60T

EXHIBIT 99 WMS.9000.0021.00129

Queensland Government Form 2 (b)
Queensland Health

Assessment Sheet
Applicant's Name : /4@”7 ﬁ{/X Teg~

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member’s Notes on Applicants response
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4. Consumer Focussed

Contemporary adult mental health
services use the term Recovery.

What does this term mean to you?

How have you framed your clinical
interventions to promote this?

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior

minimally satisfies Key Skill Requirements

satisfaction of Key Skill Requirements
Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exciusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: _7)1,/% Date: /é I//j//ép

Signature:

March 2010
People & Cuiture Corporate
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HIBIT 99

Queensland Government
Queensland Health

Applicant's Name :

Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

WMS.9000.0021.00130

Form 2 (b)

Interview Question

Panel Member’s Notes on Applicants response

5:

You are on a medication round in a
prison when you find yourself being
yelled at by a client. Whilst the person
is abusive, they are also refusing to take
medication.

Can you explain what your actions
would be in this instance?

[PTO]
Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skil Requirements

Requirements

satisfaction of Key Skill Requirements

Desired Responses (NB - the

desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they

are seeking from an ideal applicant.)

Panel member

Name: /ﬂz/ <7 ?‘/g”<

Date: /i i* ’, C/L

Signature:

March 2010
People & Culture Corpuiac
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EXHIBIT 99 WMS.9000.0021.00131

Q Queensland Government =L
Queensland Health

B. You are on a medication round in a prison when you find yourself being yelled at by a client. Whilst the person is abusive, they are
also refusing to take medication. Can you explain what your actions would be in this instance.

e Safety — Self

Safety — Environment — ensure med cart can’t be stolen
- other prisoners safe
- officers and yourself safe

Safety — Client/what is the medication

Team approach/discuss/notify/document/review/

e ™ ommunication — de escalation/ ABM

doctor
Does anyone else need to w external to QH: QCS safety and security
Documentation — medical chart "
Documentation — medication chart =y
Documentation - Handover

March 2010
People & Culture Corporate
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EXHIBIT 99 WMS.9000.0021.00132

W% Queensland Government
Queensland Health

Form 2 (b)
Panel Member Interview Notes — Tips:

The purpose of taking notes when assessing applicants is to assist the panel member in discussing with the other panel members who they believe
to be the successful applicant and why.

These notes and subsequent discussion should be used to draft the summary statement on each shortlisted applicant within the selection report.

° The summary statement is a collective statement from all panel members on each applicant.

As the legislative requirement for recruitment and selection is that the process “is able to be reviewed”, the summary statement (or comparative
statement where more than one applicant exists) must succinctly indicates the panel’'s assessment of the applicant against the role's key attributes,
and whether the panel considers them meritorious, suitable or not suitable for an order of merit, and on what basis.

Provided the reader of the summary statement is to be able to ciearly differentiate one applicant from the other, and see the logic in the final
outcome, this will meet the test of “able to be reviewed”.

Your summary statement must indicate that all available information has been considered (ie. combined information, eg. application, interview &
referee report — not just interview alone).

Documentation of a selection decision must clearly explain the decision-making process with reference to the basis for assessment contained in the
role description. The final summary statement on each applicant that is recorded within the selection report successfully meets this requirement.

Therefore, as panel member’s notes will assist in drafting a final summary statement on each applicant, the notes will no longer be required
thereafter.

Do not discard individual panel member's notes unless you are certain that the final summary statement on each applicant is of a high standard.

It is suggested that panel schedule enough time between interviews to draft the summary statement of each interviewed. If you do this when your
whole panel is present, it is easier, quicker, and more valid and reliable than relying on your recall and interview notes several days later.

° It is not sufficient for the summary statement statement to consist of scores alone.

“Scoring” is not required or recommended. This mathematical approach to recruitment and selection is time consuming and not effective. Consider
why you have allocated a certain score, and instead of a documenting the number/score, document the rationale for the number/score. If a

selection decision is challenged, the panel will be required to explain the scoring anyway — better to document the rationale (rather than the
number/score) in the first instance while the applicant is still fresh in your mind.

March 2010
People & Culture Corporate
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ient Sheet
- Liam HUXTER
Applicant’s Name :
FLige o IS o 1S Ot s et o s S s o ,5ess applicants.

Interview Question

Panel Member’s Notes on Applicants response

1. Team Work

Could you please tell us how you have
involved yourself in the promotion and
development of a safe and effective and
cohesive clinical team that promotes
recovery focused treatment for adults
with complex and high risk mental
health issues?

In your answer use examples of how
you have achieved this in the past.
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Does Not Meet (DNM)

Almost Meets (AN)

Meets Requirements (M) Slightly Above (SA) Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Reguirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements Slightly above Key Skill Requirements /

Marginally exceeds / superior
satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB - the "desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panef on what they

are seeking from an ideal applicant.)

Panel member

Name:

Date:

Signature:

March 2010
People & Culture Corporate




Vit

EXHIBIT 99

Queensland Government
Queensland Health

Applicant’'s Name :

WMS.9000.0021.00134

Form 2 (b)
Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question

Panel Member's Notes on Applicants response

2. Risk Management and Leadership
Working in the area of acute adult
mental health you are often faced with
challenging situations.

The role of the RN requires a leadership
role in the identification and
management of risks, give us examples
of how you have achieved this?

Tell us about your recent experience
and how you have managed your own
positive mental health in this
environment.
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Does Not Meet (DNM)

Almost NMeets (AlM)

Meets Requirements (Vi) Slightly Above (SA) Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skili
Requirements

Meets Key Skill Requirements Slightly above Key Skill Requirements /
Marginally exceeds / superior

satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name:

Date:

Signature:

March 2010
People & Culture Corporate
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WMS.9000.0021.00135
Queensland Government
Queensland Health portiy

Assessment Sheet
Applicant’'s Name :

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member's Notes on Applicants response

3. Clinical Skills Conmuncakean - adie to relete o (0P hdo!
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Working with Adult with complex mental L d & mone (Jujj ol wHA e
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can be challenging. lod oo
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Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or ! Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements

satisfaction of Key Skill Requirements
Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: Date:

Signature:

March 2010
People & Culture Corporate
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EXHIBIT 99 WMS.9000.0021.00136

Queensland Government Form 20
Queensland Health

Assessment Sheet

Applicant's Name :

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member's Notes on Applicants response
4. Consumer Focussed ]—/\,OQV’L’*\Q C{_?(}/ZE(J/\ b ﬂfkt L/’(\?JJ{I (;LQCL/?—}HJ\
v oolned  plewn Mo s ot NI
Contemporary adult mental health \n N'CLL&OVLL@d f oo i B ot V\ﬁ"’\ W oAk ) ‘rO/ Cﬂij/ .
services use the term Recovery. L ook 0 koo e (o ‘ NG / o\ St
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tjuvr\\,g;/www ol W poshwie tyy anted
What does this term mean to you? &,z,ICtO‘QIQ \0{’."7\) Mo oy imﬁ

How have you framed your clinical
interventions to promote this?

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (V1) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior

minimally satisfies Key Skill Requirements

satisfaction of Key Skill Requirements
Requirements

Desired Responses (NB - the "desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: Date:

Signature:

March 2010
People & Culture Corporate
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Queensland Government

Queensland Health

Applicant’s Name :

Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

WMS.9000.0021.00137

Form 2 (b)

Interview Question

Panel Member’'s Notes on Applicants response

5.

You are on a medication round in a
prison when you find yourself being
yelled at by a client. Whilst the person
is abusive, they are also refusing to take

medication.

Can you explain what your actions

would be in this instance?

[PTO]

Does Not Meet (DNM)

Almost Meets (AM)

Meets Requirements (M)

Slightly Above (SA)

Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements

Slightly above Key Skill Requirements /
Marginally exceeds / superior
satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB - the

“desired responses” a panel! indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name:

Date:

Signature:

March 2010
People & Culture Corporate
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EXHIBIT 99

! Queensland Government
Queensland Health

WMS.9000.0021.00138

Form 2 (b)

5. You are on a medication round in a prison when you find yourself being yelled at by a client. Whilst the person is abusive, they are
also refusing to take medication. Can you explain what your actions would be in this instance.

Safety — Self
Safety — Environment — ensure med cart can’t be stolen
- other prisoners safe
- officers and yourself safe
Safety — Client/what is the medication
Team approach/discuss/notify/document/review/
Communication — de escalation/ ABM
Report :
- senior nurse
- doctor
Does anyone else need to know external to QH: QCS safety and security
Documentation — medical chart
Documentation — medication chart
Documentation - Handover

March 2010
People & Culture Corporate
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EH|B|T 99 WMS.9000.0021.00139

Queensland Government
Queensland Health

Form 2 (b)
Panel Member Interview Notes — Tips:

The purpose of taking notes when assessing applicants is to assist the panel member in discussing with the other panel members who they believe
to be the successful applicant and why.

These notes and subsequent discussion should be used to draft the summary statement on each shortlisted applicant within the selection report.

The summary statement is a collective statement from all panel members on each applicant.

As the legislative requirement for recruitment and selection is that the process “is able to be reviewed”, the summary statement (or comparative
statement where more than one applicant exists) must succinctly indicates the panel’'s assessment of the applicant against the role’s key attributes,
and whether the panel considers them meritorious, suitable or not suitable for an order of merit, and on what basis.

Provided the reader of the summary statement is to be able to clearly differentiate one applicant from the other, and see the logic in the final
outcome, this will meet the test of “able to be reviewed”.

Your summary statement must indicate that all available information has been considered (ie. combined information, eg. application, interview &
referee report — not just interview alone).

Documentation of a selection decision must clearly explain the decision-making process with reference to the basis for assessment contained in the
role description. The final summary statement on each applicant that is recorded within the selection report successfully meets this requirement.

Therefore, as panel member's notes will assist in drafting a final summary statement on each applicant, the notes will no longer be required
thereafter.

Do not discard individual panel member’'s notes unless you are certain that the final summary statement on each applicant is of a high standard.

it is suggested that panel schedule enough time between interviews to draft the summary statement of each interviewed. If you do this when your
whole panel is present, it is easier, quicker, and more valid and reliable than relying on your recall and interview notes several days later.

e It is not sufficient for the summary statement statement to consist of scores alone.

“Scoring” is not required or recommended. This mathematical approach to recruitment and selection is time consuming and not effective. Consider
why you have allocated a certain score, and instead of a documenting the number/score, document the rationale for the number/score. If a

selection decision is challenged, the panel will be required to explain the scoring anyway — better to document the rationale (rather than the
number/score) in the first instance while the applicant is still fresh in your mind.

March 2010
People & Culture Corporate
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Queensland
Queensland Healtt

Applicant’'s Name -

*use of this form is Not 1.,

Interview Question

Liam HUXTER

WMS.9000.0021.00140

Form 2 (b)

No C Vi
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Panel Member's Notes on Applicants response

nent Sheet

1ssess applicants.

1. Team Work

Could you please tell us how you have
involved yourself in the promotion and
development of a safe and effective and
cohesive clinical team that promotes
recovery focused treatment for adults
with complex and high risk mental
health issues?

In your answer use examples of how
you have achieved this in the past.
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Does Not Meet (DNM)

Almost Meets (AM)

Meets Requirements (M) Slightly Above (SA) Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements Slightly above Key Skill Requirements /

Marginally exceeds / superior
satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB - the *

desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name:

Date:

Signature:

March 2010
People & Culture Corporate
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EXHIBIT 99

' Queensland Government
Queensland Health

Applicant's Name :

WMS.9000.0021.00141

Form 2 (b)

Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question

Panel Member’s Notes on Applicants response

P

2. Risk Management and Leadership
Working in the area of acute adult
mental health you are often faced with
challenging situations.

The role of the RN requires a leadership
role in the identification and
management of risks, give us examples
of how you have achieved this?

Tell us about your recent experience
and how you have managed your own
positive mental health in this
environment.
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Does Not Meet (DNM)

Almost Meets (AM)

Meets Requirements (M) Slightly Above (SA) Outstanding (O}

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements Slightly above Key Skill Requirements /

Marginally exceeds / superior
satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB - the

"desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name:

Date:

Signature:

March 2010
People & Culture Corporate
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EXHIBIT 99

Queensland Government
Queensland Health

Applicant’'s Name :

WMS.9000.0021.00142

Form 2 (b)

Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question

Panel Member’s Notes on Applicants response

3. Clinical Skills

Working with Adult with complex mental
health issues in a locked environment
can be challenging.

Tell us about your professional assets
(skills and qualifications) and experience

r Sels/kesdts — C{ooé\ comrrinvnocadon Seall) |

7 C'/GE
that would equip you to be an effective . P s MWQ M"J@ ALQ Salranisy L
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Does Not Meet (DNM) Almost Meets (AM

) Meets Requirements (V) Slightly Above (SA) Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Requirements

Almost meets Key Skill Requirements
[ Partially / marginally meets Key Skill

Meets Key Skill Requirements Slightly above Key Skill Requirements /

Marginally exceeds / superior
satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

I

Panel member

Name:

Date:

Signature:

March 2010
People & Culture Corporate
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EXHIBIT 99 \WMS 9000.0021.00143
8

' Queensland Government Form 2 (b)
Queensland Health

Assessment Sheet

Applicant’'s Name :

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Miember's Notes on Applicants response

= olh ok
4. Consumer Focussed e MW QW%
Contemporary adult mental health M -

services use the term Recovery. .
o [,a
What does this term mean to you? i ;V‘V = W : [
g (B — W\/\s’g\k fD@S
How have you framed your clinical 1L FD’O"{A

interventions to promote this?
; q/wM%AQM%/N%T&'

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or [ Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements

satisfaction of Key Skill Requirements
Requirements

Desired Responses (NB - the "desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: Date:

Signature:

March 2010
People & Cuiture Corporate
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XHIBIT 99

Queensland Government

Queensland Health

Applicant’s Name :

WMS.9000.0021.00144

Form 2 (b)

Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question

Panel Member’s Notes on Applicants response

5.

You are on a medication round in a
prison when you find yourself being
yelled at by a client. Whilst the person
is abusive, they are also refusing to take

medication.

Can you explain what your actions

would be in this instance?

[PTO]

Does Not Meet (DNM)

Almost Meets (AM)

Meets Requirements (M) Slightly Above (SA) Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements

Marginally exceeds / superior
satisfaction of Key Skill Requirements

Desired Responses (NB - the

“desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they

are seeking from an ideal applicant.)

Panel member

Name:

Date:

Signature:

March 2010
People & Culture Corporate
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EIBIT 99 WMS.9000.0021.00145

a ¥ Queensland Government Form 2 (6)
- Queensland Health

B. You are on a medication round in a prison when you find yourself being yelled at by a client. Whilst the person is abusive, they are
also refusing to take medication. Can you explain what your actions would be in this instance.

Safety — Self
Safety — Environment — ensure med cart can’t be stolen
- other prisoners safe
- officers and yourself safe
Safety — Client/what is the medication
Team approach/discuss/notify/document/review/
Communication — de escalation/ ABM
Report :
- senior nurse
- doctor
Does anyone else need to know external to QH: QCS safety and security
Documentation — medical chart
Documentation — medication chart
Documentation - Handover

March 2010
People & Culture Corporate
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EXHIBIT 99 WMS.9000.0021.00146

‘.""' Queensland Government

Queensland Health

Form 2 (b)
Panel Member Interview Notes — Tips:

The purpose of taking notes when assessing appiicants is to assist the panel member in discussing with the other panel members who they believe
to be the successful applicant and why.

These notes and subsequent discussion should be used to draft the summary statement on each shortlisted applicant within the selection report.

° The summary statement is a collective statement from all panel members on each applicant.

As the legislative requirement for recruitment and selection is that the process “is able to be reviewed”, the summary statement (or comparative
statement where more than one applicant exists) must succinctly indicates the panel’'s assessment of the applicant against the role’'s key attributes,
° and whether the panel considers them meritorious, suitable or not suitable for an order of merit, and on what basis.

Provided the reader of the summary statement is to be able to clearly differentiate one applicant from the other, and see the logic in the final
outcome, this will meet the test of “able to be reviewed”.

Your summary statement must indicate that all available information has been considered (ie. combined information, eg. application, interview &
referee report — not just interview alone).

Documentation of a selection decision must clearly explain the decision-making process with reference to the basis for assessment contained in the
role description. The final summary statement on each applicant that is recorded within the selection report successfully meets this requirement.

Therefore, as panel member's notes will assist in drafting a final summary statement on each applicant, the notes will no longer be required
thereafter.

Do not discard individual panel member’s notes unless you are certain that the final summary statement on each applicant is of a high standard.

It is suggested that panel schedule enough time between interviews to draft the summary statement of each interviewed. If you do this when your
whole panel is present, it is easier, quicker, and more valid and reliable than relying on your recall and interview notes several days later.

° It is not sufficient for the summary statement statement to consist of scores alone.

“Scoring” is not required or recommended. This mathematical approach to recruitment and selection is time consuming and not effective. Consider
why you have allocated a certain score, and instead of a documenting the number/score, document the rationale for the number/score. If a

selection decision is challenged, the panel will be required to explain the scoring anyway — better to document the rationale (rather than the
number/score) in the first instance while the applicant is still fresh in your mind.

March 2010
People & Culture Corporate
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Queensland G
Queensland Health

Steve SAULT

Applicant’'s Name : _

WMS.9000.0021.00148

Form 2 (b)

ent Sheet

*use of this form is not mandatory — it's purpose is to simply guide paneis on 1w w assess applicants.

Interview Question

Panel Membher's Notes on Applicants response

1. Team Work

Could you please tell us how you have
involved yourself in the promotion and
development of a safe and effective and
cohesive clinical team that promotes
recovery focused treatment for adults
with complex and high risk mental
health issues?

In your answer use examples of how
you have achieved this in the past.
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Does Not Meet (DNM)

Almost Meets (AM)

Meets Requirements (M) Slightly Above (SA) Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements Slightly above Key Skill Requirements /

Marginally exceeds / superior
satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB - the *

desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member
L

Name:

Date: 1

Signature:

March 2010
People & Culture Corporate
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EXHIBIT 99 WMS.9000.0021.00149

Queensland Government Form 2 (b)
Queensland Health
Assessment Sheet
Applicant’'s Name ;
*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.
Interview Question  Panel Member's Notes on Applicants response
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2. Risk Management and Leadership '
Working in the area of acute adult i P)@AJ OW\‘G“L of( e (n vy yoilk— o -
mental health you are often faced with ‘ Wy~
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The role of the RN requires a leadership ANSRSD — MO A wad Convoumy’S a/pp/qﬂ
role in the identification and - (JZV\)Y@C)( Y N Y o
management of risks, give us examples CoAS \/\/W»}\’\‘% AN Medca P
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Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (V) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements
Requirements
Desired Responses (NB - the "desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)
Panel member
Name: Date:
Signature:
March 2010

People & Culture Corporate
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XHIBIT 99

w= Queensland Government
#  Queensland Health

Applicant's Name :

Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

WMS.9000.0021.00150

Form 2 (b)

Interview Question

Panel Member’s Notes on Applicants response

3. Clinical Skills

Working with Adult with complex mental
health issues in a locked environment
can be challenging.

Tell us about your professional assets
(skills and qualifications) and experience
that would equip you to be an effective
part of the treatment team?
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Does Not Meet (DNM) Aimost Meets (AM) Meets Requirements (V) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the "

desired responses” a pane! indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name:

Date:

Signature:

March 2010
People & Culture Corporate
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EXHIBIT 99 WMS.9000.0021.00151

Queensland Government Form 2 (b)
Queensland Health

Assessment Sheet

Applicant’'s Name :

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member’s Notes on Applicants response
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4. Consumer Focussed

What does this term mean to you? - qg}' QUK

How have you framed your clinical
interventions to promote this?

Does Not Meet (DNM) Almost Meets (AlM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements

satisfaction of Key Skill Requirements
Requirements

Desired Responses (NB - the

desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: Date:

Signature:

March 2010
People & Culture Corporate




cel

' Queensland Government

WMS.9000.0021.00152

Queensland Health RERE
Assessment Sheet
Applicant's Name :
*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.
Interview Question Panel Member’s Notes on Applicants response
5. Pson  plotecels - Qo\m«) do profecol.
TuasmAneRins || stgeaiey ; LSO ‘ - et
yelled at by a client. Whilst the person "3 OQ W\QC‘,{),LCWL L/’\J:QM/LO{ OKQWM oA (0@ ter™
is abusive, they are also refusing to take /M() nave. @ e
medication. \\4’ ‘o C;&,O/vV\ GQOUM\/_ OJ(\/\Q/S L e B INT
Poquine YL v

Can you explain what your actions
would be in this instance?
[PTO]

Does Not Meet (DNiV) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)

Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / Exceeds Key Skill Requirements

Requirements / fails or / Partially / marginally meets Key Skili Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements
Reguirements

Desired Responses (NB - the "desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)
Panel member

Name: Date:
Signature:
March 2010

People & Culture Corporate






