GaT

WMS.9000.0021.00175

5 Queensland Government
Queensland Health

Form 2 (b)
Panel Miember Interview Notes — Tips:

The purpose of taking notes when assessing applicants is to assist the panel member in discussing with the other panel members who they believe
to be the successful applicant and why.

These notes and subsequent discussion should be used to draft the summary statement on each shortlisted applicant within the selection report.

The summary statement is a collective statement from all panel members on each applicant.

As the legislative requirement for recruitment and selection is that the process “is able to be reviewed”, the summary statement (or comparative
statement where more than one applicant exists) must succinctly indicates the panel's assessment of the applicant against the role’s key attributes,
and whether the panel considers them meritorious, suitable or not suitable for an order of merit, and on what basis.

Provided the reader of the summary statement is to be able to clearly differentiate one applicant from the other, and see the logic in the final
outcome, this will meet the test of “able to be reviewed”.

Your summary statement must indicate that all available information has been considered (ie. combined information, eg. application, interview &
referee report — not just interview alone).

Documentation of a selection decision must clearly explain the decision-making process with reference to the basis for assessment contained in the
role description. The final summary statement on each applicant that is recorded within the selection report successfully meets this requirement.

Therefore, as panel member's notes will assist in drafting a final summary statement on each applicant, the notes will no longer be required
thereafter.

Do not discard individual panel member’s notes unless you are certain that the final summary statement on each applicant is of a high standard.

It is suggested that panel schedule enough time between interviews to draft the summary statement of each interviewed. If you do this when your
whole panel is present, it is easier, quicker, and more valid and reliable than relying on your recall and interview notes several days later.

o It is not sufficient for the summary statement statement to consist of scores alone.

“Scoring” is not required or recommended. This mathematical approach to recruitment and selection is time consuming and not effective. Consider
why you have allocated a certain score, and instead of a documenting the number/score, document the rationale for the number/score. If a

selection decision is challenged, the panel will be required to explain the scoring anyway — better to document the rationale (rather than the
number/score) in the first instance while the applicant is still fresh in your mind.

March 2010
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Education

Work
Experience

Peta~-Lousie Yorke

Peta-Lousie Yorke

Australian Catholic University
Bachelor of Nursing

2007 - 2010

Southbank Institute of Tafe
Associate Diploma of Business

1996 — 1997

Pittsworth State High School
Senior Certificate

1990 — 1995

The Park- Centre for Mental Health
Treatment, Research and Education

Transition to Practice Program

Aggressive Behaviour Management
Adolescence Unit

o Case coordinator

o ECT recovery

o Seclusion protocols

o Patient care

= Assistance with ADLs

Vital signs

WMS.9000.0021.00176

2011 —to date

2011 - January 2012

Mental health assessment

Medications
Sensory room

Rehabilitation activities
Support during school and crisis

De-escalation
Documentation recording
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Peta-Lousie Yorke

Medium Security — Cassowary Unit Jul 2011- Oct 2011 &
Jan 2012 — Dec 2012

(0]

@ 0 0 6@ 0

& @

(]

o Support during crisis and transition to community

o}

WMS.9000.0021.0017 7~

Acting clinical nurse
*  Shift planning
*  Seclusion orders
* Mechanical restraint orders
*  Soft shield procedures
* Team meetings
s WIG meetings
PRIMEs
Case coordinator
Community meeting
Development of structured day program
Clozapine review process
Limited Community Treatment Orders
*  Chapter 7 part 2
Forensic orders
Mental health review tribunal
Patient care
*  Development of ADL programs
= Development of behaviour management
plans
' Assisting with ADLs
*  Mental health assessment
= Vital sign
*  Continuous observations process
®=  Medications
*  De-escalation
Documentation recording

Hand over

Barrett Adolescent Centre Dec 2012 to date

O

Acting clinical nurse
»  Shift planning
s  Team meetings
* CIMHA
s Individual Management Plans
* Complex care management
* Child safety
» Mental health assessment
= Continuous observations process
* Limited Community Treatment Orders
= Patient community rehabilitation access

157



EXHIBIT 99 WMS.9000.0021.00178

o Care coordination
= Behaviour management plans
= Mental health assessment
= Continuous observations process
= Medications
= De-escalation
= School integration
o Preceptorship
=  Student nurses
= (Graduate nurses
®  Masters student nurses
o Sensory intervention sessions

Coles Supermarkets 2007 —2011
Newmarket
e Range In Charge
o Management of grocery lines within store
o Coordination of implementation of layouts

s Service Assistant
o Reporting to grocery manager
Stock replenishment
Stock visual presentation
Dissipation
Bakery production
Point of sale — ticketing
Management of out of code stock — grocery
First aid officer

0@ o 9 Q9 v

Kenmore 2006 — 2007
e Customer Service Manager Trainer
o Training of the customer service manager in all
operations involved with running of the department.

St Lucia
Ascot
Lutwyche 2002 — 2006
o Customer Service Manager
o Rostering
Staff recruitment
Stock control
Harassment officer
First aid officer

& o g 0

Peta-Lousie Yorke
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Interest and Local music, Reading, Gardening, Softball
Activities
Reference Anne Brennan

Alex Bryce
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Nueensland( b
Queensland Health o [Pagiin rems S
o
. 1ent Sheet
Peta-Louise YORKE
Applicant's Name :
*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.
Interview Question Panel Member’s Notes on Applicants response
CaRe cond— nob coren—rt
1 Teamn Work L elped deely o CoAR Con e temploe
- " | C 1 & ”-‘{_/ Lo\ .

Could you please tell us how you have focossed on @ holakl lheadtin P

involved yourself in the promotion and
development of a safe and effective and
cohesive clinical team that promotes
recovery focused treatment for adults
with complex and high risk mental
health issues?

— Trevadhoun — Yo Y Gk
Nl
: . :3)*0\(’- — \’;-/\/\/k‘\‘\/) R
Adudt exp P '

intrs ST | sedhady

09T

2 j i s — A W/
LC{()OO* C ONVAAN Conhin Mo f W
In your answer use examples of how g e ’D Q/uf\/c"’\/\ - PP S A
you have achieved this in the past. ’DM,LOPV\,Q’"\.A mc ( . _
L it dehin g Covacsin ~ 307 o/, Sholts a chuny CN
Does Not Meet (DNM) Almost NMeets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements

Slightly above Key Skill Requirements /
Marginally exceeds / superior
satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name:

Date:

Signature:

March 2010
People & Culture Corporate
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EXHIBIT 99 WMS.9000.0021.00181

Queensland Government Form 2 (b)
Queensland Health

Assessment Sheet

Applicant’s Name :

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question  Panel Member’s Notes on Applicants response

Meorkal Sreue angesmets g Hee >, ooly  loypreye,

2. Risk Management and Leadership

Working in the area of acute aduilt V\\f\OVQ Vo Consomy/ Wf/u{ V\/\OM) ‘ v Md:f@/uvﬁui =
mental health you are often faced with < e ) whho w y/@& ' M\d B\/v»(/n it G

challenging situations. y P - W vy al d o o

The role of the RN requires a leadership LA \&N\ fcq‘d [l

role in the identification and
management of risks, give us examples

i ey "CC/’P(
: 4 e P e P .
of how you have achieved this” Doto ’\A_Q)Q("/\ A Couﬂa W }/QY\O W o (
L 3 g~
Tell us about your recent experience a4 l EAS Ce J‘(b,
and how you have managed your own 5 B Q~6"V\,L,\/l_,xu>/\ \4,2,/
positive mental health in this e Sj ST YO STy NN ¢
environment. | eaie el
AN O u/md S~ YWow W geotre a4 Mo wwv\} of ol
T
wen) aly
Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: Date:

Signature:

March 2010
People & Culture Corporate
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o Queensland Government : —
Queensland Health

Assessment Sheet

Applicant's Name :

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member’s Notes on Applicants response

UnAw Shonebony Ao A Lhodbeon Ll oA \/‘OWV\\) occes>
3. Clinical Skills OQQ

P e iiians. 49
Working with Adult with complex mental | (SrJCo) v~ \/\/t SeRnL o
health issues in a locked environment c @chj\’\ e{/ M % Macvse. o0 \gzu
can be challenging. A»OO\Q c ’lU {Lz AN -
Onakede  pamd  peoptl >

) ~ ey cu oL
(skills and qualifications) and experience /\ﬂmo%i/%& {J l ) ) () W KL ;Qoo(lu/\!z/)
that would equip you to be an effective - U@A’W‘) oL\ O

part of the treatment team? oS A Q/O%YG’YV\ , r Cd 3}11;:{\9&?
AICN‘ N medmn — oo R oc \Qj@& 0/0@60\3 ¢ OQ‘Q?*‘CCQC‘;\L;W <S[edin

Tell us about your professional assets

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O}
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior

minimally satisfies Key Skill Requirements

satisfaction of Key Skill Requirements
Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: Date: 1

Signature:

March 2010
People & Culture Corporate
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Queensland Government Fom3
# < Queensland Health

Assessment Sheet

Applicant's Name :

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Miember’s Notes on Applicants response
\9 : - i M
4. Consumer Focussed For & Consunw o 0€ I\Q/%b éw\" et
- duelop e Shvedeqpun
Contemporary adult mental health CWV\WWNJGI ‘0\ P b

services use the term Recovery. W " " (
How have you framed your clinical (avxdvv‘ o {\LXM.{MC otes %Lélﬂ\pof\j

} i ’ = »/\/H/Jl«,t,
interventions to promote this? , ’ fae s o Sg@;ﬁf\_o/\j o 5 7
-y B = f\@'\ . :
iR Wit [/ O(l.oo.ﬁbg ¢ ot Yoy d Ll 1O cClroe

loven

What does this term mean to you?

Does Not Meet (DNM) Almost Meets (AM) NMeets Requirements (V) Slightly Above (SA) Qutstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Reguirements

Desired Responses (NB - the “desired responses” a panel indicates hersunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: Date:

Signature:

March 2010
People & Culture Corporate
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' Queensland Government
Queensland Health

Applicant’s Name :

WMS.9000.0021.00184

Form 2 (b)

Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question

Panel Member’s Notes on Applicants response

5.

You are on a medication round in a
prison when you find yourself being
yelled at by a client. Whilst the person
is abusive, they are also refusing to take
medication.

Can you explain what your actions
would be in this instance?

' W 7
v - ko -C/'K'R/(LO‘&, %lv'\d‘ CU)’{' UL *\Q.\L( Aagnh
l&jﬂ k})@ rede e weols Ty 1”( alucite U

“ el Haw
— salleM fo w%bquﬂ F O
— W M/\/) /.”/\_QO‘\/\/V\ \Q | - R
()Q;)/AZ\;;} f\/\(\OJO Ao oS — L£ W s oon © Chonyc

_ Peredas o+ edu ool
lV\POVV‘\ Dr o Hove q)/we/ C)L@C_(.//W

—

Reguirements

e
[PTO]
Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name:

Date:

Signature:

March 2010
People & Culture Corporate
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WMS.9000.0021.00185

! Queensland Government Fo )
Queensland Health

- ! You are on a medication round in a prison when you find yourself being yelled at by a client. Whilst the person is abusive, they are
also refusing to take medication. Can you explain what your actions would be in this instance.

Safety — Self
Safety — Environment — ensure med cart can’t be stolen
- other prisoners safe
- officers and yourself safe
Safety — Client/what is the medication
Team approach/discuss/notify/document/review/
Communication — de escalation/ ABM
Report :
- senior nurse
- docior
Does anyone else need to know external to QH: QCS safety and security
Documentation — medical chart
Documentation — medication chart
Documentation - Handover

March 2010
People & Culture Corporate
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o Queensland Government
Queensland Health

Form 2 (b)
Panel Member Interview Notes — Tips:

The purpose of taking notes when assessing applicants is to assist the panel member in discussing with the other panel members who they believe
to be the successful applicant and why.

These notes and subsequent discussion should be used to draft the summary statement on each shortlisted applicant within the selection report.

The summary statement is a collective statement from all panel members on each applicant.

As the legislative requirement for recruitment and selection is that the process “is able to be reviewed”, the summary statement (or comparative
statement where more than one applicant exists) must succinctly indicates the panel’s assessment of the applicant against the role’s key attributes,
and whether the panel considers them meritorious, suitable or not suitable for an order of merit, and on what basis.

Provided the reader of the summary statement is to be able to clearly differentiate one applicant from the other, and see the logic in the final
outcome, this will meet the test of “able to be reviewed”.

Your summary statement must indicate that all available information has been considered (ie. combined information, eg. application, interview &
referee report — not just interview alone).

Documentation of a selection decision must clearly explain the decision-making process with reference to the basis for assessment contained in the
role description. The final summary statement on each applicant that is recorded within the selection report successfully meets this requirement.

Therefore, as panel member’s notes will assist in drafting a final summary statement on each applicant, the notes will no longer be required
thereafter.

Do not discard individual panel member’s notes unless you are certain that the final summary statement on each applicant is of a high standard.

It is suggested that panel schedule enough time between interviews to draft the summary statement of each interviewed. If you do this when your
whole panel is present, it is easier, quicker, and more valid and reliable than relying on your recall and interview notes several days later.

° It is not sufficient for the summary statement statement to consist of scores alone.

“Scoring” is not required or recommended. This mathematical approach to recruitment and selection is time consuming and not effective. Consider
why you have allocated a certain score, and instead of a documenting the number/score, document the rationale for the number/score. If a

selection decision is challenged, the pane! will be required to explain the scoring anyway — better to document the rationale (rather than the
number/score) in the first instance while the applicant is still fresh in your mind.

March 2010
People & Culture Corporate
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HIBIT 99

Queensland (
Queensland Health

Applicant’'s Name :

*use of this form is not |

Interview Question

Vanessa CLAYWORTH

WMS.9000.0021.00187

Not Seukcdole Q@/
Aok plcceneu -
— acu e W@Q E\(,,LHS

Form 2 (b)

1ent Sheet

- Tebrona exp NAdols

Panel Member’s Notes on Applicants response

ssess applicants.

1. Team Work

Could you please tell us how you have
involved yourself in the promotion and
development of a safe and effective and
cohesive clinical team that promotes
recovery focused treatment for adults
with complex and high risk mental
health issues?

In your answer use examples of how
you have achieved this in the past.

Momary  maehryd | Cade coRrere A JCA
ek (S}Z’\&QS/ reoll ke A | N
Cood comnmumaleha/ s\ ) - | )
L cone plown, Ml aNDRVINRNS Le coern fecos

Complax C(one PLAS fer Adolescent .<D6waw Recn

o - BAC v\)O’vaU CS'(CHO

. M%@U\Q(S —
i vl ! gl
-Gerweliy  wdde @ Juod s vwn an te

Does Not Meet (DNIV)

Almost Meets (AW)

Meets Requirements (M) Slightly Above (SA) Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements

Marginally exceeds / superior
satisfaction of Key Skill Requirements

Desired Responses (NB - the "desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they

are seeking from an ideal applicant.}

Panel member

Name:

Date:

Signature:

March 2010
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Queensland Government
Queensland Health

Applicant's Name :

WMS.9000.0021.00188

Good  lpordowen
& Colmacad Su

Form 2 (b)

Assessment Sheet

Line gl — ko

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question

Panel Member’s Notes on Applicants response

2. Risk Management and Leadership
Working in the area of acute adult
mental health you are often faced with
challenging situations.

The role of the RN requires a leadership
role in the identification and
management of risks, give us examples
of how you have achieved this?

Tell us about your recent experience
and how you have managed your own
positive mental health in this
environment.

No € S AA AT » “ -
<2 o ek & @\/LL Q/@J e\ \Q@{Lf\e M A A
2s\C andevonet T e - P

B o\oserae WBelorreir, wndy el preat= o din

2 DT Ol ) (//\OO_L/ c W ,l Cd\m" AAADALS ¢ waotj"\/ ClQaL,qOI "

ANALBNAPNAINK —

UUnucal  Sprranen - <O cesS w?ui ol
<edde 4 P vorr e \/VM
ol o Yoy A o M

prinae repond

VQV\/« c
DS comens Nokled, Dug D7
CC’%\.L?CP() y My~ colhA v K .

Does Not Meet (DNIVI)

Almost NMeets (AM)

Meets Requirements (M) Slightly Above (SA) Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements Slightly above Key Skill Requirements /
Marginally exceeds / superior

satisfaction of Key Skill Reguirements

Exceeds Key Skill Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name:

Date:

Signature:

March 2010
People & Culture Corporate
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IBIT 99

Queensland Government
Queensland Health

Applicant's Name :

WMS.9000.0021.00189

Form 2 (b)

Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question

Panel Member’'s Notes on Applicants response

3. Clinical Skills

Working with Adult with complex mental
health issues in a locked environment
can be challenging.

Tell us about your professional assets
(skills and qualifications) and experience
that would equip you to be an effective
part of the treatment team?

PoNing  ShaChene

v i : (,L/L'(‘{/*
CUMCQJ& p(Cd\CQ - Aol N\Q;\(}LQ/QMWMJVWU‘{" MAL  ShadChne
Escolaha. ala~ BAC OCRS,

— Cirs]
—PC:)N\,'N\— A\Jﬁ'g“’d‘m
plet - |

WA Mo Cp'\/vw\/a/«/\,’\/b‘

G[ ood P 0\*\'\04‘/ '5\’\.'\,19 5 A
Resource ngmjr' Confndouded ‘o Eeocorch, Praopha- Cling e Syp-a

Requirements

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements

satisfaction of Key Skill Requirements

Desired Responses (NB - the

desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name:

Date:

Signature:

March 2010
People & Cuilture Corporate
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EXHIBIT 99 WMS.9000.0021.00190

Queensland Government Form 2 (b)
Queznsland Health

Assessment Sheet

Applicant’'s Name :

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member’'s Notes on Applicants response

P conmone | oty rewndges e w"d&’S*U'OU"\\)

4. Consumer Focussed

L, \/cqj\,( A ; o&‘ivx}\'\;\&&ﬁ [ L/k/k’ LAl
Contemporary adult mental health \&W’%\& Yer noedn one o~ O Tt
services use the term Recovery. . v (/\i

< NOVU,M o \audd VC@P#’ _ s
What does this term mean to you? indancle Yo N Yer e O

# : o e
How have you framed your clinical - N\Q,Q,% wln - Cones (’éw‘/‘ W@d WML/

interventions to promote this?

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (V) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: Date:

Signature:

March 2010
People & Culture Corparate
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Applicant's Name :

WMS.9000.0021.00191

Form 2 (b}

Assessment Sheet

*use of this form is not mandatory —it's purpose is to simply guide panels on how to assess applicants.

Interview Question

Panel Member’s Notes on Applicants response

5. Assess

You are on a medication round in a
prison when you find yourself being
yelled at by a client. Whilst the person
is abusive, they are also refusing to take «
medication. % \*‘E/Q\QQU

Can you explain what your actions
would be in this instance?

A

[PTO]

¥ be aeoove 3
Voo | insolundeie &
Lablih) o mede LA

de e~nwvtwvwund — cClesS 1o er
— stz

- ol prness

- ) iy o duseetete,
Ve - e Scaloha, vedosk pomally oL

Gprehn D o «My

Ko « :
oANLLRN L (AN

w&/\/ el

Does Not Meet (DNM) Almost Meets (AM)

Meets Requirements (V1) Slightly Above (SA) Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements Slightly above Key Skill Requirements /
Marginally exceeds / superior

satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (N8B - the “

desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name:

Date:

LSignature:

March 2010
People & Culture Corporate
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EXHIBIT 99

WMS.9000.0021.00192

 Queensland Government s Ay
Queensland Health

8.

You are on a medication round in a prison when you find yourself being yelled at by a client. Whilst the person is abusive, they are
also refusing to take medication. Can you explain what your actions would be in this instance.

Safety — Self
Safety — Environment — ensure med cart can’t be stolen
- other prisoners safe
- officers and yourself safe
Safety — Client/what is the medication
Team approach/discuss/notify/document/review/
Communication — de escalation/ ABM
Report :
- senior nurse
- doctor
Does anyone else need to know external to QH: QCS safety and security
Documentation — medical chart
Documentation — medication chart
Documentation - Handover

March 2010
People & Culture Corporate
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WMS.9000.0021.00193

Queensland Government
Queensland Health

Form 2 (b}
Panel Member Interview Notes — Tips:

The purpose of taking notes when assessing applicants is to assist the panel member in discussing with the other panel members who they believe
to be the successful applicant and why.

These notes and subsequent discussion should be used to draft the summary statement on each shortlisted applicant within the selection report.

The summary statement is a collective statement from all panel members on each applicant.

As the legislative requirement for recruitment and selection is that the process “is able to be reviewed”, the summary statement (or comparative
statement where more than one applicant exists) must succinctly indicates the panel’s assessment of the applicant against the role’s key attributes,
and whether the panel considers them meritorious, suitable or not suitable for an order of merit, and on what basis.

Provided the reader of the summary statement is to be able to clearly differentiate one applicant from the other, and see the logic in the final
outcome, this will meet the test of “able to be reviewed”.

Your summary statement must indicate that all available information has been considered (ie. combined information, eg. application, interview &
referee report — not just interview alone).

Documentation of a selection decision must clearly explain the decision-making process with reference to the basis for assessment contained in the
role description. The final summary statement on each applicant that is recorded within the selection report successfully meets this requirement.

Therefore, as panel member’s notes will assist in drafting a final summary statement on each applicant, the notes will no longer be required
thereafter.

Do not discard individual panel member’s notes unless you are certain that the final summary statement on each applicant is of a high standard.

It is suggested that panel schedule enough time between interviews to draft the summary statement of each interviewed. If you do this when your
whole panel is present, it is easier, quicker, and more valid and reliable than relying on your recall and interview notes several days later.

° It is not sufficient for the summary statement statement to consist of scores alone.

“Scoring” is not required or recommended. This mathematical approach to recruitment and selection is time consuming and not effective. Consider
why you have allocated a certain score, and instead of a documenting the number/score, document the rationale for the number/score. If a

selection decision is challenged, the panel will be required to explain the scoring anyway — better to document the raticnale (rather than the
number/score) in the first instance while the applicant is still fresh in your mind.
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EXHIBIT 99

' Queensland(
Queensland Health

Moira MeLEOD

Applicant’'s Name :

1ent Sheet

Meoelesd

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

WMS.9000.0021.00194

Form 2 (b)

Interview Question

Panel Member’'s Notes on Applicants response

1. Team Work

Could you please tell us how you have
involved yourself in the promotion and
development of a safe and effective and
cohesive clinical team that promotes
recovery focused treatment for adults
with complex and high risk mental
health issues?

In your answer use examples of how
you have achieved this in the past.

_;}'-\,1(5 @%P rlﬂ

¥ne BAC Veny SO Teom

Weelhy  fevew—) — NAduadied v,\e/opa\/oa:i)o Ao
Cheof commauucaha. win  eccly Mmonby OF e o

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skjll Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the

desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the pane| on what they are seeking from an ideal applicant.)

Panel member

Name:

Date:

Signature:
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EXHIBIT 99 WMS.9000.0021.00195

Queensland Government
Qu=ensland Health

Form‘ 2 (b)
Assessment Sheet

Applicant’'s Name :

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member's Notes on Applicants response
: ) o\l Cxhe gl AAAA
2. Risk Management and Leadership Pﬂg{éf,&cf\ «§  Vandowe) ¥ Mb‘" :
Working in the area of acute adult 'er./Q L oA

mental health you are often faced with

challenging situations. ‘?’HCMB V\e\@j\m\/w{/\.wa M Claonts
The role of the RN requires a leadership

SO g & .
role in the identification and %ﬁ«,@«’)\/\/( ) Vohuq \ naatd = O e ~QK’QPCS§LO’\°L»Q~
management of risks, give us examples c NS LaJrose \C,Q_Q/W C ey 4 ¥
of how you have achieved this? CNARA 7 ‘ ‘ . L

Dohly  alss Seolt help, not Hdedile on
Tell us about your recent experience \ Aol g

= 4 Ase f SN,
| ‘C)Q NQ o ’
and how you have managed your own [/L*‘—Wj w o Qs Rt P 69Ul

positive mental health in this T— UGN  CLUAA, A{/W;fc@,(/u/’ﬁﬂi cld ot V*—%,'Péu(’ e CJULV\/J“
environment. A ‘ 1 ‘ 3 ke ted
‘509 2 e \p@e - e remein poSidwe . eaMuaicate OQL;D"‘ e 4 Yoo \\}( j’(
: LA I
Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (Vi) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: Date:

Signature:
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WMS.9000.0021.00196

Queensliand Health Form 2 (b)

Assessment Sheet

Applicant's Name :

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member’s Notes on Applicants response

3. Clinical Skills Professionall  Vaundowins, Safleh OIOSH ImMPoATLe
avdger Pt of < e
Working with Adult with complex mental Q Q

health issues in a locked environment lw\j\e%fw)@d “’/\Q/\ia'ﬁ WW@L ; JrLZ SJ\LCA}@L

NG
: o, arbeN I
can be challenging. YPAS 92 \/V\Aﬂ/h’e d T i
LAooe of W [ < xraunen? e Yo waMe ™ L
Tell us about your professional assets Q;e,(\s cLdNL e Lo o vy
(skills and qualifications) and experience e ObQ/V\ /’laZML»Cf/L»O&/Q ( \/\ULUQ{ ane}s
that would equip you to be an effective |- ‘&)oaQ N AN oo pvu@CO A all M ()A'
art of the treatment team? & { . O WIAQNT
B - ollowD Y c ’g‘\f,"h’auﬁ (z Je occodinly.
Goocd  covwnaruge e glu%f) W{\CM L @ \@fw( VA4
g T
Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Sllghtly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Regquirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: Date:

Signature:
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1IBIT 99 WMS.9000.0021.00197
Queensland Government _—
Queensland Health

Assessment Sheet

Applicant’'s Name :

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member's Notes on Applicants response

4. Consumer Focussed 1Cuank adde ‘ X’O %uf\u{’\u/\ O Y Jeot c;% o
c&[‘ LJ« vbvu Ko Araan.

o L
What does this term mean to you? 1 \i()Cufb oN :\/\,Q ()o AN (/w_:\pé | \ Pl
ENCANTKE Ao~ o ol flov medl-e=

Contemporary adult mental health
services use the term Recovery.

8

_How haye you framed your clinical . 8 /\}G“OzMS
interventions to promote this? e i L i/\ Mot Lj’@/ ‘
_ N\ ol &1 > rAac AN
1o to {:u, A 0 o &
Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements

satisfaction of Key Skill Requirements
Requirements

Desired Responses (NB - the "desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: Date:

Signature:
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