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EXHIBIT 99 WMS.9000.0021.00219
NN Queensland Government
Queensland Health

Form 2 (b)
Panel Member Interview Notes — Tips:

The purpose of taking notes when assessing applicants is to assist the panel member in discussing with the other panel members who they believe
to be the successful applicant and why.

These notes and subsequent discussion should be used to draft the summary statement on each shortlisted applicant within the selection report.

The summary statement is a collective statement from all panel members on each applicant.

As the legislative requirement for recruitment and selection is that the process “is able to be reviewed”, the summary statement (or comparative

statement where more than one applicant exists) must succinctly indicates the panel's assessment of the applicant against the role’s key attributes,
and whether the panel considers them meritorious, suitable or not suitable for an order of merit, and on what basis.

Provided the reader of the summary statement is to be able to clearly differentiate one applicant from the other, and see the logic in the final
outcome, this will meet the test of “able to be reviewed”.

Your summary statement must indicate that all available information has been considered (ie. combined information, eg. application, interview &
referee report — not just interview alone).

Documentation of a selection decision must clearly explain the decision-making process with reference to the basis for assessment contained in the
role description. The final summary statement on each applicant that is recorded within the selection report successfully meets this requirement.

Therefore, as panel member’s notes will assist in drafting a final summary statement on each applicant, the notes will no longer be required
thereafter.

Do not discard individual panel member’s notes unless you are certain that the final summary statement on each applicant is of a high standard.

It is suggested that panel schedule enough time between interviews to draft the summary statement of each interviewed. If you do this when your
whole panel is present, it is easier, quicker, and more valid and reliable than relying on your recall and interview notes several days later.

° It is not sufficient for the summary statement statement to consist of scores alone.

“Scoring” is not required or recommended. This mathematical approach to recruitment and selection is time consuming and not effective. Consider
why you have allocated a certain score, and instead of a documenting the number/score, document the rationale for the number/score. If a

selection decision is challenged, the panel will be required to explain the scoring anyway — better to document the rationale (rather than the
number/score) in the first instance while the applicant is still fresh in your mind.

March 2010
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Applicant's Name : _
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*use of this form is not mandatory — it's purpose is to simply guide panels on holty to assess applicants.

Interview Question

Q\I‘w Panel Member's Notes on Applicants response

1. Team Work

Could you please tell us how you have
involved yourself in the promotion and
development of a safe and effective and
cohesive clinical team that promotes
recovery focused treatment for adults
with complex and high risk mental
health issues?

In your answer use examples of how
you have achieved this in the past.

Corns
(O s&o&Jb

~ P Pduwvocadin

ot e

%Q,cuw\,
\Whed= b \/\Ia&
— Tetuwn w\e,qm\é){}

_,\wydwynkgum, Vol anse camNU¢4Aji%A

\A/\_E/Z/Q,(A\?b

“coodn on BAC- ‘“\,QM—*-Q/\_\/?JL_OV oo SHeacnA - Sav VL&
MQ‘Q“W‘@LLEM
e ks stol) mta oY -

y

Does Not Meet (DNIM)

Almost Meets (AM)

Meets Requirements (M)

Slightly Above (SA)

Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill

Requirements L

Meets Key Skill Requirements

Slightly above Key Skill Requirements /
Marginally exceeds / superior
satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB - the "desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name:

Date:

Signature:
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Assessment Sheet

Applicant’'s Name :

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member’s Notes on Applicants response

g b Supgose o g WWWM
. Risk Management and Leadership (,Qo\ e LVEAR ()

Working in the area of acute adult C A t \A;a' - W
mental health you are often faced with | "0\ . OQW Q_Q\D ' \/\\m C/Q»\Q

challenging situations

The role of the RN reduires a leadership uQ » fﬁ;(/ - Yo Pm N&O "ko.ﬂ&fb % m

role in the identification and ) MC_Q,Q_O@E) N AC
management of risks, give us examples 0‘@/3/‘//06) 3 Q \/@k& W [

of how you have achieved this?~ W/C/Q{ LM\ (U/L oV’

DI~ sikL pvs %%wuwd% z‘wwa% b - e
Slhana ~/¢WJ@GWWWMW |

Tell us about your recent experience

and how you have managed your own
positive mental health in this
environment.

5 g v

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (Vi) Slightly Above (SA) Outstanding (O}
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or [/ Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements

satisfaction of Key Skill Requirements
Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: Date:

Signature:

March 2010
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Assessment Sheet

Applicant’s Name :

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member’s Notes on Applicants response

o do2s
flwae—uﬂf‘@“fs oo erp»u«mfs,»r OGIe Iz Rowv =2t
3. Clinical Skills QJF ALy ,\M aM i~ CWA_O_OIIV\Q"’\QM G\(L
Working with Adult with complex mental | )M

health issues in a locked environment (
can be challenging. i M V\/\QA.LCLL WLA/V\— N FEWIER o

&OM
Tell us about your professional assets T MN\L’\M N % ’b b §
(skills and qualifications) and experience /C’ QQ Q (/v\}\ €5¢C SR

that would equip you to be an effective

part of the treatment team? b C(OO—&,C W w&ﬁl

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: Date:

Signature:

March 2010
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Assessment Sheet

Applicant’s Name :

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member’'s Notes on Applicants response
. St S 1L i N )
,2(] o Do ll— @ WLL‘J}/&»
4. Consumer Focussed M M@
5 (Q«O\O//\ﬂ (P/V )
Conﬁemporary adult mental health b CON CLC_Q/\P\L —/\r\o\/\{ M Cann_arni,
services use the term Recovery. , ,

What does this term mean to you?

W — S5 —
How have you framed your clinical N &, e ™ u_og—\t.\é
interventions to promote this?

\
Does Not Meet (DNM) Almost Meets (AM) NMieets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements

satisfaction of Key Skill Requirements
Requirements

Desired Responses (NB - the "desired responses” a panel indicates hereunder is not meant to be an exhaustive or exciusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: Date:

Signature:

March 2010
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Queensland Health Form 2 (b)

Assessment Sheet
Applicant’'s Name :

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member’s Notes on Applicants response

5 W — —Qw«vum u./\oc/\/h;\.(_z, (J\é’-w CLV\@“‘&E
: — — Canic - a sdvao o~ - V%’*r M\Op&cwv&a,
V\d\'@um‘Q’vL — e e~ MM@&Wf
yelled at by a client. Whilst the person ) \ VoL WWM K&W .
is abusive, they are also refusing to take W W

medication. A/\‘Qil YA R

Can you explain what your actions
would be in this instance?

You are on a medication round in a
prison when you find yourself being

[PTO]
Does Not Meet (DNM) Almost Meets (AlM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slighily above Key Skill Requirements / Exceeds Key Skill Requirements
Requirements / fails or { Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements

satisfaction of Key Skill Requirements
Requirements

Desired Responses (NB - the "desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: Date:

Signature:

March 2010
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EXHIBIT 99 WMS.9000.0021.00226

 Queensland Government
Queensland Health

Form 2 (b)

3. You are on a medication round in a prison when you find yourself being yelled at by a client. Whilst the person is abusive, they are
also refusing to take medication. Can you explain what your actions would be in this instance.

Safety — Self
Safety — Environment — ensure med cart can’t be stolen
- other prisoners safe
- officers and yourself safe
Safety — Client/what is the medication
Team approach/discuss/notify/document/review/
Communication — de escalation/ ABM
Report :
- senior nurse
- doctor
Does anyone else need to know external to QH: QCS safety and security
Documentation — medical chart
Documentation — medication chart
Documentation - Handover

March 2010
People & Culture Corporate
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EXHIBIT 99

WMS.9000.0021.00227

Queensland Government
Queensland Health

Form 2 (b)
Panel Member Interview Notes — Tips:

The purpose of taking notes when assessing applicants is to assist the panel member in discussing with the other panel members who they believe
to be the successful applicant and why.

These notes and subsequent discussion should be used to draft the summary statement on each shortlisted applicant within the selection report.

The summary statement is a collective statement from all panel members on each applicant.

As the legislative requirement for recruitment and selection is that the process "“is able to be reviewed”, the summary statement (or comparative
statement where more than one applicant exists) must succinctly indicates the panel's assessment of the applicant against the role's key attributes,
and whether the panel considers them meritorious, suitable or not suitable for an order of merit, and on what basis.

Provided the reader of the summary statement is to be able to clearly differentiate one applicant from the other, and see the logic in the final
outcome, this will meet the test of “able to be reviewed”.

Your summary statement must indicate that all available information has been considered (ie. combined information, eg. application, interview &
referee report — not just interview alone).

Documentation of a selection decision must clearly explain the decision-making process with reference to the basis for assessment contained in the
role description. The final summary statement on each applicant that is recorded within the selection report successfully meets this requirement.

Therefore, as panel member’s notes will assist in drafting a final summary statement on each applicant, the notes will no longer be required
thereatfter.

Do not discard individual panel member’s notes unless you are certain that the final summary statement on each applicant is of a high standard.

It is suggested that panel schedule enough time between interviews to draft the summary statement of each interviewed. If you do this when your
whole panel is present, it is easier, quicker, and more valid and reliable than relying on your recall and interview notes several days later.

It is not sufficient for the summary statement statement to consist of scores alone.

“Scoring” is not required or recommended. This mathematical approach to recruitment and selection is time consuming and not effective. Consider
why you have allocated a certain score, and instead of a documenting the number/score, document the rationale for the number/score. If a

selection decision is challenged, the panel will be required to explain the scoring anyway — better to document the rationale (rather than the
number/score) in the first instance while the applicant is still fresh in your mind.

March 2010
People & Culture Corporate
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IT 99
Queensland Government
Queenstand Health

Applicant’s Name :

WMS.9000.0021.00229
Form 2 (b)

Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question

Panel Member's Notes on Applicants response

3. Clinical Skills

Working with Aduit with complex mental
health issues in a locked environment
can be challenging.

Tell us about your professional assets
(skills and qualifications) and experience "
that would equip you to be an effective

"%&% poyw&—— i L,\}Ld\s/ot\rg\}v\& AN A e
1L ez, M @ fund—Baiowe o0 0 W\%é&,@fg ,

part of the treatment team? -

ke WMM eS8

£ %(P 7ﬂ2— Q&V‘L o M 2006 - Sumadine Cocial—— Somnshans
CcoosE - P(\v’@gtﬂ«W‘\“U"N\"k ' W@Q\j&ww :

:N@VJMMQRJ. COWQMCM: N-eno {’"[/@‘L o
| P wiowle — Frekiom cﬁ\ﬂa/w\«kﬁ%_

Requirements

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skili Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or ! Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Desired Responses (NB - the “desired responses”

a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member _-

Name: \5 \sz

X

ol 1] 1

Signature

o

March 2010
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Applicant’s Name :

Assessment Sheet

Kindoodom -

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

WMS.9000.0021.00230

Form 2 (b)

Interview Question

Panel Member’s Notes on Applicants response

4. Consumer Focussed

Contemporary adult mental health
services use the term Recovery.

What does this term mean to you?

How have you framed your clinical

interventions to promote this?

Does Not Meet (DNM)

Almost Meets (AM)

Meets Requirements (M)

Slightly Above (SA)

Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Reguirements

Slightly above Key Skill Requirements /
Marginally exceeds / superior
satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB - the “

desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Ay e

Date:tbl \l “{'f

Signature:

March 2010
People & Cuiture Corporate
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Applicant’s Name :

Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

WMS.9000.0021.00231
Form 2 (b)

Interview Question Panel Member’s Notes on Applicants response

5.

medication.

would be in this instance?

You are on a medication round in a
prison when you find yourself being
yelled at by a client. Whilst the person
is abusive, they are also refusing to take

Can you explain what your actions

Requirements

[PTO]
Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or [ Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Desired Responses (NB - the

“desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

| o3 Gt wan

8

Signature:

March 2010
Peaople & Culture Corporate
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Queensland Health

5. You are on a medication round in a prison when you find yourself being yelled at by a client. Whilst the person is abusive, they are
also refusing to take medication. Can you explain what your actions would be in this instance.

Safety — Self
Safety — Environment — ensure med cart can’t be stolen
- other prisoners safe
- officers and yourself safe
Safety — Client/what is the medication
Team approach/discuss/notify/document/review/
Communication — de escalation/ ABM
Report :
- senior nurse
- doctor
Does anyone else need to know external to QH: QCS safety and security
Documentation — medical chart
Documentation — medication chart
Documentation - Handover

March 2010
People & Culture Corporate
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Applicant's Name : _/?%/-a

Assessment Sheet

P d

WMS.9000.0021.00233

Form 2 (b)

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question

Panel Member’s Notes on Applicants response

2. Risk Management and Leadership ,
Working in the area of acute adult
mental health you are often faced with
challenging situations.

The role of the RN requires a leadership |
role in the identification and
management of risks, give us examples |
of how you have achieved this?

1

Tell us about your recent experience .-

—t %&//754/%’

/é,e,.c«w BLowrauwr S
Al aAccecermdnT

" SoAfe Jc//

L e
~ Calat |
fﬁﬂsszem/
B /WM //5/( A4 /LE}’O

e escilati € s€ s

~ KesgecsH
- Melico s

Al )6/51@9#“/4@/ wuz( /o@/ézz/

{nywod o C ol
potentiadl 40600//5 7/%0'”7

and how you have managed your own _genisfr Gt e gWW(JV&/ d W'/
positive mental health in this "
environment. i [ L /VLMJZ(A wowk /& é}[d“
A pa Alrd e CL «
//wm%é“ c < VAl ot ,&éf;r/f - 1«.}‘4«5/

7

A

Does Not Meet (DNM)

Almost Meets (AM)

Meets Requirements (M)

Slightly Above (SA)

Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements

Slightly above Key Skill Requirements /
Marginally exceeds / superior
satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB - the “desired resporises” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

rd

Panel member

Name: / PR T e L . Date: /. ‘/’/é
W
Signature:
March 2010
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1t Sheet

Moira McLEOD

Applicant’'s Name : ___

*use of this form is not mandatory — it's purpose IS 10 sy ye.—_ . s applicants.

WMS.9000.0021.00234
Form 2 (b)

Bpe or o#S

Interview Question

Panel Member’s Notes on Applicants response

1. Team Work

Could you please tell us how you have
involved yourself in the promotion and
development of a safe and effective and
cohesive clinical team that promotes
recovery focused treatment for adults
with complex and high risk mental
health issues?

In your answer use examples of how
you have achieved this in the past.

— Expaiency Lo e ?3?\5 R )
-W%‘QL’&S e D

- wor\’:\r}ﬁn YourrdS recou W§ :

= Lorwmotmcahon -

WMM@ :

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exc

lusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

/
Panel member
Name: /(/«h/ﬂ@ _ e ~ Date: 1| { [l
Signature:
March 2010

People & Culture Corporate
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g? Queensland Government

éi B Queensland Health

Form 2 (b)
Panel Miember Interview Notes — Tips:

The purpose of taking notes when assessing applicants is to assist the panel member in discussing with the other panel members who they believe
to be the successful applicant and why.

These notes and subsequent discussion should be used to draft the summary statement on each shortlisted applicant within the selection report.

o The summary statement is a collective statement from all panel members on each applicant.

° As the legislative requirement for recruitment and selection is that the process “is able to be reviewed”, the summary statement (or comparative
statement where more than one applicant exists) must succinctly indicates the panel's assessment of the applicant against the role's key attributes,
® and whether the panel considers them meritorious, suitable or not suitable for an order of merit, and on what basis.

Provided the reader of the summary statement is to be able to clearly differentiate one applicant from the other, and see the logic in the final
outcome, this will meet the test of “able to be reviewed”.

Your summary statement must indicate that all available information has been considered (ie. combined information, eg. application, interview &
referee report — not just interview alone).

° Documentation of a selection decision must clearly explain the decision-making process with reference to the basis for assessment contained in the
role description. The final summary statement on each applicant that is recorded within the selection report successfully meets this requirement.
Therefore, as panel member’s notes will assist in drafting a final summary statement on each applicant, the notes will no longer be required

thereafter.

o Do not discard individual panel member's notes unless you are certain that the final summary statement on each applicant is of a high standard.

o It is suggested that panel schedule enough time between interviews to draft the summary statement of each interviewed. If you do this when your
whole panel is present, it is easier, quicker, and more valid and reliable than relying on your recall and interview notes several days later.

° It is not sufficient for the summary statement statement to consist of scores alone.

° “Scoring” is not required or recommended. This mathematical approach to recruitment and selection is time consuming and not effective. Consider

why you have allocated a certain score, and instead of a documenting the number/score, document the rationale for the number/score. If a

selection decision is challenged, the panel will be required to explain the scoring anyway — better to document the rationale (rather than the
number/score) in the first instance while the applicant is still fresh in your mind.

March 2010
People & Culture Corporate
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You are on a medication round in a prison when you find yourself being yelled at by a client. Whilst the person is abusive, they are
also refusing to take medication. Can you explain what your actions would be in this instance.

Safety — Self
Safety — Environment — ensure med cart can’t be stolen
- other prisoners safe
- officers and yourself safe
Safety — Client/what is the medication
Team approach/discuss/notify/document/review/
Communication — de escalation/ ABM
Report :
- senior nurse
- doctor
Does anyone else need to know external to QH: QCS safety and security
Documentation — medical chart
Documentation — medication chart
Documentation - Handover

March 2010
People & Culture Corporate
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IBIT 99 WMS.9000.0021.00237

Queensland Government Form 2 (b)
Queensland Health /
Assessment Sheet
Applicant's Name : Le77)  Lonss /\{g.c:xé £

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member's Notes on Applicants response

2 F D& esciterte. 2 e o EUGRRE WIERTERSCE ~ Ber & (Ve 4
' ThueE s 1€ A
You are on a medication round in a

<L' m’ >
prison when you find yourself being T‘J\

yelled at by a client. Whilst the person - JENTE Y
is abusive, they are also refusing to take Toe \ EZ& 7 v\

medication. ~ WO e\

Can you explain what your actions o Pecranasys N
would be in this instance?

[PTO]
Does Not Meet (DNM) Almost Meets (A} Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements

satisfaction of Key Skill Requirements
Requirements

Desired Responses (NB - the “desired responses” a pane! indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

%3

Name: 'ékm 217% ' Date: /4{/4//9&

Signaturg?

March 2010
People & Cuiture Corporate
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Assessment Sheet

2

Applicant's Name : /%ﬂ — LOonSE s/gyz,,é

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member’s Notes on Applicants response

Y

Contemporary adult mental health
services use the term Recovery.

4. Consumer Focussed ~ Kicovsr O lomsurar Ao ATV o b H 2hoclarol
| ﬁZ ﬁ /gf:u&‘/' with OCLU%?W7 U'@//b aehiiud ©uferg

What does this term mean to you? / O’Vv//

o%wv%k - ’744 MP %/é(%cw

,M(j Lo ﬂjVugZ(CdV\f oftars /Zavmao QM

How have you framed your clinical =1 ?/W
interventions to promote this?

Does Not Neet (DNM) Almost Meets (AM) Meets Requirements (V) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill

Marginally exceeds / superior

minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements
Desired Responses (NB - the

“desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: e A ;/) 27(,4 £z . Date:/{//v/é/
Signaturg
March 201(C

People & Culture Corporate




Assessment Sheet

Applicant's Name : /57? P /V’ac;&

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

WMS.9000.0021.00239

Form 2 (b)

Interview Question Panel Member's Notes on Applicants response

3. Clinical Skills
- 3 oy
A_}Zc/ 5&/%7# erfer >,

Working with Adult with complex mental

can be chaltenging.

(skills and qualifications) and experience

{

health issues in a locked environment T @M’V”"M(w — 7. : € . sHa
‘e sieteA — p/fc?c,ewéa///j
Tell us about your professional assets =+ X/ i ct/? coitr epeso leclact

JDEATIE é’/qzcy T NG

,._ﬂj,-,\a;’é(/ QZ(%[M &es ﬁ(/y I Secci® Zm&?‘/@rzW

f»cysz /Qé’g 1S

that would equip you to be an effective “//7’0VV57/'//E’W ﬁ ¢ iz /fl//ﬁfﬁ{/‘(// [7'@'//%;;96@@ 4% M%xf‘
rt of the treat tt i
el '—.,Df/éé(,/d—ﬁﬁ@/u — (WWMM

MENS # ST IS  — AFT.

/

Requirements

Does Not Meet (DNIV) Almost Meets (AM) Meets Requirements (V1) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant te be an exhaustive or exclusive list, but is to guide the pane! on what they are seeking from an ideal applicant.)

Panel member

Name: ; s i Date: /////ﬁ
EE ¥
Signature‘g
March 2010

People & Cuiture Corporate

6T¢
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EXHIBIT 99 WMS.9000.0021.00240

*

Queensland Government ‘ Form 2 (b)
land Health
it Assessment Sheet

Applicant's Name : e Loy MO

“use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member’'s Notes on Applicants response

ASVTEA ST Ly BPFE S P SLTPHENIT TG ™ AN TR els — GEs — AR A
2. Risk Management and Leadership 7 e e

Working in the area of acute adult ey, 525, RELATIONEHTE f LI CES. s
mental health you are often faced with D&Zé/’% L Ao7 THEC G ETTE  — z(é’rfé/éc,ﬂz/é ﬂ&#@ﬁé{; =
challenging situations.

The role of the RN requires a leadership
role in the identification and
management of risks, give us examples
of how you have achieved this?

Tell us about your recent experience
and how you have managed your own
positive mental health in this

environment T @6/5,(/65//&)6/ — CLspitCitt SABL LS S~ o — Crgs
1T hene Lo A7 O e niopy ) Litrs ) TS — Lo s S
Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (i) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or [/ Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements

satisfaction of Key Skill Requirements
Requirements

Desired Responses (NB - the

desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: éVM T T Dater/,ﬁ////éé

Signature

)

March 2010
People & Cu




Tc¢c

IBIT 99 %" Mg/.g 10021.00241

Queensland G

Form 2 (b
Queensland Health W M (b)

Peta-Louise YORKE ~ °"t Sheet

Applicant’'s Name : _ (

| ..'\;

*use of this form is not mandatory ~ it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member’s Notes on Applicants response

—Clowr corrEleaCE ~ JELD DESECOP (FEE (oNWFLEICE Te it TE
— Gt SYsTEARTIC REEWS — TRANS! 176N + DEE L erprEssT
Could you please tell us how you have ——,&Zé{g&édy 6(/(6 . CoroFipersy I AT &féﬁ@\/ﬁ&

involved yourself in the promotion and

development of a safe and effective and ~—-/}7g0[69/}/7 Seccole é%dé/\-)é/ﬁ
cohesive clinical team that promotes

recovery focused treatment for adults CenormerG7es> 7O DZK/,?/('MM ¥ M?}@QA’N 7
with complex and high risk mental
el DoTES I T S 4 Apoe

1. Team Work

health issues?

In your answer use examples of how
you have achieved this in the past.

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the "desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: ,éc B25) D) eI Date: /4/////%4

Signature:

March 2010
People & Cull






