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EXHIBIT 99
Queensland Government

Queensland Health

Applicant’'s Name :

Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

WMS.9000.0021.00060

Form 2 (b)

Interview Question

Panel Member's Notes on Applicants response

3. Clinical Skills

can be challenging.

Tell us about your professional assets
(skills and gqualifications) and experience

that would equip you to be an effective |__ a S)J\Jb ’CU AM

part of the treatment team?

—

_ A -Nowsire —

- Siw— w@uw/ ; ’DCC
(eqp P-

Working with Adult with complex mental |— %\\
health issues in a locked environment i

M—}em LM/WS’ Pm ~ Dogeadlie Sl

ohiadha B wen domede S

Does Not Meet (DNM)

Almost Meets (AM)

Meets Requirements (M)

Slightly Above (SA)

Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements

Slightly above Key Skill Requirements /
Marginally exceeds / superior
satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB - the “

desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: j(/{b@/(/(C

oute Lb 1 1>

Signature:

March 2010
People & Culture Corporate
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HIBIT 99

Queensland Government
Queensiand Health

Applicant’'s Name :

Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

WMS.9000.0021.00061

Form 2 (b)

Interview Question

Panel Member’s Notes on Applicants response

4. Consumer Focussed

Contemporary adult mental health
services use the term Recovery.

What does this term mean to you?

How have you framed your clinical
interventions to promote this?

e coma=Geddremeent umncmw@/ g o

~tu ob ok
Conoulod

P\r mw%wwm

@M/W

ey MA“MS @eoin~ “@A"‘CJ{/OQQJ‘

Does Not Meet (DNM)

Almost Neets (AM)

Meets Requirements (M)

Slightly Above (SA)

Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements

Slightly above Key S

Marginally exceeds / superior
satisfaction of Key Skill Requirements

kill Requirements / | Exceeds Key Skill Requirements

Desired Responses (NB - the

‘desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to quide the panel on what they are seeking from an ideal applicant.)

Panel member

Name:

Date:

Signature:

March 2010
People & Culture Corporate




A%

| WMS.9000.0021.00062
y Queensland Government Form 2 (6)
Queensland Health

Assessment Sheet

Applicant's Name :

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member’'s Notes on Applicants response

ks ~ O lala
5. '~( rdedh 52-(1/()/ e
You are on a medication round in a ‘&&QCW/WDW (/\)c/(\l’i

prison when you find yourself being

_yelled at by a client. Whilst the person M ﬂ&m/) \@/XF,QC TC‘JZ‘BV z?

is abusive, they are also refusing to take

medicatior’l. CQ./ WW aﬁa/‘ P {»_ %M
Can you e.xplain.what your actions Ca/v’& (0 (@//L/’ / Lécﬂ 3@@0 .

would be in this instance?

—

M /[M st
[PTO] w Al lows P’@ﬁw

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior

minimally satisfies Key Skill Requirements

satisfaction of Key Skill Requirements
Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: KL({&V pate:{ 6 / [ [/ —

Signature:

March 2010
People & Culture Corporate
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E|B|T 99 WMS.9000.0021.00063

' Queensland Government ki
Queensland Health

& You are on a medication round in a prison when you find yourself being yelled at by a client. Whilst the person is abusive, they are
also refusing to take medication. Can you explain what your actions would be in this instance.

Safety — Self
Safety — Environment — ensure med cart can’t be stolen
- other prisoners safe
- officers and yourself safe
Safety — Client/what is the medication
Team approach/discuss/notify/document/review/
Communication — de escalation/ ABM
Report :
- senior nurse
- doctor
Does anyone else need to know external to QH: QCS safety and security
Documentation — medical chart
Documentation — medication chart
Documentation - Handover

March 2010
People & Culture Corporate
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EXHIBIT 99

WMS.9000.0021.00064
@? Queensland Government

Form 2 (b)
Qizsensland Bealth Panel Member Interview Notes — Tips:

The purpose of taking notes when assessing applicants is to assist the panel member in discussing with the other panel members who they believe
to be the successful applicant and why.

These notes and subsequent discussion should be used to draft the summary statement on each shortlisted applicant within the selection report.

o The summary statement is a collective statement from all panel members on each applicant.

As the legislative requirement for recruitment and selection is that the process “is able to be reviewed”, the summary statement (or comparative
statement where more than one applicant exists) must succinctly indicates the panel's assessment of the applicant against the role’s key attributes,
and whether the panel considers them meritorious, suitable or not suitable for an order of merit, and on what basis.

Provided the reader of the summary statement is to be able to clearly differentiate one applicant from the other, and see the logic in the final
outcome, this will meet the test of “able to be reviewed”.

Your summary statement must indicate that all available information has been considered (ie. combined information, eg. application, interview &
referee report — not just interview alone).

Documentation of a selection decision must clearly explain the decision-making process with reference to the basis for assessment contained in the
role description. The final summary statement on each applicant that is recorded within the selection report successfully meets this requirement.

Therefore, as panel member's notes will assist in drafting a final summary statement on each applicant, the notes will no longer be required
thereafter.

Do not discard individual panel member’'s notes unless you are certain that the final summary statement on each applicant is of a high standard.

it is suggested that panel schedule enough time between interviews to draft the summary statement of each interviewed. If you do this when your
whole panel is present, it is easier, quicker, and more valid and reliable than relying on your recall and interview notes several days later.

° It is not sufficient for the summary statement statement to consist of scores alone.

“Scoring” is not required or recommended. This mathematical approach to recruitment and selection is time consuming and not effective. Consider
why you have allocated a certain score, and instead of a documenting the number/score, document the rationale for the number/score. If a

selection decision is challenged, the panel will be required to explain the scoring anyway - better to document the rationale (rather than the
number/score) in the first instance while the applicant is still fresh in your mind.

March 2010
People & Cuiture Corporate
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Queensland
Queensland Healtl

WMS.9000.0021.00066

Form 2 (b)

nent Sheet

Matthew BESWICH

Applicant's Name :

beswice

*use of this form is Not N wawiy — 1L puipuse Is 10 simply guide panels on how to assess applicants.

Interview Question

Panel Member's Notes on Applicants response

1. Team Work

Could you please tell us how you have
involved yourself in the promotion and
development of a safe and effective and
cohesive clinical team that promotes
recovery focused treatment for adults
with complex and high risk mental
health issues?

In your answer use examples of how
you have achieved this in the past.

&
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nowee + flove ONL

- AL obwcq‘t“%
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Does Not Meet (DNM)

Almost Meets (AM)

Meets Requirements (V1) Slightly Above (SA) Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skili Requirements Slightly above Key Skill Requirements / Exceeds Key Skill Requirements

Marginally exceeds / superior
satisfaction of Key Skill Requirements

Desired Responses (NB - the "

desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name:

Date:

Signature:

March 2010
People & Culture Corporate




LY

EXHIBIT 99

Queensland Government
Queensland Health

Applicant’s Name :

WMS.9000.0021.00067

Form 2 (b)

Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question

Panel Member’s Notes on Applicants response

2. Risk Management and Leadership ~
Working in the area of acute adult
mental health you are often faced with
challenging situations.

The role of the RN requires a leadership
role in the identification and &
management of risks, give us examples
of how you have achieved this?

comg Tup i

Moroging @mplex e

Lol annonomendt x

oL pechods - dokPed vol [of LA
COMMULAL cg}ed A qudgm/ nedocrs Q@;{—C /
cone plous — M enCaragis el o ok ed

a P,

o well : X o\ecyuLN .
Tell us about your recent experience —quchj | L\;/‘@d}(/gm 0O wsied » Col \ (\
and how you have managed your own CW\ C‘/:f’u&U\ Elsobll A Ri=ke heolows -
positive mental health in this coped )
environment. -+

Does Not Meet (DNM) Almost Meets (AM)

Meets Requirements (M) Slightly Above (SA) Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements Slightly above Key Skill Requirements /

Marginally exceeds / superior
satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB - the “

desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name:

Date:

Signature:

March 2010
People & Culture Corporate
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(HIBIT 99

Queensland Government
Queensland Health

Applicant’'s Name :

Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

WMS.9000.0021.00068

Form 2 (b)

Interview Question

Panel Member's Notes on Applicants response

3. Clinical Skills

Working with Adult with complex mental
health issues in a locked environment
can be challenging.

Tell us about your professional assets
(skills and qualifications) and experience
that would equip you to be an effective
part of the treatment team?
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Does Not Meet (DNM)

Almost Meets (AM)

Meets Requirements (M)

Slightly Above (SA)

Outstanding (O)

Does not meet Key Skili
Requirements / fails or
minimally satisfies Key Skill

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements

Slightly above Key Skill Requirements /
Marginally exceeds / superior

Requirements

satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB - the *

desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name:

Date:

Signature:

March 2010
People & Culture Corporate
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! Queensland Government
Queensland Health

Applicant’s Name :

Assessment Sheet

“use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

WMS.9000.0021.00069

Form 2 (b)

Interview Question

Panel Member’s Notes on Applicants response

4, Consumer Focussed

Contemporary adult mental health
services use the term Recovery.

What does this term mean to you?

How have you framed your clinical
interventions to promote this?

ozl Yo reonl of el fenchios
E{u@ C}%\:}%W:) wenA ()’7'960’(14;; we'cl ecome  redunctont
L,Ll\’\a@LMV’AL Her QZJQ,Q/O, ,Q*V)..‘Lbi ¢ QeSS

Bette/ funchauny, N, Piad @/\M

Ao realuic whed Cen Ve cohweed.
_ & Perccpnom b NCORMY T

minimally satisfies Key Skill
Reguirements

Requirements satisfaction of Key Skill Requirements

Does Not Meet (DNV) Almost Meets (AlM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior

Desired Responses (NB - the "desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name:

Date:

Signature:

March 2010
People & Culture Corporate
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IBIT 99

Queensland Government
Queensland Health Form 2 (b)

WMS.9000.0021.00070

Assessment Sheet

Applicant’s Name :

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member's Notes on Applicants response

" | proveck myselk

_ He O
You are on a medication round in a i W ore p

prison when you find yourself being 4,
yelled at by a client. Whilst the person 4 (/\CPM‘J\Q{A - 3

is abusive, they are also refusing to take C@, Yo LALL o

medication. R CO/\ éj)\) & g e ‘OU”\«
: : L ¢ cpeChed

Can you explain what your actions A TP O(,e,JC(

would be in this instance? Lgﬁ ) OU/ ) (_U/P

sleaot s / p/o&c@me/)

A‘

orvenseten T
i \(\(\(Y\Qdi,L ate N M@/ 4 o neeco to oo
[PTO] t e Leads/ | = hoolbn , Pruann et T et Yo poterol.
Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: Date:

Signature:

March 2010
People & Culture Corporate
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WMS.9000.0021.00071

Queensland Government -
Queensland Health

B. You are on a medication round in a prison when you find yourself being yelled at by a client. Whilst the person is abusive, they are
also refusing to take medication. Can you explain what your actions would be in this instance.

Safety — Self
Safety — Environment — ensure med cart can’t be stolen
- other prisoners safe
- officers and yourself safe
Safety — Client/what is the medication
Team approachl/discuss/notify/document/review/
Communication — de escalation/ ABM
Report :
- senior nurse
- doctor
Does anyone else need to know external to QH: QCS safety and security
Documentation ~ medical chart
Documentation — medication chart
Documentation - Handover

March 2010
People & Culture Corporate
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EXHIBIT 99

b

WMS.9000.0021.00072

Queensland Government
Queensland Health

Form 2 (b)
Panel Member Interview Notes — Tips:

The purpose of taking notes when assessing applicants is to assist the panel member in discussing with the other panel members who they believe
to be the successful applicant and why.

These notes and subsequent discussion should be used to draft the summary statement on each shortlisted applicant within the selection report.

The summary statement is a collective statement from all panel members on each applicant.

As the legislative requirement for recruitment and selection is that the process “is able to be reviewed”, the summary statement (or comparative
statement where more than one applicant exists) must succinctly indicates the panel’'s assessment of the applicant against the role’s key attributes,
and whether the panel considers them meritorious, suitable or not suitable for an order of merit, and on what basis.

Provided the reader of the summary statement is to be able to clearly differentiate one applicant from the other, and see the logic in the final
outcome, this will meet the test of “able to be reviewed”.

Your summary statement must indicate that all available information has been considered (ie. combined information, eg. application, interview &
referee report — not just interview alone).

Documentation of a selection decision must clearly explain the decision-making process with reference to the basis for assessment contained in the
role description. The final summary statement on each applicant that is recorded within the selection report successfully meets this requirement.

Therefore, as panel member's notes will assist in drafting a final summary statement on each applicant, the notes will no longer be required
thereafter.

Do not discard individual panel member’s notes unless you are certain that the final summary statement on each applicant is of a high standard.

It is suggested that panel schedule enough time between interviews to draft the summary statement of each interviewed. If you do this when your
whole panel is present, it is easier, quicker, and more valid and reliable than relying on your recall and interview notes several days later.

° It is not sufficient for the summary statement statement to consist of scores alone.

“Scoring” is not required or recommended. This mathematical approach to recruitment and selection is time consuming and not effective. Consider
why you have allocated a certain score, and instead of a documenting the number/score, document the rationale for the number/score. If a

selection decision is challenged, the panel will be required to explain the scoring anyway — better to document the rationale (rather than the
number/score) in the first instance while the applicant is still fresh in your mind.

March 2010
People & Culture Corporate
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BIT 99
AN Gueensland
Queensland Healt!

Matthew BESWICH

Applicant’s Name :

WMS.9000.0021.00073

Form 2 (b)

nent Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question

Panel Member’s Notes on Applicants response

1. Team Work

Could you please tell us how you have
involved yourself in the promotion and
development of a safe and effective and
cohesive clinical team that promotes
recovery focused treatment for adults
with complex and high risk mental
health issues?

In your answer use examples of how
you have achieved this in the past.

Con § Birngs & contih = pploribbn: e b s A cfnyod o o o
K ppdislondsa . Saathus f ~adPy MBTE by forems « Wil & fordicfoh
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Fl&

Does Not Meet (DNM)

Almost Meets (AM)

Meets Requirements (M) Slightly Above (SA) Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Marginally exceeds / superior

satisfaction of Key Skill Requirements

Desired Responses (NB - the “desired responses” a pane! indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: P - /VLQJ\//MD

Dateifé/(//[%

Signature:

March 2010
People & Culture Corporate
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IBIT 99

Queensland Government
Queensland Health

Applicant's Name :

Assessment Sheet

M/( # %od/’( -

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

WMS.9000.0021.00074

Form 2 (b)

Interview Question

Panel Member’s Notes on Applicants response

2. Risk Management and Leadership
Working in the area of acute adult
mental health you are often faced with
challenging situations.

The role of the RN requires a leadership
role in the identification and
management of risks, give us examples
of how you have achieved this?

Tell us about your recent experience
and how you have managed your own
positive mental health in this
environment.
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Does Not Meet (DNM)

Aimost Meets (AM)

Meets Requirements (M)

Slightly Above (SA)

Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements

Slightly above Key Skill Requirements /
Marginally exceeds / superior
satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB - the "desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name:

ﬁ HOMA

Date / / ﬂ’f

Signature:

March 2010
People & Culture Corporate
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BIT 99 WMS.9000.0021.00075
"\ Queensland Government
Queensland Health

Form 2 (b)

Assessment Sheet
Applicant’s Name : Mo(# éﬁ’mf{(‘ﬁt

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member’s Notes on Applicants response

3. Clinical Skills e LAU;(@M ﬁ:}z(& / (ENES kfmﬂw" cohflod . whbd comed KA. fo wnde,
eJer B coeR j
Working with Adult with complex mental W s u,é oo B 0& //245/\/\@ /\/o %[MJ (D/v‘ «l
o 40@‘ t , ‘
ISR | Gt ol @ b, sordebon ., efole poll il Spin
s ' Aen .
Tell us about your professional assets Poesce ol Ga@'{ Nearn cornn - oll Forna o j s

3 : M eqV.
(skills and qualifications) and experience 7 Looludl o /Q%a.l_( 2 LOT £ 4 7 offcchiess (9(.\. A>T fraam K wrak = foc

that would equip you to be an effective
part of the treatment team?

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the "desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the pane! on what they are seeking from an ideal applicant.)

Panel member

877
Name: ? MQM/}»E’ - Date; / //%
Signature:
March 2010

People & Culture Corporate
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IBIT 99

Queensland Government
Queensland Health

Applicant’s Name :

Ng/\,# e sor it

Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

WMS.9000.0021.00076

Form 2 (b)

Interview Question

Panel Member’'s Notes on Applicants response

4, Consumer Focussed

Contemporary adult mental health
services use the term Recovery.

What does this term mean to you?

How have you framed your clinical
interventions to promote this?

(God o resire /ev\("‘%w )QM
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Does Not Meet (DNM)

Almost Meets (AM)

Meets Requirements (M)

Slightly Above (SA)

Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
[/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements

Slightly above Key Skill Requirements /
Marginally exceeds / superior
satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB - the "desired responses” a panel indicates hereunder is not meant ta be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name:

Date: ié/'//ﬁL

Signature:

March 2010
People & Culture Carporate
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IT 99
@B Queensland Government
' Queensland Health

WMS.9000.0021.00077

Form 2 (b)

Assessment Sheet

Applicant’s Name : M&(# %&‘ﬂ’%

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question

Panel Member’s Notes on Applicants response

5.

You are on a medication round in a
prison when you find yourself being
yelled at by a client. Whilst the person
is abusive, they are also refusing to take
medication.

Can you explain what your actions
would be in this instance?

Lroled sl
({‘@k@{ 5 WL},[[,@Q)% el B chc&v}a/ﬁ;f\w o bad e -

Leah o 28 & post 1riedets. |
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Mamy be #0 b by Mo shf™ o can gt o debe ada.

Mol et ";7(;”\ &e\é&/\} M Jﬂc who Ansd Yo lepad.

Requirements

[PTO]
Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: () é&éﬂ\/ﬁ‘ﬂb

Date:

Signature:
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5. You are on a medication round in a prison when you find yourself being yelled at by a client. Whilst the person is abusive, they are
also refusing to take medication. Can you explain what your actions would be in this instance.

Safety — Self
Safety — Environment — ensure med cart can’t be stolen
- other prisoners safe
- officers and yourself safe
Safety — Client/what is the medication
Team approach/discuss/notify/document/review/
Communication — de escalation/ ABM
Report :
- senior nurse
doctor
Does anyone else need to know external to QH: QCS safety and security
Documentation — medical chart
Documentation — medication chart
Documentation - Handover

March 2010
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Form 2 (b)
Panel Member Interview Notes — Tips:

o The purpose of taking notes when assessing applicants is to assist the panel member in discussing with the other panel members who they believe
to be the successful applicant and why.

® These notes and subsequent discussion should be used to draft the summary statement on each shortlisted applicant within the selection report.
° The summary statement is a collective statement from all panel members on each applicant.

o As the legislative requirement for recruitment and selection is that the process “is able to be reviewed”, the summary statement (or comparative
statement where more than one applicant exists) must succinctly indicates the panel’'s assessment of the applicant against the role’s key attributes,
° and whether the panel considers them meritorious, suitable or not suitable for an order of merit, and on what basis.

o Provided the reader of the summary statement is to be able to clearly differentiate one applicant from the other, and see the logic in the final
outcome, this will meet the test of “able to be reviewed”.

° Your summary statement must indicate that all available information has been considered (ie. combined information, eg. application, interview &
referee report — not just interview alone).

. Documentation of a selection decision must clearly explain the decision-making process with reference to the basis for assessment contained in the
role description. The final summary statement on each applicant that is recorded within the selection report successfully meets this requirement.

Therefore, as panel member’s notes will assist in drafting a final summary statement on each applicant, the notes will no longer be required
thereafter.

o Do not discard individual panel member’s notes unless you are certain that the final summary statement on each applicant is of a high standard.

° it is suggested that panel schedule enough time between interviews to draft the summary statement of each interviewed. If you do this when your
whole panel is present, it is easier, quicker, and more valid and reliable than relying on your recall and interview notes several days later.

o It is not sufficient for the summary statement statement to consist of scores alone.

e “Scoring” is not required or recommended. This mathematical approach to recruitment and selection is time consuming and not effective. Consider
why you have allocated a certain score, and instead of a documenting the number/score, document the rationale for the number/score. If a
selection decision is challenged, the panel will be required to explain the scoring anyway — better to document the rationale (rather than the
number/score) in the first instance while the applicant is still fresh in your mind.

March 2010
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' e V94 ?‘/éé//&uﬂ%%o.oozmooom
ueensian

$'* Queensland Health M}/ %’ rema
heet
Matthew BEswiCk " Shee Jeces # A

Applicant’'s Name : _ /(é// ?é]’//&

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question ' Panel Member’s Notes on Applicants response

M =3 / uﬁﬁuf > 7_9/\,7{5‘\/(& Va® %Crz U
@W ' f’L O el Cotsrcd. F
Could you please'tell us how you have QW é. /M 76 46 %ﬁam

involved yourself in the promotion and

development of a safe and effective and M,%c, 77 /(C”ij% U 7 Cé/((ﬁc ‘ @CW § ¢

cohesive clinical team that promotes

recovery focused treatment for adults & mC /LC:’L-K(I"“\:{/' ‘%’\k?/\/( ( LT :,7 49/

1. Team Work

with complex and high risk mental
health issues? LS

- '-.’,'_. ‘3
7 oPn /BGTERT Wk o
In your answer use examples of how - Lo WA — é/NL e m e /@6 [/E @5//

you have achieved this in the past. = e i : ST A By o i CermarT
%MW)W ,vm_m(_,

A 7
Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) K Outstandlqg (@
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Reuirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior o, g
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements %) /5706 =
Reguirements

Loz # //%/(QWV\%?

"

Desired Responses (NB - the "desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.) -,

ﬂdu/ﬁh'dﬂ? 72
15, Chdl

Panel member

Name: L_«fﬁ/,@'d) DegEFT Date: /é/ ///4

Signature: (
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SRR Assessment Sheet
Applicant's Name : __Z2PZ77Ce ) S/ C L0
*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question  Panel Member’s Notes on Applicants response
(B)Cum miesmn HENTI - Lpudrddr]) TB 1A (OlépnE> T E T

2. Risk Management and Leadership f/ :
Working in the area of acute adult Bnsrce , EA95,

mental health you are often faced with
challenging situations.

The role of the RN requires a leadership | = )
role in the identification and (@,&yz pransGe IERST — Darirrc CS cnelde LSl 797 AESE.
management of risks, give us examples /jg{ NS
of how you have achieved this? T AJT. o - »
> VIr A JETT N —> comrmvat &yl Ladoly —>
Tell us about your recent experience ] L i e il —
and how you have managed your own /65,4 SR 7 VENTT P CATRE A2 > E+95E 5

positive mental heatth in this

! TR .
environment.

%/{’/Méé r

Does Not Meet (DNM) Almost Meets (AlM) Meets Requirements (V) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior

minimally satisfies Key Skill Requirements
Requirements
Desired Responses (NB - the “

satisfaction of Key Skill Requirements

desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: //;;ﬁ, L) ;’/)_/,«g% 3 Date: /é’/{A%
Signature:
March 2010

People & Culture Corporate





