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Assessment Sheet

Applicant’s Name : ey A L Epr>

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member’s Notes on Applicants response

= CaesY)
T SAFeTY
You are on a medication round in a ~=+ATTernP 70 DeEscumTeé

prison when you find yourself being SEel 1L STAINIT
yelled at by a client. Whilst the person

is abusive, they are also refusing to take T olictnd /QJCZ vp Guewvts . /—(jdifaéffj 0@000""-‘/"‘3‘4’“’4‘97/‘/ - s fErcAeSt john
medication. f&gﬁ/, ——ﬂfmﬁéf) . 4 { ;

5.

Can you explain what your actions
would be in this instance?

[PTO]
Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Regquirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements
Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

A

Panel member

Name: C: R e e~ Date: /7(//////4,4
Signhature:
March 2010

People & Culture Corporate
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9. You are on a medication round in a prison when you find yourself being yelled at by a client. Whilst the person is abusive, they are
also refusing to take medication. Can you explain what your actions would be in this instance.

Safety — Self
Safety — Environment — ensure med cart can’t be stolen
- other prisoners safe
- officers and yourself safe
Safety — Client/what is the medication
Team approach/discuss/notify/document/review/
Communication — de escalation/ ABM
Report :
- senior nurse
- doctor
Does anyone else need to know external to QH: QCS safety and security
Documentation — medical chart
Documentation — medication chart
Documentation - Handover

March 2010
People & Culture Corporate
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Form 2 (b)
Qsansiand Kanlth Panel Member Interview Notes — Tips:

° The purpose of taking notes when assessing applicants is to assist the panel member in discussing with the other panel members who they believe
to be the successful applicant and why.

° These notes and subsequent discussion should be used to draft the summary statement on each shortlisted applicant within the selection report.
. The summary statement is a collective statement from all panel members on each applicant.

o As the legislative requirement for recruitment and selection is that the process “is able to be reviewed”’, the summary statement (or comparative
statement where more than one applicant exists) must succinctly indicates the panel’s assessment of the applicant against the role’s key attributes,
@ and whether the panel considers them meritorious, suitable or not suitable for an order of merit, and on what basis.

° Provided the reader of the summary statement is to be able to clearly differentiate one applicant from the other, and see the logic in the final
outcome, this will meet the test of “able to be reviewed”.

° Your summary statement must indicate that all available information has been considered (ie. combined information, eg. application, interview &
referee report — not just interview alone).

o Documentation of a selection decision must clearly explain the decision-making process with reference to the basis for assessment contained in the
role description. The final summary statement on each applicant that is recorded within the selection report successfully meets this requirement.
Therefore, as panel member's notes will assist in drafting a final summary statement on each applicant, the notes will no longer be required
thereafter.

. Do not discard individual panel member’s notes unless you are certain that the final summary statement on each applicant is of a high standard.

° It is suggested that panel schedule enough time between interviews to draft the summary statement of each interviewed. If you do this when your
whole panel is present, it is easier, quicker, and more valid and reliable than relying on your recall and interview notes several days later.

° It is not sufficient for the summary statement statement to consist of scores alone.

° “Scoring” is not required or recommended. This mathematical approach to recruitment and selection is time consuming and not effective. Consider
why you have allocated a certain score, and instead of a documenting the number/score, document the rationale for the number/score. If a
selection decision is challenged, the panel will be required to explain the scoring anyway — better to document the rafionale (rather than the
number/score) in the first instance while the applicant is still fresh in your mind.

March 2010
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You are on a medication round in a prison when you find yourself being yelled at by a client. Whilst the person is abusive, they are
also refusing to take medication. Can you explain what your actions would be in this instance.

Safety — Self
Safety — Environment — ensure med cart can’t be stolen
- other prisoners safe
- officers and yourself safe
Safety — Client/what is the medication
Team approach/discuss/notify/document/review/
Communication — de escalation/ ABM
Report :
- senior nurse
- doctor
Does anyone else need to know external to QH: QCS safety and security
Documentation — medical chart
Documentation — medication chart
Documentation - Handover

March 2010
People & Culture Corporate
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o
Assessment Sheet

Applicant’'s Name :

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member’s Notes on Applicants response

= f : . oo gl
5 "DQQS@NM%M, conasdord (Al wmn PVARE Tealtx

‘1- - as ol COV\AI{JM& X
prison when you find yourself being VI ALAD  — oL G0 NS &.& V\Q.S}N\M\Qé : - %
yelled at by a client. Whilst the person

- v\)\/st) - Sy — Tk
is abusive, they are also refusing to take Q,QJ\Q_@L_Q—; Rl W-QO\/W\ Do — Nuonsa

medication.

You are on a medication round in a

Can you explain what your actions
would be in this instance?

[PTO]
Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the "desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: Date:

Signature:

March 2010
People & Culture Corporate
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Assessment Sheet

Applicant’s Name : Kimberley SADLER

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member’s Notes on Applicants response

yre@ e Rk Didfercnd ovias

1. Team Work

£ , . :
Could you please tell us how you have g@«g Leah e av7 ﬂ/c/\,/-—— @4/%/&&7{,(’ ot ZS[ L 6/6’/5
involved yourself in the promotion and

development of a safe and effective and
cohesive clinical team that promotes

(2, as  Aean 7 — v /ﬁé%@/(é //&7@7«&/‘5’
recovery focused treatment for adults A , ; o e SOl S L /4
with complex and high risk mental ot Cavncc P i ol /

health issues? ~ ; ~ '
Togir oriedds el Ter of ~fe,
In your answer use examples of how - , 9 = $[ W i % -
you have achieved this in the past. % QCQ)(y (M% é M
e zr 00 A2t 2 n IS Wc&%m sl L

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements
Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

V'd
Name: A ARG Pt . Date. /4 Nty
Signature:
March 2010
People & Cul
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Assessment Sheet
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Form 2 (b)

*use of this form is not mandatory — it's purpose is to simply guide-panels on how to assess applicants.

Interview Question

P

Panel Member’s Notes on Applicants response

2. Risk Management and Leaderslé;/
Working in the area of acute adult
mental health you are often faced with
challenging situations.

The role of the RN requires a leadershipé
role in the identification and

management of risks, give us examples
of how you have achieved this?

Tell us about your recent experience .

and how you have managed your own
positive mental health in this
environment.

4 c&ya/

) frctnrch » bR e L
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D L PaRTIES, Aerteci /e fSACEZCE

Does Not Meet (DNM)

Almost Meets (AM)

Meets Requirements (M) Slightly Above (SA)

Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
“Requirements

Meets Key Skill Requirements Slightly above Key Skill Requirements /
Marginally exceeds / superior

satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB - the “desired responses” a panel! indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name:

Signature:

March 2010
People & Culttic wuipuiaws
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Date: /év 1 /;4
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Applicant’'s Name :

WMS.9000.0021.00272

Form 2 (b)

Assessment Sheet

Wc £ Sl e

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question

Panel Member’s Notes on Applicants response

3. Clinical Skills
Workihg with Adult with complex mental
health issues in a locked environment
can be challenging.

Tell us about your professional assets
(skills and qualifications) and experience
that would equip you to be an effective
part of the treatment team?

|Bgpenence 7ys
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/
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Does Not Meet (DNM)

Almost Meets (AM)

Meets Requirements (M) Slightly Above (SA) Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements Slightly above Key Skill Requirements /
Marginally exceeds / superior

satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name:

Signature:

March 2010
People & Cuiture Corporate
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Form 2 (b)

Assessment Sheet

c%&@@

Applicant’s Name : /gﬂ/uﬂd”r//&/f

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question

Panel Member's Notes on Applicants response

4, Consumer Focussed

Contemporary adult mental health
services use the term Recoveryy

What does this term mean to you?

How have you framed your clinical
interventions to promote this?

Tcees
Aol %5

A G TTI 7 TERES SIRITE el BE D Ci) T
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At ol g AT LTS
Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior

minimally satisfies Key Skill
Requirements

Requirements

satisfaction of Key Skill Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

e | /o o

Signature:

March 2010
People & Culture Corporate
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Applicant’'s Name :

Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

WMS.9000.0021.00274

Form 2 (b)

Interview Question

Panel Member’s Notes on Applicants response

5.

—
You are on a medication/ound
prison when you find yourself being
yelled at by a client. Whilst the p

rrledication.

C
wguld be in t

[PTO]

n you explainvhat your actions
R is instance?

Does Not Meet (DNM)

Almost Meets (AM)

Meets Requirements (M)

Slightly Above (SA)

Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements

Slightly above Key Skill Requirements /
Marginally exceeds / superior
satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name:

Signature:

March 2010
People & Culture corporate
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B You are on a medication round in a prison when you find yourself being yelled at by a client. Whilst the person is abusive, they are

WMS.9000.0021.00275

Form 2 (b)

also refusing to take medication. Can you explain what your actions would be in this instance.

Safety — Self
Safety — Environment — ensure med cart can’t be stolen
- other prisoners safe
- officers and yourself safe
Safety — Client/what is the medication
Team approach/discuss/notify/document/review/
Communication — de escalation/ ABM
Report :
- senior nurse
- doctor
Does anyone else need to know external to QH: QCS safety and security
Documentation — medical chart
Documentation — medication chart
Documentation - Handover

March 2010
People & Culture Corporate
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land Health Form 2 (b)
S Panel Member Interview Notes — Tips:

o The purpose of taking notes when assessing applicants is to assist the panel member in discussing with the other panel members who they believe
to be the successful applicant and why.

o These notes and subsequent discussion should be used to draft the summary statement on each shortlisted applicant within the selection report.
° The summary statement is a collective statement from all panel members on each applicant.

. As the legislative requirement for recruitment and selection is that the process “is able to be reviewed”, the summary statement (or comparative
statement where more than one applicant exists) must succinctly indicates the panel’'s assessment of the applicant against the role’s key attributes,
° and whether the panel considers them meritorious, suitable or not suitable for an order of merit, and on what basis.

o Provided the reader of the summary statement is to be able to clearly differentiate one applicant from the other, and see the logic in the final
outcome, this will meet the test of “able to be reviewed”.

o Your summary statement must indicate that all available information has been considered (ie. combined information, eg. application, interview &
referee report — not just interview alone).

o Documentation of a selection decision must clearly explain the decision-making process with reference to the basis for assessment contained in the
role description. The final summary statement on each applicant that is recorded within the selection report successfully meets this requirement.

Therefore, as panel member’s notes will assist in drafting a final summary statement on each applicant, the notes will no longer be required
thereafter.

o Do not discard individual panel member’s notes unless you are certain that the final summary statement on each applicant is of a high standard.

o It is suggested that panel schedule enough time between interviews to draft the summary statement of each interviewed. [f you do this when your
whole panel is present, it is easier, quicker, and more valid and reliable than relying on your recall and interview notes several days later.

o [t is not sufficient for the summary statement statement to consist of scores alone.

e “Scoring” is not required or recommended. This mathematical approach to recruitment and selection is time consuming and not effective. Consider
why you have allocated a certain score, and instead of a documenting the number/score, document the rationale for the number/score. If a
selection decision is challenged, the panel will be required to explain the scoring anyway — better to document the rationale (rather than the
number/score) in the first instance while the applicant is still fresh in your mind.

March 2010
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Form 2 (b)

Assessment Sheet

Applicant's Name : Maree SHERATON W Sule 7&\/

*use of this form is not mandatory — it’s purpose is to simply guide panels on how to assess applicants. ﬂ ///6 &

Interview Question

Panel Member's Notes on Applicants response

1. Team Work

Could you please tell us how you have
involved yourself in the promotion and
development of a safe and effective and
cohesive clinical team that promotes
recovery focused treatment for adults
with complex and high risk mental
health issues?

In your answer use examples of how
you have achieved this in the past.

a?’/ozjyﬁ crerks v Pelodescod — Tletod Bds —emoriortreaT |
//«;/4,7 ac? ceith 7{1@/77 C&r2 0 /49 020 MO)/)

M5 [

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Reguirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an idea! applicant.)

Panel member

Name: | oo = c = Date: /é///’/éw
Signature:
March 2010
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Queensland Health Assessment Sheet Sce L éuﬁg&y/- G}% ~O =
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icant’ ; £ SPPEAL S N e
Applicant’s Name V=% CRAEARAFTEON. Mpterer f Muf/ﬂ
*use of this form is not mandatory ~ it's purpose is to simply guide panels on how to assess applicants. /(Q/,é/’ 5 C/W gﬂé
(AT
Interview Question Panel Member's Notes on Applicants response

2. Risk Management and Leadership | — A4S0 ety /IR AT T ﬁ% M
Working in the area of acute adult 7(« 6/(4 C/ < 7‘—

mental health you are often faced with

challenging situations. //\727”/7/7 c'(’@ AT /Z,S/( DES gééy/?/‘\_@«/\@

The role of the RN requires a leadership

role in the identification and éé{m AT E, (// //"\/7%7’6(_(%@}/7 /0(@%& /767467

management of risks, give us examples

of how you have achieved this? 7 i
oo ameSlicction T

: /
Tell us about your recent experience

and how you have managed your own

positive mental health in this p vy W . ?

environment. %d Mm /5'067/7//7 . /5%/%@/%@«%
A

PSR FFT JoN ]

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements
Desired Responses (NB - the "desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: VD\ovi o Date: /é/// : /44/
Sig natL@
March 2010
People & Cu
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Applicant’s Name :

Form 2 (b)

Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

21?7 CE &‘(
Interview Question /? 58 2 Panel Member’s Notes on Applicants response

@ 7 AR |

3. Clinical Skills

— // - Wﬂ@ﬂ(«é A — Roew Tomo ok ey (/;@/,4/57//‘7%@

a(/c&/é/\l ey, ’
Working with Adult with complex mental 5(’7}/6 Care &%7,6 Elorim_chree

health issues in a locked environment

can be chailenging.

Tell us about your professional assets
(skills and qualifications) and experience
that would equip you to be an effective
part of the treatment team?

P

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the

“desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: 4%0@/4 ; O e Date: & ///// o
Signature:
March 2010

People & Culture Corporate
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WMS.9000.0021.00280

Form 2 (b)

Assessment Sheet

Applicant’s Name : S REE. S 270N

*use of this form is not mandatory — it's purpose is to simply guide panels-ori how to assess applicants.

Interview Question e

Panel Member’'s Notes on Applicants response

Contemporary adult mental h
services use the term Recovery. - &/Qﬁ

What does this term mean to you? /j,u;tt:;z.h-(’ =,

P
Aok ( — C/wa/u‘ /t/aéﬂ/zo/ﬁei e el

4. Consumer Focussed /

C\/V@/ CM;%LAQU /k/Q C Tho b
Croon 70 /Ko A2, &C&c—fcﬁ@

How have you framed your clinical r %/gw/[ %jw( g 92//%/@{5
interventions to promote this? £ j

/

/
Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: /4@/%/)4 rD‘M

Signature:

Date: /Q ;/L//L’é

March 2010
People & Culture Corporate
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Applicant’'s Name :

Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

WMS.9000.0021.00281

Form 2 (b)

Interview Question
gy

Panel Member’s Notes on Applicants response

You are orya medication round in a
prison when you find yoursef being

Carf you explain what your actjons
wquld be in this instance?

7L

minimally satisfies Key Skill
Requirements

Requirements

satisfaction of Key Skill Requirements

J
[PTO]
Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior

Desired Responses (NB - the "desired responses” a pane! indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: //@L o )

Signature:

March 2010
People & Culture Corporate
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Form 2 (b)
Queensland Health (

8 You are on a medication round in a prison when you find yourself being yelled at by a client. Whilst the person is abusive, they are
also refusing to take medication. Can you explain what your actions would be in this instance.

Safety — Self
Safety — Environment — ensure med cart can’t be stolen
- other prisoners safe
- officers and yourself safe
Safety — Client/what is the medication
Team approachl/discuss/notify/document/review/
Communication — de escalation/ ABM
Report :
- senior nurse
- doctor
Does anyone else need to know external to QH: QCS safety and security
Documentation — medical chart
Documentation — medication chart
Documentation - Handover

March 2010
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Form 2 (b)
Gzt Ml Panel Member Interview Notes — Tips:

° The purpose of taking notes when assessing applicants is to assist the panel member in discussing with the other panel members who they believe
to be the successful applicant and why.

o These notes and subsequent discussion should be used to draft the summary statement on each shortlisted applicant within the selection report.
o The summary statement is a collective statement from all panel members on each applicant.

o As the legislative requirement for recruitment and selection is that the process “is able to be reviewed’, the summary statement (or comparative
statement where more than one applicant exists) must succinctly indicates the panel's assessment of the applicant against the role’s key attributes,
° and whether the panel considers them meritorious, suitable or not suitable for an order of merit, and on what basis.

° Provided the reader of the summary statement is to be able to clearly differentiate one applicant from the other, and see the logic in the final
outcome, this will meet the test of “abie to be reviewed”.

° Your summary statement must indicate that all available information has been considered (ie. combined information, eg. application, interview &
referee report — not just interview alone).

° Documentation of a selection decision must clearly explain the decision-making process with reference to the basis for assessment contained in the
role description. The final summary statement on each applicant that is recorded within the selection report successfully meets this requirement.

Therefore, as panel member’s notes will assist in drafting a final summary statement on each applicant, the notes will no longer be required
thereafter.

. Do not discard individual panel member’s notes unless you are certain that the final summary statement on each applicant is of a high standard.

o It is suggested that panel schedule enough time between interviews to draft the summary statement of each interviewed. If you do this when your
whole panel is present, it is easier, quicker, and more valid and reliable than relying on your recall and interview notes several days later.

o It is not sufficient for the summary statement statement to consist of scores alone.

° “Scoring” is not required or recommended. This mathematical approach to recruitment and selection is time consuming and not effective. Consider
why you have allocated a certain score, and instead of a documenting the number/score, document the rationale for the number/score. if a
selection decision is challenged, the panel will be required to explain the scoring anyway — better to document the rationale (rather than the
number/score) in the first instance while the applicant is still fresh in your mind.

March 2010
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Applicant’'s Name :

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question [ Panel Member’'s Notes on Applicants response
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In your answer use examples of how
you have achieved this in the past.

£

\

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (V) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior

minimally satisfies Key Skill Requirements

satisfaction of Key Skill Requirements
Regquirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member
T ./‘
Name: A’&L}Q@ s W= Date: 45 // /(l
= X Ed (/:
Signature:
March 2010

People & Culture Corporate



G9¢

EXHIBIT 99

Queensland Government
Queensland Health

WMS.9000.0021.00285

Form 2 (b)
Assessment Sheet

Applicant’s Name : Cj/ (_%/C/T

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question

Panel Member’s Notes on Applicants response

2. Risk Management and Leadership
Working in the area of acute adult
mental health you are often faced with
challenging situations.

The role of the RN requires a leadership
role in the identification and
management of risks, give us examples
of how you have achieved this?

SRR OF Er A RerNITEAST — ( ap i 7RIS A7 TIE) D Lp o o,
Ja 77 =5 prap NG S w7 L EATE

Tell us about your recent experience
and how you have managed your own
positive mental health in this
environment.
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Does Not Meet (DNM)

Almost Meets (AlVi)

Mbe,tsﬂeqwrements (M) Slightly Above (SA) Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements Slightly above Key Skill Requirements /
Marginally exceeds / superior

satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Signature!
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