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Queensland Government
Queensland Health

Assessment Sheet

Applicant’s Name : MN}Q& C&tu‘\)»-m/\o‘[\

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

WMS.9000.0021.00308

Form 2 (b)

Interview Question

Panel Member's Notes on Applicants response

3. Clinical Skills

Working with Adult with complex mental
health issues in a locked environment
can be challenging.

P
Tell us about your professional assets
(skills and qualifications) and experience
that would equip you to be an effective

part of the treatment team?
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Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the "desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: /%104\/@ -

o r‘ /
Date./ / “

Signature:

March 2010
People & Culture Corporate
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Assessment Sheet

Applicant's Name : \//‘W\e.ﬁ-ga % w‘f/?\

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

WMS.9000.0021.00309

Form 2 {b)

Interview Question

Panel Member’s Notes on Applicants response

4. Consumer Focussed

Contemporary adult mental health
services use the term Recovery.

What does this term mean to you?

How have you framed your clinical
interventions to promote this?
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Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior

minimally satisfies Key Skill
Requirements

Requirements

satisfaction of Key Skill Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panei on what they are seeking from an ideal applicant.)

Panel member

Name: (7 F{ONW

Date:

‘- (///,,1_

Signature:

March 2010
People & Culture Corporate
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Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

WMS.9000.0021.00310

Form 2 (b)

Interview Question

Panel Member’'s Notes on Applicants response

5.

You are on a medication round in a
prison when you find yourself being
yelled at by a client. Whilst the person
is abusive, they are also refusing to take

medication.

Can you explain what your actions

would be in this instance?
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Does Not Meet (DNM)

Almost Meets (AM)

Meets Requirements (M)

Slightly Above (SA)

Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements

Slightly above Key Skill Requirements /
Marginally exceeds / superior
satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB - the *

desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: /) /@%

e

Date:

Signature:

March 2010
People & Culture Corporate




EXHIBIT 99

WMS.9000.0021.00311

You are on a medication round in a prison when you find yourself being
yelled at by a client. Whilst the person is abusive, they are also refusing to
take medication. Can you explain what your actions would be in this

instance.

Safety - Self
Safety - Environment - ensure
med cart can’t be stolen

- other prisoners safe

- officers and yourself safe
Safety - Client/what is the
medication
Teamapproach/discuss/notify/
document/review/
Communication - de
escalation/ ABM
Report:

- senior nurse

- -doctor
Does anyone else need to know
external to QH: QCS safety and
security
Documentation - medical chart
Documentation - medication
chart
Documentation - Handover

291
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Form 2 (b
Queensland Health ()

Panel Member Interview Notes — Tips:

o The purpose of taking notes when assessing applicants is to assist the panel member in discussing with the other panel members who they believe
to be the successful applicant and why.

® These notes and subsequent discussion should be used to draft the summary statement on each shortlisted applicant within the selection report.
° The summary statement is a collective statement from all panel members on each applicant.

° As the legislative requirement for recruitment and selection is that the process “is able to be reviewed”, the summary statement (or comparative
statement where more than one applicant exists) must succinctly indicates the panel’'s assessment of the applicant against the role's key attributes,
o and whether the panel considers them meritorious, suitable or not suitable for an order of merit, and on what basis.

o Provided the reader of the summary statement is to be able to clearly differentiate one applicant from the other, and see the logic in the final
outcome, this will meet the test of “able to be reviewed”.

® Your summary statement must indicate that all available information has been considered (ie. combined information, eg. application, interview &
referee report — not just interview alone).

o Documentation of a selection decision must clearly explain the decision-making process with reference to the basis for assessment contained in the
role description. The final summary statement on each applicant that is recorded within the selection report successfully meets this requirement.

Therefore, as panel member’'s notes will assist in drafting a final summary statement on each applicant, the notes will no longer be required
thereafter.

° Do not discard individual panel member’s notes unless you are certain that the final summary statement on each applicant is of a high standard.

. It is suggested that panel schedule enough time between interviews to draft the summary statement of each interviewed. If you do this when your
whole panel is present, it is easier, quicker, and more valid and reliable than relying on your recall and interview notes several days later.

° It is not sufficient for the summary statement statement to consist of scores alone.

® “Scoring” is not required or recommended. This mathematical approach to recruitment and selection is time consuming and not effective. Consider
why you have allocated a certain score, and instead of a documenting the number/score, document the rationale for the number/score. If a
selection decision is challenged, the panel will be required to explain the scoring anyway — better to document the rationale (rather than the
number/score} in the first instance while the applicant is still fresh in your mind.

March 2010
People & Culture Corporate
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Queensland Health

Applicant’s Name ;

Assessment Sheet

Moira MeLEOD— Mac hzdN

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

WMS.9000.0021.00314

Form 2 (b)

Interview Question

Panel Member’'s Notes on Applicants response

1. Team Work

Could you please tell us how you have
involved yourself in the promotion and
development of a safe and effective and
cohesive clinical team that promotes
recovery focused treatment for adults
with complex and high risk mental
health issues?

In your answer use examples of how
you have achieved this in the past.

Tgrs O eef. Sorl ] randod, mally 71, e Zd, clien
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Does Not Meet (DNM) Almost Meets (AM)

Meets Requirements (M)

Slightly Above (SA)

Outstanding (O)

Does not meet Key Skill Almost meets Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill
minimally satisfies Key Skill Requirements

Requirements

Meets Key Skill Requirements

Slightly above Key Skill Requirements /
Marginally exceeds / superior
satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member -~

}

Name: /J%ﬁd’ 6@ S

Signature:

March 2010
People & Culture Corporate

Date: /4////4»
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*use of this form is not mandatory — it's purpose is

to simply guide panels on how to assess applicants.

WMS.9000.0021.00315

Form 2 (b)

Interview Question

Panel Member’s Notes on Applicants response

2. Risk Management and Leadership
Working in the area of acute adult
mental health you are often faced with
challenging situations.

The role of the RN requires a leadership
role in the identification and
management of risks, give us examples
of how you have achieved this?

Tell us about your recent experience
and how you have managed your own
positive mental health in this
environment.
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Does Not Meet (DNM)

Almost Meets (AM)

Meets Requirements (M) Slightly Above (SA)

Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Reguirements

/ Partially / margin

Almost meets Key Skill Requirements

Requirements

Meets Key Skill Requirements Slightly above Key Skill Requirements /

Marginally exceeds / superior
satisfaction of Key Skill Requirements

ally meets Key Skill

Exceeds Key Skill Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

P l‘i@/«/tﬁﬂb

Name:

Date:w/ ( /M

Signature:

March 2010
People & Culture Corporate
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Applicant’'s Name :

Mo ira

WMS.9000.0021.00316

Form 2 (b)

Assessment Sheet

M 2an

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question

Panel Member’s Notes on Applicants response

3. Clinical Skills

Working with Adult with complex mental
health issues in a locked environment
can be challenging.

Tell us about your professional assets
(skills and qualifications) and experience
that would equip you to be an effective
part of the treatment team?
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Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exciusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name:

g win>>

Date:wl( //L/

Signature:

March 2010

People & Culture Corporate
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Queensland Government Form 2 (b)
Queensland Health
Assessment Sheet
Applicant's Name : MvO s Mg

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member’s Notes on Applicants response

4. Consumer Focussed g)"e\l‘z;)/x (s ¥ o«Lr‘fug /f? Su{ & r"//M.b;!;' e WA@Q() %[%5? ﬁ@/
Contemporary adult mental health foort o0 FWL oaﬁu\& - Vev slulls. iR . fookk A sl . Yepu Crpsht |

services use the term Recovery. @/J\Ep;bw AR L(UNOV\ -/\G{ ,C\QJ%C-
What does this term mean to you?

How have you framed your clinical
interventions to promote this?

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: Date:

Signature:

March 2010
People & Culture Corporate
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' Queensland Government
Queensland Health

Form 2 (b)

Assessment Sheet

Applicant's Name My o Mretesds

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member's Notes on Applicants response

5 Reongin codm, 3 . w drescfashan . AbF aly — oo Cody olathecos
. Azoton & cliod. W (@iﬂ- («W &F Aadn M,g}e/ﬁﬂ « Oui onl™ oddishreg
You are on a medication round in a }10— 4 AASRS

prison when you find yourself being - ; v Ll g /\,\Ld.,:y,
yelled at by a client. Whilst the person A&g& N/é"*l “"J\ ﬁﬂ{-oa(m L;QngffS _
is abusive, they are also refusing to take O\C/\V V‘Taam A Mﬂv ’WD E—l (O //N«/Nﬂk M I/O W 1’“#0( @

medication.

Can you explain what your actions
would be in this instance?

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive fist, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member ,
/ [EINE
Name: f &@U/‘Vb) Date: /‘} t

Signature:

March 2010
People & Culture Corporate



EXHIBIT 99

WMS.9000.0021.00319

You are on a medication round in a prison when you find yourself being
yelled at by a client. Whilst the person is abusive, they are also refusing to
take medication. Can you explain what your actions would be in this

instance.

Safety - Self
Safety - Environment - ensure
med cart can’t be stolen

- other prisoners safe

- officers and yourself safe
Safety - Client/what is the
medication
Teamapproach/discuss/notify/
document/review/
Communication - de
escalation/ ABM
Report:

- senior nurse

- -doctor
Does anyone else need to know
external to QH: QCS safety and
security
Documentation - medical chart
Documentation - medication
chart
Documentation - Handover

299
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Queensland Government ——
Queensland Health

Panel Member Interview Notes — Tips:

° The purpose of taking notes when assessing applicants is to assist the panel member in discussing with the other panel members who they believe
to be the successful applicant and why.

° These notes and subsequent discussion should be used to draft the summary statement on each shortlisted applicant within the selection report.

° The summary statement is a collective statement from all panel members on each applicant.

° As the legislative requirement for recruitment and selection is that the process “is able to be reviewed”, the summary statement (or comparative
statement where more than one applicant exists) must succinctly indicates the panel’'s assessment of the applicant against the role’s key attributes,
° and whether the panel considers them meritorious, suitable or not suitable for an order of merit, and on what basis.

° Provided the reader of the summary statement is to be able to clearly differentiate one applicant from the other, and see the logic in the final
outcome, this will meet the test of “able to be reviewed”.

° Your summary statement must indicate that all available information has been considered (ie. combined information, eg. application, interview &
referee report — not just interview alone).

° Documentation of a selection decision must clearly explain the decision-making process with reference to the basis for assessment contained in the
role description. The final summary statement on each applicant that is recorded within the selection report successfully meets this requirement.
Therefore, as panel member’s notes will assist in drafting a final summary statement on each applicant, the notes will no longer be required
thereafter.

° Do not discard individual panel member’'s notes unless you are certain that the final summary statement on each applicant is of a high standard.

° It is suggested that panel schedule enough time between interviews to draft the summary statement of each interviewed. If you do this when your
whole panel is present, it is easier, quicker, and more valid and reliable than relying on your recall and interview notes several days later.

° It is not sufficient for the summary statement statement to consist of scores alone.

° “Scoring” is not required or recommended. This mathematical approach to recruitment and selection is time consuming and not effective. Consider
why you have allocated a certain score, and instead of a documenting the number/score, document the rationale for the number/score. If a
selection decision is challenged, the panel will be required to explain the scoring anyway — better to document the rationale (rather than the
number/score) in the first instance while the applicant is still fresh in your mind.

March 2010
People & Culture Corporate
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EXHIBIT 99
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“Queensland ¢
Queensland Health

Applicant's Name : _ Peta'LOUise YORKE

*use of this form is not i

Interview Question

WMS.9000.0021.00322

Form 2 (b)

ent Sheet

;ess applicants.

Panel Member’'s Notes on Applicants response

1. Team Work

Could you please tell us how you have
involved yourself in the promotion and
development of a safe and effective and
cohesive clinical team that promotes
recovery focused treatment for adults
with complex and high risk mental
health issues?

In your answer use examples of how
you have achieved this in the past.

Cape —C P At calerd f% — A'h de-Plafe - adprose M era ~
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Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or { Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: {) /AOM@

1)1 1ef

Date:

Signature;

March 2010
People & Culture Corporate
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Queensland Health

Applicant's Name :

WMS.9000.0021.00323

Form 2 (b)

Assessment Sheet

P-1. Mawg

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question

Panel Member’s Notes on Applicants response

2. Risk Management and Leadership |

Working in the area of acute adult
mental health you are often faced with
challenging situations.

The role of the RN requires a leadership
role in the identification and
management of risks, give us examples
of how you have achieved this?

Tell us about your recent experience
and how you have managed your own
positive mental health in this
environment.

Consdetly )wrz M S ot S, ek b fwo #\g Feﬂ_ Wg-%w_&.
By mamrlods s ras s b e sode Arenss F oasoR decs.
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Horwges /r'/v\f‘t\ > sealt YR M%ai& 1y (J»JQ )\m(/}(cy_

Does Not Meet (DNM)

Almost Meets (AM)

Meets Requirements (M) Slightly Above (SA) Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Marginally exceeds / superior

satisfaction of Key Skill Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: f %0«}@

zyny
Date: /A)L

Signature:

March 2010
People & Cuiture Corporate
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Applicant’'s Name :

Assessment Sheet

PL. Yeoeur

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

WMS.9000.0021.00324

Form 2 (b)

Interview

Question Panel Member’s Notes on Applicants response

3. Clinical Skills

Working with Adult with complex mental Arot Qb S"“p‘# S’"%P‘[ O*M\B% %Vf
health issues in a locked environment @mb\d-éﬁ\{v\ Q‘% SW o § P, fcﬂmg S(f,f &#ﬁ

can be challenging.

e f C\NAW Yo lills o mME - el agg

fbv\&
fd[Q) FQG—QJW
fm‘(ts Ao S

Tell us about your professional assets
(skills and qualifications) and experience b&“&(‘&?’“‘w" b { A — V‘G‘Ql ko CQ‘ - ed s, '6200{ f%l“d W j/\evvdh)/* .

that would equip you to be an effective AL M

part of the treatment team?

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA)

Outstanding (O)

Does not meet Key S

kill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements /

Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior

minimally satisfies Key
Requirements

Skill Requirements satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (

NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name:

/)%‘M Date ///L/

Signature:

March 2010
People & Cuiture Corporate
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Applicant's Name - f‘L Yot lE

Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

WMS.9000.0021.00325

Form 2 (b)

Interview Question

Panel Member’'s Notes on Applicants response

4. Consumer Focussed

Contemporary adult mental health
services use the term Recovery.

What does this term mean to you?

How have you framed your clinical
interventions to promote this?

Cortsrie fo ralien S cormme e . [ide 3 Adtabal T bl om
PLASHS MV (od (o{)&/‘ k3, Gel fo Wnany #\;m ok 3 Og\l/‘«
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Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior

minimally satisfies Key Skill
Requirements

Requirements satisfaction of Key Skill Requirements

Desired Responses (NB - the “desired responses"” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the pane! on what they are seeking from an ideal applicant.)

Panel member

Name: /) b((d/d/)&

Dagg} / '/ /4

Signature:

March 2010
People & Culture Corporate
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" Queensland Government Form 2 (b)
Queensland Health
Assessment Sheet
Applicant's Name : ()” L vhewe

*use of this form is not mandatory — it’s purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member’s Notes on Applicants response

5. ocsedude, | Whiy redion . Exflain read do mmd — edn. Sove valid TR .

7

. | fodrot[doress T escdades . Bodils & and ¥ not Ly
You are on a medication round in a ANM/\QLQ S

7 &) g
prison when you find yourself being Q &Wi o d?szﬂ ~eh Yed
yelled at by a client. Whilst the person {L&rud —~ 0&31, A% - e+

is abusive, they are also refusing to take
medication.

Can you explain what your actions
would be in this instance?

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) OQutstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member :
(i
Name: P ]‘4-04/\//3@ Datg— /( //4

Signature:
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EXHIBIT 99

WMS.9000.0021.00327

You are on a medication round in a prison when you find yourself being
yelled at by a client. Whilst the person is abusive, they are also refusing to
take medication. Can you explain what your actions would be in this

instance.

Safety - Self
Safety - Environment - ensure
med cart can’t be stolen

- other prisoners safe

- officers and yourself safe
Safety - Client/what is the
medication
Teamapproach/discuss/notify/
document/review/
Communication - de
escalation/ ABM
Report:

- senior nurse

- -doctor
Does anyone else need to know
external to QH: QCS safety and
security
Documentation - medical chart
Documentation - medication
chart
Documentation - Handover

307



80€

BIT 99 WMS.9000.0021.00328

Queensland Government
Queensland Health

Form 2 (b)

Panel Member Interview Notes - Tips:

° The purpose of taking notes when assessing applicants is to assist the panel member in discussing with the other panel members who they believe
to be the successful applicant and why.

o These notes and subsequent discussion should be used to draft the summary statement on each shortlisted applicant within the selection report.
o The summary statement is a collective statement from all panel members on each applicant.

o As the legisiative requirement for recruitment and selection is that the process “is able to be reviewed”, the summary statement (or comparative
statement where more than one applicant exists) must succinctly indicates the panel’s assessment of the applicant against the role’s key attributes,
° and whether the panel considers them meritorious, suitable or not suitable for an order of merit, and on what basis.

o Provided the reader of the summary statement is to be able to clearly differentiate one applicant from the other, and see the logic in the final
outcome, this will meet the test of “able to be reviewed”.

° Your summary statement must indicate that all available information has been considered (ie. combined information, eg. application, interview &
referee report — not just interview alone).

° Documentation of a selection decision must clearly explain the decision-making process with reference to the basis for assessment contained in the
role description. The final summary statement on each applicant that is recorded within the selection report successfully meets this requirement.

Therefore, as panel member’s notes will assist in drafting a final summary statement on each applicant, the notes will no longer be required
thereafter.

° Do not discard individual panel member’s notes unless you are certain that the final summary statement on each applicant is of a high standard.

o It is suggested that panel schedule enough time between interviews to draft the summary statement of each interviewed. If you do this when your
whole panel is present, it is easier, quicker, and more valid and reliable than relying on your recall and interview notes several days later.

° It is not sufficient for the summary statement statement to consist of scores alone.

° “Scoring” is not required or recommended. This mathematical approach to recruitment and selection is time consuming and not effective. Consider
why you have allocated a certain score, and instead of a documenting the number/score, document the rationale for the number/score. If a
selection decision is challenged, the panel will be required to explain the scoring anyway — better to document the rafionale (rather than the
number/score) in the first instance while the applicant is still fresh in your mind.

March 2010
People & Culture Corporate
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EXHIBIT 99
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IBIT 99
¥ Queensland:

Queensland Health

iIent Sheet

Rosangela RICHARDSON

Applicant’s Name :

*use of this form is not manaatory — IU'S purpose IS 1o Simpiy guiae paneis on now 10 assess applicants.

WMS.9000.0021.00330

Form 2 (b)

Interview Question

Panel Member’s Notes on Applicants response

1. Team Work

Could you please tell us how you have
involved yourself in the promotion and
development of a safe and effective and
cohesive clinical team that promotes
recovery focused treatment for adults
with complex and high risk mental
health issues?

In your answer use examples of how
you have achieved this in the past.

el o P&/‘ QC{A’(\K- s (t(\méjl 3 Aeudfrann  Cuvices & ‘/\e«;wé,\wg k=
ﬂ”xwv‘/b hosed ~ odvagake “Haiir a8 o e aadTns ¥ S MNY .
feoux oA @e&\x@vﬁﬁ s WW@ w@\di (/&k“ Yo 1das of MBTT
rodnad . Lowse A @S ﬁw\uA a%w{ww()

Use o 9’04(/% ’&%

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skili Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an idea! applicant.)

Panel member

Name: Q A@A%/b

Signature:

March 2010
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Applicant’'s Name :

WMS.9000.0021.00331

Form 2 (b}

Assessment Sheet

/L &\M&o A

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question

Panel Member’s Notes on Applicants response

2. Risk Management and Leadership
Working in the area of acute adult
mental health you are often faced with
challenging situations.

The role of the RN requires a leadership
role in the identification and
management of risks, give us examples
of how you have achieved this?

Tell us about your recent experience
and how you have managed your own
positive mental health in this
environment.

fordntr A hrngeovers Taw do 5d astitrall, B Fod —
Slesos [ eas woss. Foniliardy 3 po- Tavnasse & sbsbt o

adh 3 aile — g SR ko codnbofe b0 et 1y veras - comatlhe on
Aral i o CZN&SCMM. D&Q)uﬂm QQQZ %}M anv. , Cankk R unsSale
«pr«bd@. ity d e . — soganlial.

%3/‘[ 6@5@5 *aﬁ{‘ifdé%ﬁiﬂ”\. df\\L‘/ Mﬁ‘j Le/x( ot~ SIF @Zd-e\af' the ﬁﬁ"Q/CZJ P
\/:?d’o @)?ézr R U of comtordws I deal 2 QXZ#@ leare coanle of wisrke
el VN Roan cowrk. oY Lo ‘*;b R A

Does Not Meet (DNM)

Almost Meets (AM)

Meets Requirements (M) Slightly Above (SA) Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Reguirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Marginally exceeds / superior

satisfaction of Key Skill Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: /) MQM@

Signature:

March 2010
People & Culture Corporate
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WMS.9000.0021.00332

Queensland Health

Applicant's Name :

Form 2 (b)

Assessment Sheet

A Ricuntocon]

*use of this form is not mandatory — i's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member’s Notes on Applicants response

3. Clinical Skills

forpac phs & poofh o a wedd Moass. Doat dalk dowin. bsirhive o ¥

N_Pow:) & Cf/;@u;,. ooALQy,N/Luz}.

Working with Adult with complex mental ﬂqe‘g ~ foved ond, Clack of ok to &0 @‘AM{*% & ag.

health issues in a locked environment

can be challenging.

/b'QW\oQQ q_o&?rv”;ym QAN W‘C‘-—‘AL R~ é(qw\@,g So Vﬁﬁ P /kovd ﬁooﬂma‘( i el all Lm\)ﬁ.

Tell us about your professional assets G&d\ of- cﬁxv‘e%év-s %ﬂL

(skills and qualifications) and experience
that would equip you to be an effective
part of the treatment team?

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Regquirements

Desired Responses (NB - the “

desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: f m Date: /&/',//4

Signature:

March 2010
People & Culture Corporate






