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EXHIBIT 99

g‘g@% Queensiand Government

Queensland Health

WMS.9000.0021.00242

Form 2 (b)
Panel Member Interview Notes — Tips:

The purpose of taking notes when assessing applicants is to assist the panel member in discussing with the other panel members who they believe
to be the successful applicant and why.

These notes and subsequent discussion should be used to draft the summary statement on each shortlisted applicant within the selection report.

° The summary statement is a collective statement from all panel members on each applicant.

As the legislative requirement for recruitment and selection is that the process “is able to be reviewed”, the summary statement (or comparative
statement where more than one applicant exists) must succinctly indicates the panel's assessment of the applicant against the role’s key attributes,
© and whether the panel considers them meritorious, suitable or not suitable for an order of merit, and on what basis.

Provided the reader of the summary statement is to be able to clearly differentiate one applicant from the other, and see the logic in the final
outcome, this will meet the test of “able to be reviewed".

Your summary statement must indicate that all available information has been considered (ie. combined information, eg. application, interview &
referee report — not just interview alone).

Documentation of a selection decision must clearly explain the decision-making process with reference to the basis for assessment contained in the
role description. The final summary statement on each applicant that is recorded within the selection report successfully meets this requirement.

Therefore, as panel member’s notes will assist in drafting a final summary statement on each applicant, the notes will no longer be required
thereafter.

Do not discard individual panel member's notes unless you are certain that the final summary statement on each applicant is of a high standard.

It is suggested that panel schedule enough time between interviews ta draft the summary statement of each interviewed. If you do this when your
whole panel is present, it is easier, quicker, and more valid and reliable than relying on your recall and interview notes several days later.

e It is not sufficient for the summary statement statement to consist of scores alone.

“Scoring” is not required or recommended. This mathematical approach to recruitment and selection is time consuming and not effective. Consider
why you have allocated a certain score, and instead of a documenting the number/score, document the rationale for the number/score. if a

selection decision is challenged, the panel will be required to explain the scoring anyway — better to document the rationale (rather than the
number/score) in the first instance while the applicant is still fresh in your mind.
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EXHIBIT 99

' Queensland Government
Queensland Health

8

WMS.9000.0021.00243

Form 2 (b)

You are on a medication round in a prison when you find yourself being yelled at by a client. Whilst the person is abusive, they are

also refusing to take medication. Can you explain what your actions would be in this instance.

Safety — Self
Safety — Environment — ensure med cart can’t be stolen
- other prisoners safe
- officers and yourself safe
Safety — Client/what is the medication
Team approachl/discuss/notify/document/review/
Communication — de escalation/ ABM
Report :
- senior nurse
- doctor
Does anyone else need to know external to QH: QCS safety and security
Documentation — medical chart
Documentation — medication chart
Documentation - Handover

March 2010
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HIBIT 99 WMS.9000.0021.00244
' Queensland Government

Form 2 (b)
Queensland Health
Assessment Sheet
Applicant’s Name : __4£215.2n N M 7 T e ) = A
*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.
Interview Question Panel Member’s Notes on Applicants response
E S ‘FTV"Y\Q— %az('\lve,
: “Erpinn Shuakion = edsasdtom

You are on a medication round in a - W amadicatior  ponan S&(Q& 2
prison when you find yourself being
yelled at by a client. Whilst the person “’AO\\J‘\@ ‘kéévv/l
is abusive, they are also refusing to take ; 3

i, T grofake AL Gige Docker”,
medication. « !

,——@ 6(\&@(&3&/\;& VV\Q@UCCBJ'\OW —F (QZ,F@(—\»

Can you explain what your actions -
would be in this instance? 7
[PTO]

Does Not NMeet (DNM) Aimost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior

minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements
Requirements
Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)
Panel member
Name: | 2ol e D E < - Date: 4/ /]
7 s
1
Signature: -
March 2010
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EXHIBIT 99

Queensland Government
Queensland Health

WMS.9000.0021.00245

-

Form 2 (b)
Assessment Sheet
Applicant’s Name : //a5,(4;u,?ﬁ/_ﬂ K7 RS enT)
*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.
Interview Question Panel Member’'s Notes on Applicants response

Y hocovsny Fimton @ hest fewel peseple  pf focvs — I feaol

4. Consumer Focussed P
G qa R ———

Contemporary adult mental health
services use the term Recovery.

What does this term mean to you?

How have you framed your clinical
interventions to promote this?

— AaSist oitin oézuf/(,%p/j sés,

Requirements

satisfaction of Key Skill Requirements

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (IVl) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements

Desired Responses (NB - the

"desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

e | Ly Do

Signature—

Date: /[//ﬂ’/
2L ¥

March 2010
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XHIBIT 99

i

Queensland Government

WMS.9000.0021.00246

Form 2 (b)
Queensland Health
Assessment Sheet
Applicant's Name : ,éwﬂéém A s ppaineenS
*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.
Interview Question Panel Member’s Notes on Applicants response

. . ﬁéfwcy’ /:W with an  jhess. — FocerTL
3. Clinical Skills

Ry . Lot . 2 LS
Working with Adult with complex mental \'/ M{?pi/h -
health issues in a locked environment ;
can be challenging. /%75/2’%:&?’ Alrai- W
Tell us about your professional assets = &y/ W '
(skills and qualifications) and experience %f/a&/éd = Y A Zé(@?/é@/é:’l i _
that would equip you to be an effective -
part of the treatment team? ,

Korvoretrattec! svme &L@w/zc/?/z At 2o
{
Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the

“"desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

I8

Panel member

Sig natuge:

March 2010
People & Culture Corporate
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EXHIBIT 99

¥ Queensland Government
Queensland Health

Applicant’s Name : M/—?

WMS.9000.0021.00247

-

Form 2 (b)

Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question

Panel Member’s Notes on Applicants response

2. Risk Management and Leadership |
Working in the area of acute adult
mental health you are often faced with
challenging situations.

The role of the RN requires a leadership
role in the identification and
management of risks, give us examples
of how you have achieved this?

Tell us about your recent experience
and how you have managed your own
positive mental health in this
environment.

\

+ Frprensg

- pporeachs 1l T o porier shod
— o sppufos, A asdr/af,a

- fomanie Vngay&.
- /ct& W/ﬂt (/Law% Ahret .

ndp ,e/W
7 AP '?, cO/[ /Lag&rwfw

A

Wears L8 — WMM— Saple ﬂm;»w = st eI ehienH
fnsy popshs CHl—,
DesRes” 7 VenT =7 pIp/TEE 8 TRANSFea@ipis

o Y -0V N A 7 Sy s S 1T il

Does Not Meet (DNM) Almost

Meets (AM) Meets Requirements (i) Slightly Above (SA) r Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements Slightly above Key Skill Requirements /

Marginally exceeds / superior
satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB - the “desired responses”

a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Signatur%

March 2010
REnple 8 O ———

Name: /W 7)}%447

Date: //4/////44 :
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Logs NO7 a7 fRESSE T

99 ;E ﬂ" WMS.9000.0021.00248
&' Queensland( . 4,[?/ Form 2 (b)
Queensland Health j%(/i./ fé{j@ w BV
1ent Sheet bt g A S aHA
Rosangela RICHARDSON gt e
Applicant’'s Name : SH7 :
*use of this form is not mandatory — it's purpose is to SImply guige paneis uis now o «55€ss applicants. @
Interview Question Panel Member’s Notes on Applicants response

+loge corotmabr” / Cort  Coorcinasor Aase ootk rasisfrias|

Stesies — Sctecod > 7&&%4 /0/7@
involved yourself in the promotion and //ﬂofuoccu%é ///fs,éw
development of a safe and effective and

cohesive clinical team that promotes W‘%Oﬁéc//'d//}wﬂ/ﬁ /h,(/afV/M
recovery focused treatment for adults A /
with complex and high risk mental L porermiind e SN L et Ll ?T

health issues?
- G5 —/)/375/(&_ C

1. Team Work

Could you please tell us how you have

{

.
1

In your answer use examples of how

you have achieved this in the past. ~ il e Conrn /m‘% — 72, syt % /uczés//\/q
Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: 49'/’4;—47 TN Datei/#/ /i
Z
Signature: (
March 2010
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XHIBIT 99 WMS.9000.0021.00250
Queensland Government Form 2 (b)

WneamAng Healur Panel Member Interview Notes — Tips:

o The purpose of taking notes when assessing applicants is to assist the panel member in discussing with the other panel members who they believe
to be the successful applicant and why.

o These notes and subsequent discussion should be used to draft the summary statement on each shortlisted applicant within the selection report.
o The summary statement is a collective statement from all panel members on each applicant.

o As the legislative requirement for recruitment and selection is that the process “is able to be reviewed”, the summary statement (or comparative
statement where more than one applicant exists) must succinctly indicates the panel's assessment of the applicant against the role’s key attributes,
e and whether the panel considers them meritorious, suitable or not suitable for an order of merit, and on what basis.

o Provided the reader of the summary statement is to be able to clearly differentiate one applicant from the other, and see the logic in the final
outcome, this will meet the test of “able to be reviewed”.

o Your summary statement must indicate that all available information has been considered (ie. combined information, eg. application, interview &
referee report — not just interview alone).

o Documentation of a selection decision must clearly explain the decision-making process with reference to the basis for assessment contained in the
role description. The final summary statement on each applicant that is recorded within the selection report successfully meets this requirement.
Therefore, as panel member's notes will assist in drafting a final summary statement on each applicant, the notes will no longer be required
thereafter.

° Do not discard individual panel member’s notes unless you are certain that the final summary statement on each applicant is of a high standard.

. It is suggested that panel schedule enough time between interviews to draft the summary statement of each interviewed. If you do this when your
whole panel is present, it is easier, quicker, and more valid and reliable than relying on your recall and interview notes several days later.

. It is not sufficient for the summary statement statement to consist of scores alone.

° “Scoring” is not required or recommended. This mathematical approach to recruitment and selection is time consuming and not effective. Consider
why you have allocated a certain score, and instead of a documenting the number/score, document the rationale for the number/score. If a
selection decision is challenged, the panel will be required to explain the scoring anyway — better to document the rationale (rather than the
number/score) in the first instance while the applicant is still fresh in your mind.

March 2010
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IBIT 99
Queensland Government
Queensland Health

WMS.9000.0021.00251

Form 2 (b)

o You are on a medication round in a prison when you find yourself being yelled at by a client. Whilst the person is abusive, they are
also refusing to take medication. Can you explain what your actions would be in this instance.

Safety — Self
Safety — Environment — ensure med cart can’t be stolen
- other prisoners safe
- officers and yourself safe
Safety — Client/what is the medication
Team approach/discuss/notify/document/review/
Communication — de escalation/ ABM
Report :
- senior nurse
- doctor
Does anyone else need to know external to QH: QCS safety and security
Documentation — medical chart
Documentation — medication chart
Documentation - Handover

March 2010
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BIT 99

Queensland Government
Queensland Health

Applicant’s Name :

WMS.9000.0021.00252
Form 2 (b)

Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question

Panel Member’s Notes on Applicants response

5,

You are on a medication round in a
prison when you find yourself being
yelled at by a client. Whilst the person
is abusive, they are also refusing to take
medication.

Can you explain what your actions
would be in this instance?

[PTO]

Does Not Meet (DNM)

Almost Meets (AM)

Meets Requirements (M)

Slightly Above (SA)

Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements

Slightly above Key Skill Requirements /
Marginally exceeds / superior
satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB - the

“desired responses” a panel indicates hereunder is not meant to be an exhaustive or exciusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

S

Name:

Signature:

March 2010
People & Culture Corporate
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IBIT 99

WMS.9000.0021.00253

Queensland Government

Queensland Health

Applicant’s Name :

Form 2 (b)

Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member’s Notes on Appllcants response

BLEN

4. Consumer Focussed

Contemporary adult mental health s M/\/‘l

- Lecovens JLMS\'S&NM“\W i e sy m%mw‘
YW sl — MWW&@MC&

services use the term Recovery. W ” k@ @o - TLQSF

What does this term mean

to you? O\LQ/M )

How have you framed your clinical SLQQQ_OV\Q: V\L«-ng - 8 e —- ot / / S F ,ﬁ

interventions to promote this?

S@-Q—-Q_ BN O — nd WMM
wegads. — Hauua nasel anorec e vh el \"&PM

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the

desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: 6 &Q/LLS Date: ”01\ | ‘N"\’

Signature:

March 2010
People & Culture Corporate
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BIT 99

Queensland Government

Queensland Health

Applicant’s Name :

Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

WMS.9000.0021.00254
Form 2 (b)

Interview Question

Panel Member’s Notes on Applicants response

3. Clinical Skills

Working with Adult with complex mental
health issues in a locked environment

can be challenging.

Tell us about your professional assets
(skills and qualifications) and experience
that would equip you to be an effective
part of the treatment team?

. H \.1(5 _Q/K( l/vﬁ’\w e jq\/v\/\ @ﬁ\JU =3 ‘QVZ"IYQ :
Perdo 1028

Does Not Meet (DNM)

Almost Meets (AM)

Meets Requirements (M)

Slightly Above (SA)

Outstanding (O)

Does not meet Key Skilf
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements

Slightly above Key Skill Requirements /
Marginally exceeds / superior
satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB - the

“desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

wme: | =S QaTTS

Signature:

March 2010
People & Culture Corporate
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IBIT 99

Queensland Government
Queensland Health

Applicant's Name :

Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

WMS.9000.0021.00255

Form 2 (b)

Interview Question

Panel Member’s Notes on Applicants response

2. Risk Management and Leadership
Working in the area of acute adult
mental health you are often faced with
challenging situations.

The role of the RN requires a leadership
role in the identification and
management of risks, give us examples
of how you have achieved this?

Tell us about your recent experience —
and how you have managed your own
positive mental health in this

Pes d&m\s@mﬁ)@v quassafy
W Koovun cd

“1\/\@&4@4/\ -LA%CQQQ(Q;QA : PP\N
ﬂ&&w\i@(b ) 'lv\ov\o,m% S

_WM\ OVVV\S%QJ—QZﬁ /Sﬂ/fj\(

Tsswslen
Wer ass sl f:b

.

environment.

€AS
m& g

Does Not Meet (DNM)

Almost Meets (AM)

Meets Requirements (M)

Slightly Above (SA)

Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements

Slightly above Key Skill Requirements /
Marginally exceeds / superior
satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

2\
N

C\/\

Date:“OllllV/

/
Name: 1)
Signature:
March 2010

People & Culture Corporate

- &




9€¢

BIT 99 WMS.9000.0021.00256
Queensland Government S
Queensland Health

&

Applicant's Name : Maree SHERATON

Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member's Notes on Applicants response

1. Team Work ‘0?%'\(6 v m C:wj\k WQ)

MS. Envionanont — \V\VMW“-KC'“‘ e Y
Could you please tell us how you have - \ NLM
involved yourself in the promotion and D L8848 — N ’k/ Q,.Q
development of a safe and effective and : - §\/ﬂ o\ 3¢ _n,QAO
cohesive clinical team that promotes i ‘,\L— WQ_O.%.QO —Qk—c %
recovery focused treatment for adults ‘

i igh i . - Ny
with complex and high risk mental 7 ! e sl \‘LUVL’ o \_l WA\ %C, M "\J(QA

health issues?

( Gy
¢ . \ Wi L] QC,V@?W%-UQZ. 4
In your answer use examples of how V\’\a \/\)\S\/\Q/J - (}-(S:JU*-‘ V\fo\'\j\&‘ k’\M 2
h hieved this in th . | N
you have achieved this in the past v\,, el g\}n \ Cm\wstm p Q

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: j Q @CS Date: “’3 (/[‘7" ‘

Signature:

March 2010
People & Culture Corporate
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EH|B|T 99 WMS.9000.0021.00258

Queensland Government
Queensland Health

Form 2 (b)
Panel Member Interview Notes — Tips:

The purpose of taking notes when assessing applicants is to assist the panel member in discussing with the other panel members who they believe
to be the successful applicant and why.

These notes and subsequent discussion should be used to draft the summary statement on each shortlisted applicant within the selection report.

° The summary statement is a collective statement from all panel members on each applicant.

As the legislative requirement for recruitment and selection is that the process “is able to be reviewed”, the summary statement (or comparative
statement where more than one applicant exists) must succinctly indicates the panel’'s assessment of the applicant against the role’s key attributes,
° and whether the panel considers them meritorious, suitable or not suitable for an order of merit, and on what basis.

Provided the reader of the summary statement is to be able to clearly differentiate one applicant from the other, and see the logic in the final
outcome, this will meet the test of “able to be reviewed”.

Your summary statement must indicate that all available information has been considered (ie. combined information, eg. application, interview &
referee report — not just interview alone).

Documentation of a selection decision must clearly explain the decision-making process with reference to the basis for assessment contained in the
role description. The final summary statement on each applicant that is recorded within the selection report successfully meets this requirement.

Therefore, as panel member's notes will assist in drafting a final summary statement on each applicant, the notes will no longer be required
thereafter.

Do not discard individual panel member’s notes unless you are certain that the final summary statement on each applicant is of a high standard.

It is suggested that panel schedule enough time between interviews to draft the summary statement of each interviewed. If you do this when your
whole panel is present, it is easier, quicker, and more valid and reliable than relying on your recall and interview notes several days later.

@ It is not sufficient for the summary statement statement to consist of scores alone.

“Scoring” is not required or recommended. This mathematical approach to recruitment and selection is time consuming and not effective. Consider
why you have allocated a certain score, and instead of a documenting the number/score, document the rationale for the number/score. If a

selection decision is challenged, the panel will be required to explain the scoring anyway — better to document the rationale (rather than the
number/score) in the first instance while the applicant is still fresh in your mind.

March 2010
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WMS.9000.0021.00259

Queensland Government "Form 2 (9)
Queensland Health

Assessment Sheet

Applicant’'s Name :

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member’s Notes on Applicants response

4. Consumer Focussed .
Contemporary adult mental health J { o | ﬂ\g =4 ’Erovvx C\ p '
services use the term Recovery. L & - g '
What does this term mean to you? WM\ACS kﬂ/"‘/\ bl Q % 2

floCoa ) =
How have you framed your clinical e

interventions to promote this?

Does Not Meet (DNIM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior

minimally satisfies Key Skill Requirements

satisfaction of Key Skill Requirements
Requirements

Desired Responses (NB - the "desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: Date:

Signature:

March 2010
People & Culture Corporate
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KHIBIT 99

Queensland Government e
Queensland Health

WMS.9000.0021.00260

Assessment Sheet

Applicant's Name :

“use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member's Notes on Applicants response

W@u&%v@\— 0L Cany ‘(‘5@»&&&&1 CCon wrolle PJ&&JM S\ﬂmng

VV\QM Secxanl — o
Working with Adult with complex mental SO i \\N\‘P " A S_QQ—Q—LCM [Lede

health issues in a locked environment

can be challenging. L g{t O On_ UQ WW @.ﬂ.ou/\ it Qq}ij A,Q,L% J){C&

Tell us about your professional assets | _ QOG& J?d\\ou\) QN& w Wy S VAL
(skills and qualifications) and experience @7\
o [OLLL/\/\Q)-PO

3. Clinical Skills

£

that would equip you to be an effective L oo a& = ‘KJLSL ‘

part of the treatment team? QO M
f (G MV\L“
(D_re_, €0 &,Lcm ke o

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements
Desired Responses (NB - the

desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: Date:

Signature:

March 2010
People & Culture Corporate
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IBIT 99
Queensland(

WMS.9000.0021.00261

Queensiand Health - QL \\W Form 2 (b)
Peta-Louise YORKE
Applicant's Name : _
*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.
Interview Question Panel Member’s Notes on Applicants response
)

1. Team Work )

Could you please tell us how you have
involved yourself in the promotion and
development of a safe and effective and
cohesive clinical team that promotes
recovery focused treatment for adults
with complex and high risk mental
health issues?

In your answer use examples of how
you have achieved this in the past.

G c ol [ > ‘ P cll= cSW« DYV
—CQMW\\’\QW r '/\(WCAQCW‘
S BB g - e amnovnks o Rk T o
WS&W— wa V\‘\U&"M@W\/ -«‘Covv\/\)v'vv\(cﬁg\}-gl
M'M%W?— (onaunrnonn oS

[%AW wA CM/»M 7070 //\l N -

Does Not Meet (DNM)

Almost Meets (AlM)

Meets Requirements (M) Slightly Above (SA) Outstanding (O)

Does not meet Key Skili
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements Slightly above Key Skill Requirements / Exceeds Key Skill Requirements

Marginally exceeds / superior
satisfaction of Key Skill Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name:

Date:

Signature:

March 2010
People & Culture Corporate
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EXHIBIT 99

Queensland Government
Queensland Health

Applicant’'s Name :

WMS.9000.0021.00262

Form 2 (b)

Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question

Panel Member's Notes on Applicants response

2. Risk Management and Leadership CWV\M
Working in the area of acute adult <

mental health you are often faced with fhe
challenging situations. ‘r“

The role of the RN requires a leadership
role in the identification and
management of risks, give us examples
of how you have achieved this?

Teil us about your recent experience
and how you have managed your own
positive mental health in this
environment.

0 0 i .
N\_%\; N C NG e D \V’\'?}’\J)" W
W'K,\é@/vv\‘ &AV\VOV\V\/\OQ\E QMOE:?\GS

)sonde @ wonde - Buany Uil

Does Not Meet (DNI) Almost Meets (AlM)

Meets Requirements (M) Slightly Above (SA) Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements Slightly above Key Skill Requirements /
Marginally exceeds / superior

satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name:

Date:

Signature:

March 2010
People & Culture Corporate
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BIT 99
Queensland Government

WMS.9000.0021.00263

Form 2 (b)
Queensland Health
Assessment Sheet
Applicant’s Name : ﬂ/&mra, /YUl el e
*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.
Interview Question Panel Member’'s Notes on Applicants response

% Eintei@nil Y/ Golessiaval Bourdlowizs — Safety — W WHS, s focked ercireraecd

. Clinica ills T ’ b

ﬁw// Mz ar/ 'é)z &/Cd&/b( gl OC(/(Q«/. C@—""M‘J/’L‘/CMM ~
Working with Adult with complex mental ﬁumaé - W/@//
health issues in a locked environment
can be challenging. s M@&éﬁd - e
- JMﬁ GBS Areosal ﬂ

Tell us about your professional assets et el %
(skills and qualifications) and experience
that would equip you to be an effective
part of the treatment team?

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)

Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

D
Panel member
Name: //—)V‘,Q/c) ) Wé,( . Date: / 44/ / / Aé{
Signature:
March 2010

People & Culture Corporate
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BIT 99

Queensland Government
Queensland Health

Assessment Sheet

Applicant’s Name : SHetrer. 27U capel .

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

WMS.9000.0021.00264

Form 2 (b)

Interview Question

Panel Member’s Notes on Applicants response

4. Consumer Focussed

Contemporary adult mental health
services use the term Recovery.

What does this term mean to you?

How have you framed your clinical
interventions to promote this?

Tl THe BT FO RTINS B THE ST OfF g,g/,gc,—yy

- KL ceprt) THE? T DEUELEY SLALLS

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior

minimally satisfies Key Skill
Requirements

Requirements satisfaction of Key Skill Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panei on what they are seeking from an ideal applicant.)

X

Panel member

Name: 4—-./&//‘) N7 . Date: /4// A-//

Signature:

March 2010
People & Culture Corporate
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