8.1

WMS.9000.0021.00198
s Queensland Government
Queensland Health Petrt &(B)
Assessment Sheet
Applicant’'s Name :
*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.
Interview Question Panel Member’'s Notes on Applicants response
, Consichredt ot
5. | Lemngin © almn L Ve ;. F mecks  peed :Zab
Y Fg\a Q\/C\/ ‘ a 2 .
You are on a medication round in a LQJ(/P Cﬂk(’( A d Ya \O-Q | S M
prison when you find yourself being ASSL 3%0/\ ce Q\JQ& d oA c1 XZ MHE’:
yelled at by a client. Whilst the person T SV% oS (/@(/ reuve
is abusive, they are also refusing to take | _ 1) | ~eyn A \{/W\/\ o) VA Cin en /’ S ol \(\/\J' to
medication. =YL ' . o e W‘Q
- Do N ber ~ \ . olen B e ‘
Can you explain what your actions o Yo Caank v oY XQ/ ,’vw(jg/i o foel
would be in this instance? + Notr W 4 2 P e o
‘Pcu‘(\/u/( Qw’vl o~ L coecdd ' Tw\jpm
ol | recppcd
[PTO] Scha el ool Sl anpodnw \Zf«& b | p e
Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (IM) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill

Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skiil Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements Slightly above Key Skill Requirements /

Marginally exceeds / superior
satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB-the "

desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name:

Date:

Signature:

March 2010
People & Culture Corporate
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WMS.9000.0021.00199

Queensland Government a2 85
Queensland Health

N
1 ‘

5. You are on a medication round in a prison when you find yourself being yelled at by a client. Whilst the person is abusive, they are
also refusing to take medication. Can you explain what your actions would be in this instance.

Safety — Self
Safety — Environment — ensure med cart can’t be stolen
- other prisoners safe
- officers and yourself safe
Safety — Client/what is the medication
Team approach/discuss/notify/document/review/
Communication — de escalation/ ABM
Report :
- senior nurse
- doctor
Does anyone else need to know external to QH: QCS safety and security
Documentation — medical chart
Documentation — medication chart
Documentation - Handover

March 2010
People & Culture Corporate
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EXHIBIT 99 WMS.9000.0021.00200

Queensland Government
Queensland Health

Form 2 (b)
Panel Member Interview Notes — Tips:

The purpose of taking notes when assessing applicants is to assist the panel member in discussing with the other panel members who they believe
to be the successful applicant and why.

These notes and subsequent discussion should be used to draft the summary statement on each shortlisted applicant within the selection report.

The summary statement is a collective statement from all panel members on each applicant.

As the legislative requirement for recruitment and selection is that the process “is able to be reviewed”, the summary statement (or comparative
statement where more than one applicant exists) must succinctly indicates the panel's assessment of the applicant against the role’s key attributes,
and whether the panel considers them meritorious, suitable or not suitable for an order of merit, and on what basis.

Provided the reader of the summary statement is to be able to clearly differentiate one applicant from the other, and see the logic in the final
outcome, this will meet the test of “able to be reviewed”.

Your summary statement must indicate that all available information has been considered (ie. combined information, eg. application, interview &
referee report — not just interview alone).

Documentation of a selection decision must clearly explain the decision-making process with reference to the basis for assessment contained in the
role description. The final summary statement on each applicant that is recorded within the selection report successfully meets this requirement.

Therefore, as panel member’s notes will assist in drafting a final summary statement on each applicant, the notes will no longer be required
thereafter.

Do not discard individual panel member's notes unless you are certain that the final summary statement on each applicant is of a high standard.

It is suggested that panel schedule enough time between interviews to draft the summary statement of each interviewed. If you do this when your
whole panel is present, it is easier, quicker, and more valid and reliable than relying on your recall and interview notes several days later.

° It is not sufficient for the summary statement statement to consist of scores alone.

“Scoring” is not required or recommended. This mathematical approach to recruitment and selection is time consuming and not effective. Consider
why you have allocated a certain score, and instead of a documenting the number/score, document the rationale for the number/score. If a

selection decision is challenged, the panel will be required to explain the scoring anyway — better to document the rationale (rather than the
number/score) in the first instance while the applicant is still fresh in your mind.

March 2010
Pecple & Culture Corporate
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EXHIBIT 99 WMS.9000.0021.00201
( ‘w Queensland Government

Queensland Health

Form 2 (b)

Assessment Sheet

Applicant's Name : Kimberley SADLER

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member’'s Notes on Applicants response

ED_QQA\ Panke Tyears N c‘/
1. Team Work \\ G, = ET<R Al Iz
o Qe M\ elocmb Mow@( p %wﬁmf ~ e
Could you please tell us how you have » (ool é\ \OO e . (
involved yourself in the promotion and \\sVen 13 ! JC rcﬂ:q,\o/v ""@wxw
development of a safe and effective and p( A W 2

cohesive clinical team that promotes \’f | 0 . e \ooolﬁ\n ik 'Qﬁ'*é 0»’\ con Faonan -
recovery focused treatment for adults ® V\ © E L

with complex and high risk mental Wcoﬁ:w\» MCQQ -QQA./W’\

health issues? N\ ora '\'Zz,a.»w\)

In your answer use examples of how ngb_ flsa — —WW f ES

you have achieved this in the past.

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Regquirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member :
Name: m&, C‘&O/\\g Date:‘b(‘ lLt/

Signature:

March 2010
People & Culture Corporate



¢8T

IBIT 99
Queensland Government

WMS.9000.0021.00202

Form 2 (b)
Queensland Health Assessment Sheet
Applicant’'s Name :
*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.
Interview Question Panel Member's Notes on Applicants response
{

2. Risk Management and Leadership
Working in the area of acute adult
mental health you are often faced with
challenging situations.

T j\wx@wfdﬂ \OQJ:EO"Q:?M‘C‘:" s
AQADA vva&@v;:] 'y

‘~mgw Snfhe Bdowd M;ﬁ e sl
Losdov —Xodne tom £ ono w3

o/ Ko oy

i i
Yw-rb Yo ing A Cr

20k el Gk

The role of the RN requires a leadership _

role in the identification and
management of risks, give us examples
of how you have achieved this?

£

To

~ 1o\

oy onmadoak dOS/rsks -

Wit # R DT Y

Tell us about your recent experience
and how you have managed your own
positive mental health in this

environment.

, Qo i + MM =
VWV\O&)QL BAC -condoured <
9@&;’\7\/\/&,

(ese a0 s

t“: ﬂ‘em‘lw(@’té:a*’;,

MU\;WRW/@, Ao S ~ \«9'»0“ sﬁ%:. Q/L

o

Does Not Meet (DNM)

Almost Meets (AM)

Meets Requirements (M)

Slightly Above (SA)

Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements

Slightly above Key Skill Requirements /
Marginally exceeds / superior
satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB - the *

desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name:

< OGS

Date:

Signature:

March 2010 —
People & Culture Corporate
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IT99 WMS.9000.0021.00203
Queensland Government

Form 2 (b)
SlsEAnY Hagh Panel Member Interview Notes — Tips:

° The purpose of taking notes when assessing applicants is to assist the panel member in discussing with the other panel members who they believe
to be the successful applicant and why.

o These notes and subsequent discussion should be used to draft the summary statement on each shortlisted applicant within the selection report.
o The summary statement is a collective statement from all panel members on each applicant.

® As the legislative requirement for recruitment and selection is that the process “is able to be reviewed”, the summary statement (or comparative
statement where more than one applicant exists) must succinctly indicates the panel's assessment of the applicant against the role's key attributes,
° and whether the panel considers them meritorious, suitable or not suitable for an order of merit, and on what basis.

o Provided the reader of the summary statement is to be able to clearly differentiate one applicant from the other, and see the logic in the final
outcome, this will meet the test of “able to be reviewed”.

o Your summary statement must indicate that all available information has been considered (ie. combined information, eg. application, interview &
referee report — not just interview alone).

o Documentation of a selection decision must clearly explain the decision-making process with reference to the basis for assessment contained in the
role description. The final summary statement on each applicant that is recorded within the selection report successfully meets this requirement.

Therefore, as panel member’s notes will assist in drafting a final summary statement on each applicant, the notes will no longer be required
thereafter.

° Do not discard individual panel member's notes unless you are certain that the final summary statement on each applicant is of a high standard.

o It is suggested that panel schedule enough time between interviews to draft the summary statement of each interviewed. If you do this when your
whole panel is present, it is easier, quicker, and more valid and reliable than relying on your recall and interview notes several days later.

o It is not sufficient for the summary statement statement to consist of scores alone.

o “Scoring” is not required or recommended. This mathematical approach to recruitment and selection is time consuming and not effective. Consider
why you have allocated a certain score, and instead of a documenting the number/score, document the rationale for the number/score. If a
selection decision is challenged, the panel will be required to explain the scoring anyway — better to document the rationale (rather than the
number/score) in the first instance while the applicant is still fresh in your mind.

March 2010
People & Culture Corporate
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Queensland G
Queensland Health

Moira MctEOD

Applicant’'s Name : _

’@:D S mins
Mpce " it Sheet

*use of this form is not manuaioiy — s purpose s to simply guide panels on how to assess applicants.

o+t
E,Ov\bl\(vv\d NWITICCY-) \lﬁm .

WMS.9000.0021.00205

gm0

Interview Question

Panel Member's Notes on Applicants response

=

1. Team Work

Could you piease tell us how you have
involved yourself in the promotion and
development of a safe and effective and
cohesive clinical team that promotes
recovery focused treatment for adults
with complex and high risk mental
health issues?

In your answer use examples of how
you have achieved this in the past.

Vet RERL ™

e Oan \V\\/\(am (V'Y
&WW%E 1es Te OFF

A RO NIANLIADS r\acowo/ﬂ Roveuan -

oA ndr BRunde ol nront

LG Fo PYCAAD v—Q C)O% A=
_7\‘[@@5‘ “wA m CIM’ \.&N\I&"' F&QKSLCM oN

{

oo Ctmns T8

_(eavr conmmmns cellon hoaad Hak e sewa o

Does Not Meet (DNM)

Almost Meets (AlM)

Meets Requirements (Vi) Slightly Above (SA)

Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
{ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements Slightly above Key Skill Requirements /

Marginally exceeds / superior
satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (N8 - the *

desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Name:

Date:lgh/“’f"‘

Panel member
Signature:

< Qly
March 2010

People & Culture Corporate
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EXHIBIT 99 WMS.9000.0021.00206

' Queensland Government

Form 2 (b)
nd Health i
Queensla t Assessment Sheet

Applicant's Name :

*use of this form is not mandatory — it's purpose is to simply gmde panels on how to assess applicants. = . = Q R ,3,‘ fa)
0 = VeSatbls IOV O wqow e A A
Interview Question Q/\/\\ : Panel Member's Notes on Applicants response

2. Risk Management and Leadership
Working in the area of acute adult
mental health you are often faced with

‘QO\/\/\ICWCX % w% Fo
rr\ i 0
challenging situations. C&J&M %Lé. ) f ; 5 .
The role of the RN requires a leadership ; g ) &)&4\97\

role in the identification and
management of risks, give us examples
of how you have achieved this?

Tell us about your recent experience

and how you have managed your own ' i = i - \Q . SArNC
positive mental health in this _duencillalo~ SR Y

-

environment. ‘ ' R B s o ‘Q/\R.TV\/\ CQQQ\J\%/\OO WMQVVNM

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (IVl) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member g .
Name: j (A@b DateLS(‘( 1}1/

Signature:

March 2010
People & Culture Corporate
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HIBIT 99

Queensland Government
Queensland Health

Applicant’s Name :

WMS.9000.0021.00207

Form 2 (b)

Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question

Panel Member’s Notes on Applicants response

3. Clinical Skills

Working with Adult with complex mental
health issues in a locked environment
can be challenging.

Tell us about your professional assets

) T g TS dRPELH~
.@(' Mo&ﬁ(kﬁk‘~we&$ SLWMW'
/DC/V\&'W\&.QVJ-QUL@WWC/V\WV\/\ ' (8

i i satie | el gl s

(skills and qualifications) and experience o koxu ~ , ANac _ &els 2 Quals — We A U\Y@Q‘
that would equip you to be an effective [~ l Y e - Qac
part of the treatment team? . gﬁg_&g_i) Vo Arc USSes
- w-& COV\MM&/V\LCCA_&-«Q/\— o i e
- LLS\(M\W‘Z e
Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill

minimally satisfies Key Skill Requirements

Requirements

Marginally exceeds / superior
satisfaction of Key Skill Requirements

Desired Responses (NB - the “desired responses’

' a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: :_S/ L{O’L'LS

Date.I:S/[ //LLV('"

Signature:

March 2010
People & Culture Corporate




88T

EXHIBIT 99 WMS.9000.0021.00208

' Queensland Government s
Queensiand Health

Assessment Sheet

Applicant's Name :

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member’s Notes on Applicants response

flo e .Q;—&/\/\—C_LJ\Q/\»%‘(\N& Yoo o OU
cu\u/v‘:/‘) " oh L0 @%o@%
Contemporary adult mental health =

services use the term Recovery.
What does this term mean to you? W Q
How have you framed your clinical W OO %M M

interventions to promote this?

4. Consumer Focussed

NIANSSAN C
Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

o | 3 La e B 1Y

\

Signature:

March 2010
People & Culture Corporate
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- Queensland Government
Queensland Health

Applicant's Name :

WMS.9000.0021.00209

Form 2 (b)

Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question

Panel Member’'s Notes on Applicants response

" P(‘SO"’\ L_U,LHL

You are on a medication round in a
prison when you find yourself being
yelled at by a client. Whilst the person
is abusive, they are also refusing to take
medication.

Can you explain what your actions
would be in this instance?

[PTO]

'CC}JUN\
- Sedl
-—ﬁbc/v\}\ The OY\OW\/\
_Sede cm%mﬁwacx 0YW‘ ;
"T\/\t &%covw%ﬂ O( e o ¥
e ‘e Ypolose wadhra
-6’ ‘olan

— enc

Does Not Meet (DNM)

Almost Meets (AM)

Meets Requirements (IV) Slightly Above (SA) Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skiil
Requirements

Meets Key Skill Requirements Slightly above Key Skill Requirements /
Marginally exceeds / superior

satisfaction of Key Skill Requirements

Exceeds Key Skili Requirements

Desired Responses (NB - the "desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: ‘Zg C\Cffbg

Date:[S/ { / Lf

Signature:

1

March 2010
People & Culture Corporate
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EXHIBIT 99

s

Queensland Government
Queensland Health

WMS.9000.0021.00210

Form 2 (b)

B. You are on a medication round in a prison when you find yourself being yelled at by a client. Whilst the person is abusive, they are
also refusing to take medication. Can you explain what your actions would be in this instance.

Safety — Self
Safety — Environment — ensure med cart can’t be stolen
- other prisoners safe
- officers and yourself safe
Safety — Client/what is the medication
Team approach/discuss/notify/document/review/
Communication — de escalation/ ABM
Report :
- senior hurse
- doctor
Does anyone else need to know external to QH: QCS safety and security
Documentation — medical chart
Documentation — medication chart
Documentation - Handover

March 2010
People & Culture Corporate
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WMS.9000.0021.00211

» Queensland Government
Queensland Health

Form 2 (b)
Panel Member Interview Notes — Tips:

The purpose of taking notes when assessing applicants is to assist the panel member in discussing with the other panel members who they believe
to be the successful applicant and why.

These notes and subsequent discussion should be used to draft the summary statement on each shortlisted applicant within the selection report.

The summary statement is a collective statement from all panei members on each applicant.

As the legislative requirement for recruitment and selection is that the process “is able to be reviewed”, the summary statement (or comparative

statement where more than one applicant exists) must succinctly indicates the panel's assessment of the applicant against the role’s key attributes,
and whether the panel considers them meritorious, suitable or not suitable for an order of merit, and on what basis.

Provided the reader of the summary statement is to be able to clearly differentiate one applicant from the other, and see the logic in the final
outcome, this will meet the test of “able to be reviewed”.

Your summary statement must indicate that all available information has been considered (ie. combined information, eg. application, interview &
referee report — not just interview alone).

Documentation of a selection decision must clearly explain the decision-making process with reference to the basis for assessment contained in the
role description. The final summary statement on each applicant that is recorded within the selection report successfully meets this requirement.

Therefore, as panel member’s notes will assist in drafting a final summary statement on each applicant, the notes will no longer be required
thereafter.

Do not discard individual panel member’s notes unless you are certain that the final summary statement on each applicant is of a high standard.

It is suggested that panel schedule enough time between interviews to draft the summary statement of each interviewed. If you do this when your
whole panel is present, it is easier, quicker, and more valid and reliable than relying on your recall and interview notes several days later.

e It is not sufficient for the summary statement statement to consist of scores alone.

“Scoring” is not required or recommended. This mathematical approach to recruitment and selection is time consuming and not effective. Consider
why you have allocated a certain score, and instead of a documenting the number/score, document the rationale for the number/score. If a

selection decision is challenged, the panel will be required to explain the scoring anyway — better to document the rationale (rather than the
number/score) in the first instance while the applicant is still fresh in your mind.

March 2010
People & Culture Corporate
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WMS.9000.0021.00213
Queensland

Queensland Healtt Form 2 (b)

Steve SAULT nent Sheet

Applicant's Name :

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

; : ruL Gl =
interview Question Panel Member’'s Notes on Applicants response

v s\ can 15 (wm
i T Mc&w\,’\ ’AM/M LapV Sa VLS o
. Team Wor

- Twhedioaa Cw/v\ Lo nhdn Jer T W
Could you please tell us how you have

involved yourself in the promotion and | — \\ oo 3 \oaon ;QK : / V\/\Od wvw
development of a safe and effective and @Q«
WS NA

cohesive clinical team that promotes

- - . Y=V %,
recovery focused trgaatnjent for adults o N L@\/IVSKO-Q«‘) MW\OA W O\_Q

with complex and high risk mental QQ’( (
4 szccwwi

health issues? I
l - - é/ Qo\\r\ A Q\r c,\/\/\/\#h@ﬁ \/\es(\_)\cgﬁ_ué @\Jb?jv

n your answer use examples of how

you have achieved this in the past. e SO\ I mw% / NGO "(/"‘% '(“j

Q

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Qutstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior

minimally satisfies Key Skill Requirements
Requirements
Desired Responses (NB - the "

satisfaction of Key Skill Requirements

desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the pane! on what they are seeking from an ideal applicant.)

Panel member .
Name: j C&LA\/‘ Date:z'g/[//z )

Signature:

March 2010
People & Culture Corporate
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EXHIBIT 99

Queensland Government
Queensland Health

Applicant’'s Name :

Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

WMS.9000.0021.00214

Form 2 (b)

Interview Question

Panel Member’s Notes on Applicants response

2. Risk Management and Leadership
Working in the area of acute adult
mental health you are often faced with
challenging situations.

The role of the RN requires a leadership-
role in the identification and
management of risks, give us examples
of how you have achieved this?

Tell us about your recent experience
and how you have managed your own
positive mental health in this
environment.

%&y\—@w/w\\/w

- |.Q,,,Q MG\Q,}Q QWOAM LH V\CA’
gﬁww \I\Q*V\97 gﬂwvv’&

3 WW“WW%@%W&

-’WM%Q\O—QW\NW”

e /L“@("
'Q/\fcm.:\w\/ lp@g(ww

/D Swaaas

Does Not Meet (DNM) Almost

Meets (AlM) Meets Requirements (Ivi) Sllghtly Above (SA)

Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements Slightly above Key Skill Requirements /

Marginally exceeds / superior
satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB - the *

desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name:

S GLAY

\

Date:“o\ \ ‘, “-*/ "

Signature:

March 2010
People & Culture Corporate
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WMS.9000.0021.00215
Queensland Government Form 2 (6)
Queensland Health

Assessment Sheet

Applicant’s Name :

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member’s Notes on Applicants response

4. Consumer Focussed e O\JLW\/ /%W%Wﬁgm%

~ &/\/Owﬁ@»r\ M,O“’CW%/ A
Gl Rl e

Contemporary adult mental health
services use the term Recovery.

What does this term mean to you?

How have you framed your clinical

interventions to promote this? =
Does Not Neet (DNIM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginaily exceeds / superior
minimally satisfies Key Skill Requirements

satisfaction of Key Skill Requirements
Requirements

Desired Responses (NB - the "

desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member ‘ o
Name: ’j C\(S-(‘\.S Date:\b‘ ) t' —

Signature:

March 2010
People & Culture Corporate




EXHIBIT 99
i

Queensland Government
Queensland Health

WMS.9000.0021.00216

Form 2 (b)

Assessment Sheet

Applicant's Name :

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member's Notes on Applicants response

; — Skl Cirod- Oip- w WH = & Lo& ST cock— W
3. Clinical Skills s, . g/\;{m\@x‘w\ - @AC aoed — 0 gei0 - maglevs in

Working with Adultswith complex mental
health issues in a locked environment
can be challenging.

Tell us about your professional assets
(skills and gualifications) and experience
that would equip you to be an effective
part of the treatment team?

Does Not Meet (DNM)

96T

Almost Meets (AM)

Meets Requirements (M)

Slightly Above (SA)

Outstanding (O)

Does not meet Key Skill
Requirements / fails or

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill

Meets Key Skill Requirements

Slightly above Key Skill Requirements /
Marginally exceeds / superior

minimally satisfies Key Skill
Requirements

Requirements

satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: _..S G\G—T&S Date:lé[l/[tf
Signature:
{
March 2010

People & Culture Corporate
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eI 99 p‘,\d A@ A WMS 9000.0021.00217

Queensland Government

Queensland Health Pt =
Assessment Sheet M@
Applicant's Name :
*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants. i @
Interview Question Panel Member’s Notes on Applicants response
5‘ ok Slnde? LT T
You are on a medication round in a \/\30\)\L&L
prison when you find yourself being ) U _
yelled gt by a client. Whilst thg person ‘TM WO\AM b Q@Jl/\ W » ‘_I Pg\/\/ LC/Q'\
is abusive, they are also refusing to take | — \( \
e M potiey reSod o
R
Can you explain what your actions 7 p\(Lgc\/\ @—(C{L@Cd\ JVC/f—S\ a/&
would be in this instance? D c c P‘O‘
EIC.. / AMAAANA
= &Q‘AﬂgdefoM%
[PTO] -
— e
Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (V1) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skili Reguirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements

satisfaction of Key Skill Requirements
Requirements

Desired Responses (NB-the "

desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

ame: | S (oS mnan

[
Signature:

March 2010
People & Culture Corporate
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EXIBIT 99 WMS.9000.0021.00218

* Queensland Government Form 2 (b)
Queensland Health

5. You are on a medication round in a prison when you find yourself being yelled at by a client. Whilst the person is abusive, they are
also refusing to take medication. Can you explain what your actions would be in this instance.

Safety — Self
Safety — Environment — ensure med cart can’t be stolen
- other prisoners safe .
- officers and yourself safe
Safety — Client/what is the medication
Team approach/discuss/notify/document/review/
Communication — de escalation/ ABM
Report :
- senior nurse
- doctor
Does anyone else need to know external to QH: QCS safety and security
Documentation — medical chart
Documentation — medication chart
Documentation - Handover

March 2010
People & Culture Corporate





