description for my current position and my letter of

appointment.

Prior to my appointment as Medical Director, | held the role of Clinical Director
of Child and Youth Mental Health Services, Children’s Health Queensland
Hospital and Health Service, a position which | held from 2009. My key
responsibilities in this position did not change at any stage during the period

2012 to 2014. Exhibit C to this affidavit is a copy of an “Employee Movement
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2.
Form — Permanent” confirming my appointment to that role and the role

description for that position.

Barrett Adolescent Centre

4, | had no operational or clinical governance role in or involvement with the

Barrett Adolescent Centre.

5. My clinical involvement with the Barrett Adolescent Centre is limited. | have, at
various times during my career, referred patients to the Barrett Adolescent

Centre or was asked to provide a second opinion for patients.

My involvement in committees and groups with respect to youth mental health services

Barrett Adolescent Centre Strategy Planning Group

6. | understand, from reviewing agendas and meeting minutes, that | was a
member of the Barrett Adolescent Centre Strategy Planning Group (‘the
Planning Group’). The Objectives of the Planning Group is explained in the
Barrett Adolescent Strategy Project Plan. Exhibit D to this affidavit is a copy

of the Barrett Adolescent Strategy Project Plan.

7. The agenda and minutes of meetings for the Planning Group, dated 21
November 2012 and 28 November 2012 indicate that | was not a member of
the Planning Group at its inception, but that | was invited to join the Planning
Group around November 2012. | don't specifically recall a discussion or
receiving correspondence inviting my involvement. Exhibit E to this affidavit is

a copy of the agendas and minutes of meetings of the Planning Group.
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8. The early agendas and minutes of meetings included in Exhibit E also indicate

to me that in those early stages before | became involved in the Planning Group,

the Planning Group:

(a) finalised, and received approval of the West Moreton Hospital and
Health Service Board for, the Barrett Adolescent Strategy — Project

Plan; and

(b) finalised Terms of Reference for the Expert Clinical Reference Group.

9. The minutes of meetings for the Planning Group suggest that it created the

terms of reference for the Expert Clinical Reference Group.

10. The minutes of meetings of the Planning Group indicate that | attended in
meetings of that group on 18 January 2013, 20 February 2013 and 26 March

2013.

11. | recall participating, by teleconference, in a meeting on 23 July 2013. The
minutes for that meeting indicate that Children’s Health Queensland Hospital
and Health Service was to lead the implementation phase of the Barrett
Adolescent Strategy and an implementation steering committee was to be
formed for that purpose. My initials are recorded against that action item.

Exhibit F to this affidavit is a copy of the minutes of that meeting.

Expert Clinical Reference Group

12. | had no role in the Expert Clinical Reference Group. Exhibit G to this affidavit
is a copy of the terms of reference for the Expert Clinical Reference Group,

which notes the membership of the group.
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The State-wide Adolescent Extended Treatment and Rehabilitation

Implementation Strategy Steering Committee

13. As Clinical Director of Child and Youth Mental Health Services, | was co-chair
of the State-wide Adolescent Extended Treatment and Rehabilitation
Implementation Strategy Steering Committee (‘the Steering Committee’).
Exhibit H to this affidavit is a copy of the terms of reference for the Steering

~ Committee, which explains the purpose and role of the Steering Committee.

14, The Steering Committee was responsible for overseeing the implementation of
the Statewide Adolescent Extended Treatment and Rehabilitation
Implementation Strategy Project Plan (“Project Plan”). Exhibit | to this affidavit

is a copy of the Project Plan.

15. The Project Plan outlined the development of contemporary service options
within a statewide model of service for adolescent mental health extended
treatment and rehabilitation. The contemporary service options considered
included Tier 2a Adolescent Day Program Services, Tier 2b Adolescent
Community Residential Services and Tier 3 Statewide Extended Treatment

Rehabilitation Beds, as recommended by the Expert Clinical Reference Group.

16. A function of the Steering Committee was to establish, monitor and oversee
three Working groups and their associated processes and outputs. The three

Working Groups established by the Steering Committee included:
(i) The Service Options Implementation Working Group;

(i) The Barrett Adolescent Centre Consumer Transition Working

Group; and
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(i)  The Financial and Workforce Planning Working Group.

17. The name of the Steering Committee changed from the State-wide Adolescent
Extended Treatment and Rehabilitation Implementation Strategy Steering
Committee to the Adolescent Mental Health Extended Treatment Initiative
Steering Committee. A reference to this change in name can be found in the
minutes of meeting of the committee on 28 January 2014. Exhibit J to this

affidavit are the agendas and minutes of meeting for the Steering Committee.

18. On 4 November 2013, the Steering Committee invited the families of the Barrett
Adolescent Centre patients to make submissions in relation to the development
of service options. Exhibit K attached to this affidavit are the documents in my
possession relating to the Parent Presentation to the Steering Committee held

on 4 November 2013.

19. An explanation of the purpose of the Parent’s presentation and an explanation
as to how the Parent’s submissions and suggestions would be considered and
implemented is provided in the Statewide Adolescent Extended Treatment and
Rehabilitation Strategy Parent’'s Presentation Frequently Asked Questions

document contained in Exhibit K.

Chief Executive and Department of Health Oversight Committee

20. | was a member of the Chief Executive and Department of Health Oversight
Committee (‘the Oversight Committee’). The purpose of the Oversight
Committee was to provide strategic leadership and governance for the
Statewide Adolescent Extended Treatment and Rehabilitation Implementation
Strategy. Exhibit L to this affidavit is a copy of the Oversight Committee Terms

of Reference.
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From records available to me, | believe the Oversight Committee first met on
17 October 2013. Exhibit M to this affidavit is a copy of the Oversight

Committee Agendas and minutes of meetings.

Service Option Implementation Working Group

22.

23.

From a review of the records available to me, | was a member of the Service
Option Implementation Working Group. The Terms of Reference for this
Working Group indicate the purpose of this group was to build on the Expert
Clinical Reference Group recommendations and develop preferred service
options for adolescent mental health extended treatment and rehabilitation
services. Exhibit N to this affidavit is the Service Option Implementation

Working Group Terms of Reference.

The Service Option Implementation Working Group met once on 1 October
2013 for the purpose of conducting a 1 day workshop. The record of attendees
at that workshop indicates | was not present at this Workshop. Exhibit O to this
affidavit are the agenda items for the meeting of the Service Option

Implementation Working Group dated 1 October 2013.

Barrett Adolescent Centre Consumer Transition Working Group

24.

Deponent
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My involvement in the Barrett Adolescent Centre Consumer Transition Working
Group was limited. | recall Anne Brennan was the Chair of that working group
and | was invited to attend meetings on an as required basis. Exhibit P to this
affidavit is an email from Ingrid Adamson regarding the purpose of the Barrett
Adolescent Centre Consumer Transition Working Group. The email explains
CHQHSS (Children’s Health Queensland Hospital and Health Service)

involvement in the Barrett Adolescent Centre Consumer Transition Working
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Group was to occur on an invite basis rather than regular attendance at the

meetings.

25.  With reference to the records available to me, it is recorded that | attended two
Barrett Adolescent Centre Clinical Oversight Meetings, occurring on 12
December 2013 and 18 December 2013. Exhibit Q to this affidavit are copies
of the File/ Meeting Notes of the Barrett Adolescent Centre Clinical Oversight

Meetings dated 12 and 18 December 2013.

26. In relation to the meeting on 18 December 2013, | recall discussing the
commencement of transitions and the determination of a closing date at this
meeting. Specifically, in relation to the discussion of issues recorded in the file
note as “it is not safe to commence transitions at the end of January” and that
“‘a closure date had to be set but was not set on clinical need” | recall the

following being discussed:

(a) that by Christmas in 2013, would likely have
been discharged as inpatients from the Barrett Adolescent Centre and
at that stage closure of the Centre was set for late January 2014 or early

February 2014,

(b) whether it was safe to keep the Barrett Adolescent Centre open for

who were residing in the Centre; and

(c) whether the Centre should be closed earlier, by one or two weeks,

depending on clinical need.

27. Although the closure date of the Barrett Adolescent Centre was discussed at
this meeting, ultimately it was a decision for the West Moreton Hospital and

Health Service.
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28. At that meeting, | also recall discussions regarding the delivery of the
Christmas/Holiday program. This was a comprehensive program which could
be accessed by inpatients and young people engaged with the day program at

the Barrett Adolescent Centre. | had no involvement with this program.

29. I do not specifically recall exactly how or when | was informed of the closure
date for the Barrett Adolescent Centre; the information was public knowledge.
The decision about the closure date was made by the West Moreton Hospital

and Health Service.

30. In relation to negotiation about the closure date discussed on the 18 December
2013 meeting, the issue was whether the date could be brought forward, not

extended, from a clinical perspective.

31. The transition arrangements/plans were a matter for West Moreton Hospital
and Health Service and were based on clinical need. | was not involved in and

cannot comment on the transition planning process.
Financial and Workforce Planning Working Group

32. | was not a member of the Financial and Workforce Planning Working Group.
Exhibit R to this affidavit is a copy of the Financial and Workforce Planning

Working Group Terms of Reference.

Young People’s Extended Treatment and Rehabilitation Initiative (YPETRI)

Governance Committee

33. As Clinical Director of Child and Youth Mental Health Services, | was co-chair
of the Young People’s Extended Treatment and Rehabilitation Initiative

Governance Committee. Exhibit S to this affidavit is a copy of ibe erms of
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Reference for the Young People’s Extended Treatment and Rehabilitation

Initiative Governance Committee, which explains the purpose and role of the

committee.

34. The Young People’s Extended Treatment and Rehabilitation Initiative
Governance Committee had no involvement in the decisions relating to the

Barrett Adolescent Centre transition process.

35. The Young People’'s Extended Treatment and Rehabilitation Initiative

Governance Committee provided progress reports to the Steering Committee.

Transition services

36. Other than my limited involvement in attending meetings of the Barrett
Adolescent Centre Consumer Transition Working Group, the clinical
governance of the transition services for the Barrett Adolescent Centre always
remained with West Moreton Hospital and Health Service, including the Acting

Clinical Director of the Barrett Adolescent Centre, Dr Brennan.

37. However, from time to time, | would provide professional input and support to
Dr Brennan on an informal basis, consistent with the common practice of those
working within the medical profession. No minutes or file notes were kept with
respect to those conversations, and the clinical governance for the Barrett

Adolescent Centre patients always remained with Dr Brennan.

38. I was not involved in the development, management and implementation of

transition plans for the Barrett Adolescent Centre patients.

39. On 12 December 2013, former Barrett Adolescent Centre patients who required
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Service Barrett Centre Clinical Oversight Meeting. Additional funding was to be
used to support the patients’ transitional plans. Operational funds from the
Mental Health Alcohol and Other Drugs Branch were transferred to the
Department of Health’'s Funding & Contract Management Unit for subsequent
on forwarding to Children’s Health Queensland Hospital and Health Service
upon closure of the Barrett Adolescent Centre. Children’s Health Queensland
Hospital and Health Service representatives, including Ms. Judi Krause, Ms.
Ingrid Adamson and | were to maintain oversight of these funds, and we were

therefore invited to this meeting.

Consultation with the Department of Health

40. | have no recollection of being consulted by the Department of Health, or any

other entity, in relation to the decision to close the Barrett Adolescent Centre.

41, The only potential consultation that | can identify is consultation in my capacity
as a member of the Barrett Adolescent Centre Strategy Planning Group. While
the minutes for the Barrett Adolescent Centre Strategy Planning Group indicate
that | was a member of the group, | have no recollection of the meetings, or my

participation in them.

Consultations with Barrett Adolescent Centre Families

42. My consultations, meetings and contact with families of the Barrett Adolescent
Centre, both before and after closure of the Centre, to the best of my

recollection was limited to:

(a) By invitation, a meeting between Sharon Kelly, Lesley Dwyer,

Ms. Alison Earles (Save the Barrett) and | at The Park, Centre

for Mental Health. | believe this occurred in Septembqq«f’ﬂ
Jone—. #a \”.4’/
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(b) My attendance at the Steering Committee meeting for the parent’s

presentation on 4 November 2013 and subsequent meeting with

|
Bl

(c) A meeting with on 7 November with Dr.

Peter Steer and Ms. Ingrid Adamson;

(d) A presentation of the proposed statewide adolescent mental health
extended treatment and rehabilitation model of care, given to parent/s
and/or carer/s of young people from the Barrett Adolescent Centre on
11 December 2013 at The Park, Centre for Mental Health, during Dr.

Sandra Radovini’s visit to Queensland;

(e) By invitation, a meeting between the Director General of Queensland
Health, Mr. lan Maynard and the parents of children from Barrett

Adolescent Centre, on 27 November 2013;

(f) consultation with the carer representative for the Barrett Adolescent
Centre during meetings of the Steering Committee — this carer

representative did not wish to be identified; and
(9) Telephone calls and emails, that occurred from time to time.

43. | was not involved in developing or implementing patient transition plans. All
consultations | had with the families of the Barrett Adolescent Patient’s families

was in the context of developing future models of services.
Responsibilities in relation to discharged Barrett Adolescent Centre patients

44, | did not have any clinical involvement with patients discharged from the Barrett

Adolescent Centre. My only involvement was with one form%;ggﬁiéﬁfm )
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transferred to the As

Medical Director | was informed of movements/status within the service.

Consultations with relevant stakeholders about the future model for adolescent mental

health care

45, Drawing upon the previous work done by the Expert Clinical Reference Group,
and as part of the consultation process involved in developing the contemporary
service options, | consulted with other youth mental health services offered in

Queensland and in other parts of Australia, including by visiting:

(a) in Victoria, the Intensive Mobile Youth Outreach Services, two Youth
Prevention and Recovery Care (Y-PARC) services at Frankston and
Dandenong, the adolescent inpatient unit at the Royal Children’s
Hospital Melbourne, youth inpatient units across Melbourne, and
Victorian Youth Residential Units. Y-PARCs provide short term, 24-hour
step up and step down intensive mental health support to young people
aged 16-25 years. Y-PARC act as an alternative to inpatient hospital
care (step up), or as transitional care between hospital and intensive
community support (step down); this visit included consultation with Dr
Sandra Radovini in relation to her expertise in developing the Intensive

Mobile Youth Outreach Services currently provided in Victoria;

(b) in New South Wales, the Walker Unit and the Rivendell — Concorde
Hospital. Following the closure of the Barrett Adolescent Centre, the
Walker Unit remains the only long stay adolescent mental health
inpatient unit in Australia. During our visit, inpatients at the Walker Unit

suffered from severe psychotic illnesses. Some were intellectually

ey

impaired. At the time, this cohort of young people drﬁfé?f
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at the Barrett Adolescent Centre. The average length of stay for young
people in the Walker Unit (approximately three months) was also much
shorter than at the Barrett Adolescent Centre (seventeen months, when
the announcement was made that the Centre would close. Rivendell
provides residential or day patient mental health services for children
and adolescents who require intensive treatment. Young people attend

the Rivendell School for specific purposes during their admission.

46. Consultation with experts was managed through the Service Option

Implementation Working Group.

47. The consultation process also involved consultation with families and carers,
including families of Barrett Adolescent Centre patients. This was managed
through the Steering Committee as explained above. Exhibit T to this affidavit
is a letter sent to Parents and Carers of Barrett Adolescent Centre patients; a
collection of file notes of communications with families and carers in my
possession and documents associated with a meeting attended by the Director-

General lan Maynard on 27 November 2013.

48. The terms “Tier 17, “Tier 2a”, “Tier 2b”, and “Tier 3" used by the Expert Clinical
Reference Group are not recognised definitions for adolescent mental health
care services in Australia. They do not specifically align with Australia’s draft

National Mental Health Framework.

49. Exhibit U is to this affidavit is a copy of the slides from a presentation | delivered
in December 2013 regarding proposed models of care, which align with the

draft National Mental Health Service Planning Framework.
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50. Further, 1 was not involved in the transition planning process for Barrett
Adolescent Centre patients, other than my involvement in the Barrett

Adolescent Centre Consumer Transition Working Group as explained above.

51. The consultation process in which | was involved for the future model of
adolescent mental health care in Queensland was that identified in the slide
from Exhibit U titled ‘Our Consultation Process’. It was the consultation process

of the Steering Committee.

52. From the time we began developing the new model, that is from August 2013,
we continued to consult with expert service providers, stakeholders and clients

and families as the new model was developed and refined.

Arrangements for Patients on the Barrett Adolescent Centre Waiting List

53. | provided follow up support and updates to Dr Anne Brennan with regards to
Barrett Adolescent Centre patients on waiting lists. These patients were split
into two categories: 1. Those who prior to the decision to close the Centre had
been referred, assessed and accepted into the Barrett Adolescent Centre
(referred to as ‘the BAC waitlist’ in the documents); and 2. Those who were
referred but awaiting assessment (referred to as the ‘assessment list’ in the
documents). Exhibit V to this affidavit is a bundle of documents and
communications in my control relating to my follow ups with regards to waitlist

patients.

54, Follow up of patients on the waiting and assessment lists was determined on
the basis of the referral, and on clinical need. | directed the follow up of patients

and families living in Children’s Health Queensland Hospital and Health
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patients who resided outside of Children’s Health Queensland Hospital and
Health Service catchment area. Follow up for these patients was subsequently

co-ordinated by Dr. Anne Brennan.

Leave in January 2014

55. | was on leave from Monday 13 January 2014 to Tuesday 28 January 2014.
Exhibit W to this affidavit is my Calendar for January 2014. My position was
not back-filed during my leave, however | recall Judi Krause, Divisional
Director, assumed a number of my group and committee responsibilities during
this period. All of my clinical responsibilities were transferred to other clinicians

during this period.

56. | did not have any specific responsibilities in relation to Barrett Adolescent
Centre patients once they had been discharged from the Barrett Adolescent

Centre.

Other information

57. The Steering Committee, through its research and consultation processes,
developed a Business Case for the Development of the Statewide Adolescent
Mental Health Extended Treatment and Rehabilitation Model of Care (‘the
Business Case’). The Business Case represented the new proposed model of

care and services. Exhibit X to this affidavit is a copy of the Business Case.

58. The new proposed model of care included:

(a) an extension of the Adolescent Day Program Services, described as

Tier 2a services by the Expert Clinical Reference Group;
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(b) the Assertive Mobile Youth Outreach Service (also known as AMYOS),

which involves a small team of clinicians who go out and visit clients;

(c) the Youth Residential Service for youth between the ages of 16 and 21;
- Later Young People’s Extended Treatment and Rehabilitation Initiative
Governance Committee established to take this to the next step with a
pilot program — at Greenslopes. The development of a pilot Youth
Residential Service program formed part of the Tier 2b

recommendations of the Expert Clinical Reference Group.

(d) a Step-Up / Step Down facility, which involves a non-government
organisation custom built house with between 6 and 10 beds that
provides intensive community services. The non-government
organisation manages the house and provides 24/7 supervision. The
service also includes intensive clinical “in-reach” from Child and Youth

Mental Health Services; and

(e) State-wide sub-acute beds. These are the “Tier 3" beds that the Expert
Clinical Reference Group recommended. This service involves

extended treatment inpatient beds, with access to on-site schooling.

59.
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All the facts affirmed in this affidavit are true to my knowledge and belief except as stated
otherwise.

Affirmed by Associate Professor Stephen )
Stathis on 5 November 2015 at Brisbane )
in the presence of: )

A Justice otthe Peace, C.Dec’Solicitor
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In the matter of the Commissions of Inquiry Act 1950
Commissions of Inquiry Order (No.4) 2015

Barrett Adolescent Centre Commission of Inquiry
CERTIFICATE OF EXHIBIT

Exhibit A to K to the Affidavit of Stephen Stathis affirmed on 5 November 2015.
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PROGRESSIVE CURRICULUM VITAE

Associate Professor Stephen Stathis
M.B.B.S, FRACP, FRANZCP, Cert. Child Adol. Psych, DTM&H, MSc

1880: Graduated M.B.B.5. (Qid)

1963: Diploma of Tropical Bledicine and Hygiene, Liverpool UK (DTMEH)

1988: Feliow, Roval Australasian College of Physicians (FRACP)

1988: Masters in Epidemiciogy and Biostatistics, University of Newcastie NSW (MSc)
2002: Feliow, Royal Australian and New Zealand Collsge of Psychiatrists (FRANZCP)
2002: Certificate in Child & Adolescent Psychiatry (Ceri. Child Adol. Psych), RANZCP
2007: Appointed as Associate Professor, University of Gueensland

2011: Foundation Member, Faculty of Forensic Psychlatry, RANZCP

Historic Roles

Consultant Chlid and Adolescent Psychlatrist, Royal ChHdren’s Hosplisal. 2002 - 2008
¢«  Primary roles
o Consultation Lizison Service
o eCYMHS (Longreach, Moranbah, Charters Towers}
o Forensic Mental Health Services Including Mental Health Alcohol Tobacco
and Other Drugs Service (MHATODS) and the Community Youth Forensic
Outreach Service (CYFOS)
Chinical Director: Child & Family Therapy Unit, Royal Children’s Hospital (2009 -~ 2012}
Acting/Clinical Director, Child and Youth Mental Health Service, Royal Children’s Hospital
and Children’s Health Queensiand Hospital and Health Service (2012 - 2014)
Pari-time Member: Chlidren Service Tribunal (2005.2008) & Queansiand Civil and
Administrative Tribunal (2008-2011)
Member: Expert Advisory Group: Queensiand Child Protection Commission of Ingulry
(Carmody Inguiry}. (2012)
Qusensiand Faculty Branch Committee, Faculty of Child & Adolescent Psychiatry
«  Committes Member (2006 - present)
* Secretary (2006 ~ 2013)
Member of the Board: ACT for Kids (2006 - 2015}
Board Member; CapeKIDS (2012 - 2015)
Foundation Member: Chitd Protection Practitioners Assoclation of Queensland (CCPAQ)
(2011 ~ 2014)

Current Roles

Medical Director, Child and Youth Mental Health Services, Children's Health Queensiand
Hospital and Health Service (2014- present)
Board Member; Youthrive Pty Ltd (2012 - pregent)
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REGULAR TRAINING PROVIDED
Royal Children's Hospital Research Meatings
= Junior Registrars: An Introduction to Diagnoses and Disorders in Child & Adolescent
Psychiatry - 6 Monthly
Consultation Liaison Psychiatry 6 Monthiy
Forensic Child Psychiatry 6 Monthly

«  Senior Trainlng:
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= Consultation Lizison Psychiatry
+ Forensic Child & Adclescent Psychiatry

CYMHS Training: "A Difficult Case" 6 Monthly Mandatory Training in Child & Adolescent Psych

Staff Training Brisbane Youth Detention Centre, Run by the Department of Communities: "An
Introduction to Child and Adolescent Psychiatry” Brisbane Youth Detention Centre

Regular invitations to Family Radio FM96.5 in relation to mental heaith, family and lifestyie issues

Regular invitation to Parent/Teacher presentations at local schools:

CTHER INITIATIVES
Project Leader: ADHD Management Strategy (2003)

Project Leader: E-Mental Health Pllot Program and E-CYMHS service. Royal Children’s’' Hospital
{2005}

Member/Stakeholder: Rural and Remote Mental Health Woerking Group — SMHSP (2005)

Member: RACP/RANZCP National Working Group on Alcohol Policy Document (2005}
State Mental Health Planning Group: Rural and Regional Subcommittee (2005)

RACP Paadiatric Policy Committee Working Group; Convicted Juveniles and Children (C-5) being
cared for by convicted mothers. (May 2006 — Present)

Child & Family Therapy Unit ~ Clinical Quallty & Safety Group (2007 ~ Present)

Clinical Advisory Group — QCH (2007)

Membership of the Statewide Genetics Clinical network Steering Group (2007 — 2008)
Research Mentor via CYMHS Research Advisory Group, RCH & H8D (2008 — Present)

Member of the Project Steering Committes: Diabetes Transition Program — Best practice
guideline for health professionals; sweet.org.au (2007-2008)

Paedlatric Persistent Paln Service Reference Group (2009 - Present)

Statewide Mental Health Network (SWMHN) Forensic Mental Health Subgroup, Child and Youth
Forensic Mental Health Services Working Group (2009 - 2010)

Statewide Mental Health Network {SWMHN) Consultation Lialson Subgroup, (2009 —~ 2010},
Consultation - Liaison Psychiatry Advisory Group (2010 - 2012)

Academic and Research Commities — Forensic (Southem & Central Zones) (2008 ~ Present)
Forensic Policy Review Workshop. Member, Forensic Policy Working Group. (2008)
Diabetes Network Collaborative Project. Member, Steering Commlttee. (2008 — 2010)

Child and Youth Acute Sedation Guidelines Working Group (2008 ~ 2010)

QH Forensic Mental Health Action Plan 2012 ~ 2017 (2010)
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Cradentialing Committee (2011 —~ Present)

RANZCP internationaf Affalrs Working Group { 2011 ~ Present)

Statewide Mental Health Network, Child and Youth Mental Health Advisory Group (201 1- ptesant)
Ferensic Action Plan Working Group {FAPWG) (2010 ~ present)

Queensland Maternity and Neonatal Clinical Guidelines Program. Member of the Working Party.
(2011 - 2012)

Child & Youth Mental Heatth Service Strategic Review Group (2012 — present)

Invited Collaborator: Review of existing clinical and nonclinical models of care for transgender
Queenslander (Transgender Scoping Project}. {2012- present).

Invited Member: Ministerial Round Table. Hon. Jarred L {Attomey General & Minister of Justice)
Youth Boot Camp Modais. ]

Statewide Role, Working Group. Children's Health Queensland Hospital and Health Service

|

(2012 ~ Present). |
Children's Health Queensland HHS Clinician Engagement Panel (2012 — present).
Children's Health Queensiand Revenue Strategy Working Party {2012 ~ present)

Barrett Adolescent Centre Planning Group + Co-chair, Statewide Adolescent Extended Treatment
and Rehabilitation Committee and Initiative (2012 ~ present) \

Invited Member: Planning Group, Asia/Pacific Forum RANZCP Congress May 2013 and FACP
Conference October 2013. (2012 — 2013)

Queensland Psychotropic Medication Advisory Committee (QPMAC) (2013 —~ present)
Statewide Adolescent Extended Treatment and Rehabilitation Implementation Strategy (2013-
2014)

s Co-chair Steering Group

+ Member, Chief Executive and Department of Heaith Oversight Committee

Statewide Mental Health Alcohol and Other Drugs (MHAQGD) Clinical Network (2013-present;
term concludes 2015)

QCH HHS Private Practice Govemance Committee (2013 ~ present)
Member: Statewide Child Protection Clinical Parinership Steering Committes (2013 ~ present)

Trans* Health and Wellbeing Support Services in Queansiand: Consultation and Community
Driven Strategies, Advisory Committes Member (2013-2014) |

Adolescent Mental Health Extended Treatment Initiative Steering Committee (2013-Present)

Statewide Child and Youth Mental Health, Alcohol and Other Diugs {(MHAOD) Clinical Group
{2103-present)

Invited Participant: Root Cause Analysis: Darling Downs Hospital and Health Service {2014)



EXHIBIT 122 DSS.001.001.025

Invited Member: Mental Health Act Review Expert Review Group (2014}

Invited Panel Member: Evaluation Plan and Interview Panel Member headspace Expression of
interest Telehealth Practitioners Process (2014)

Divisional Representative to Attend CHQ Mediclnes Advisory Committes (2015)
Clinical Ethics Response Group Pool Member, CHQ HHS (2015)

Pasifika Study Group, Advisory Group. Vanuatu {2015)

EXTERKAL REVIEWER
Royal Children’s Hospital Foundation research grants.

Journals:

1. Drug and Alcohol Review

2. Pediatrics

3. Australasian Psychiatry

4. European Child and Adolescent Psychiatry

5. International Journal of Public Health

8. Journal of Paediatrics and Child Health

7. Child and Adolescent Psychiatry and Mental Health

PhD ADVISOR / Supervision /Grants/Research

Associate Advisor, Mr. Liam Caffery. Project Title: Emaii-Based Store-and-Forward
Telemedicine: An Evaluation of implementation Methods and Recommendations for Successful
implementation (2007-2008)

Supervisor; Rachel Bamett. (2012} Nurse Practitioner training

Examiner: Sophie Moore. Master of Epidemiology, School of Population Health, University of
Quesensiand. “Early childhood and familial risk factors for adolescent reported bullying.”

Project Title (in full): Mental health service delivery for adolescents: a comparative study
Principal investigator: Miss Sarah-Jane Fenton

Australian Rotary Health: Teaching Reciprocal Relationship Skills 1o Parents and Adolescents: Efficacy and
Machanisms of Change (2014)

Researcher: Genetic testing for Mendelian cardiac disorders in Minors: Review of all minors referred to a
cardiac genetics service over a 6 year period. Chief Researcher — Mathew Wallis

Principle Investigator: Cadence BZ Trial, Queensland Centre for Mental Health Research, The
Park Centre for Mental Health (2015)
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CONFERENCES, WORKSHOPS & TRAINING ATTENDED
(* Organising Committes)

June 2002: "Pathways to Good Mental Health: Preterm Infants and Families”, Mater Children’s
Hospltal

February 2003: Principal Speaker: “What is new in adolescent forensic mental health. "Making
the Youth Justice System Work Better”

April 2003: Two Day Workshop: "Bridging the Gap” - Young people and substance abuse.”
May 20032: Supervisors Half Day Workshop vBardcn Professional Centre

June 2003: Suicide Prevention Australis "The Place of Spirituality in Suicide Prevention®
Brisbane

July 2003 "Highlights of the American Psychiafric Association Meeting®, Brisbane
July 2003: Clinicafl Paediatric - An Update for Practicing Paediatricians. Melboumne
August 2003: One Day Workshop: Advanced Motivational Interviewing

August 2003: Advanced Motivational Interviewing. Biala, Brisbane

September 2003: International Conference on Trauma, Attachment and Dissociation -
“Transforming Trauma" Melbourne

September 2003: "Drug & Alcohol Abuse - Relapse Prevention and Management.” Blala,
Brisbane.

October 2003: "Treatment of Youth Depression. We have made progress but there is still a way
to go." Prof. Bruce Tongs

February 2004: “Child Protection in the Medicai Context” Royal Children’s Hospital, Brishane.
March 2004 Post Traumatic Stress Disorder: A 3 Hour educational workshop.

April 2004: “internet, Media & Mental Health. International Conference.” Carlton Crest Hotel,
Brisbane.

June 2004; Combined MCH & RCH CL Symposium, Dr. Jon Juredini, Royal Children’s Hospital

July 2004: Queensiand Branch of the Facuity of Child and Adolescent Psychiatry, Legend Hotel,
Gold Coast

September 2004: Paediatric Consultation Liaison Conference, Adelaide 8A. Professor Elena
Ganalda

Cctober 2004: “Well Beyond 2004” The Australian Association of Developmental Disabllity
Medicine. The Bardon Centre, Queensland

November 2004: 2 Day Training and Workshop; Chiidren Services Tribunal

April 2005: Epilepsy Socisty of Australia. 20" Annual Scientific Meeting, Cairns



EXHIBIT 122 DSS.001.001.027

July 2005: One Child — Paediatricians and Child Psychiatrist Working Together, Gold Coast
September 2005: World Psychiatry Association, Cairo Egypt

September 2005: Mater Prader Willi Update, Mater Children’s Hospital

May 2008: RACP National Congress, Calrns

May 2006: Emotional Compass: Navigating Wellbeing. 41 National Congress, RANZCP, Perth
August 2006: Psychological Therapies. Twin Waters Resort. Maroochydore

October 2006: Annual Paediatric Weekend. Twin Waters Resort.

November 2006: Aboriginal and Torres Strait Islander Mental Health Conference, Toowoomba,
May 2007: RANZCP 42™ Annual Congress 2007. Gold Coast Convention and Exhibition Centre
August 2007: Seventh Australasian Cystic Fibrosis Conference, Sydney

August 2007; 7" intemational conference on Successes and Failures In Telehsalth, Brisbane
March 2008: Brisbane North Interagency Forum.

April 2008: 1% Mental Health Medication Safety Workshop

July 2008: Brisbane Women's & Children's Update & Education Day

July 2008: Queensland Suicide &Self-Harm Prevention Conference 2008. Cairns.

October 2008*: RANZCP Facuity of Child & Adolescent Psychlatry, Port Douglas.

November 2008: Managing Trauma in an Adolescent Forensic Population. University of
Queensland Child Psychiatry Grand Rounds, RCH

March 2008: Protecting Children Today (PACT) Conference. Sebel/Centrepoint, Brisbane
April 2008: 1* Mental Health Safety Workshop, RBWH

April 2008: Psychopathy & Viclence: General and Sexual Violence Risk Assessment. 4 Day
Workshop. Brisbane Broncos Leagues Club. Red Hill. Brisbane.

July 2008: ADHD Forum 2008, Shanghai China.

October 2009: The RANZCP Inaugural Child and Adolescent Forensic Psychiatrist Meeting,
Sydney

November 2009: Queensland Pasdiatric Haematology Oncology Network (QPHON), Paediatric
Palliative Care Service (PPCS) forum, RCH

February 2010: Paclfic Island Cultural Awareness Workshop (Redgliffe/Caboolture)

March 2010*: Understanding Medically Unexplained Symptoms in Children: A Mental Health
Perspective; Jon Jureidini Workshop, RCH
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March 2010: Growing up fast and furious: Reviewing the Impacts of violent and sexuslised media
on children. NSW Teachers Federation Conference Centre, Sydney

Aptil 2010: Research-Policy-Practice Symposium. Freventing Youth Sexual Violence and Abuse.
Griffith University, Brisbane

May 2010: EQuIP 4 for Mental Health Services workshop. Brisbane

July 2010% Annual Weekend Conference, Qid Branch Faculty C & A Psychiatry. Included -
Workshop: trauma focused CBT for children who experience a singis-event frauma; an Australian
Resource. Peppers Salt Resort & Spa. Kingscliff NSW

August 2010: Prediction; The Holy Grail. 30" Annual Congress, Australian and New Zealand
Association of Psychiatry, Psychology and Law ANZAPPL, Surfers Paradise, Queensiand.
November 2010; What should be the role of child psychiatrists in Queensland’s 10 year Mental
Health Reform effort? Facully function, Brisbane

November 2010*: Professor Lecnard Bickman. Child and Adolescent Mental Health Service
Research in the USA ~ Lessons learned and implications for Australian Services. Mater, Brisbane

March 2011: Queensiand Health Forensic Mental Health Strategic Framawork 2011 launch and
afternoon workshop. RBWH

April 2011; APEG Disorders of Sex Development (DSD) Workshop. Mslbourne

May 2011: 2011 RACP Congress. Darwin NT

June 2011: Improving the Health & Weli-being of Transgender Queenslanders. Brisbane.
July 20114: Diverse Practices. Queenstand Branch Weekend Conference. Kingscliff. NSW
August 2011: Youth Mental Health Symposium 2011, Melbourne.

September 2011; ‘Priority One 2011 3rd Mental Health Promotion, Prevention & Early
Intervention (PPE!): from Infancy to Youth Conference. Logan CYMHS & Youth & Family

Services. Logan.

October 2011: One Day Workshop. Working with Children and Adolescents with Problematic
Sexualised Behaviours, Child & Youth Outreach Service (CYFOS8) Spring Hill.

June-December 2011: Medical L.eadership in Action Program. Forms pairot of the Queensiand
Health Leadership Development Program. 80 hours of educational activity over 6 months.

June 2012: Joumeys through the Justice System. The Role of Forensic Mental Health, Victoria
Park Funetion Venus. Brisbane

July 2012: Australasian Conference of Child Trauma. Royal Pines Resort. Gold Coast.
August 2012*; Faculty of Child and Adolescent Psychiatry Queensland Branch Conferencs 2012.
Salt Village, Kingscliff NSW.

September 2012:* Creating Futures PNG 2012 Conference. Port Moresby

May 2013: Inaugural Out-of-Home Care Summit. Rendezvous Hotel. Melbourne

May 2013:; RANZCP 2013 Congress, Sydney Convention and Exhibition Centre
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October 2014: Invited speaker: Binational Child And Adolescent Faculty Conference. Genes and
How to Wear Them. Gold Coast

Sept ember 2015: Pasifika Study Group, Port Vila, Vanuatu

Sept/Oct 2015: Faculty Conference, Port Vila, Vanuatu.

PEER REVIEWED CONFERENCE PAPERS, KEY NOTE SPEAKER &
WORKSHOPS: PRESENTED

June 2002: “Pathways to Good Mental Heaith: Preterm infants and Families”, Mater Children’s
Hospital

February 2003: Principal Speaker: "What is new in adolescent forensic mental health. "Making
the Youth Justice System Work Better"

August 2003; "Adolescent Mental Health™ Invited Speaker, Australian Paediatric Review
Training Program

November 2003: "Mental Health Issues of Juvenlies in Detention” invited Speaker Alumni Day,
Royal Children's Hospital.

October 2003: Alumni Day RCH “Health Issues of Juveniles in Detention”

October 2004: “Well Beyond 2004" The Australian Association of Developmental Disability
Medicine. The Bardon Centre, Bardon, Queensland. ADHD and Adolescents — Where do we
currently stand?

April 2005: Epilepsy Society of Australia. 20" Annual Scientific Meeting, Cairns.
“Neurobehavioural Disorders and Epilepsy”

April 2005: Attention and Concentration in Children — Mater Children's Hospital and Education
Queensland, “General overview of the devefopment of attention and concentration difficuities in
children.”

July 2005: Key Note Speaker, Epilepsy Symposium, Brisbane “Mental Health Problems in
Children and Adolescents with Epilepsy”

September 2005: Poster Presentation. Mental Health Tobacco and Other Drugs Services
{MHATODS) to Young People in Detention . World Psychiatry Assoclation, Cairo

May 2008: RACP National Congress, Calrns

1. "Conduct Disorder; Assessment.”
2. "Psychiatric Issues in Convicted Juveniles/Juveniles in Detention.”

June 2006; Engaging ldeas; Department of Communities.
Outcomes of the SRAT Study

September 2008; IACAPAP Confgrence, Melbourne. Poster Presentation; “e-CYMHS, A
Telepsychiatry Program for Rural and Remote Child & Youth Mental Health Services”

10
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October 2006: Annual Paediatric Weekend., Twin Waters Resort, Sunshine Coast. “Effects of
Violence on Children.”

Novembar 2006: Aboriginal and Torres Straft Islander Mental Health Conference, Toowoomba.
"Peychological Trauma on Aboriginal and Torres Strait Islander Children and ifs Long Term
Effects.”

May 2007: RANZCP 42" Annual Congress, Gold Coast
1. “I'm Schiza, | Sniff Paint, I'm Locked Up ...” Providing Mental Health and
Drug & Alcohol Services to Young Peaple in Youth Detention.”
2. “Establishing Universal Mental Health Screening in a Youth Detention
Cenlre.”

August 2007: Seventh Australasian Cystic Fibrosis Conference, Sydney. Difficultios coping with
Cystic Fibrosis from developmental viewpoint,

September 2007: Presentation to The Parents and Friends Commitiee of All Hallow's Schoal:
Drugs: Stuff that parenfs need fo know!”

Cctober 2007: Communily Attitudes aboul Mental Health and it's impact on the Consumer's
Recovery. Mental Health Week, Charters Towers,

March 2008: Brisbane North Interagency Forum. Key note speaker and "Mypathetical” presenter;
Cannabis Use and Psychiatric liness, A Collaborative Case Study Approach

July 2008: Brisbane Women's & Children's Update & Education Day on Saturday 26 July 2008.
Conduct disorder and behavioural problems in adofescence- What the GP should know and do.

July 2008: Queensiand Suicide &Self-Harm Prevention Conference 2008. Cairns. A comparative
assessment of sulcide risk for young people in youth detention,

October 2008: RANZCP Faculty of Child & Adolescent Psychiatry, Port Douglas, Evaluafion of a
Screening Tool for Young People in an Austrafian Youth Detention Centre.

November 2008 University of Queensland Child Psychiatry Grand Rounds, RCH. Managing
Trauma in an Adolescent Forensic Population.

January 2009: CF Family Information Day. RCH. Erikson, Psychodevelopment and CF — A taltk fo
parernis,

February 2008:. 6" Annual Pfizer Endocrine Nurses Meeting. Brisbane. Disorders of Sex
Development. Mental Health implication

March 200€: IGNITE conference, Brishane. Assessing children and adolescents with mental
heafth problems and other medical syndromes.

March 2009; Protecting Children Today (PACT) Conference, Brisbane. Managing young people
in youth detention who suffer from postiraumatic stress and associated mentaf health and
substance misuse problems.

May 2009: Youth Mental Health Matter. Public Forum. Schizophrenia Awareness Week. RBWH

August 2008: Phoenix Magistrates Program. Children as Witnesses. Broadbeach.

1
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March 2010: IGNITE conference, Brisbane. Assessing children and adolescents with mental
health problems and other medical syndromes.

March 2010: Consultation-Liaison Psychiatry Statewide Forum. Herston.

June 2010: 19" World Cangress of the International Association for Child and Adolescent
Psychiatry and Allied Professions (JACAPAP). Symposium. A New Paradigm for Adolescent
Detention Centre Mental Health, Beijing. China.,

June 2010: Encouraging Diversity. Challenging the Concept of Difference Symposium.
Adolescence. Normal Development and Red Flags. Mater Childrer's Hospital. Brisbane

August 2010: Youth Mental Health Symposium 2010. Disorders of Sex Development. What Is the
Role of the Psychiatrist? Brisbane.

August 2010: Phoenix Magistrates Program. Chifdren as Witnesses. Broadbeach, Queensiand.
August 2010: Prediction; The Holy Grail, 30™ Annual Congress, Australian and New Zealand
Association of Psychlatry, Psychology and Law ANZAPPL. MHATODS: A New Paradigrm for
Adolescent Detention Centre Mental Health. Surfers Paradise, Queensiand.

September 2010: Advanced Training in Consultation Liaison Psychiatry. Formal Education
Course. Paediatric CL Psychiatry. Princess Alexandra Hospital, Brisbane.

November 2010: Queensiand Statewide Trauma Symposium. Nof fust a little adult - a paediatric
approach to the multiply injured child. RBWH

April 2011: Minter Eliison Workshop. Disorders of Sex Developmernt and Gender Identity
Disarder; A Psychlatric Perspective, Brisbane

April 2011: Vanuatu Visit at Invitation of Ministry of Health. Report to Ministry of Health:
Recommendation on Child and Adofescent Mental Health Services in Vanuatu. April 2011.

May 2011: Sexual Health Soclety of Queensland — Annual Conference. Keynote Dinner Speaker.
Childhood and Adolescent Transgender [ssues. Brisbane )

May 2011: The Health and Well Being of Incarcerated Adolescents. Policy Launch. Co-
presenter. We Have a Policy — Now What? 2011 RACP Congress. Darwin NT

August 2011 Phoenix Magistrates Program. Children as Witnesses. Broadbeach, Queensland,

September 2011: Inaugural Symposium of the Quesnsland Foetal Alcohol Spectrum Disorder
Research Network. Assessment and freatment of teenagers with FASD. RBWH

October 2011: Adolescent Health and Wellbelng Workshop. Sunshine Coast Institute of TAFE
(SCIT). Holistic Approaches to Adolescent Heaith and Wellbeing. BYDC.

October 2011: Consultation Liaison Psychiatry Symposium. The Chaflengss of Child & Youth CL.
Herston, Brisbane.

October 2011: Brisbane North Interagency Forum (BNIF). Drug & Adolescent Use in
Adolescents. What we can learn from treatment programs in youth detention. RBWH.

November 2011: Working with Children and Young People with an Autistic Spectrum Disarder.

Mental Heaith and Welflbeing of Adolescent with an ASD. Half Day Workshop. Pines Event
Centrs, Richlands.

12
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June 2012: Journeys through the Justice System. The Role of Forensic Mental Health. Social
Factors and the Criminel (Youth) Justice System, Young People Entering the Criminal Justice
Sysfemn. Victoria Park Function Venue, Brisbans

July 2012: Australasfan Conference of Child Traume. A Brief Intervention for Trauma Symptoms
{BITS)} Program. Royal Pines Resort. Gold Coast.

September 2012: Creating Futures PNG 2012 Conference. Workshop. Child mental healih in
PNG & assessment of young people with drug and aicohol problams. Co-presented with Dr
Monica Hagali (PNG) and Ros Montague. Port Moresby, PNG.

May 2013: RANZCP 2013 Congress, Sydney Convention and Exhibition Centre, Invited
Participant in SouthEast Asian and Pacific Mental Health Forum

June 2013: Statewide Child Protection Clinical Partnership CPA CPLO Workshop

June 2013: Inaugural Out-of-Home Care Summi. Rendezvous Hatel. Managing Child Mental
Health. Melbourne

Ccetober 2013: Invited Speaker. National Foster & Kinship Care Confersnce. A brief overview of
the neurobioclogical impacts of traumea on the developing brain. Sydney

October 2013: invited Paneliist. Public Forum: Youth Justice and Detentlon as a Last Resort.
Social Justice Forum Series, UQ Law School, Moderator Paut Barclay, ABC Big ldeas,

February 2014: Workshop: National Youth Mental Health Forum. The Assessment and Treatment
of Gender Dysphoria in Children and Adolescents. Brisbane

May 2014: Keynote speaker: Western Australia Magistrates Conference. Perth.
e Adofescents for Dummies
e Specialist Toplcs in Child and Adolescent Mental Heaith
«  Children and Young People: Making the Right Decision: Pans!

July 2014: Invited Speaker. ACS School Leaders Retreat 2014. Gender Identfty Issues In
Students. Sunshine Coast

August 2014; Keynote Panel Member. Queensland Magistrates Annual State Conference. A
Conversation batween Three Child Psychiatrists. Brisbane

August 2014: Surviving and thriving in a time of change: Mental Health Alcoho! and other Drugs
Clinical Network 2014 Forum

October 2014: Invited speaker: Binational Child And Adolescent Faculty Conference. Genes and
How to Wear Them. Gold Coast
¢ Plshary Session. A new child and adolescent gender clinic for children and adolescents
in Queensland: Early Lessons learned
e  Concurrent Sessior. Child and youth mental health In Vanuatu: Beyond the first steps
o Concurrent Sessior. Reaching out. The provision of paediatric telepsychiatry to the bush.

February 2015; Invited Speaker. Nationa! Judicial College of Australia. Seen and Heard
Conference. Communication by Children. Canberra

May 2015: LGBTI Legal Service, Trans Kids Right's Seminar. Brisbane

13
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May 2015: Invited Speaker. RACP Congress 2015 “Breaking Boundaries Creating Connections”,
Child and Adolescent Trans* Medicine. Caimns.

May 2015: Poster Presentation. 10" National Seclusion and Restraint Reduction Forum. s it
seclusion? A review of seciusion and restraint practices within a child inpatient unit and strategies
used to create a positive and safe environment. Melbourne

July 2015: Invited Speaker. Family Law Conference, Queensland Law Soclety. Declsion making
and the particuiar chalienge when dealing with children who experience difference. Gold Coast

August 2015: Invited Speaker. Judicial College of Victorla, Magistrates Tribunals Orfentation.
Children as Witnesses. Melbourne

Sepl ember 2015: Pasifika Study Group, Advisory Group and Workshop Facllitator. Port Vila,
Vanuatu

October 2015: Invited Speaker. Australian Paediatric Endocrine Group ( APEG) Gender
Dysphoria Interest Group. Diagnostic Challenges in the Treatment of Gender Dysphoria.
Brisbane

October 2015: Keynote Speaker. Christian Medical and Dental Assoclation Annual Dinner

October 2015: Invited Speaker, Australian Paediatric Endocrine Group ( APEG) Fellows School.
Update on Gender Dysphoria. Brishane

October 2015: Invited Speaker HEAL, Lega/ and Ethical Issues Relevant to the Treatment of
Childhood Gender Dysphoria: a panel discussion, Brisbane

October 2015: Invited Speaker. TransKids Seminar, Brisbane.

14
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50 Queensland Chiidre{? ’s Health Queensland
Government Hospital and Health Service

Job ad reference: H13RCH12211

Fole tltia; Medical Director, Child & Youth Mental Health Services

Staius: Permanent Full-Time

Unit/Branch: Division of Child & Youth Mental Health Services (CYMHS)

Hospltal and Health Service:  Children's Health Queensiand Hospital and Health Service
{CHQ HHS8)

Location: Brisbane

Note: Please refer to ‘Abouf CHQ HHS section of this
document for further informalion regarding the location of this

_ role.
Classification level: L25-L27
Salary level: $185 304 to $196 468 per annum

Nofe: In accordance with the Queensland Governmerit
Blueprint for Better Health Care, industilal awards covering

senior roles will change to the Infroduction of employment
contracis. Communication on these changes will ocour af the

time they are introduced,
Closing date: Sunday, 5 January 2013.
Applications will remain current for 12 months
Contact: Jugli Krauss, Divisional Director, CYMHS
Telephone:
Online applications: www.health.ald.gov.au/workforus or www.smartiobs gld.gov.au
Aboul our organigation

Queensland Health's purpose Is to provide safe, sustainable, efficient, quality and responsive
haalth servicas for all Queenslanders, Children’s Health Queensland Hospital and Health Service
(OHQ HHS) has adopted the five core values that guide our behaviour:
s Caring for People: We will show due regard for the conlribution and diversity of all staff and
treat all patients and consumers, carers and thelr families with professionallsm and respect.

e Leadership: We will exercise leadership in the delivery of health services and in the broader
health system by communicating vislon, aligning strategy with delivering oulcomes, taking
responsibility, supporting appropriate govemance and demonstrating commitment and
consideration for peopla.

+ Partnership: Working collaboratively and respectiully with other service providers and partners
is fundamental to our success.

» Accountablilty, efficilency and efiecliveness: We will measure and communicate our
performance to the community and governments. We will use this information to Inform ways to
improve our services and manage public resources effectively, efficienlly and economically.

« innovation: We value crealivity. We are open to new ideas and different approaches and seek
to continually-improve.pur services through our contributions to, and support of, evidencs,

innovation :esaa\rcih
At

.....«v“""

To find out more about QGuesnsiand Health, visit www. health ald.gov.au
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¢ Oversight and contrbution to the delivery of e-CYMHS services to rural and remote community
mental health services and their patients. Provision of brief periodic visiting services within
other areas of Queensiand will be reguired from time o time,
+ Provide diract client/patient care ag required by the setiing. Privale practice is encouraged to
eligible appointees, subject 1o specific contractual arrangements.
" iDevek:vp and strengthen linkages within the Primary Health Care Sector, including the
mplementation of QCH Medicare Local protoco e i
J‘Jﬁ-f" /E/ 77 o /” bt Nz {16 ‘Mﬁfittf"’ A
SAFETY & QUALITY ’

« lLead and manage clinical service delivery of the highest possible safely and quality which is
aligned 1o the health service strategic plan.

= | sad and sponsor evaluation and redesign of clinical services in the Division to ensure that they
are evidence baged and consistent with contemporary standards of a tertiary service,

« Measure and benchmark Divisional service safely and qualily focusing on the six domains of
quality identified by the Institute of Healthcare Improvement: safety, efficiency, offectiveness,
appropriateness, access/equlty and patlent centricity.

¢ ldentify and manage Divisional clinlcal and non-glinical risks and priorilise improvement efforis
towards the areas of highest risk.

= Provide state-wide leadership and direction of a tertiary Level 6 CC8F Child & Youth Mental
Health Services and link to the broader CHQ stale-wide role and mental health national and
state strategic directions, priority areas and clinical reform agenda.

@ Actively participate in reviews and quality and clinical re-design projects in conjunction with the
Mental Health Alcohol and Other Drugs Branch (MHAODB) as appropriate and establish
nelworks with the Executive Director MHAODB and the Queensland Mental Health
Commissloner.

VALUE

s Lead and manage the efficient and effective use of human and material resources in the
Division, consistent with the output based funding mode! and relevant State and National
clinical and operational benchmarking.

RESEARCH

= Encourage and supporl research to improve child and adolescent psychiatry practice within
QOCH HHS and across the state.
» Lead the development of a learning culture within the Division, consistent with the role of a
tertiary hospital,
= Develop and report on a strategic research agenda which reflects service priorities and drives
innovation.

OTHER DUTIES

« Participate in health service-wide improvement initiatlves for matters which cross Divisional
boundaries such as patient fiow Improvement.

¢ Contributs fo the executive management and strategic leadership of the CHQ and represent the
CHQ as requestsd by the Divisional Director CYMHS and/ aor General Manager, Operations.

o Participate in Divisional and Hospital and Health Service projects as agreed with the Divisioha!
Director CYMHS / General Manager, Operations.

« Provide advice to the General Manager, Operations and Chief Executive on all matters relating
to Divisicnal services including escalation of unresolved risks.

+ Provids support fo the Exacutive Director of Medical Services (EDMS) in the delivery of high
quality medical administration services including:
+ participation in the senior medical professional isadership for CHQ through the Medical

Strategy Group;

+ contribution 1o the EDMS on-call Roster; and
» provision of covet for EDMS emergent and planned leave.

To find out more about Queensland Health, visit www health.gld gov.au
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@

Leadership: your ability lo provide strategic feadership and direction in the development of
psychiatry professional competence on a State-wide and or Nationa basle and provide expert
training opportunities and guldance {o clinicians looking to bulld expert clinical specialties.

How to apply

Please provids the Tollowing information to the panel to assess your suitability:

&

Your current GV or resume, including two referees that can atfest to your performance and

conduct in the workplace. . By providing the names and contact details of your referes/s you

consent for these people 1o be contacted by the selection panel. If you do not wish for a referee
jo be contacted, plsase indicate this on your resume and coniact the selection pansl chair to
discuss,

A short response of no more than two {2) pages addressing your abllily to mest the

_tequirements of the role listed under “Are you the right person for the job" in the contexi of the

‘key responsibilities” for the role.

Additional Information for Applicants

&

All relevant health professionals {including registered nurses and medical officers) who in the
course of thelr duties formulate a reasonable suspicion that a child or youth has been abused
or neglected in their home/community environment, have a legislative and a duty of care
obligation fo immediately report such concerns to Child Safely Services, Department of
Gommunities,

Pre-employment screening, including criminal history and disciplinary history checks, may be
undertaken on persons recommended for employment. Roles providing health, counselling
and support services mainly to children will require a Blus Card.

A minimum probation period of three (3) months may apply for permanent appointments.

All newly appointed applicants who have been employed as & lobbylst In the previous two (2)
years are required to provide a disclosure fo the Diractor-General within one (1} month of
taking up the appointment in accordance with the Disclosure of Previous Employment as a
Lobbyist policy.

Travel may be a requirement.

Applications will remain current for fweive (12) months and may be considered for other

. vacangcies which may include an alternative smployment basis {temporary, full time, part time).

About Children’s Health Queensiand Hospital and Health Service

Children’s Health Queenstand provides:

wm B & % € 9

[

Paediatric services to lts local community

Tertiary paediatric services at the Royal Chilidren's Hospital (Brisbane)

Child and Youth Mental Health Services

Child and Youth Community Health Service

Outreach children’s speclalist services across Queenstand

Implementation and support for new and enhancsd emergency, inpatient and ambulatory
children's services in Greater Metropolitan Brisbanse

Paediatric sducation and research

As part of CHQ HHS, a new purpose-designed Queensland Children’'s Mospilal
www.health.ald.qgov. lidrenshospital} is being built at South Brisbane and is expecied to open
in late 2014. The hospital will bring together existing specialist paediatiic services of the Royal
Chlildren’s Hospital and the Mater Children's Hospital (www.mater.org.au) and will be the central
point of a statewlde paediatric neiwork, designed to cater for the future health care needs of
children and youth.

The position of Medical Director, Child Youth & Mental Health Service may officially relocate to the
new Queensland Children's Hospltal when the new children’s hospltal is conynissioned, which is
expected to occur iate 2014.

To find out more about Guesnsiand Health, vislt www health.uld.gov.ay
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File Ref: HI3RCHI2211
Dr Stephen Stathis
Deear Dr Stathis,

DSS.001.001.037

mea&%
Govermment

I'welcome your continued contribution to Queensland Health and am pleased to inform you that
approval has been given to offer you employment in the following position with associated

entitlements:

Position Details

Position Number: 30487144

Position Title: Medical Director, Child & Youth Mental Health Services

Unit/Depariment/Division:

Division of Child & Youth Mental Health. Services (CYMHS)
Children's Health Queensiand Hospital And Health Service

Location:

, Brisbane
Clessification: Level 27 (MMOI2.3)
Award Diistrict Health Services - Senior Medical Officers’ and Resident

Medical Officers’ Award - State 2012 in conjunction with
Queensland Health Framework Award - State 2012, the Medical
Officers' (QH) Cerfified Agreement Mo, 3 (2012) and the
Medical Officers’ (QH) Memorandum of Understanding 2009

Following recommendations outlined in the Biueprint for better healthcare in Queensiand, work
is currently underway to introduce contracits for senior medical officers (SMOs) and visiting
medical officers (VMOs) throughout Queensland Health. These new coniracts are scheduled to
be signed by the end of April 2014 and commence on 1 July 2014 for both V3Os and SMOs who
choose to sign. Your employment will be regulated by the Medical Officers' (Queensiand Health)
Certified Agreement (No. 3) 2012 while it is in jorce until such time as you elect to sign a
contract and this contract comes into effect.

Recruitment Services
Royal Children’s Hospital
Herston 4029

Telephone

e

. S
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DSS.001.001.038
Employment Details
Employment Status: Permanent Full Time
Hours per fortnight: 80
Gross Salary: $7530.60 per fortnight

In addition, & Clinical Manager's Allowance (CM Level 4)
applies to this position and is eguivalent fo $15,441.40 per
annum and paid pro raia fortnightly,)

Professional Development
Assistance:

In accordance with clause 4.6 of the Medical Officers’ (QI)
Certified Agreement No. 3 (2012), you will be entitled to
Professional Development Assistance payable formightly with
salary.

Senior Medical Officers will accrue 3.6 weeks of Professional
Development Leave each year, up to & maximum of 10 years.
Professional Development Leave is not paid out on termination
or reinstated on return to Queensland Health,

Provider Number:

You are required to obtain a provider number from Medicare
Australia for the Children’s Health Queensland Hospital and
Health Service. Please contact Private Practice Administration
on to discuss,

Right of Private Practice:

A right to private practice option will be offered and confirmed
through execution by the parties of a standard contract relative
to the speciality and arrangement acespted, Please contact
Medical Administration on or

to ensure & contract is
executed before commencement. This is required to ensure
correct payment can be processed.

Scope of Clinical Practice:

Fringe Benefit Tax

You are required to sabmit an application for credentialing and
defining scope of clinical practice. Please contact Medical
Credentialing on or

to discuss.
The Fringe Benefit Tax (FBT} consequences for employees
participating in salary sacrifice arrangements will differ
depending on the eligibility or otherwise for the FBT exernption
cap for public hospitals. Employees are to be aware that if they
are rotating to a "for profit" private hospital that they will not be
eligible for the exemption cap during this period and may need
te review their salary packaging arrangements to avoid incurring
a personal FBT liability. For further information, please refer to
attachment A, Individual financial mansgement is the
responsibility of the employee, Further information on the
Queensland Health salary packaging errangements can be found
at;_htto://www remserv.com.au (employer code is "health™),

Period of Employment

Commencement Diate:

03 February 2014

End Date:

N/A

Enclosed is the Queensland Health General Terms and Conditions of Employment which you must
familiarise yourself with. Once you have read and understood this dooument, please forward your signed
Acceptance of Offer to Recruitment Services within seven (7) days of receipt of this letter.
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Children’s Health Queensland Hospital and Health Service is currently building the Queensland
Children's Hospital at South Brisbare for children, young people and their families. The new facility is
expected to open in late 2014,

In accepting this eppointment, you acknowledge that this role and its work location to which you have
been appointed may be relocated to the Queenslund Children’s Hospital, South Brisbape. You are
agreeing to be relocated to the new facility when required. Please take this info consideration before
aceepting this eppointment.

The "Work Location' section in the attached Queensiand Heslth General Terms and Conditions of
Employment provides further information ghout change of work location.

If you have any questions regarding your appointment, please contact Sue McKee on

Congratulations on your appointment. I look forward to your contribution to the delivery of our health
services and I hope you find your work enjoyable and rewarding,

Yours sincerely

On behalf of

Peter Steer

Health Service Chief Executive

Children’s Health Queensland Hospital and Health Service

06/03/2014
Queensland Heslth

e~ e -
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Acceptance of Offer

mml&nﬁ
Govemment

30487144/70065992

HI3RCH04434

To: Recruitment Services A

Children’s Health Queensland Hospital and Health Service

Ground Floor, North Tower Royal Children’s Hospital, Herston 4027
Email;

T acknowledge your letter dated 06/03/2014 and accept the appoiniment to the position of Medical
Director, Child & Youth Mental Health Setvices, Division of Child & Youth Mental Health Sezwces
(CYMHS), Children's Health Queensland Hospital And Health Service. |

1 confirm my acceptance of the offer of employment is in accordance with the Letter of Offer and
General Terms and Conditions of Employment,

Acceptance of the appointment includes:

¢ my acknowledgement that the position and work location may relocate to the Queensland Children's
Hospital at South Brisbane in late 2014 |

¢ this acknowledgement is consistent with the terms detailed under the “Work Location’ sectipn in the
Queensland Health General Terms and Conditions of Employment, |

I agree to acquaint myself with, and abide by, the Code of Conduct for the Queensiand Pabm’: Service

and all policy, regulations, standards, procedures and work practices that operate within Queensland
Health at any given time. 1

Signature! Date:

Name: Dr Stephen Stathis
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liness a It
Sieff who are injured or [it at work should advise thelr
Line Manager. I medicel attention is necessary staff
should present to the closest Emergency Department or
their Gensral Practiionet, as soon as posslble, for
assessment, treatment and investigation as necessary.

Appropriate Use of Communications an
Devie:
You must ensure that your use of Quasnsiand Health
information is lawful, respectful and responstble and
that accurate and current information Js maintainsd
thin your facilities information records and systems,

Inappropriate use of Queensiand Health communication
and information devices ls unacceptable and employees
using such facilities inappropristely may be subject to
'disciplinary action, ¥ Is the polioy of the Queensland
Government that any employee found to have used
government owned communication or information
devices to download, store or distribute porography
will be dismissed,

You must understand and comply with the security
procedures In the erea in which you work and take ajl
reasonable precautions to protect Information and
systems against unauthorised access, ues, disciusure,
modification, duplication or destrucﬁon

Assault in the Worlplace

Queensland Health has a zero tolerance of any form of
assauft in the workplace, whether directed at & patient,
dlient, visitor, fellow employee, or other person.
Disclpiinary action will be taken against any empioyes
found to have committed such an offence. Referio HR
Palicy E3 Assault in the Workplace

htp:/ Ith.ol u/ghpolicy/docsinoligh-pol-
108.pdf
Chlid Safsty ~ C nts and

Re ns;

All relevant health professionals {including registered
nurees and medical officers) who In the course of thelr
duties formulate & reasonable suspicion that & child or
voung person has baen abused or neglectsd in their
home/community environment, have a legislative and a
duty of care obligation to immediately report such
concerns to the Depariment of Child Safsty.

All relevant health professionals are responsible for the
maintenance of thelr level of capability In the provision
of haalth care and their reporting obligations in this
regard.

Gode of Conduct for the Queensiand Public Service

and Queansland Health Policy
The Code of Conduct for the Queensiend Public

Service contains the four principles of sthical behaviour
which apply to alf public service employees;

¢  Integrity end impartiality;

»  Promoting the public good,

«  Commitment o the system of government; and

e Accountabllity end transparency,

QLD Health — General Terms and Condliions of Employment May 2043
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Gueensland Health
General Terms and Conditions of Employment

The Code of Condud! for the Queensiand Public
Service is available online at

hiip:ifwerw. health. ald.gov.aufcodeoiconduct
Queenstand Health also possssses & comprahensive
suite of policles and procedures which are also
avaliable online. You are expected to undsretand and
comply with both the Code of Conduct for the
Queensland Fubfic Service and policles, as fallure to
abide by the provisions may be grounds for disclplinary
action including dismissal. If you have any questions
shout your obligations under the Code of Conduct or
policies, or if you don'{ have access to the Internst or
Intranet please talk to your manager or your local
People and Culture unit.

Complstion o loyee Commen

K
To ensure aceurate and prompt payment of salaries
and wages, please forward all the required documents
to your local recrultment team to coordinate entering
into the Human Resouree Mahagsment
Information/Payroll system. Paperwork that is not fully
cotnpleted will be returned, and this may delay the
payment of your salary/wages.

Confidentiality & Privacy

Mainteinlng confidentiality and privacy of information
are essential Ih health care. You are requrired to
maintain the highest standards of confidentiality
Irmespective of the position to which you are appointed,
Any breach of confidentiality provisions may constiiute
an offence under Part 7 of the Hospital and Health
Boards Act 2011 and the Code of Conduct for the
Queensiand Public Service,

Privacy of information within Queensiand Heaith is
governed by the Information Privacy Act 2008 which
gstablishes a framewotk for the responsible collection
and handiing of personal information,

You are required o comply with the privacy provisions
of the Information Privacy Act 2009 during your
employment and failure to do so may result In
disciplinary action.

Crimingl History Chackl

In accordance with chapter 5, part 6 of the Public

Sarvice Act 2008, Gueensland Health hes determined

that criminel history checks will be conducted for &l

persons who are recommended for:

. parmanent appolniment; or

+  temporary of casual appointment expected to
continue for longer than three months.

Existing permanent employees of Queensland Health
who were permanently appointed prior to 1 August 2605
and who have maintained continuous permanent
employmant with Quesnsland Health since that date are
exempt from this requirsment,

All persons recommendsd for appointment to positions
fundad under the Aged Care Act 1987(Cth) or the
Commonweaith HACC Program are required to
undertake & Qusensiand Hsalth Aged Care criminal
history check
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Eringe Benotlt Tax Liabillty (FETY
In accordance with Clause & of the Queensiand Health

Salary Packaging Participation Agreement, the
grossed-up taxebie value of any non-salary sacrifice
benefits is deducted from the $17, 000 grossed-up
texable value exemption cap before the grossed-up
taxable value of salary sacrifice bensfits, Whille FET
fiabllity is the responsibility of the employer, if a5 & result
of salary sacrifice benefits an employse axceeds the
examption cap, any resultant FBT fiabliity wilf be
racouped from the employse,

identification Bedges

It is & requirement that you display vour 1D badge on
your person af all tmes when you are on duty. The ID
badge must be displayed in a position from which it can
be sasily read by another person. If you transfer or
resign, you are required 1o return your idemification
badge to your supervisor.

intsllectual Property Rights
Inteliectuel property rights created by you in the course

of your employment with Quesnsiand Health will ba
owned by the Queensland Government and maenaged
by Queensland Health. Your role and responeibilities in
regards to Inteflectual Property created In the courss of
your employment will be set out In Queensland Health's
Intellectual Property Polley and Procedures, For further
information please email [P_Officar@health.qald.gov.eu.

nt of Salaries and Wages

Your salary or wages will be paid in arrears through an
electronic funds transfer to your nominated bank
account. Payments are made on the second
Wednesday (or Thursday for soms financlal institutions)
following the conclusion of the previcus roster fortnight
{l.e. 10 days after the roster pericd ends).

Performance Management

As a condition of your employment you are required o
develop end parlicipate In & performance appraisal and
development process.  On commencing your Job, your
supervisor will discuss with you the arrangements for
vour performance appraisal and development planning.

B 8l Prope

Gueensland Health will not accept liabllity for any loss,
theft or damage to clothing, belongings or private
vehicles while they are used or stored on Departmental
grounds. insurance of thege itams is your
responsibility.

Po r immuniezfion of Heelth Care Worl
Quesnsland Health is committed i providing a safe
and healthy working environment far all health care
workere and to ensuring the heaith and safety of all
clients in health care setlings. Immunisation guidslines
for staff have been established snd are managesd
through the Queensland Health Policy for immunisation
of Health Care Workers. Tha policy Involves assessing
risk of employees in reiation to direct or indirect contact
with blood or body substances, laboratory environments
or exposure to infactious diseasas.

{f you are working in & health care environment, you
may be required to provide informetion about your
immunisation siatus or previous infection with some
diseases,

HEPATITIS B IMMUNISATION s a condition of
smployment for all Queensiand Health staff who have
direct contact with patients or who In the course of their

QLD Health -- Genaral Terms and Conditions of Employrnent May 2013
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work may be sxposed to blood/body fluids or
contaminated sharps. Proof of vaccination must be
provided to your suparvisor before you commence duty
in such & position. Proof of vaccination may be
provided through a Istter from & general practitioner or
through certification from the infection Contro! or the
Ocoupational Health Department.

Probationary Pepiod

if your eppointment is permanent your appointment
tetter will Indicate your probationary period. During this
probationary period, vour supsrvisor will discuss with
you hisfher expaciations about the roles and
responsibliities relating to your position. If you do not
meet periormence expectations, your probationary
period may be extsnded once only by three (3) months
of a recommendation may be made fo terminats your

smployment,

Professions! Re |

It ls mandatory for aertain empleyees (eg. Wedical,
Nursing/Midwifary, Dental and Allied Health
Professionals) to maintain registration with the relevant
National Board or the relevant Medical/ Professlonal
authority In Queensiand. You are required fo provide a
cartified copy of your current registration to your
supervisor before you commence clinleal duties, You
must continue provide proof of regisfration on an annue}
basle. You must provide certified copies of any
educational qualifications requined by vour posflion to
vour supervisor before you commence duty,

Your qualifications musi be kept current, You must
advise your supsrvisor immediately if a qualification,
ficence or registration is suspended, explres, is modified
or is sancelled as this may affect your on-going
employment.

Recognition of Previous Service for lLeave and

Pursoses
Previous employment with certain Government
Institutions and public sector organisations mey
be recognised for Long Service Leave and Sick Leave
purposes, Refer to Public S8ervice Commission Direclive
10110 Recognition of Frevious Service and
Empioyment

L0V, tions/directives/asse

{201 Q:]Q-[ecggn ticn—gj—nregjogg-gemce polf

Salary/previous employment with certain Government,
Public S8actor and privale organisations may be
recognised for salary increment purposes. Refer io HR
Policy C58 Determining Selary Levels Upon
Appointment

hitp:, alth.gid.gov.eu/ghpolicyido -pol-

123.ndf,

If you think that you may be eligible for recognition of
previous serviee, please forward evidence of previous
sepvice to Payroll Services.

losure of Frovious Employment as 2 Lobhylst
Newly appointed employsas are obliped to provide the
Director-General, within one month of starting duty, with
disclosure of smployment as a lobbylst In the previous
twio years, as par the Disclosure of Previous
Employment as a Lobbyist Foficy.
hito:/fwww. psc.aid.gov sw/publications/asssts/policiesfic
bbvist-disclosure-policy. pdf

g
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A!! wcrk tafaied mcfdents no matter how mmar, must be
reported on & ‘Workplace Incident Report form and
forwarded to vour Line Manager. The incident must be
reporiad within 24 hours of the incldent occurrng,

lanation/Te| ationiTransfer
When you lerminate your employment you must give
notice in accordance with the requirements of your
Award. Befors you leave emplioyment, you must returmn
all Quesnsland Health property (eg. uniform, laboratory
coats, identification badges, library books, keys, five
infparking permits ele.) and complete a Seperation
Advice Form. Your Manager will be able to assist you
with this process,

Itis & condition that upon termination of your
employment, Queensland Health will deduct any
oufstanding overpaymsnts and/or interim cash loans in
full from any entilements due to you, including aterued
leave entitiements at the date of separation. Whare the
valus of the sutstanding overpayment snd/or interim
cash loan Is In excess of the iotal amount owing fo you
at tarmination, you will be required to repay the
outslanding amounts to Queensiand Health as sgon as
possible aftet the termination of your employment,

It s your responsibility to liaise with your logal payrolf
hiub prior to your termination date 1o resolve any
outstanding metters relating to your overpaymerits
and/or interim cash loans,

ural and [) centiy
A range of aliowances, bonuges and other Incentives
such as additional professional developmant Jeavs
entitlements exist for certain categories of employse
working In rural and remote aress.

If you are going to be working in & remcote area please
spaak to your supervisor to aee If these entilements

apply,
Salary Packaning

Salary packaging arvangements are avallable to all
permanent and temporary full tme and part time staff
and to Jong term casual staff that are engaged on a
ragular and systematic basls for 12 months of more.
The amount sacrificed must not exceed BO parcent of
base salary and Itis highly recommended that staff
sesk financlal advice If full salary packaging ie chosen.
Pleass note, full salary packaging arrangements are not
available to staff employed withln FAMMIS or Public
Health Barvices,

Salary Packaging Application forms and booklets are
avallable by contacting RemSery - Remuneration
Services on 1800 646 872 or visiting

hito:/fwwwy. remserv.com.aul.

Wo,
In sccordance with cun‘ent Awarnd conditions, all
employess working on a continuous shift besis may be
reguired 1o work all shifs on a roster. These shifts may
vary in length scross a 24 hour period, Monday to
Sunday inclusive. Following consultation with relevant
unions, an employee may be required to parficipate in
new or varied roster armangements ncluding 24 hour
shift work, on-call and weekend rosters.

Smoke-Fres Workplace

tn accordance with the Government requirements and
Quesnsiand Health's commitment to a healthier

GLD Health—~ General Terms and Condifons of Employment May 2013
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workplaces, the Queensland Health Smoking
Management Policy supporis a smoke-free working
environment.

Smoking is only permitted in g Nominated Smoking
Place and durlng desipnated breaks, Queenstand
Heelth employsas may obiain assistance to quit
?moking through the staff program 'Quit Smoking...for
ife',

Superannuation

On commencamant of your employment you will be
provided with membership of a QSuper Accumulation
account. If you are empioyed in other than on a casual
basls, you will he required to make cantribufions te this
account which atiracts an employer subsidy. Income
protection and death and total and disabllity insurance
are also features of this account. Inftially, employee
contributions commence at 5% of salary, with 12.76%
employer subsidy,

If you are smployed on & casual basis, only the
superannuation guarantss level employer contribution
(currently 9%) will ba made to your Q Super
Accumulation account, Castral employeas are not
required to contribute, but have the option to make
contributions and receive the higher levels of employer
subsidy and insurance cover.

A welcome pack will be forwarded to you by QSuper
within slx weeks of your commencament with
Queensiand Health. Further detalls on Superannuation
can be obtained by contacting Q Super on 1300 360
T80 or visiting hitp: /A asuper.cld.gov.au

Lee of & Private Motor Vehicls

Whera an employes Is reguired to use his or her private
mictor vehicls for officlal purposes, & motor vehicle
allowance can ba claimed,

The abligation for employess fo meet the insurance
requiremenis must be fulfilled before authorisation is
given to use private motor vehicies for officlal purposes.

Work Logation )

Although your appoiniment to Queenstand Health is to
a particular focation, you may be required o work at an
alternative location. You will be consulted with respect
to any change to your Iocation of work.

Workplace Health and Safety

Queensland Health is committed to providing & safe,
supportiva and healihy environment for our staff,
voluniesre and other persons at the workplace. This
commitment icludes proactive continuous
improvement in health and safety especially focussing
on those lseues that are prevemtable in nature,

Contributing to establishing a safety culiurs is the
responsibility of everyone within Queensland Health.

Nesd more Information?

The terms and conditions of ermployment provided in

this document detall only the principal conditions and

entitisments. Full defalls of the relevant award and

Enterprise Bazgaf ning Agreemeni can be found at
hitp; ealth.qid.go icies/
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wivers rulevant Emplovens oharit the chatetietslios of Bse positio ]?latormamn fincluding eosktanied. 1 st bamovesd tnto w pufiton winthlecosed
peropltdy, ‘
Personnelassipnimant number (PM&
7 ; E E [ E { g E [ Plessaindlzate {7} here!f you welin ]
o sore than one positinn tn QLE Health,
Fanilly neing Eloit srameds
f Dy Hsmﬁiis [ f Stephen f

ir am employeeto vmm fhis mwmmaw!ies Tl & Temporary Pushoss {Long Stey) Subiciss 457 viss, Mmgmmmmf&nmmmm and Clizensilp
(EIACH st e nalified wlibin Wworking days of the itensfer o o navelacation of postion,

Exsed! address: QLOSponsesioniodngginmigonsy

Nm‘ma tpmmh!g phipations forviss holders e Lansfemad to uxmwﬁwmumfsr Hitotbey 84d dor detall

Eeqmst sofilfe anqum wlteched [}

Poshion Number Pasition s
gilsfefajaf7r]1]a[a ||cimicubirectorcyMental Hoalthservice |
1 Stertelale Clasification Peobflonsry Pacdod
(]

& ||25-062012 | Imwior2 . 11 wontis |
% Qrgaolsationa) balt number Orgsnlssiional valt nanie 3
S |[7lolofels]s [ [a][crrusentormodicarnch |
:g Tacliity addrass I6b selvestiserent reference | spplicable)
5 {Hﬁmmmoad, Haraton HN& ‘{
’§ e:ommntmwegm lnd)cate (P) hemifﬁmmmmmvﬂmnnwwmw ttmimmtmg poum in mmmm e pm;aozed xmsmon
%
= Rppaénimmmypa :
Intezee] terparay empioyee {;Z] tnkarnst panmsnont eraployes E’:}cmemmmecmmmm i1 Pherity placernent emplvyee [:}

Hploymenthasts foltme [F]  Coswd [T other [T} mms,wcaryf

: pardtime [} Bepitimehours/orieight htmem:
Frst Doy Contadt Hame First day contagt phone number

. Il ]
Aword/eRAName
lmstrncmeaxmsmcas SO & AMO3 AWard - State 2012 ]

»

[ Vacent posttion st level ‘ |
Waorking arvengements Shifg sreangemients Recrastion foave agoros! fteason for additionatweeks
leave

16 day month {ADC sccrual 1 Slaplashift only A4 wesks fonnim Veking publicholidays [}
suandard hows fson NGt [7] Twoshifts o S weeks £ annum 0 Contlnvaus shiftwrolk [}
Viselsle Working owrs Continrows st work SweaksJ annum Workng witiradium

dayfost Ig D 1o shil arangement D m (radlogrephess only) {‘j
9 dayfoalgh m applies [:1

speasfconditions/Rliowauces {og RANIP urses, unlform, faumdryolinvance eted, Pledte reforio the bayroll and Bestaring fnteanol Site EPARIS) for mord [nfermation,
Fc:%ln jeal Manngers Allowance E
[ ' yafs




EXHIBIT 122 DSS.001.001.045

wed for aese of foing

I8 provh

Thisarez

Employee Movement Form - Permaner,

s

EmployeoRaferonca [ggsin}p - o PmorTeiasz‘;annwn[tmm!}mﬂ’hT l [ ,
o

RS R A R e e

Please ndicate (R haralt s Acydlicrotier fuhere the rostes palternacpeals at W OR  Anowcydic toster {2 roster pattenn that warles fram 0
exaployesirarks eltbser regular Intervals e.g. fortalghitiy / montily) one cycte to the nexi)

Please complaié the teble below uslng 24 hotir e format (a0, 0750~ 15:30) (o advisa Bis emplovee’s roster for thotrintilal two wesk peddod of emplayment.
Vieckone Wedk two

o :&‘me.:cﬁa. VAT @%

£ ] ST e | S

42100 1 1280 8 Handyy

12106 1 12480 a Tordy

Wedotsdyy | OQ180 | 17106 | 12100 | 1230 8 Vednesdsy
Thisday 08180 | 17100 | 12100 1 14180 8 Thursdsy
Hidey 0Bi3G | 17100 | 12:00 | 1280 8 Bildsy
Sattedsy Vsswsdsy
Susdiy Sondsy

Tobweellyhows | 40 Tentweeky houts 40

Mhare s pitd inelueiiapedng plasseinset WA K et ieak st end end fints,
v ML MAK INTOLINA e g L DAl e i 2 kb am S Bt A i e P
BeEEmplovmen Chedks S R
I Crimifnzat History Check not iequlred, please lnsest reason below

Crientont Hisfary Check complated®
{Pjease alizch 3 copy of emal conflsaration) ] ml& J

natsordporavaiboreasind HadtCmiarlChzding poly b ofir o entphay beansdevat portpletion of 2 tederard e ninl Myiory dhoek efos Qone liad Bt po oy B4 ot dacihunionsy
Working wilh Chtldren check (01 dl sy i :
orking wilh e checkt (Blue Car
{f applicable) 0O [ H . |
Hepse spacily Status
Other (i appllcabie ] £ i { ‘ E

iyl (el eI kot
R

=y

Dduncaisi Paianis s i SRR e

Do!%hc eoypoyer possess any approved quatificsiions ihatwill entfite Uiean Lo sdittonat paymentfe.g. relevant AQF qualiications) vader Quaensland Health
pal

vo {7 Yes [ Iyesplesse provide delatisheres

%

A B s

R T

¥,
Gines the emplogee haveltequiie Workbialn/SAP zecess? g N:
{I¥es
Does the currentaccess to Wotkbraln fSAP requlre a change? & No
Hasa QO Hozlth Hit Sofotlon User Access Roguest Farm been complaled for the changa? Llves
253 1 bee 3n
4 m g 1% Hat appiicetile

B4 p 3oy pUMSLpENNANE 2el3




EXHIBIT 122 DSS.001.001.046

Employee Movement Form - Permanent

Pessonid Personnel asslgament number {PAR)
Empleyae Refarence i [ { ; I E & i { E
|
A A S R Ry e
Feorhy that Ereave:
+ fwhera the emplopes res B wppointod So mpostiion from erioth er prork unil successfully nepollsted tha tebiese dete wilth the Kne mansgesaf the
ompnyess subsientive poslition

« infeetned this emplayee of sny changes to thelr FBT Concessions Eligibility siatus sse consequoncn of this vavation to el srployment contracl
» dlssanssed with This enyployee the consequances of Bifs ehange to thelr poultion, smployment stelug, terms ol emplopment sndfor toster,

Suparvisor's drnatin Dete Arzrupde Contad pinglsr
I /7oA |
wo:mﬁt‘slunh:ﬁfmaseprlnﬂ Supéindsor’s besiiban tle

[ Judf Krause H Dlvistonal Divactor, CYMUE f

AR SIS (el A VALY B ARE BRIt Sy AL S b A RSIASIIT el & Y SOV AL B g SR A PLA Rt L L S CLITT S PN ST SRR LI Mgt
Emieyes LA ion niRaaIany complation feruied AYSrSERAIE U PR N AR R RSt
L eccept s sppalatment lo tis potion andconfien my screplance of the changef terms of employement conlatnedin (s foun,

Forthae, | certliy that | lavn beome
+ Informed by my ine mansper of the eonseqsences of voy chmipe to the FBY Concesslon Elipuliity statvs it mayvesult from Sl varkaion tony

amphoymum oohtrad, and
+ natezware of the consequences of (s chisngs to ayy positon, eamployment steius, tams of amployment srdforroster,

Erplayess slonalure Dale Lnenarmger's signatine s Hew®

| L

sy axceptionst reomsiances wluere the employes Is unsiile o sign this foss (s shovel the Supervliorrivay subnlt s foim for processingrichens 1t Juas
othandse bren campleled b full and detalls of U reason st the employes cannotsgn te fornt I lsted Rebow, Tha slonatyes 0T the emplayes must be
abstatned on this formas soon a5 thay become avalfable to stun e form 50 (hat 1t can be retainrd o5 b formwl contract of employment.

Thiseren isprovided for eass of flling

Delgaig Avirial Wiaiidaiory Formpléfioh FGies) b i s R
|, the sutiodied Delagate for Appolatmants, iproves

+ apyncresse stove thnposilon's AFT 23 » convenuence of 1hls sppolntment, end

» the sbove uppointaent subjec to the reveipt of soptable cilmina! listory seport (where necessary} in scondince with Sextion 67 of the Dablic Service

Ack 20087 Sectlon 24 of the Hysllh Services Ad 1951 [delote v chever Is ol applicalile],

Delagates dgn Oate Hres cotle Delepatets Conlael number
Mrzwe Jon | |

Drefemate’s Wl reme dplesse pring) Detegsie's posittor Wie .

l Jud! Krauss f [&i@is%mmﬁ Dlractor {

Pracéssing Avea lse Only (ks

Processor’s signatire Date feviewers signsturs Bate Frocessed fmtotghi ending

[ I I R

im0 SRS LRI T4 dofe
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EXHIBIT 122 DSS.001.001.047

Queenstand el hﬁ L kg pioyee Movement - Temporary
rovernment (Higher Duties/Acting at Level)

Privacy disclaimer:
The coltection of porsort information on this form is aithorsad under Do Puttic Senica Ad 2008, Your parsonst informetion ki not be disclosed ta other parties witheut your
eonsen biless raguired by fave, Use of persoral Information on this form is restricled 1o thesstnvelved in (the authorisation gad processing of this fofm,

% This form ista be used by Queansland Realth employees and line manegers to document & temporacy changs to an employee’s exlsting position or
temporary appointment Lo 8 position sither in an *at fevel’ or higher duties capacity.

Employee Details

Pesomfd =~ e Personnel sssignment number Please indicate (v) hare IF you work In

[ 10T L T T T T T moeowonsposionintntosn[]
Family name ' Firstname/s

| Stathis | [stephen ) |
Proposed Change Type ‘

Higher duttes Beting at level | |

Indligate below If this fom: relates to either s e sppolrimert, &n éxtension o an exlsting appolntment or & maditication of a previously dosumented appointment

New n Exterision Modification M

Proposed Position Details

Paosttion B Position titie Classification {eg. AO4)
{3lolsalel7]1]4 4| |Medical Director CFTu | [mo2 [
Start gate End dato Percentage of allowance

Percertage of higher dutles aftowance payable applies only to

lgﬁ“l 2-2011 I l24~06-20‘1 2 I employees urkder the provistons of the Public Service Act U 00 % !
Organisational unlt humbar Organisationst unii name

| 70069892 | | CFTU Senior Medical RCH

Facliity address Iob advertisement refererice {if spplicabia)
lHerston Road, Herston } {

Current occupant (i sppiicable) Reason Fer higher dutles / ecting st jeval

{Stephan Stathis } { Posltion Vacant |
Goncurrent / Rggregate: Plasse Indlcate () here if the employee will continue te hold thelr existing position in conjurction vith the proposed position [:]
Employment basis

fulime  {/] Part-time ] No, of part-tima hours / forinight:

Award/EBA name

i District Heslth Services - SM0s & RMOs Award - State 2003 ;
Staff Movement Details

Reasan for vacancy

Work Contract .

Working arrangements Shift arrangements Recreation leave accrual Reason for additional

wesks leave
19 daymont (ADO accrusl) ] Single shift only Faur weeks / snmum Working public hofidays [ |
Standard hours {non ADO acerual Two shifts 1 Five weeks / annum | Contimous shittwork [ ]
Varlable working hours Continuous shift work Six waeks / anum Working with radjum
B e O 5| i o
1,

Nine dey fortnight (] opplios 0

Special conditions {e.g. RANIP Nurses, #16.), Please refer to the Payrolf and Rostering Intranel Site (PARIS) for more Informatien, v
{ Medical Directors allowance f

Worle Schedule

Please ndicatn (I here i this  Acyelicroster (where the roster pattern repeats al or Amnen-cyclicroster {a roster patiem that varles from n
ampioyes vorks slther: regular intervals e.g. fortnightly £ monthiy) one cycie to the next)

he_empmti_bigh, dut/Hovember 20105 1a6f2
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EXHIBIT 122 DSS.001.001.048

&

E«MMM 5 Y ¥ %
‘ Employee Mevemeant - Temporary - (Higher Duties/Acting at Leval)
rsor i Persornel assignment number
Emploves Reference ( T ‘I E F } E ! { l E E
Fizpse complete the table below using 24 hoot time format {pg. 07:00 - 15:30) to adviss te employes's roster for thalr inftial twoe week perfod of emptm&.
Weok ane Weelk twe
Pl bresk® Meal break®
pgy | Sterttime| Endime | Starttme | Endtme | Total dally D Starttime | Endtime | Steritime | Endtime | Yotsldaily
Pronl | o) | Gwees | oy | hotwrs ¥ phomm) | e | Obowm | (hewed | hours
Monday | 08:30 | 17:00| 12:00( 12:30 8 mondsy | 0B:30 | 17:00 | 12:00 | 12:30 g
Vuesdey | §8:301 17:00 | 12:00] 12:30 8 vussdey | O%:30 | 17:00 | 12:00 | 12:30 &
Wednesiay | 08:30 | 17:00 | 12:00| 12:30 8 Wednesday| G8:30 | 17:00 | 12:00 | 12:30 g8
Thusday | 0B:30 | 17:00 | 12:001 12:30 8 sty | 08:30 | 17:00 | 12:00 ) 12:30 g
Friday 08:30] 17:00| 12:001 12:30 8 Friday 08:30 | 17:00 | 12:00 ) 12:30 B
Sauirday Saturday
Sunday Sunday
Towtweekiphows | 40 Totatweeklynowrs | 40

*Wera s pusictmeal breic mpplies, please insers 2R for mes! break stan and end Gnes.

Qualification Payments
Piosse st here any approved quslficetions that this employes possesses iat will entitls them to addittonal pryment (6.9, relevant AGF quaitications or
nursing eredentials) under Queansiand Heslth policy,

Superdisor Certification

boertify that | have:

o {whare the employee ls seeking relesse of axtenston of & previously spproved mowamanl ffom another work unlt) successfully negotlates! the terms of the
agreement with the fine manager of the emplaves's substantive position

« informed this employee of eny changes to thelr FBT Concesslon Eligibllity status as & consequence of this variation to thelr employment

« discussed with this employee the conssquences of this change to their pasition, employment stetus, terms of employment and/or roster and

» informed the employee where this change spplies t a temporary employee moving betwean teniporary sssignmants, of sny impact (e, the snding or
Sikelihood of extension of thelr pravious contract] as s conssguance of srcepting sppoiniment to tis proposed position.

Suppodar-s mseewm Aree code Cfmast riumber

&.ﬁ;mﬁsm&s TENE (Medse print ; ; Sups:vfsm‘s position title .

{ Judi Krause | Executive Director |
Employes Certification

| agroo to the above changes te my employment hours/position. | hiereby ciaks for the extra remuneration for hours worked in g higher duties capacity fahere

spplicatie], | piso certify that | have been informed by oy line manager/supervisor of the conseguences of this chenges to my:

* FBY Goneesslon Eligiotity status that may result from thls variation 1o my employment contract and

. paslﬂm WP‘C‘{E‘J&Q‘ skatuy, Jerms of employmert and/or roster, 1 also acknovdedge that s this appoiniment Is of & termporary nature, the contract may be
ended bym rtiee in accordence with award pravisions,

Employea's s Dale
[i&_j REEEYNI

Delegate Approval
If the emplayes’s entitlement to recurring aliowsnes clanges, please complets snd forward the relavent formds.
HES / SES Higha: Dutles only:
Wil the employes ba altacatad s govemment owned motor vehigle for private use or home garaghng dering this parlod of rellet? Yas @ Ho E
Belagsw% e - Date Area oude Cartact number

__ O [R0erf e T |
Dedegate's full gahm LPLOCAE Pt §1 4 ﬁamga{e‘s position titte
[JL&’MUS@ Exewi'&ve IHrector ,-}
Processing Area Use Only ]
Provessor's signature Date Reviewer's signaiure Date Processed forinight ending

l y | e N ]

b, srga oy _hilgh, dut/Monerder3010/0.5 aaf2




EXHIBIT 122 DSS.001.001.049

Queanstand Employee Movement - Temporary
coverment (Higher Duties/Acting at Level)

Privacy disclaimer:
T goection of persanal inlormstion on s form i sutborisd bhasy e Public Service Acl 2008, Yo perscost information will not ks disciosed to nther parties withcud your
consert uness requiradd by taw, Use of peesnnal information on iils tom |s restacied (0 those Ivvolved b the sutharsation asg proessing of this foo,

This form Is to be used by Queenstand Health erployees and line managers to document a emporary change Lo an employes’s existing posltion or
temporary appointment Lo 2 position elther in an *at level or higher dities capatity.

Employes Detalls

Person ID Personnel assignment nunher Plgase inicate (v} here If vou work In

L ] E T ! ‘ 1 ! 1 i ! miore than one position in QLD l'haa.lm,[:q-\:I
Famlly name First name/s

[STATHIS ] [STEPHEN , |
Proposed Change Type

Higher duties hcting st tevel [}

Indicate below If this form reletes 1o either 8 pew sppeiniment, 2n sxtension Lo en existing appointment of & modificetion of a pravipusly documented appoimment

New | Extensfon & Matification O

Proposed Pusition Details

Position I Fosition title Clagsification {eg. ADY)
(310l4al8(7]1]4]4 ] |MEDICAL DIRECTOR CFTU | Imo2

Start dete End date Percentage of sliowsnca
pa1z-2010 | 28122011 | G ia rmariebabte ot 100 %)
OCrganisationat bnlt number Organisationel unit peme
| 70069992 | |[CYMHS MEDICAL CFTU

Facliity nddress lab advertisement reference §f spplicable)

| HERSTON ROAD, HERSTON | [NA

Cuprent occupsot {f spphcable) Reason for higher dulles / scting et level .
[VACANT | [ POSITION VACANT |
Congurrant / Aggrapate: Pleass Indicate (v) here i the employse will cantinuie to hold their existing position in conjunction with the proposed position {:}
Employmerst basis
Fulbime  [7] Patime | No. of part-time hours / fortnight! F

Award/EBA name -
| District Health Services - SMOs & RMOs Award - State 2003 |
Statt Movement Detalls

Feason for vacansy
| RESIGNATION |
Work Comract
Working arrangements Shift arrangements Revreation leave accrual Reason for additional

weeks leave

10 day month (ADQ secrual) . Single shift only Four waeks / annum Working public holideys ||
Standard hours (non ADO acorual [/ Two shifes 1 Five weeks / annum ] Continous shitwork [}
Variable working hours 3 Conthupusshiftwark || Sixwaeks / annum ] ﬁ?ﬁ;ﬁ;gﬁ:{:ﬁﬁ O
Nine day fortnight D ;;;s’):; shift srrangement D

Sprcial conditions (8.9, RANIP Nurses, ete.}, Please refer to the Payroll and Rostering intranst Site (PARIS) for more Information, i
[INCLUDES DIRECTORS ALLOWANCE ‘ |
Work Schedule

Piease indicate (V] hete Ifthis A cyolic rosiar {wheve the roster pattern rapeats at 7] on A non-cyclic roster (& roster pattem that varles from r
employae works elthen reguler intervals &g, fortnightly / monthly) one cyele to the next)

by Eemp_rew bigh_dutNewnbeDios

}




EXHIBIT 122 DSS.001.001.050

&
sashand
- Employee Movement - Temporary - (Higher Duties/Acting at Level)
Person I Peospnnet asslynment numbes

Employee Reference { J i‘ i i ! ? l E i t
Please compiete the table hefow using 24 hour Yme formal feg. 07:00 - 15730) to advise the employes’s voster for thelr nitlst wo wesl period of employment.
Yesk ons ! Weak two

Wesl bresk® Heal trent™
Mondsy | 08:30 | 17:00| 12:00] 12:30 8 Mondsy | O8:30 | 17:00 | 12:00 | 12:30 &
Tuesday | OH:30 | 17:00] 12:00] 12:30 8 Tuesday | 08:30 | 17:00 | 12:00 | 12:30 8
Wednesday| 08:301 17:00 | 12:00] 12;30 & Wednesday| 08:30 | 17:00 | 12:00 | 12:38 8
Vwsday | 0B8:30 | 17:00 | 12:00] 12:30 § | |Tusdy | 08:30 17:00 | 12:00 | 12:30 8
friday 08:301 17:00 12:00| 12:30 8 Friday 08:301 17:00 | 12:00 | 12:30 8
Saturday Saturday
¢ Sunday Sunday

Totel weeklyhowrs | 40 Yotal weekly hours 44

“Whwse i pled magl beoak applies, plesdo nsert HAA for rmal breek stact and o limes.

Quslification Payments

Fleass list here any approved quatifications thet this emploves possesses that will entltle them to edditians] payment {e.g. relevant AQF quaiifications or
mrsing tmdenlla%s} under Queenstand Health pulicy,

Supervisor Ceriification

beertily that | have:

« {whansthe employes Is seeking relesss of extansion of e previously approved movement from enother work unil) successfully negotialed the terms of the
agreerment with the line munager of the employss's substantive positon

« informed this employer of any changes to thalr FBT Conassion Eligibility stetus as a conseguence of this verietion Lo thelr employment

+ discussed vith this employes the consequences of tis change to thelr pasttion, employment siatiss, terms of employment and/or roster and

+ Inforemad the empluyes where this change spplies W 5 tersporary employes meving betwsen temporary assignmenis, of any impsct {l.e. the ending or
islitwod of extension of thelr previeus comlnact) us & consetisente of sccepiing sppointment to this proposed poshion,

Supervisor's sigheture frem covde Canteck number

{ g U / ?] 044/ Alon || 1
Supervisor's (ulk neirE {plekse pring Superisor's postilon ttle

| JUDI KRAUSE | | AIFEXECUTIVE DIRECTOR |
Employee Certification . ‘] ‘

¥apres to the above chenges 1o my employment hours/pusidon, | hereby claim for the esitra remunarstion for houts warked tn a higher dutles capacity fufiere
applicabie). | also certify that| have bean infotmed by my lne menages/supervisor of the consequences of Wis change to ry:

+ FBT Contession ENgbitlly status thist miay rasult from this variation to my employment sontract and

* positinn, employment status, terms of employment snd/or roster, | adso sekaowladge that as this eppointment Is of & temporary meture, the conissct avey be

endad by m ce in sccordanve with sward provisions,
Employes's Dt
| L2 vy gy |
Delegate Approvel .
I the employes's entitiement to resusring sliowancs changes. plesss compleis and forward the refevant fom/s.
HES / SES Higher Dutfes only!
Will the einplioyee be ellocated a government owned mokor vehicle for private use or home gaaging duting this period of retief? Yes [} e ]
Defegate’s signaturg Date Feen code Contact number
1 | Jlen [ .
Delegate’s full name {please prim) Delagste’s position title

[ Tuol CRewae ] CaBescuavt P ﬁ%we ]

Processing Ares Use Only

Processor's signatute Ualg fiewlewer's signature Dphe Processed fortnigl sndisg

{ R | 1L X A

s seteg v g UuLf Hovember 2010/v.5 Z




EXHIBIT 122

DSS.001.001.051

e

Cueeanstand ‘
Covernmen EMPLOYEE MOVEMENTS
l EMPLOYEE ID ] NOTE: Where possibla this form should reach HR no later than sl (8) waeks prior to the event,
\éx Plaage fick ones lype only:
Wr‘ﬂnﬂﬁ af Leve| ‘Acting at Level Temparary Confract [T} Secondment [} Progression Promotion
Redeployment 1 Deploymsnt Demotion [] Change of Status / Change of Hours
EMPLOYEE DETAILS o
swmame | Qo amz 0 | Giveri Namee | \"7350559 |
CURRENT POSITION Y
Posttion Tile [Coemmi g 0os Tanor /7 eospreicriol 47 Position ID (RESD B,
UnltLacation | @ =7\ | CrewlD | AL | Classflovsl | haOd .
Employment Type | [ Fulldime (] Part-time - Hours per forlnight: [ Trainss [0 Casual
Employmen( Stetus | (if Full-ime or Partine)  [17 Permanent [ | Temporary
PROPOSED POBITION
Posllion Tie | AN e e & WAL T Dot Position ID [284a9
UnitfLocation | ¢..&7 L/ _ lcewid [Rewrct | Chslevd | wipd +  Pie Al
-Probation { 1 3 Monthe [ 8uionths
[ Fulltine
Employment Type | [ Parttime - Hours per fortnights Empluggte[rg g .};a rmenent
[ Treines [T Cosuet orporery
Roster ID Cot Ling ESP Workpln ESP Rostor Titls
MON | TUES | WED | THUR | PRI, | SAT | SUN | MON | TUE | WED | THUR | FRI | SAT | SUN
Rosler Paftemn " V4 Vo R g Ve 2 BT B
PoldHours | & | & | & | & |9 S| e €7
pmm's o T | SErDALY 1/ 1OF EndDaled /11 R @ | Vacanoy Sei’ (If Applicable)
. tnlass otherwise detenmined prior to this date Q.
7
Renson for Change / e Tan DAl o&ﬁm R { a .
RURSING EMPLOYEES ONLY
Does the employoe have an approved acosleraled advencement qualification? [ Yes [ No
¥ currently pald, ls the qualification applisable o ihe naw position? 7] Yes ] No 1 Mo, base payment may be redued
¥ not paid, is Ihe qualification spplicable to the new posifion? Clves  [io
TERME OF EMPLOYMENT
Working Arrangements (Full Time Emgloyees Only) Shift Arrangsmants | Ma, Wesks Leave | Reason For Addiional Weeks Leave
Jatove Wrtgoms oty ] oy @ | 4 B |otmgpaomier O
9 Day Fuﬂnk;h?g ‘ B3 Shit 0 s 0O Continuous SHi Work 1
Standard Hours (Non ADO Accrual) [B/ ContiShit [ 8 O Radium {Radiogrephers Only) ]
GOSTING DETALS
[ NewCostCentrs [1 | &DLAOY | % | 9] [ %ls | | % | 4| 3
EMPLOYEE SIGNATURE: |agre: Tours/position.
Signature | YN Y i
EUPERVISOR SIGNATURE — 4
Signature I | Contect No
Nams Position
DELEGATE SIGNATURE

I, e authorsed Delegale for Appalntments, hareby approve;
= any increase above the posllion's AFT a5 a consequence of this appolntment; and r
= the above appointment subject to recelpt of acceptable criminal history reporl {where necessery), in accordance with Section 67 of the Public Service Act

1406 { Section 24 of the HaslihRandrar Ant 1004 fdnlste whirhavorie nad annlir-ahle}

Signature

Contast No

HROS
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Qneegiand

Government i EENES
Queensiand Health ME MU %

Team Leaders ~ CYMHS

To: Consultant Psychiatrists ~ CYMHS
Copies To: Judl Krause — Exsoutive Director CYMMS, Children’s Health Quesnsland HSS
From: Tel Ho:

Dr Stephen Stathis

Clinical Director, Child and Family Fax Not

Therapy Unit. ax ho:

Fils Ref:

Date: 14 December 2012
Subject: Ciinical Director, CYMHS Children’s Health Queenslend H88

As part of a restructuring of mental health services, | wish to advise that from 7 January 2013 | will
take over as the Clinical Director of all statewide and local child and youth mental health services
covered by Children's Health Queensland Hospital and Health Service (HHS). | will remain based
at the Child and Family Therapy Unit, Royal Children’s Hospital.

The majority of my consultation laison responsibiiities will conclude from 7 January, though | will
continue to provide advice for children with Gender Dysphoria and Disorders of Sex Development,
Professor Graham Martin, Dr James McAuiiffe and Dr Maria Hanger will confinue to offer
psychiatric input to the consultation liaison service based at the Roval Children's Hospital.

I will remain as a consultant psychiatrist on the Child and Youth Forensic Outreach Service
(GYFOS8) and run a small ‘Option A’ private practice clinic through the Royal Children's Hospital. |
will also retain my E-CYMHMS responsibilities.

Child and youth mental health services across Children’s Health Queensiand HHS have grown
significantly under the clinical ieadership of Prof. Graham Martin, and | wish to thank him for the
considerable time and effort he has Investad In the Clinical Director's role. Prof. Martin will
continue ae the Professor of Child and Adolescent Psychiatry, Univershy of Quesnsland, and the
Clinical Director for Research, Children’s Health Queensiand HHS.

if you have any questions, please do not hesitate to contact me.

Yours sincerely

Dr Btephen Stathis
Clinical Director, Chilld and Family Tharapy Unit
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Job ad reference:
Role title:

Status:

Unit/Branch:
Division/District:

Location:

Classification level:
Salary level:
Closing date:
Contact:
Telephone:

Online applications:
Fax application:
Post application:

H10RCHOTT16

Clinical Director - Child & Youth Mental Health Services, CHQ
HHS

Permanent Full Time }

Child and Youth Mental Health Service

Chikiren's Health Services

Children's Health Services District

Brisbane

Note: Please refer to About the Children’s Health Services section
of this document for further information regarding the location of
this role.

L25 - L27

Stephen Stathis

www . health.old gov.awworkforus or www smarijobs.gld.gov.ay

Recruitment Services — Metro North
Locked Mail Bag 7004

Chermside Centre

Chermside QLD 4032

About our organisation

Queensland Health’s mission is ‘creating dependable heaith care and betler health for all
Queenslanders’. Within the context of this organisation, there are four core values that guide our
behaviour: ‘

Caring for People: Demonstrating commitment and consideration for people in the way we

L]

"

work.

Leadership: We all have a role to play in leadership by communicating a vision, taking
responsibility and building trust among colleagues. Queensland Health applles the National
Health Service (NHS) Leadership Qualities Framework.

Respect: Showing due regard for the feelings and rights of others.

Integrity: Using official positions and power properly.

Purpose
To provide strategic and clinical leadership in the provision of specialist psychiatry services, in the
areas of assessment, intervention, treatment planning and evaluation, training and education,
supervision, research and service development throughout the Child and Youth Mental Health
Service.
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Your key responsibilities —~ Clinical Specialist

&

®

Fulfil the accountabilities of this role in accordance with Queensland Health's core values, as
outlined above.

Qversight and contribution to the clinical governance and delivery of specialist child and youth
psychiatry services both in a hospital, communlty and other relevant settings (eg. Brisbane
Youth Detention Centre) as required.

Oversight and contribution to the delivery of e-CYMHS services to rural and remote community
mental health services and their patients. Provision of brief periodic visiting services within
other areas of Queensfand will be required from time to time.

Oversight the comprehensive assessment of mental heaith needs through the review of referral
information, identification and engagement of key service providers and stakeholders in the
chiid’s ecology. identification of systematic strengths and weaknesses, and the administration,
interpretation and reporting of evidence-based assessments

Take primary responsibility for specific service or team but be flexible to provide support to
other service areas in order to assist with leave coverage, etc

Actively encourage and participate in the professional education of consultant psychiatrists and
psychlatric registrars, and coflaborate in the professional education and staff development of
other mental health professionals and other service providers.

High quality specialist clinical leadership and oversight to the multidisciplinary teanvs.

Provide direct client/patient care as required by the setting. Private practice is encouraged to
eligible appointees, subject to specific contractuat arrangements.

Collaboration with senicr management, Team Leadar/s and other health professionals in
planning and implementation of policy for the development of child and youth mental health
services within CYMHS.

Your key responsibilities — Clinical Governance and Leadership

&

L]

Provide high quality strategic clinical leadership and oversight to CYMHS CHQ HHS

Provide optimal development of specialist expertise for Consultants and Registrars within
CYMHS CHQ HHS aligned with national and state professional directions.

Oversight of medical practice and safety & quality activities across CHQ HHS to ensure that
care is provided to a high quality in accordance with ethical principles, consistent with the CHQ
HHS Safety & Quality Framework and Divisional Operational Planning framework

Provide state-wide leadership and direction of a tertiary Level 6 CCSF Child & Youth Mental
Health Services and link to the broader CHQ state-wide role and mental health national and
state strategic directions, priority areas and clinical reform agenda.

To work in a collaborative partnership with the Divisional Director CYMHS CHQ HHS 1o provide:

« Quality consumer focussed services aligned with the CHQ strategic planning and clinical
govemancs frameworks

» Leadership and strategic planning across the continuum of care within clinical services of
the CHQ HHS, including the support and governance of key clinical service design
projects

= Budget management and innovation to promote efficiencies within an activity based
funding framework
= Human resource management including driving workforce development

= Drive financial, human and physical resources to optimise Child & Youth Mental Health
Services drive identified performance outcomes and actively collaborate 1o ensure
achievement of mental health key psrformance indicators (KPls)

To find out more about Queensiand Health, visit www.health.old.gov.au
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= Lead implementation an integrated risk framework as per CHQ and CYMHS Divisional
operational plans

= Drive the Safety and Quality framework and strategic plan of CHQ HHS

+ Represent CYMHS on local, CHQ HHS, state and national committees to advocate for
and promote optimal child and youth mental health outcomes

e Develop and strengthen linkages within the Primary Health Care Sector, including the
implementation of QCH Medicare Local protocols

« Lead commissioning and work force development of CYMHS for the Queensland Children’s
Hospital

& Chair or provide clinical leadership in key CYMHS operational and strategic meetings including
COMC, Strategic Review Group, Clinical Quality and Safety, and Consultant Meetings and
Planning Days

¢ Participate in state-wide specialist training programs, including active participation in the
Quesnsland Registrar Training Program (QRTP)

= Encourage and support research to improve child and adolescent psychiatry practice within
QCH HHS and across the state.

« Supervise the performance appraisal and development agreements, and take responsibility for
the professional performance management, of medical staff within CYMHS, CHQ HHS

s Actively participate in reviews and projects within the Mental Health Alcohol and Other Drugs
Branch (MHAODRB) as appropriate and maintain a colleglate relationship with the
Acting/Executive Director MHAODB

Qualifications/Professional registration/Other requirements
= Qualified Medical Practitioner, registered in Queensland, with specialist registration as a
Consultant Psychiatrist.

+ Possessing or expecting fo compiete in the near future the Certificate in Child and Adolescent
Psychiatry of the Royal Australian and New Zealand College of Psychiatrists.

« Credentialing to work within public hospitals will be required prior to appointment.
» This position requires you to participate in an on call roster.

Licence to Operate Vehicles: This position requires the incumbent to operate a C class motor
vehicle, and an appropriate licence endorsement to operate this type of vehicle is required. Proof
of this endorsement must be provided before commencement of duty.

Appointment to this position requires proof of qualification and registration with the appropriate
registration authority, including any necessary endorsements, io be provided to the employing
service prior to the commencament of duty.

Are you the right person for the job?

You will be assessed on your abillity to demonstrate the following key attributes. Within the context
of the responsibilities described above, the ideal applicant will be someone who can demonstrate
the following:

Clinical or Technical Expertise

Ability to apply an expert level of knowledge and skills in complex contemporary child and youth
mental health psychology practice at a district-wide level over mulfiple sites and in a strategic
State-wide or National capacity.

Cormmunicalion

To find out more about Queensland Health, vislt wyw heslth.old. oovien
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Ability to provide authoritative counsel and develap partnerships with stakeholders both within and
outside of Queensland Health and other Government and non Government services, in matters
relating to psychology practice and to the child and youth mental health clinical area of expertise.

Clinical Ability
Ability to solve large-scale complex clinical service problems and apply high-level clinical and
organizational expertise to the development of service policies and dlinical practice standards.

Leadership

Ability to provide strategic lsadership and direction In the development of psychology professional
competence on a State-wide and or National basis and provide expert training opportunities and
guidance o clinicians looking to bulld expert clinical specialties.

How to apply

Please provide the following information to the panel to assess your suitability:

¢ A short response (maximum 1-2 pages) on how your experience, abilities, knowledge and
personal qualities are relevant for the role, taking into account ‘Are you the right person for the
job’ and Your Key Responsibilities.

« Your current CV or resume, including referees. Applicants must seek approval prior o
nominating a person as a referes. Referees should have a thorough knowledge of your work
performance and conduct, and it is preferable to inciude your current/immediate past
supervisor. By providing the names and conlact details of your referee/s you consent for these
people to be contacted by the selection panel. If you do not wish for a referee to be contacted,
please indicate this on your resume and contact the selection panel chair to discuss.

About the Children's Health Services

South East Queensland is Australia’s fastest-growing region, attracting an average of 55,000 new
residents each year over the past two decades. As population grows, so too does the demand for
health services. The development of Children’s Health Services is responding to this increase
demand by providing a statewide network of children's services.

Children’s Health Services provides:

- Paediatric services to its local community

- Tertiary paediatric services at the Royal Children’s Hospital (Brisbane)

- Child and Youth Mental Health Services

~ Community Child Health Service

- Qutreach children’s specialist services across Queensland

- Implementation and support for new and enhanced emergency, inpatient and ambulatory
services

- Paediatric education and research

As part of the Children’s Health Services, a new purpose-designed Queensland Children’s
Hospital (www.health old.gov.awchildrenshospital} is being built at South Brisbane and is expected
to open in late 2014. The hospital will bring together existing specialist paediatric services of the
Royal Children's Hospital and the Mater Children’s Hospital (www. mater.org.au) and will be the
central point of a statewide paediatric network, designed to cater for the future health care needs
of children and youth.

The position will remain a QGueensland Health position and may officially relocate to the new
Queensland Children’s Hospital when the new children’s hospitai is commissioned, which is
expected to occur late 2014.

For further information about Children’s Health Services please visit
hitp:feww health. old gov.aulreh/

To find out more about Queensland Health, visit www . healih.old.gov.au
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Child and Youth Focused Family-Centred Care

At the heart of the philosophy for Children’s Health Services is the recogniticn that the family is the
constant In a child or youth's fife. The concept of family-centred care has been embraced.
Family-centred care is about building partnerships between families and health professionals.

This partnership trusts and vaiues the role families play in ensuring the health and we!l being of
the child or youth and that emotional, social and developmental support are integral compeonents
of care.

Pre-Employment screening

Pre-employment screening, including criminal history and discipline history checks, may be
undertaken on persons recommended for employment. Roles providing health, counselling and
support services mainly to children will require a Blue Card. Please refer to the Information
Package for Applicants for details of employment screening and other employment requirements.

Health professional roles involving delivery of health services to children and young
people

All Health Professionals (including registered nurses and medical officers) who in the course of
their duties formulate a reasonable suspicion that a child or young person has been or is likely to
be abused or neglected in their home/community environment, has a duty of care obligation to
immediately report such concems to the Department of Child Safety.

All relevant health professionals are also responsibie for the maintenance of their level of
competency in the provision of heaith care and their reporting obligations in this regard.

Disclosure of Previous Employment as a Lobbyist

Applicants will be required to give a statement of their employment as a lobbyist within one (1)
month of taking up the appointment. Detalls are availabie at

hite:/Awww . psc gld. gov.au/library/document/policy/iobbyist-disclosure-policy.pdf

Probation

Employees who are permanently appointed to Queensland Health may be required fo
undertake a period of probation appropriate to the appointment. For further information,
refer to Probation HR Policy B2 -
hito/Awww.health.gld . gov.aulhrpolicies/resourcing/b 2.pdf

To find out more about Queensiand Health, visit www . heslih old cov.eu
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Chris Thorburn, Director

Author: Service Redesign

Start Date: : 16 November 2012

i

End Date: TBD

E)iaéﬁtlv Spoﬁééﬁ | Sharon Kelly, ED MH&SS

Approwiéi:g .

: Execu*ive
Delegqte:

Lesley Dwyer, CE WMHHS

[] WestMoreton Hospital and Health Board

Description of Project:  Barreit Adolescent Strategy

BACKGROUND of PROJECT

Barreft Adolescent Centre (BAC) is located within The Park — Centre for Mental Health (The Park) and
provides a state wide service of extended treatment and rehabijlitation' for up to 15 adolescents with

severe and complex mental health disorders.

As pant of the Queensland Plan for Mental Health 2007-2017 ((QPMHM), a capital allocation had been

approved to rebuild BAC in a new location as:
o The capital fabric of BAC is no longer able to meet the

requirements of a contemporary model

of care for adolescent extended treatment and rehabilitation and

o The Park will become exclusively a High Secure and 8
Service for adults (by end of 2013).

Initial consultation with stakeholders {(about a replacement sen

planning for Stage 1 of the QPMH (approximately 2005-06).

Planning associated with the QPMH incorporated in a new cap

acure Rehabilitation Mental Health

vice for BAC) commenced as part of the

ital project to be delivered at Redlands,

which would replace the BAC. The Adolescent Extended Treaﬁment and Rehabilitation Unit was to be
built adjacent to the Redlands Hospital. It was to be commissioned in 2014. Due to environmental and
other issues, the project could not proceed and has now ceased.

The capital allocation previously attached to the rebuild of BAC has been redirected to other
Queensland Health capital priorities; this capital funding is currently no longer available for a rebuild of

BAC at an alternative sits.

! ' While currently classified as an extended treatment and rehabilitation model of service, the replacement model of service for BAC will likely be classified as either 2
subacute rehabilitation or community residential program. The classification will need to align with national and state classification frameworks, and relevant funding

models.
Barrett Adolescent Strategy — Project Plan
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It has become imperative that:
o alternative contemporary, statewide model(s) of care be developed to replace the services
currently provided by BAC; and
o an implementation plan be developed to achieve the alternative statewide model(s) of care.
This project plan will articulate the required steps to achieve the above points.

| OBJECTIVES

QUTCOMES

Through the formation of a planning group, with input from a multidisciplinary expert clinical reference
group:
o alternative contemporary, statewide model(s} of care will be developed 1o replace the services
currently provided by BAC;
o an implemsentation plan will be developed to achieve the alternative model(s) of care; and
o a defined strategy will be articulated outlining the plan o achieve an alternative mode! of care
for the current patients of the BAC.
Through the development and implementation of an effective communication and engagement
strategy, all identified stakeholders will:
o be kept informed in a timely manner; and
o have appropriate opportunities to provide input to the process.
Through agreed governance and approval processes by the West Moreton Hospital and Health Board,
the aiternative statewide model(s} of care and implementation plan will be endorsed. This will bs
achieved through partnership with the System Manager.

The final endorsed modsl(s) of care will clearly articulate a contemporary model(s) of care for
extended treatment and rehabilitation for adolescents in Queensland.
The final endorsed madel(s) of care will be evidenced based, sustainable and align with statewide
mental health policy, service planning frameworks and funding models.
The final endorsed model(s) of care will replace the existing services provided by BAC.
The implementation plan will clearly identify:
o Stakeholders
Communication and Engagement strategies
Time frames and steps of impiementation
Human, capital and financial resources
Risks, issues and mitigation sirategies
Evsaluation strategy and criteria attached to the implementation

O 0 0 00

Barrett Adolescent Strategy — Project Plan

Page 2 of 15




PROJECT SCOPE

QUT OF SCOPE

This project has a statewide focus, as ths final endorsed model{s) of care must meet the needs of
adolescents in Queensland requiring extended treatment and rehabilitation.

As there is no longer a current capital allocation to rebuild BAC on another site, the model(s) of care io
be developed must exclude this as an option.

ASSUMPTIONS

CONSTRAINTS

DEPENDENCIES

A significant assumption is that the services currently provided by BAC will not remain on the campus
of The Park post June 2013. Once the implementation plan has achieved the endorsed model(s) of
care for the current patients, the building that houses the service of BAC will be de-commissioned.

it is assumed that the endorsed model(s) of care will be incorporated into forward planning for the
implementation of components of the remainder of the Queensland Plan for Mental Health 2007-2017.
it is assumed that there will be robust evaluation criteria applied to determine the quality and
effectiveness of the endorsed model(s) of care.

It is assumed that the endorsed modei of care will be implemented in a two staged process, ie it will
initially be applied to mest the needs of the current consumers in BAC and then implemented more
widely across the state as per the parameters of the endorsed mode! of care.

It is assumed that the existing recurrent funding for BAC and the additional future funding earmarked
for the former Redlands Unit will be utilised to fund the endorsed model(s) of care for this adolescent
consumer group.

ltis possible that the project may be constrained by a number of factors including:
o Resistance to change by internal and external stakeholders
o Insufficient recurrent resources available to support a preferred model of care
o Insufficient infrastructure across parts of the State to support a changed model {eg skilled
workforce, partnerships with other agencies and accommodation requirements)
o A delay in achieving an endorsed model of care.

The final model of service delivery for adolescent mental health extended treatment and rehabilitation
services across Queensland will be informed by this project.

This project is dependent upon the risks, issues and constraints being appropriately addressed.
There are interdependencies between this project and the available, contemporary service planning
frameworks at national and state levels. This includes the QPMH.

Barrett Adolescent Strategy — Project Plan
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Accountability of Project:

- PROJECT GOVERNANCE:

Barrett Adolescent Strategy — Project Plan

 Barrett Adolescent Strategy
'GOVERNANCE STRUCTURE

/ Minister for West Moreton e Y
Health || Mospital and Health Board | System Manager  J
4 ™
West Moreton Hospital and Health
Service Chief Executive
N i’
Planning Group
Communication Consumer Consultation Expert Clinical |
Strategy Strategy Reference Group
\
|
External Experts
= Interstate
=  International
*  College
=~ QCMHR
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