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Queensland Government 
Queensland Health Panel Member Interview Notes - Tips: 

Form 2 (b) 

o The purpose of taking notes when assessing applicants is to assist the panel member in discussing with the other panel members who they believe 
to be the successful applicant and why. 

s These notes and subsequent discussion should be used to draft the summary statement on each shortlisted applicant within the selection report. 

111 The summary statement is a collective statement from all panel members on each applicant. 

"' As the legislative requirement for recruitment and selection is that the process "is able to be reviewed", the summary statement (or comparative 
statement where more than one applicant exists) must succinctly indicates the panel's assessment of the applicant against the role's key attributes, 

o and whether the panel considers them meritorious, suitable or not suitable for an order of merit, and on what basis. 

o Provided the reader of the summary statement is to be able to clearly differentiate one applicant from the other, and see the logic in the final 
outcome, this will meet the test of "able to be reviewed''. 

e Your summary statement must indicate that 9lJ. available information has been considered (ie. combined information, eg. application, interview & 
referee report - not just interview alone). 

a Documentation of a selection decision must clearly explain the decision-making process with reference to the basis for assessment contained in the 
role description. The final summary statement on each applicant that is recorded within the selection report successfully meets this requirement. 
Therefore, as panel member's notes will assist in drafting a final summary statement on each applicant, the notes will no longer be required 
thereafter. 

" Do not discard individual panel member's notes unless you are certain that the final summary statement on each applicant is of a high standard. 

e It is suggested that panel schedule enough time between interviews to draft the summary statement of each interviewed. If you do this when your 
whole panel is present, it is easier, quicker, and more valid and reliable than relying on your recall and interview notes several days later. 

0 It is not sufficient for the summary statement statement to consist of scores alone. 

c "Scoring" is not required or recommended. This mathematical approach to recruitment and selection is time consuming and not effective. Consider 
why you have allocated a certain score, and instead of a documenting the number/score, document the rationale for the number/score. If a 
selection decision is challenged, the panel will be required to explain the scoring anyway - better to document the rationale (rather than the 
number/score) in the first instance while the applicant is still fresh in your mind. 

March 2010 
People & Culture Corporate 
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Education 

Work 
Experience 

Peta-Lousie Yorke 

Peta-Lousie Yorke 

Australian Catholic University 
Bachelor of Nursing 

• 2007 - 2010 

South bank Institute of Tafe 
Associate Diploma of Business 

• 1996- 1997 

Pittsworth State High School 
Senior Certificate 

• 1990 - 1995 

The Park- Centre for Mental Health 
Treatment, Research and Education 2011 - to date 

Transition to Practice Program 2011 - January 2012 
• Aggressive Behaviour Management 
• Adolescence Unit 

o Case coordinator 
o ECT recovery 
o Seclusion protocols 
o Patient care 

• Assistance with ADLs 
• Vital signs 
• Mental health assessment 
• Medications 
• Sensory room 
• Rehabilitation activities 
• Support during school and crisis 

o De-escalation 
o Documentation recording 

WMS.9000.0021.00176EXHIBIT 99
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Peta-Lousie Yorke 

• Medium Security - Cassowary Unit 
o Acting clinical nurse 

Shift planning 

Jui 2011- Oct 2011 & 
Jan 2012-Dec 2012 

Seclusion orders 
Mechanical restraint orders 
Soft shield procedures 

• Team meetings 
• WIG meetings 

o PRIMEs 
o Case coordinator 
o Community meeting 
o Development of structured day program 
o Clozapine review process 
o Limited Community Treatment Orders 

• Chapter 7 part 2 
o Forensic orders 
o Mental health review tribunal 
o Patient care 

• Development of ADL programs 
• Development of behaviour management 

plans 
• Assisting with ADLs 
• Mental health assessment 
• Vital sign 
• Continuous observations process 
• Medications 

De-escalation 
o Documentation recording 
o Suppo1i during crisis and transition to community 
o Hand over 

• Barrett Adolescent Centre Dec 2012 to date 
o Acting clinical nurse 

• Shift planning 
• Team meetings 
• CIMHA 
• Individual Management Plans 
• Complex care management 
• Child safety 
• Mental health assessment 
• Continuous observations process 
• Limited Community Treatment Orders 
• Patient community rehabilitation access 
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.. 

J 

Peta-Lousie Yorke 

o Care coordination 
• Behaviour management plans 
• Mental health assessment 
• Continuous observations process 
• Medications 
• De-escalation 
• School integration 

o Preceptorship 
• Student nurses 
• Graduate nurses 
• Masters student nurses 

o Sensory intervention sessions 

Coles Supermarkets 2007 - 2011 
Newmarket 

• Range In Charge 
o Management of grocery lines within store 
o Coordination of implementation of layouts 

• Service Assistant 
o Reporting to grocery manager 
o Stock replenishment 
o Stock visual presentation 
o Dissipation 
o Bakery production 
o Point of sale - ticketing 
o Management of out of code stock - grocery 
o First aid officer 

Kenmore 2006-2007 
• Customer Service Manager Trainer 

St Lucia 
Ascot 
Lutwyche 

o Training of the customer service manager in all 
operations involved with running of the department. 

2002-2006 
• Customer Service Manager 

o Rostering 
o Staff recruitment 
o Stock control 
o Harassment officer 
o First aid officer 
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Interest and 
Activities 

Reference 

Local music, Reading, Gardening, Softball 

Anne Brennan 

Alex Bryce 
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.Queensland ( 
Queensland Health 

Applicant's Name : . 

c 
Peta-Louise YORKE 

{),__CV IC\))~ Nu(ci °1 

tY\. 

lent Sheet 

*use of this form is not mandatory - it's purpose is to simply guide panels on how to assess applicants 

Interview Question Panel Member's Notes on Applicants response 

~ .po:y_Jvx_-
~clu,Vi__ 

s:>c . 
Form 2 (b) 

1. Team Work 
~ ~- NJr co~ 

~L l.eLpeJ dh-eJ_Cr' 0r c~ ~CfYI ~ ~ +etvtp l cvl-e . 

Could you please tell us how you have 
involved yourself in the promotion and 
development of a safe and effective and 
cohesive clinical team that promotes 
recovery focused treatment for adults 
with complex and high risk mental 
health issues? 

focv Si 'Se d c1t/\ c:n ho LvJ...h (_ ha_~-{,\.. P~-

- -r ( d\/.)~ - \-o \-k {_yvvi..~ 
V\CM.AJL 

~. l<\ O/:'\C - l~~\.v-i. 
L p.,ctvvvr €.'ff 'f>i\...A-if' tt> CJ!-\c ,,,,_ M.a.~ 
Lu_oc:£>{ C.ON\vY\V\.A c~-- t"'- k ~ -

Se::..v·~. 

VJ~yv.J 
v\A.-0--1./) f ~~ 

In your answer use examples of how 
you have achieved this in the past ~,,top~wv\ o~ -tk D~ Woyvcf\'V\ - cc~--v . 

l ~Lr:/hJ.f ~ /"'_ _ · p - iv-t 1._CV-:JQ~.i .- ~~O 0/- 51.vLfs ~ cfvV'\ \ CPJ 
.) 

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly .Above (SA) Outstanding (0) 
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Sk.ill Requirements Slightly above Key Skill Requirements I Exceeds Key Skill Requirements 
Requirements I fails or I Partially I marginally meets Key Skill Marginally exceeds I superior 

minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements 
Requirements 

Desired Responses (NB - the "desired responses" a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant) 

Panel member 

I Name: I I Date: I 
\ Signature: \ 

March 2010 
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Queensland Government 
Queensland Health Assessment Sheet 

Applicant's Name : ______________________________ _ 

*use of this form is not mandatory - it's purpose is to simply guide panels on how to assess applicants. 

Interview Question Panel Member's Notes on Applicants response 

' 
Form 2 (b/ 

2. Risk Management and Leadership 
fV\ -OJ\:-oJ... 0\--cu(.e oJl..<l..e.55~ ~ ~f't{)w ·~k- 1vvj~d:i I \oooLf L~; 
\..'v'\~ \-~ C(JV\.~ ~' /\A..A.O···-.J ~ ~~c~ IA Working in the area of acute adult 

mental health you are often faced with "2 ... --e__.e__ I vJ,..._o V-1 ~ ' ~'lol 0~'°) v-,vt{.....-\ c~i -
challenging situations. ..... ~~..\-crci ~o (./) ~~d (-() uJ...--o 
The role of the RN requires a leadership L.~ 

role in the identification and 
management of risks, give us examples ~~C'-'~ p-.rcc}.-i CQ.· 
of how you have achieved this? 

\)eJa~t('j v~ Colla-et~ ~t-0 ~ f-o 
C<:St r~-

Tell us about your recent experience (/Sf l EA S . 
0J,( '1 and how you have managed your own Cl u'UC o._)_ ~-~f\t0u./LA~ . ·. . ..J-positive mental health in this . } v.:> q'_.l(_ ·ui. ... J -... ~ -L...._ ~ 

environment. l -e a--1 e -\\AD._.; . 

of- ro + \~{\0'--'0 v{ Q.._..;f I u/V\J "5 -- ~l\Qv-.) (_.~ wv~•--1?_ "")- \\.Q__ tOlo/vJ-
'-J \JJbl\ \ ct.-V/if 

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (0) 
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements I Exceeds Key Skill Requirements 
Requirements I fails or I Partially I marginally meets Key Skill Marginally exceeds I superior 

minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements 
Reauirements 

Desired Responses (NB - the "desired responses" a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.) 

Panel member 

L Name: _f_ I Date: 

I Signature: I 

March 2010 
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Queensland Government 
Queensland Health 

Assessment Sheet 

Applicant's Name:--------------------------------

*use of this form is not mandatory - it's purpose is to simply guide panels on how to assess applicants 

Interview Question Panel Member's Notes on Applicants response 

3. Clinical Skills 
Uf\~~Cf\.~\ k\_.Q__ ~~ ~ ro-J 
...\v ~'-c&:Q_ I ~~ uasv. ~ 

Form 2 (b) 

CCC e~.,,:.::, 

Working with Adult with complex mental 
health issues in a locked environment 
can be challenging. 

v-~(J'\J(Q_u u" \;vt ~.___ i- (\AOL <; ~ 
~vcJ'-Q. o{ ~ ~ ~ ~ -\-lAo>'St_ ~oL 
~~ ~ l{>QoPlQ_ b tlt e;w/.?YW--if\_;f. 

'f-U 

Tell us about your professional assets 
(skills and qualifications) and experience 
that would equip you to be an effective 
part of the treatment team? 

JYLO/tO'f'~ 'fJ l cvtJ:) - ktec;f\ j Qvv0()'\.Q_ 
-- 0·~~ ovuc;(V)_ of ~kit.~~ 

Does Not Meet (DNM) 
Does not meet Key Skill 
Requirements I fails or 

minimally satisfies Key Skill 
Requirements 

~(Y'\~ 0-~~ 
P< I C N i I". fV\Q.cL.lr'A. - O..A.J CJ'.Q o0 

Almost Meets (AM) Meets Requirements (M) 
Almost meets Key Skill Requirements Meets Key Skill Requirements 
I Partially I marginally meets Key Skill 

Requirements 

F,-eect s.Juo~ 

'e.~d ~ec.* 5 
f c).Q_ e<"__c~ ~c.JlrJ 

Slightly Above (SA) Outstanding (0) 
Slightly above Key Skill Requirements I Exceeds Key Skill Requirements 

Marginally exceeds I superior 
satisfaction of Key Skill Requirements 

Desired Responses (NB - the "desired responses" a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.) 

Panel member 

I Name: I I D_at~: ____ J 
\ Signature: \ 

March 2010 
People & Culture Corporate 
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\ Queensland Government Form 2 (o) 
. Queensland Health 

Assessment Sheet 

Applicant's Name : 
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~-

"use of this form is not mandatory - it's purpose is to simply guide panels on how to assess applicants. 

Interview Question Panel Member's Notes on Applicants response 

4. Consumer Focussed q).o\.e_ +o r-~ 
~~vo.A~~ 

r-or °' cQI\_~ -\o I.De 

(UVV\VVW~ - clt»·dof r<v-v 

cY ~ Lil'- -0.JL 

Contemporary adult mental health 
services use the term Recovery. 

What does this term mean to you? 

How have you framed your clinical 
interventions to promote this? 

A, 'A ~-"' -~. k--: - II f\'L;tll,)" y ~ {'°"--'L. 

'J>~fp~ ~ S BP­
wo---t~l0\ ~ ~\r-e.4-

f=-c:N\-~ 0( -s_~cN otle-f ~U'f~ -
Ca.~ ~ ._L<$~"-ef\~~ ... s 0isse5'S~ .-- 3-'"'~ · 

C..ocJ2- S t c.~· .J/\9-L( c) L..)u;z_ to 

\lvc'A J 
s~y'\:lv\ 

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) 
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements I 
Requirements I fails or I Partially I marginally meets Key Skill Marginally exceeds I superior 

minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements 
Requirements 

~L.,.L,L_;-(' 

Outstanding (0) 
Exceeds Key Skill Requirements 

Desired Responses (NB - the "desired responses" a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.) 

Panel member 

I ~ame: I I Date: I 
I Signature: I 

March 2010 
People & Culture Corporate 
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Form 2 (b) 

Assessment Sheet 

Applicant's Name : --------- ----------------------

*use of this form is not mandatory- it's purpose is to simply guide panels on how to assess applicants 

Interview Question Panel Member's Notes on Applicants response 

5. 

You are on a medication round in a 
prison when you find yourself being 
yelled at by a client. Whilst the person 
is abusive, they are also refusing to take 
medication. 

Can you explain what your actions 
would be in this instance? 

[PTO] 

rrvvi 
~ 

1o ctQ -e s:=-g.J .. ok 1 ~v'VJ 
,\-a -~ ~ l/V~ 5 

--~J c;>f ~ 
Af_ 

,,.- Po~S 
\b~-~ -

- l V",faV\f"'\. ~( 'f -\-lAID~ ~~-, 

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) 
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements 
Requirements I fails or I Partially I marginally meets Key Skill 

minimally satisfies Key Skill Requirements 
Requirements 

cu.J~ 0--1~ 
--- ~ t' 

f\.Q_c, ( otoA~A 
-e~ coJe_ {.;ltwv,. 

'S~ 
~~\ 

olocvfV'-0/\_)-

Slightly Above (SA) 

{<Y vU{ ~ -elP r 0 iGu:J 
kLeQJ\ c 0'-lfl~ . 

Outstanding (0) 
Slightly above Key Skill Requirements I Exceeds Key Skill Requirements 

Marginally exceeds I superior 
satisfaction of Key Skill Requirements 

Desired Responses (NB - the "desired responses" a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.) 

Panel member \_Da~ -1 
\ Name: I -

\ Signature: \ 

March 2010 
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e Queensland Government 
Queensland Health 

For;, 2 (b)1 

5. You are on a medication round in a prison when you find yourself being yelled at by a client. Whilst the person is abusive, they are 
also refusing to take medication. Can you explain what your actions would be in this instance. 

March 2010 
People & Culture Corporate 

Safety - Self 
Safety - Environment - ensure med cart can't be stolen 

other prisoners safe 
officers and yourself safe 

Safety - Client/what is the medication 
Team approach/discuss/notify/document/review/ 
Communication - de escalation/ ABM 
Report: 

senior nurse 
doctor 

Does anyone else need to know external to QH: QCS safety and security 
Documentation - medical chart 
Documentation - medication chart 
Documentation - Handover 
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Queensland Government 
Queensland Health 

Form 2 (b) 

Panel Member Interview Notes - Tips: 

o The purpose of taking notes when assessing applicants is to assist the panel member in discussing with the other panel members who they believe 
to be the successful applicant and why. 

0 These notes and subsequent discussion should be used to draft the summary statement on each shortlisted applicant within the selection report. 

a. The summary statement is a collective statement from all panel members on each applicant. 

~ As the legislative requirement for recruitment and selection is that the process "is able to be reviewed", the summary statement (or comparative 
statement where more than one applicant exists) must succinctly indicates the panel's assessment of the applicant against the role's key attributes, 

c and whether the panel considers them meritorious, suitable or not suitable for an order of merit, and on what basis . 

., Provided the reader of the summary statement is to be able to clearly differentiate one applicant from the other, and see the logic in the final 
outcome, this will meet the test of "able to be reviewed". 

.. Your summary statement must indicate that all available information has been considered (ie. combined information, eg. application, interview & 
referee report - not just interview alone) . 

., Documentation of a selection decision must clearly explain the decision-making process with reference to the basis for assessment contained in the 
role description. The final summary statement on each applicant that is recorded within the selection report successfully meets this requirement. 
Therefore, as panel member's notes will assist in drafting a final summary statement on each applicant, the notes will no longer be required 
thereafter. 

" Do not discard individual panel member's notes unless you are certain that the final summary statement on each applicant is of a high standard. 

.. It is suggested that panel schedule enough time between interviews to draft the summary statement of each interviewed. If you do this when your 
whole panel is present, it is easier, quicker, and more valid and reliable than relying on your recall and interview notes several days later. 

" It is not sufficient for the summary statement statement to consist of scores alone. 

ei "Scoring" is not required or recommended. This mathematical approach to recruitment and selection is time consuming and not effective. Consider 
why you have allocated a certain score, and instead of a documenting the number/score, document the rationale for the number/score. If a 
selection decision is challenged, the panel will be required to explain the scoring anyway - better to document the rationale (rather than the 
number/score) in the first instance while the applicant is still fresh in your mind. 

March 201 D 
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~ 

\ 
9 

Queensland C 
Queensland Health 

lent Sheet 

Applicant's Name : Vanessa CLA YWORTH 

No\ i~(Q. ~ 
f'.\clr.-JJ ~\.CC -etv-0 \} -

oc~ rrcJ '& Ll ll s. 

*use of this form is not 1 

Interview Question 

1. Team Work 

Could you please tell us how you have 
involved yourself in the promotion and 
development of a safe and effective and 
cohesive clinical team that promotes 
recovery focused treatment for adults 
with complex and high risk mental 
health issues? 

In your answer use examples of how 
you have achieved this in the past. 

;sess applicants ~ <t: 'F ~v-W ey-f> Ark ls 

Panel Member's Notes on Applicants response 

~~ ~0 / Cc~lc>-€_ ~\.Q,iflc..e_ 

"~cl ~clo.5 ..\-coL (YL~ I 

.Ctood c_ovn~LMJ-Cc~ ·~Ju))/) -
Lc_Cf'.Q_ rlCf\lv) I tl-V)lL CVl--1)-.e/VJ~ 
C'of\i\ ~GL y_ (_C(\.Q_ ~ L 0v s fd" Aclci l <? sc.-er\_)--

f'JL){V\ - i?JAC vVCt-...L0 j ¥"~ , 

A /cr-J 
IC\ I f\JL)M 

£R..c~ (~0~, 
.( Ue-u-clufruYU- ~ 

€,{\ COJfa.. (f- - ~ 
-c;erw~ oJiAJI_ 

pd'-k~ll--0' 5 - . 

\-o ol.._ao.J ~ v\/1-A-V) Q..A. -\-lQ_ ~. 

Form 2 (b) 

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (0) 
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements I Exceeds Key Skill Requirements 
Requirements I fails or I Partially I marginally meets Key Skill Marginally exceeds I superior 

minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements 
Requirements 

Desired Responses (NB - the "desired responses" a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.) 

Panel member 

I Name: I I ~ate: I 
I Signature: I 

March 2010 
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e Queensland Government 
Queensland Health Assessment Sheet 

Cicod 0~~ Form2(b) 

Z.. G_ truc~ s'---~~ 
Applicant's Name : -------------------------------- L \..,~ tvtr - ~vt-o~ 
*use of this form is not mandatory - it's purpose is to simply guide panels on how to assess applicants. 

Interview Question Panel Member's Notes on Applicants response 

NO €."t"{J 

~ cv\d l'-._t<) ~l/1 ~ M 0-·. 
2. Risk Management and Leadership 
Working in the area of acute adult 
mental health you are often faced with 
challenging situations. 

~;:;,\C... O\/)..)~\f\.~:-.f - ~ 

"°'t ~\rol I O \QsE{Y\A..Q_ \o.0Vt~ 1 

&"~ - vr0v~-hrd ~ 

Uf\&...v tevll.L VV0~ ~[,'-
~ f 0=c.JcfVa:Lv'lol. 

The role of the RN requires a leadership 
role in the identification and 
management of risks, give us examples 
of how you have achieved this? 

Tell us about your recent experience 
and how you have managed your own 
positive mental health in this 
environment. 

~ca_Q_ 
~-\r-~ .\ 

Syo-o/hM./JOA. - CCC e~ 'S tr O\)..JL-j 
~\.Jf P o'\JV-L ~ c...@-€_: 

ce,~ \A.-crvVv­ ~J~ MA \c_ ~ 'B Vi-C I c_ct.Aey~ l;v~ 
\)V'-~ 

'D~ 1)./, 'P~ ~.J c ~ -~~\~·~ 
C..~n ~)-e.. cJ ' ' > 

Ccl~ (\O~cl r- ' 
c~S 

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (0) 
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements I Exceeds Key Skill Requirements 
Requ irements I fails or I Partially I marginally meets Key Skill Marginally exceeds I superior 

minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements 
Reauirements 

Desired Responses (NB - .the "desired responses" a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.) 

Panel member 

[Nam~ : ___ \_ I Date: I 
I Signature: I 

March 2010 
People & Culture Corporate 
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Queensland Government 
Queensland Health 

Assessment Sheet 

Applicant's Name:--------------------------------

*use of this form is not mandatory - it's purpose is to simply guide panels on how to assess applicants. 

Interview Question Panel Member's Notes on Applicants response 

3. Clinical Skills \-\o"-JL1 0~~ I 

Form 2 (b) 

Working with Adult with complex mental 
health issues in a locked environment 
can be challenging. 

~coc.Q prcchm - Nol ~ ~ 
C~~ ~~ 'BA-L \.ceJc_Q0( 1 Lfvly/~d 

(VldV- ~ivvt~ 

_.. 6W-e Ci<>f d L Mrri , 
- Cx-.....\ l ~-

A jf'JV'V\- Nj - "3rv4-lJ) Tell us about your professional assets 
(skills and qualifications) and experience 
that would equip you to be an effective 
part of the treatment team? 

v\;-[ Cf'i - · 
Ctocd p rf'-~""-Q,/ ~\..'-~.) ~ Lv"- ~ C.P\-'\/\vVvvV''*i 

(2wOJ("UL {V\~ ~c-) ~ ~e:ych 

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) 
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements I 
Requirements I fails or I Partially I marginally meets Key Skill Marginally exceeds I superior 

minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements 
Reauirements 

Outstanding (0) 
Exceeds Key Skill Requirements 

Desired Responses (NB - the "desired responses" a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.) 

Panel member 

I Name I I Date I 
Signature: 

March 2010 
People & Culture Corporate 
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Queensland Government 
., Que 2nsland Health 

Assessment Sheet 

Applicant's Name : 
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 

*use of this form is not mandatory - it's purpose is to simply guide panels on how to assess applicants. 

Interview Question 

4. Consumer Focussed 

Contemporary adult mental health 
services use the term Recovery. 

Panel Member's Notes on Applicants response 

L--x:_ Ca\~ \ ~ - ~lo-er.:> -\'~ Vf\ cQ_)_( S·\D'"t>l.L~ 

V c0v-.-c6 oJ::?Vvv\\/'~S G~-
' l 

- \ ~~ ~ v '\Qe_dn --- CJf'JL- er--.. (Y'-fi__ ~ 
,,, M)vLL-~ w \aAA)d vcejJp<i'-* · 

Form 2 (b) 

What does this term mean to you? 

How have you framed your clinical 
interventions to promote this? 

....- lf\~ ~ .\\.Q,,V\0 \.{'\,_ -\-"~ Q Gf'\..Q. 1:- ~'"'-.Q~ 
,_ N\W ~ Cr;!VU cJf ~vvvltv1 ~cu:i ~ 

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (0) 
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements I Exceeds Key Skill Requirements 
Requirements I fails or I Partially I marginally meets Key Skill Marginally exceeds I superior 

minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements 
Requirements 

Desired Responses (NB .. the "desired responses" a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the. panel on what they are seeking from an ideal applicant.) 

Panel member 

I Name: I I Date: I 
I Signature: I 

March 2010 
People & Culture Corporate 

WMS.9000.0021.00190EXHIBIT 99



171

Queensland Government 
Queensland Health 

':!--
Form 2 (b} 

Assessment Sheet 

Applicant's Name:-------------------------------

*use of this form is not mandatory - it's purpose is to simply guide panels on how to assess applicants 

Interview Question Panel Member's Notes on Applicants response 

5. ~ s <:£ S-'.""J ~\£- er~ 1. vQl\vv1...t.U-- --- c.CC e~ ··to e ~ lJ- · 

You are on a medication round in a - ~b.{:42 
prison when yo~ find yourself being ...-- o.µ__v p~Q._/ ~ 
yelled at by a client Whilst the person \) e_ _ e SC cJL ~ . Jei~ {'<)/WI.~ I 1, oJo(Q fO c}_u, coJ-~ . 
IS a~us1~e, they are also refusing to take · ...,,. ~ I ~v-._,.{ . . 
med1cat1on. \lct/::Ji'.Je cJ ~ -t- q;.-.>-~A., ~ -~ c.-..}A.i 

Can you explain what your actions 
would be in this instance? 

t-)e_ a.L-O<JV".Q.. c,.vWv-..4 o/l../)L../Vd'- U2- L/'J-

..r- Vc:>luJ-cAy l 1V\"ol~ &, 
--r a);)~ \tJ mvJu- cf(JL~ 

[PTO] 

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements {M) Slightly Above (SA) 
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements I 
Requirements I fails or I Partially I marginally meets Key Skill Marginally exceeds I superior 

minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements 
Requirements 

Outstanding (0) 
Exceeds Key Skill Requirements 

Desired Responses (NB - the "desired responses" a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the ·panel on what they are seeking from an ideal applicant.) 

Panel member 

I Name: I I Date: I 
\ Signature: I 

March 2010 
People & Culture Corporate 
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Queensland Government 
Queensland Health 

Form 2 (b) 

5. You are on a medication round in a prison when you find yourself being yelled at by a client. Whilst the person is abusive, they are 
also refusing to take medication. Can you explain what your actions would be in this instance. 

March 2010 
People & Culture Corporate 

Safety - Self 
Safety - Environment - ensure med cart can't be stolen 

other prisoners safe 
officers and yourself safe 

Safety - Client/what is the medication 
Team approach/discuss/notify/document/review/ 
Communication - de escalation/ ABM 
Report: 

senior nurse 
doctor 

Does anyone else need to lmow external to QH: QCS safety and security 
Documentation - medical chart 
Documentation - medication chart 
Documentation - Handover 
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Queensland Government 
Queensland Health Panel Member Interview Notes - Tips: 

Form 2 (b) 

e The purpose of taking notes when assessing applicants is to assist the panel member in discussing with the other panel members who they believe 
to be the successful applicant and why. 

o These notes and subsequent discussion should be used to draft the summary statement on each shortlisted applicant within the selection report. 

111 The summary statement is a collective statement from all panel members on each applicant. 

o As the legislative requirement for recruitment and selection is that the process "is able to be reviewed", the summary statement (or comparative 
statement where more than one applicant exists) must succinctly indicates the panel's assessment of the applicant against the role's key attributes, 

9 and whether the panel considers them meritorious, suitable or not suitable for an order of merit, and on what basis. 

o Provided the reader of the summary statement is to be able to clearly differentiate one applicant from the other, and see the logic in the final 
outcome, this will meet the test of "able to be reviewed". 

.. Your summary statement must indicate that illl available information has been considered (ie. combined information, eg. application, interview & 
referee report - not just interview alone). 

e Documentation of a selection decision must clearly explain the decision-making process with reference to the basis for assessment contained in the 
role description. The final summary statement on each applicant that is recorded within the selection report successfully meets this requirement. 
Therefore, as panel member's notes will assist in drafting a final summary statement on each applicant, the notes will no longer be required 
thereafter. 

.. Do not discard individual panel member's notes unless you are certain that the final summary statement on each applicant is of a high standard. 

.. It is suggested that panel schedule enough time between interviews to draft the summary statement of each interviewed. If you do this when your 
whole panel is present, it is easier, quicker, and more valid and reliable than relying on your recall and interview notes several days later. 

a. It is not sufficient for the summary statement statement to consist of scores alone. 

e "Scoring" is not required or recommended. This mathematical approach to recruitment and selection is time consuming and not effective. Consider 
why you have allocated a certain score, and instead of a documenting the number/score, document the rationale for the number/score. If a 
selection decision is challenged, the panel will be required to explain the scoring anyway - better to document the rationale (rather than the 
number/score) in the first instance while the applicant is still fresh in your mind. 

March 2010 
People & Culture Corporate 
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Queensland< 
Queensland Health 

Applicant's Name : 

Moira McLEOD 

fY\ccLee:cQ 

lent Sheet 

*use of this form is not mandatory - it's purpose is to simply guide panels on how to assess applicants 

Interview Question Panel Member's Notes on Applicants response 

1. Team Work 
·-=t ~ r ~ e'{-p _1("\ .\'ke {(y;c., v er\..{ s\--rc.f\--5 ~ . 
'\/~'-'! ~'Q,v-e....u~) -- ,(\dlA...A..d.v.c'LQ 1~f?C1\,()L-b ~ 

Could you please tell us how you have 
involved yourself in the promotion and 
development of a safe and effective and 
cohesive clinical team that promotes 
recovery focused treatment for adults 
with complex and high risk mental 
health issues? 

~-eof CO-...'V\YYI L..¥\..1\ C~L vv-.»lA 

In your answer use examples of how 
you have achieved this in the past 

Does Not Meet (DNM) Almost Meets (AM) 
Does not meet Key Skill Almost meets Key Skill Requirements 
Requirements I fails or I Partially I marginally meets Key Skill 

minimally satisfies Key Skill Requirements 
Requirements 

Meets Requirements (M) 
Meets Key Sk)ll Requirements 

e cci ~ {)!WV\ lofl,. o f {'~ 

Slightly Above (SA) 
Slightly above Key Skill Requirements I 

Marginally exceeds I superior 
satisfaction of Key Skill Requirements 

Form 2 (b) 

~ 

Outstanding (0) 
Exceeds Key Skill Requirements 

Desired Responses (NB - the "desired responses" a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.) 

Panel member 

I Name: I I D~te:. 
I Signature: I 

March 2010 
People & Culture Corporate 
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Queensland Government 
Queensland Health Assessment Sheet 

Applicant's Name : 
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 

*use of this form is not mandatory - it's purpose is to simply guide panels on how to assess applicants. 

Interview Question Panel Member's Notes on Applicants response 

Form 2 (b) 

2. Risk Management and Leadership 
Working in the area of acute adult 
mental health you are often faced with 
challenging situations. 

Pr-of.-sst en oJ. 'Dc4-1d~ d\Q_ et<-~ ..Vvy' cA.k,v"f 

fl-v;::;\L ~ 
f'e_~~~f ~ ""$NoA-j 

0~1 ~odv{ \_Cf'\. ~ C-t ~ • 

l..~i ~ 

~ 

toe- pru~UA C<.J). 

The role of the RN requires a leadership 
role in the identification and 
management of risks, give us examples 
of how you have achieved this? 

Tell us about your recent experience 
and how you have managed your own 
positive mental health in this 
environment. 

C o-f2t/'Y\ I 

V\.Qt ~ "S-eGJ(_ ~p I 
C-c_~AJ... 

~&iv~~~ 
L-L~~j 
\N\CVJil j ~ (,Qfi 

~Q'l(Q_ ~ \r 

-\-c-~le._ cP"'-. VVL-'l ~ 

d~ OU ~A, 

Does Not Meet (DNM) Almost Meets (AM) 
Does not meet Key Skill Almost meets Key Skill Requirements 
Requirements I fails or I Partially I marginally meets Key Skill 

minimally satisfies Key Skill Requirements 
Requirements 

~~J Yr-.[ ciR.vv-J- ' 
t~~-ed \jl\.. 

\-o \\.sL_ ~ 1 Loe c~d'Q 
CA . .A.-Vv--l, -\v\"l?.i'CLf~~.. ~A~~ 

-~ ~ ooS\...k....J... e 

Meets Requirements (M) Slightly Above (SA) 
Meets Key Skill Requirements Slightly above Key Skill Requirements I 

Marginally exceeds I superior 
satisfaction of Key Skill Requirements 

~ ~ p§:;,p\.Q ·\ Vo-0 \\.4,.t_.( 
hcJl' 

Outstanding (0) 
Exceeds Key Skill Requirements 

Desired Responses (NB - the "desired responses" a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.) 

Panel member 

I Name: I Date: I 
I Signature: I 

March 2010 
People & Culture Corporate 
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Queensland Government 
Queensland Health L 

Assessment Sheet 

Applicant's Name : -------------------------------

*use of this form is not mandatory - it's purpose is to simply guide panels on how to assess applicants. 

Interview Question 

3. Clinical Skills 

Panel Member's Notes on Applicants response 

Prot-.e._""5tCA.ccl 0CuAdc?v~ S~A 
~~ pctvr o.{l °t ~~. I 

t_}~v\QJ+- /l \1\(JC' 

Form 2 (b) 

(._Q 

Working with Adult with complex mental 
health issues in a locked environment 
can be challenging. 

lv'\kc:r;r~ \V\Q,;~ ~\_ 
l\,ocY&- o.\' ~ ~ ~ol 1 ~j t~ ~cJ&-: 

,..- e-- .. 0\ ~cf'&_ c:J ~cLvl(/} . · ,_,._ \I -~ -.J t . aJ6Jl_ \o WU~ l"'- " 

f:-QcF1c.Qd 
1 
c~ t ~oJI \!\c.M.<,Yt W""'t • "" 1-JL 

I {OL\.o.-0 .p.fr:.x:ed.JJ'Ul 1 vC:a/ d pvu iv co l . iALJ\'h cJJ ov0peefS 

Tell us about your professional assets 
(skills and qualifications) and experience 
that would equip you to be an effective 

I ·~ Ltcod c~/\/\ a .. . . ~~ to ~ V' ' .v'Yl~OV""- ~lc:.d..UJ ~'\ell c ~"~Je. oec<>~14< 
I . l l ~~ f'VSo'lcii~(/ 

part of the treatment team? 

Does Not Meet (DNM} Almost Meets (AM} Meets Requirements (M} Slightly Above (SA) Outstanding (0) 
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements J Exceeds Key Skill Requirements 
Requirements I fails or I Partially I marginally meets Key Skill Marginally exceeds J superior 

minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements 
Rea ui rements 

Desired Responses (NB - the "desired responses" a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.) 

Panel member 1----- I 
I I I Date: I Name: 

\ Signature: I 

March 2010 
People & Culture Corporate 
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Queensland Government 
,.v Queensland Health 

Assessment Sheet 

Applicant's Name:-------------------------------

*use of this form is not mandatory - it's purpose is to simply guide panels on how to assess applicants 

Interview Question Panel Member's Notes on Applicants response 

4. Consumer Focussed ~-eA_)- of _,_QwVt ·ct16-Q_ ' -\-o ~ck-~ 10 t\x.. 
cJov~ ~LLV- -t\.JLl.if ~-

}r\.Q_ 

Form 2 (b) 

Contemporary adult mental health 
services use the term Recovery. 

What does this term mean to you? 

_,cQ.uu~ o t L~ -
--1· (Ocus of\ , -V~ po--SL,,lv0L o·\i:::f'ecfs o ~ Vu 

pe/,50-'l 

How have you framed your clinical 
interventions to promote this? 

~cOJ/q-e_ ~ \-c w_,i(.e_ ·t~ flAJ!_d._,,.c_oJ-v.:.._ 

u~O l~"'06.Ji-S 
1 p._~\Q._ to tLlf\ c,,(\Ql_ o-V) Oi 

l!\U'Vt..vL l.'.1·61 

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) 
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements I 
Requirements I fails or I Partially I marginally meets Key Skill Marginally exceeds I superior 

minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements 
Requirements 

Outstanding (0) 
Exceeds Key Skill Requirements 

Desired Responses (NB - the "desired responses" a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.) 

Panel member 

I Name: I I Date: I 
\-signature~\ 

March 2010 
People & Culture Corporate 
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